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Introduction

At Argyle, we spend significant time collaborating with our clients on Board disclosures. From
enhancing director biographies to considering various forms of skills matrices to expanding
discussions on key boardroom processes, we aim to present director information in a clear and
reader-friendly manner.

Although we pay particular attention to the presentation of the disclosures, we actually are much
more focused on the substance — explaining, in the context of the election of directors, why the
presented nominees are the right individuals (and, collectively with the other directors, the right
Board) to oversee and guide the company.

The NYC Comptroller and NYC
Pension Funds National Boardroom

Accountability Project Campaign —
Version 2.0

Following years of discussions on this topic, and increasing investor interest in understanding

the Board’s own process for reviewing and evaluating composition, we were not surprised to see

a more formal call for these disclosures. This came on September 6, 2017, when as part of their
National Boardroom Accountability Project Campaign — Version 2.0, the NYC Comptroller and NYC
Pension Funds addressed a letter’ to the nominating/governance committee chairs of 1512 portfolio
companies, which had adopted proxy access in response to shareholder proposals submitted by the
Funds. In the letter, Comptroller Stringer requested:

“ .. toinitiate a discussion with one or more members of the [Committee]
regarding the board’s refreshment process. As a necessary predicate to this
discussion, we ask that you provide to us — and disclose to all investors as
soon as practicable — a meaningful director qualifications matrix identifying
each director’s most relevant skills, experience and attributes, as well as
each such individual’s gender and race/ethnicity.”

By way of explaining the value provided by a skills matrix, the letter stated:

“A director skills and experience matrix gives investors a “big-picture”

view of the criteria the board deems appropriate in selecting a board slate
for election each year in light of the company’s particular and evolving
long-term business strategy and risks. By having the matrix go beyond the
minimum qualifications that nominating/governance committees believe
must be met by all board nominees, boards enable investors to better

(a) assess how well suited individual director nominees are for the company,
(b) identify any gaps in skills, experience or other characteristics, and

(c) more fully exercise our voting rights.”

Further Thought Pieces addressing disclosure trends, including Disclosure Considerations in Light
lackRock’s Letter to CEOs, are available for complimentary download at www.argyleteam.com.

omptroller.nyc.gov/wp-content/uploads/2017/09/BAP-2.0-Letter-A.pdf
troller.nyc.gov/wp-content/uploads/2017/09/BAP-2.0-Focus-List.pdf



What Happened Next

Since the NYC Comptroller and NYC Pension Funds’ shared initiative, we have seen a proliferation of director matrices and

skills disclosures. Having benchmarked how companies disclosed director skills in 2018, we were curious to see what has

changed two years later.

In This Thought Piece

The NYC Comptroller and NYC Pension Funds’ letter was sent to 151 companies in September 6, 2017. Since then:

8 companies were excluded
from our benchmark:

1 was acquired by a foreign company.
3 were acquired by another company that received the letter.

2 were acquired by a private company.

2 became a private company.

11 companies went through
significant changes but are
included in our benchmark:

2 merged with another company to form a new company. The new company’s proxy
statement is used in this research.
4 were acquired by a company that didn't receive a letter. The acquiring company’s proxy

statement is used in this research.

5 changed company name.

The remaining 132 companies didn’t go through any major changes, and in total we analyzed the proxy statements of 143

companies for this research.

The following pages present an overview of skills disclosures published in 143 proxy statements, with notable examples to

highlight trends. This Thought Piece is presented in two sections: a Summary, followed by an Annex section for those readers

wishing to take a deeper dive.

Summary

We highlight how a selection of companies that published proxy statements after receiving the NYC Comptroller and NYC

Pension Funds’ letter have disclosed:

Skills and experience sought by the Board,;
Board skills as a group; and

Individual director skills.

We also present how a small group of companies beyond those companies that received the NYC Comptroller and NYC

Pension Funds’ letter have linked director skills to committee memberships.

Annexes

Annex A
A complete chart of the skills disclosure practices of our
sample of 143 companies.

Annex C

The skills matrix and associated disclosures published by
the 84 companies that present a matrix in their latest proxy
statement.

Annex B
The language used to describe director skills and experience
in each of the 84 skills matrices, grouped by theme.

Annex D

Skills disclosures published by a selection of companies that
do not publish a matrix and communicate Board skills and
experience effectively.
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Summary
Skills Sought by Corporate Boards

Most companies expect directors to bring a level of leadership and financial experience. As corporate strategies change,
and technology and other factors introduce new risks, Boards are seeking additional skills and experience to ensure
effective oversight.

A number of companies use their proxy statements to communicate the qualifications that they seek from directors, and in
doing so explain to investors how the skills required in the boardroom are expanding in tune with market conditions.

W

We looked for... We found this in...
Language that specifically discusses skills and experience sought by the Board

Discussion of specific skills and experience sought by the Board

59% 84 /143 proxy statements
(51% in 2018) M8%

Notable Examples
CMS Energy Corporation

CMS measures progress towards their purpose by considering their impact on people, planet and profit, which the
Company calls their “triple bottom line.” In their presentation of director core competencies, CMS discusses why each
core competency is important to the company’s Board and identifies the “triple bottom line” area/areas where each
core competency is aligned with.
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HCP, Inc.

Before presenting a matrix of the additional qualifications that the directors add to the Board, HCP begins the
discussion of the directors’ skills and experience by presenting the four core competencies that all their directors
should possess, and why each competency is important.

2 https://filecache.investorroom.com/mr5ir_healthpeakproperties/424/Healthpeak%20Properties_Proxy_2020.pdf
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International Business Machines Corporation

IBM presents director skills and qualifications and a discussion of the key attributes brought by their Company’s
directors. A skills matrix follows the discussion, which presents specific skills of the directors along with the main
industry where each is considered an expert.

2 https://www.ibm.com/annualreport/assets/downloads/IBM_Proxy 2020.pdf
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# = Explanation why specific skills and experience are sought by the Board

We looked for... We found this in...

Language that explains why the skills and experience sought by the Board are
51/143 proxy statements

(23% in 2018) M3%

relevant to the Company 36%

Notable Examples
Exelon Corporation

Exelon’s matrix includes an explanation as to why each skill is important to the Company.
2 https://www.exeloncorp.com/newsroom/events/Event%20Documents/Exelon-Proxy-2020.pdf
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Martin Marietta Materials, Inc.

In Martin Marietta’s matrix, a column provides answers the question “Why is this (qualification/experience) important

to Martin Marietta?”

2 https://mcdn.martinmarietta.com/Investors/Proxy/ProxyStatement2020.pdf
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tnables in-depith anakes of aur financhl stateaments, capital
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Tractor Supply Company

Tractor Supply presents the experience, skills or background that the Board is seeking in three groups: Leadership,
Strategy and Governance. The Company explains why the Board is seeking each skill.

2 https://d18rnOp25nwr6d.cloudfront.net/CIK-0000916365/d20921b0-af27-491f-97be-d0d03c5b8994.pdf

Direcior Experience, Skills and Background

Tractor Supply 15 commilied 1o growing our business by being Lhe most dependable supplier of relevanl products and services, creating
customer loyalty through personalized experiences and providing comvenience that our customers cxpect anytime, amywhere and any
way. Inselecting nominees [or our Board, the Corporate Govermance Comimnitles evaluaies the ourrend composition of the Board and its
commitices and determines the most relevant skills and experience to provide effective oversight. suppont the needs of our business and
implement our ONETmclor stralegy .

We generally seek direclor candidates with expenence, skills or background in one or more of the following arcas:

LEADERSHIP

CEQ / President Experience
'_ l W strive to maimain a Board with a wide range of lendership experience including service as a current or former CEOQ or
President.

Public Company Directorship
U W seek directors who hold cither current or previous dircctorship positions with piblic companics.

STRATEGY
o Retail
S We seek directors whe possess an understanding of onerational and strseeic issnes facing laree retail companies. includine
changing consumer

Marketing ! Brand Manspement
w Wi stk disectorns with selevail expenenod (i consiumer imarkening of brand maiagenenl ad an undersanding of shifting
Technubogy | E-Co custoamer dy namics and comsumer preferences.
@ W seek directors v
nlegrate he custon W HEK | Comnipendal s

‘We scck dimeciors with relevont experience in humzn resources or exccutive compensadion who can provide gusdance and
evirsizhl of our compansation prograin

GOVERNANCE

Accounting | Fimunce
We seek direciors who have expenence with finance: and financmd reporiing processes due i the imponance our company
placzs o accurale lroncial reporming. controls and compliamse.

o

Regilarngs | Legal
D busimess requires compliamee with a vanety of epulsony neguai SIS iber af junsdiclions. We sock
directors who have kegal and sk mamgement CNpeTUSC,

ﬂ

Comarate Governanoe
' W soek disecton who have experience with corporte govermance and managing bend strancgies and practices tha align
with best prctices and our stmbegic values.

MYERSITY

Board Diversity

Dversety and inclusion ans valmes imgrained mour collun: and cssential o owr businsss We belicve tial a boand comgrised of
directars with diverse backgmunds, mnigue skill sois nnd expericmces, and individual perspectives impmaes the discussions
and decisomr-making process which cantabules fe overall Board cilioetivenes.
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Board Skills as a Group

In response to investors seeking to understand how individuals are qualified to serve on corporate boards, a number of

companies have developed a skills matrix to present individual skills. While this approach is valuable, some institutional

investors like to understand the collective skills possessed by the board as a whole.

This being the case, some companies present a graphic presentation of nominee skills as a group, without attributing specific

skills to individual board members. In other cases, companies present a graphic presentation of nominee skills as a group and

a matrix.

Graphic Presentation of Nominee Skills as a Group

We looked for...

Companies that publish a “blended” graphic overview of collective Board skills

and experience.

Notable Examples

Splunk, Inc.

We found this in...

55/143 proxy statements
(24% in 2018) M4%

38%

2 https://www.annualreports.com/HostedData/AnnualReports/PDF/NASDAQ_SPLK_2020.pdf

Below is a summary of the primary experience, qualifications and skills that our directors bring to the Board:

Number of directors
Capability Description with the capability
Technology Deap insight in technology infrastructure, business
g; infrastructure prieritization and customer drivers . .DO D
Scaling a Experience growing successful SaaS companles,
Saas business reaching scale and maturity . ..D O D DD
Experience creating long term valua through
l{i?) Inumsimant investment, acquisitions, and growth strategies 29080
'@' Expertisa shaping stratagy, parformance,
& G arpaienoe prigritization, and scale leadership o090
Deep knowledge intechnology architecture, risk, and
Maodern ; : T )
® sachnologlet ::;;j;atlon including transitioning from on-premisesto P GHHGB OO0
/“"" Experience building global sales capability for cloud
||| Slan services and enterprise software @800
Marketing and brand-building capability In rapidly
@ Marketing changing industries, including new markets and 8880
expansion Into adjacencies
@ Key customer Depth of insight into current and petential target
segment insight markets and geographies . .GO D O OG G
Financial expert with expertise in financial strategy,
% Finance accounting, reparting . . OG
g People and Expertise in aligning company culture, performance,
@ compensation reward and talent with strategy ®00000
Governance, risk Experience In public company corporate governance
% and compliance and creating long term sustainable value 29990000

. Strong capability

D Moderate capability

Communicating Board Skills
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Truist Financial Corporation

2 http://app.quotemedia.com/data/downloadFiling?webmasterld=101533&ref=114883481&type=PDF&symbol=
TFC&companyName=Truist+Financial+Corporation&formType=DEF+14A&dateFiled=2020-03-17&CK=92230

Qualifications, Attributes, Skills and Experience Represented on the Board

Financial Services

Exparienca in tha financial services indusiry is vital in understanding. oversesing and raviewing cur stratagy,
Inciuding opportunities and challenges facing our businesses, This atiribute may Include significant leadership roles
ab inanczal instihtions, Serdoe on releeant boands of drecons, a8 wall as retabed expeniencd al offer companies as
current or former execulives. that gives direciors epecific insight inlo, and expertiss that will foster active parlicipation
in, the developrment and impementation of our cperating plan and business siralegy,

Executive Leadership

We seeak directors who have served In significant leadership positions and who possess sfrong abllities to
maolivate and manage others, This includes the ability to identify, evaluate and develop leadership
qualities in othars. Current or raceni experianca as Chakman, CEQ, President, CFO or another samior
axaculive are strong indicalors of value and expedise in this calagory.

Cybersecurity, Technology and Digital Evelution

Our continued digital evolution requires us 1o have directors with an understanding of lechnalogy as bath
a chalenge and an opportunity driving security and growth, and helps address emerging risks, innovation
and competitivenass in the digital ega.

Client and Consumer Interfaces and Trends

Experlise in these areas i imparlant far reaching tamarrow's customers, diferentiating Truisl's senvioes,
understanding the impoartance of lechnalogy and design in atliracting and maintaining cienls, amnd
anhanging the capablifies and Tunclionaliles of eur products

Accounting/Financial

Exparienca in thass critical areas anablas direclors 1o analyze our financial statarmants, capital structure
and complex financial kansaclions and overses our accounting and financial reparing processes, NYSE
rules require thal al keas! one member of our Audil Commilles have accounling or relaled inancial
managemeant expartias.

Regulatory and Enterprise Risk Management

Exparianca in idantifying and managing potantial areas of risk are necessary to our financial stability. Our
Nominatng and Governance Commidtes considers it important that the Risk Commitles have at least one
mamber who qualifies as a "risk management expert.”

Corporate Governance and Public Board
Direciors with & sold understanding of their extensive and complex oversight responsibilities further our
goals of greater transparency and accountability for managemeant and the Baard.

Public Affairs, Government Relations, Legal and Compliance
Direciors who have shown demonstrated achievement and expertise in these areas are important in
helping Truist navigate the complex poltical and regulatory landscaps in which we operate.

Leadership in Transformation, Innovation and Disruption

Ag we have seen from our nerger of eguals with SunTrugt, Trust directty bensfits from leaders whe arg
comfortable and expenenced in navigating an sver-changing competitive landscaps and who accept
transformation and Innovation as a constant, Such leaders provide insight regarding organizational agility

and resiliency to address emerging needs and challenges for our businesas going forward

the 22 Direc
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Xcel Energy Inc.

2 http://investors.xcelenergy.com/interactive/newlookandfeel /4025308 /AnnualReport2019/proxy/images/Xcel_Energy-
Proxy2020.pdf
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L] Skills Matrix and Graphic Presentation of Nominee Skills as a Group
We looked for... We found this in...
Companies that present a skills matrix which explicitly links experience to individual
director nominees and a “blended” graphic overview of collective Board skills and 13% 18/143 proxy statements
experience. (7% in 2018) M6%

Notable Examples
3M Company

2 https://s24.qg4cdn.com/834031268/files/doc_financials/2019/ar/3M-Proxy-2020.web.pdf
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Caucasian/White NIRRT R | [ & @
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Apache Corp.

SUMMARY INFORMATION ABOUT OUR BOARD OF DIRECTORS

CEDY FANANCIAL ENVIRONMENTALY
SENIOR DFFICER  REPORTING INDUSTRY GLOBAL REGULATORY
EXPERIEMCE EXPERIENCE EXPERIENCE EXPERIENCE EXPERIENCE

hnell A Bay

Jahn J. Chngtraand W ; 3

Julit 8. Ellis

Chanson Joung

Hene R, Jopee ] : @

John B Lowe L %

William C. Mentzmery

Ay H. Nebon >

Daniel W. Rabun ] &

Poter & Ragause

&

© ©® 6

CED/ Financial Industry Global Environmental/
Senior Reporting Experience Experience Regulatory
Dfficer Experience Experience
Experience
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Dominion Energy

2 https://s2.qg4cdn.com/510812146/files/doc_financials/2020/ar/2020-Proxy-Statement.pdf
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Individual Director Skills

As investor interest in understanding board composition has grown, so has scrutiny of individual director skills, experience and
additional attributes including gender and ethnic diversity.

Companies have responded to the NYC Comptroller and NYC Pension Funds’ letter and to broader investor interest by
incorporating matrices and other disclosures into their proxy statements to present the specific skills that each nominee
brings to the boardroom, and how the Board as a group is qualified to oversee the company.

Skills Matrix

We looked for...

We found this in...

Skills matrices — like the model proposed by the NYC Comptroller and NYC Pension

Funds — that explicitly link experience to individual director nominees

Matrix Size

Of the 85 companies from our sample that published a matrix in their latest proxy statement:

.

Wells Fargo & Company
I 24

Alexion Pharmaceuticals, Inc.

| 20
Alliance Data Systems Corporation
| 19
International Business Machines Corporation
| 19
Charles Schwab Corporation, The
| 17
DENTSPLY Sirona Inc.
| 17
DTE Energy Company

17
Pinnacle West Capital Corporation
| 17
Albemarle Corporation
| 16
Ventas, Inc.
| 16
Apartment Investment and Management Co.
] 15
Nabors Industries
] 15
Crown Castle International Corp.
| 14
Diversified Healthcare Trust
| 14
Fidelity National Financial, Inc.
| 14
Service Properties Trust
| 14
W.W. Grainger, Inc.
| 14
Williams Companies, Inc., The
| 14
Xilinx, Inc.
| 14
Equifax Inc.
| 13
Exelon Corporation
| 13
LKQ Corporation
| 13

Skyworks Solutions, Inc.

Unum Group

Zoetis Inc.
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The longest matrix presents 24 skills/areas of experience (17 in 2018)
The shortest matrix presents 5 skills/areas of experience (same as 2018)
The average number of skills/areas of experience is 11 (10 in 2018)

Kinder Morgan, Inc.

] 10
Leggett & Platt, Incorporated
] 10
Macerich Company, The
] 10
Marathon Oil Corporation
] 10
NRG Energy, Inc.

] 10
Ovintiv Inc.

] 10
Pfizer Inc.

] 10
Texas Instruments Incorporated
] 10
Visteon Corporation

] 10
Ameren Corporation

| 9
CF Industries Holdings, Inc.
] 9
ConocoPhillips

] 9
Expeditors International of Washington Inc.
] 9
HCP, Inc.

] 9

Marsh & McLennan Companies, Inc.

©

Martin Marietta Materials, Inc.

©

Minerals Technologies Inc.

©

PepsiCo, Inc.

] 9
PPL Corporation

] 9
Tractor Supply Company
] 9
VEREIT, Inc.

] 9

59%

84 /143 proxy statements
(40% in 2018) M9%

3M Company

8
ACI Worldwide, Inc.
| 8
Duke Energy Corporation

8
Entergy Corporation
] 8
Freeport-McMoRan Copper & Gold Inc.
| 8
GameStop Corp.
| 8
Honeywell International Inc.
] 8
Kilroy Realty Corporation
| 8
National Oilwell Varco, Inc.
| 8
Amgen Inc.
] 7
Big Lots Inc.
] 7
Booking Holdings Inc.
] 7
Colgate-Palmolive Company
] 7
Range Resources Corporation
] 7
Vertex Pharmaceuticals Incorporated
] 7
AbbVie Inc.
| 6
Chevron Corporation
| 6
Devon Energy Corporation
| 6
Phillips 66
| 6
Apache Corp.

al

See Annex B to review the precise language used to describe skills and experience in each of the 85 skills matrices,

grouped by theme.

See Annex C to review the skills matrix and associated disclosures published by each of the 85 companies that present a
skills matrix in their latest proxy statement.
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Notable Examples
ConocoPhillips

ConocoPhillips integrates a skills matrix into its Board snapshot that includes other information about the directors,
including primary occupation, age and tenure.

2 https://static.conocophillips.com/files/resources/2020-conocophillips-proxy-final.pdf
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Honeywell International Inc.

Honeywell’s “skillset matrix” goes beyond the use of tick marks to present each director’s knowledge/expertise level,
from “working knowledge” to “technical expertise”.

2 https://investor.honeywell.com/Interactive/newlookandfeel/4121346/Proxy-2020/images/Honeywell-Proxy2020.pdf

BOARD SKILLSET MATRIX

Dur Board adapted a skills amnd exparance matrix to facilitate the coamparisan ol our directors” skills versus thosa deamed necassary to
oversee our current strategy. The skills included in the matrix are evaluated against our articulated strategy sach year so that the matrix can
AEryE gt A up-to-date taal tor identifying dirsctar nominded: whio callsctively hava the complementan axperiancd qualificatisng, skills, and
altributes to guide our Company, Our 2020 Board skillsst matriz rellecting the characteristics of owr director nominees is st farth below.
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Ventas, Inc.

Ventas presents a skills matrix that includes brief explanations on why each skill is sought by the Board.

2 https://www.ventasreit.com/sites/default/files/pdf/2020_Proxy Statement vA.pdf

Director Skills Matrix

In sedecting nominees for the Board, cur Nominating Committes considers the particular experience, gualifications,
attribustes and skills of the current Board members and prospective candidates to ensure & vanety of skills and
qualifications are represented on the Board. The Nominating Committes monitors these represented attributes through
the use of a detailed matrix that measures, among other things, skills, tenure, diversity and other attributes.
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In addition, a substantial majority of the nominees serve or have served on boards and board committees (including, in
many cases, 8z board or committee chairg) of other public companias, which we believe provides them with essential
leadership axparancs, axposure o corporate governanos best practices and substantial knowledge and skells that
enhance the functioning of aur Board.
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Linking Skills to Committee Memberships

Beyond overall board composition, investors increasingly expect committees to be made up of directors who bring relevant
and valuable skills to their assignments. A small number of companies use their proxy statements to communicate proactively
around the qualifications that directors bring to their committee memberships, and overall committee skill composition.

Note: Allstate and Walmart are not on the list of 151 companies that received the NYC Comptroller and NYC Pension Funds’
letter; nonetheless, we have included disclosures published by these companies in this Thought Piece to highlight a relevant

disclosure trend.

Notable Examples
Allstate

In each director biography, Allstate presents “Committee Assignments and Rationale” that explain how each director is

qualified to serve on their respective committees.

2 https://allstateproxy.com/assets/364574(2) 75 Allstate. NPS_WR.pdf

Kermit R. Crawford

Indep-amdant

Age 60 g

Kermit effectively transformed the pharmacy experience from
& model focused primarily on drug delivery to a pharmacist-
patient centric model,

Professional Experience
¥ Former Fresident and Chied Opse rating Cificer of Rite Aid
Corparation, which of

Fi

ares ane of the leadng retad dnigstone

il
Prasgicent and Presdent Prarmacy,

511 Che LAREe
¥ Former Exacuitive Vi
Health and Waliness for Walgreen Ca
the largest drugstore chams in the United States.

¥ Former Director at LfePoint Health

which operates creof

Ralavar

b Expertse ass
gecgraphecally distributed and consumer-foousat
bimsminess in a kighly compaitie sty

¥ Effectively led operational change, includireg through e uge

af technaoloay, arsd aatablished strong plationms far long-tenm

ng tha strategies and parformance of a

1 Sardce

stockholoer v

k Extensie kno
and insights
Cither Public Boord Service
b TransUnion (20019 presant)

@ Allstate Board Service

Director since 2013 (7 y=ars of tenure)

Commities Assignments and Rationale

Audit Committee (Chair)

¥ Responability for all aspects of strate
orofit and loss managemant of cne of the largest drugstore

perational, and

chains in the Lreted States

ship a wEr years Tenure on Allstale Boad

b Board les
b Foarmar mambsst of e aodit and complar
LilePaint Health,

SRS &l

Risk and Return Committes
* -,'_;| sarational expenanca at larga, geograpfucally disparsed
anizaticns

Commiltes
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Home Depot, Inc., The

In Home Depot’s presentation of board committees, the company discloses that their Board and their NCG Committee
considers their directors’ skills and qualifications in key areas relevant to each committee’s responsibilities. The
Company lists the skills held by the members of each committee.

2 https://irhomedepot.com/~/media/Files/H/HomeDepot-IR/2020/HD%20-%202020%20Proxy%20Statement.pdf

In determining the composition of the committees, the Board and the NCG Committee considered directors” skills
and gualifications in key areas relevant to the Company and each committea's responsibilities. The table below
lists the key skills, qualifications and attributes held by the members of our committees. For more information
about the skills and qualifications of our Board members, see "2020 Director Nominees” beginning on page 13.

Leadership Development

Mominating and

Audit and Compensation Corporate Governance Finance

Strategic Management  Stralegic Managemesnt Strategic Management Strategic Managament
Retail/Marchandising Retail/Mearchandising Retail/Merchandising RetailMarchandising
CEQ Experiance CEOQ Expanence CEOD Expenence CEQ Experiance
Supply Chain Supply Chain Supply Chain Supply Chain

IT IT T IT

Rigk Management E-commerce E-commerce E-commerce
Finance Human Capilal Management Govemances Finance
Cybhearsecurity Marketing/Communications Marketing/Communications  Real Estate
International International International International
Diversity Diversity Diversity Diversity
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Pinnacle West Capital Corporation

In each of Pinnacle West’s board committee presentations, the key skills of the committee members are presented as a group.

2 http://s22.q4cdn.com/464697698/files/doc_financials/2019/annual/2020-Proxy-Statement-Final.pdf

“In managing the eversight of SPONSIBILE
the Company's overall aperations, Tha Muciear and Operating Commitics:

the &0 Committes takis " Ry ISR N

: i L * Receives regular re rom maragement and monitors
aceoimtabilily foi |.||su||||.5 Hlual ousrall parformsncs of Pal Yends Garting Station;
eperations are performed in an = Rendews the resuls of major Paka Varde Inspections and
efticient, abe, and secure manre, avalualions by extemal oversight groups, such as the Instilube of
Cyber and physical security are Nuclear Power Operations [*INPO") and the Muclear Regulaiony

key focus areas of the commithes.” Commissian (*NRC™);
* Monilors overal performance af the prncpal non-nickear business
-Mikz Gallagher functions o the Compary and APS, incliding fessil energy
generabicn, energy trarsmssion and delivery, customer service,
000 MEETINGS: 4 Iued supply and ransportation, sakely, legal compliance, and anmy

sagnificant incidenls o avants;
COMMITTEE MEMBERS i r”“"rrm:jmmrﬁmﬁrgw"i"ﬁm
; : erwvimnmental, b ard =3 57 ries and practicns
g‘lclﬂ:l :; u.Bll;Ill‘ll. Chair of the Campany, and monitors comgliance by the Company with
R byan wuch poiicess and applicable ks and reguladions;

Denis f Corfess ¥ 3 e
Dale: £, Klgin = Henviews APS's planning for generation rescurces additions and
Bruce J. Mordstrom significant enpansiors of its bullk fransmission systerm;
Paula . Sirns * Pericdically reviews principal risks related to ihe Campany's
Jesmess E. Tretathan, Jr. rauclear, Tissil generation, lansmission and detribution, CHES
David P Wagener aparations, of other malters addressed by the Nuclear and
- Ciperafting Cormrfles;
KEY MEMBER SHILLS * Heceives reports on the Company's sustainability initiathes and
B s strategy; and

:E:;“ane.noa e = Provides oversight of security policles, peograms and conlrols for

I Extansive Knowkidgs of
the Compary's Busress
Ermimnmens

=il

53 Gowrnmarb/Fublc
PoficyfReguiatoey

118 Muciear Exgerience
—

5/8 Risk Crvermgnt and Risk
Maragemant
—

U3 Lhiity industry Experiance
I

profection of cyber and physical assets.
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teagular resprts dram e CiF-Sile Saliedy R
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axpeisnog in the ruclear industry and the Pa EIDEFIEI'ICE
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2/8 Extensive Knowledge of

* Feviowed wilth management the preparednes the Compary's Business
lo e thee nesscks of o customers dusing th Enviranment

TS0 SE350.

= Reviewed tha operational slatus and mutage p
Palo Verde Genesating Station

* Reviewed the Company's and APSs satetype 38 Govemment/Public
messaging o employees. Policy/Regulatary

218 Muclear Expenence
|

5/8 Risk Oversight and Risk
Management

38 Litility Industry Experience
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Walmart

In each committee presentation, Walmart highlights the experience mix of committee members as a group.

2 https://s2.04cdn.com/056532643/files/doc_financials/2020/ar/2020-Proxy.pdf

Technology and eCommerce Committee

- o
ng TI5CA1 LUL)

AN

Steuart Walton, Chair - Cesar Conde « Tim Flynn = Marissa Mayer = Steve Reinemund

All five members have global or international Two members have technalogy or eCommerce
@ business experience - experience
Four members have seniar = Three members have marketing or brand
wle
* leadership experience 1= management experience
*» 'ne member has finance, accounting, or Two members have regulatery, legal, or risk
dl | financial reparting experience management experience

+ Reviews matters relating to information technology, eCommerce, and innovation and oversees the integration
of Walmart's information technology, eCommerce, and innovation efforts with Walmart's overall strategy

« Reviews and provides guidance regarding trends in technelogy and eCommerce and monitors overall

industry tremds
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Wells Fargo & Company

In the presentation of Wells Fargo’s Risk Committee, the Risk Expertise of the committee members is highlighted. Likewise in
the Audit Committee presentation, the Financial Expertise of the committee members is brought to the foreSKILLS.

2 https://wwwO8.wellsfargomedia.com/assets/pdf/about/investor-relations/annual-reports/2020-proxy-statement.pdf

Rigk Committes
Maria R. Morris, Chair

Primary Respanaibilitios:
+ Approves and oVEMSEES OUT COMpany-wide risk
manBgamanl aessark and driches, Fchiding
Ihrough tha approval of tha risk Management Famawor
which pullimes our Company s approach 1o risk
managemant and the poicies, procsssss, and
QUenanoe struchunes necessary (o exeoute the rsk
manpgaimanl program, and approves the lramework
and policks Tor mansaging our mager isks;
v O the Independent Rizk M) el funclion
and the pafermancs of B Chisl Rk OMicar, appioves
thi appoirément and compensation of fha Chied Risk
Officed, and menitomn the elfecivaness of gur company-
wida indepandant risk Managaman program;
Annualy recomensrds b our Bosrd, and monilom
dh 1o, aur rrak i, @ rEviaws our
aggregate company-wide sk profle and s alignment
with o gtralegy and risk appelite;

DOwersaas aneralional risk, compliano rsk (ncludieg
annual compliance plan), inandal ames ek [Bark
Secrecy Actianti-Monay Laundaning). informascn
sacunly {induding cyber secwrky) risk, lechnoiogy sk,
nnd dila manageman rek. and spproved sigrificant
st ing opsmtianat sk, complianca, Tinancsal
orimes, oralion secunly, iechrslogy, and dota
managaman| progeams ard'sr polciss, indudieg o
business resilency and compliance sk managernent
programs and lhind parly risk mansgeman| pobcy:

+ Dwersmes our company-wide sk culture and conciact
rizk; and

+ Oyarsaas Bquidly and funding risks, and risks
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i ar sirstagie intinl

Mumbor of

meslings in 2019:
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Audit Commities
b Charles H. Noski, Chair

Primary Respanaibiitios:

Azsisis our Board in Tulfling its resporsivlies jo
vk ha integrty of aur Anancal stafsrmests and Iha
adequacy and refabifty of disclosures to ow
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Salacis and evaluntes cur mdependent audicr,
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opproves Al audl engagement tees and berms and ail
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ol thi Chisd Audior and T internal 2l Tupclion,

Azsils the Board and the Risk Commitiee in the
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Cornmilban |@lad above & financaky lerats a required
by HYSE rubss and sach ourrant Audli Commifies mambar
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Annex A

2020 skills disclosure practices of the
143 companies that received the NYC
Comptroller and NYC Pension Funds’ letter.

e Companies presenting a skills matrix in their most recent Proxy Statement featured in this Thought Piece

e Further Companies with notable skills disclosures featured in this Thought Piece

Board Skills as

Skills Sought by Corporate Boards a Group Individual Director Skills
Explanation why
Discussion of specific skills Graphic

specific skills and

and experience  presentation of

experience sought are sought by nominee skills

Company by the Board the Board as a group Skills matrix Location of skills matrix
84/143 51/143 55/143 84/143

3M Company [} [ ] (] [} Proxy Highlights
AbbVie Inc. [ ] The Board of Directors and its Committees
Abercrombie & Fitch Co. [ ] [ ]
ACI Worldwide, Inc. [ [ ] [ ) Election of Directors
AES Corporation, The [ ] [ ]
Albemarle Corporation [} Election of Directors
Alexion Pharmaceuticals, Inc. [} [} Election of Directors
Alliance Data Systems Corporation [ o Election of Directors
Ameren Corporation [ ] [} Corporate Governance
American Airlines Group Inc.
American Electric Power Co., Inc.
American Tower Corporation
AMETEK, Inc.
Amgen Inc. [} Election of Directors
Apache Corp. [ ) Summary Information About Our Board of Directors
Apartment Investment and Management Co. [} Board of Directors and Executive Officers
AvalonBay Communities Inc. [} [ ] Election of Directors
Becton Dickinson®
Bed Bath & Beyond Inc. [ ) Election of Directors
Big Lots Inc. Election of Directors
Boeing Company, The
Booking Holdings Inc.® ® Corporate Governance
Cabot Oil & Gas Corporation
Caterpillar Inc. [} [ [} Directors & Governance
CenterPoint Energy, Inc. [ ]
CenturyLink® [ ] [ ) Election of Directors
Cerner Corporation [ o Consideration of Director Nominees
CF Industries Holdings, Inc. [ ) [ ) Proxy Statement Summary, Election of Directors
Charles Schwab Corporation, The [} [} Corporate Governance
Cheniere Energy, Inc. [ ]
Chevron Corporation [} [ [} Election of Directors
Chipotle Mexican Grill, Inc. [ ] [ ]
Cigna®@ (]
Cimarex Energy Co. [ J [ [ J Election of Directors
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Skills Sought by Corporate Boards

Board Skills as
a Group

Individual Director Skills

Discussion of
specific skills and

Explanation why
specific skills
and experience

Graphic
presentation of

experience sought are sought by nominee skills
Company by the Board the Board as a group Skills matrix Location of skills matrix
CMS Energy Corporation L] [ ] L] Elect the Director Nominees Named in this Proxy
Statement to the Board of Directors
Colgate-Palmolive Company [ ] Governance of the Company
ConocoPhillips Election of Directors and Director Biographies
Consolidated Edison, Inc. ]
Crown Castle International Corp. Information About the Board of Directors
DENTSPLY Sirona Inc. [ ] Election of Directors
Devon Energy Corporation Our Board
Diebold Nixdorf, Incorporated [
Diversified Healthcare Trust® [ ] [ ] Election of Trustees
Dollar General Corporation
Dollar Tree, Inc. [}
Dominion Energy® [} [ ] [} Corporate Governance
DTE Energy Company Election of Directors
Duke Energy Corporation [ ] [ ] Proxy Summary
eBay Inc. [ ]
Electronic Arts Inc.
Entergy Corporation [ ] [ [ ] Election of Directors
EOG Resources, Inc. [ ] [ ]
EQT Corporation
Equifax Inc. [ ] [ ] Election of Director Nominees
Equity Residential
Eversource Energy [ [ ]
Exelon Corporation [ Election of Directors
Expeditors International of Washington Inc. [ ] Election of Directors
ExxonMobil Corporation [} [}
Fidelity National Financial, Inc. [} [} Certain Information About our Directors
Fidelity National Information Services, Inc. [ ]
FleetCor Technologies, Inc. [ ] [ ]
FMC Corporation [
Freeport-McMoRan Copper & Gold Inc. [ ] [ ] [ ] Election of Directors
GameStop Corp. [ ] [ ] [ Election of Directors
Global Payments Inc. [ ] [
Hasbro Inc. [ Election of Directors
HCP, Inc. [} [} [} [} Election of Directors
Hess Corporation
Home Depot, Inc., The [ ] [ ] [ ]
Honeywell International Inc. [ ] [ ] [ ] Election of Directors
Humana Inc.
Intel Corporation [ ] [ ] [ ] Board of Directors Matters
Intercontinental Exchange, Inc.
International Business Machines Corporation IBM Board of Directors
Jefferies Financial Group Inc.”” Election of Directors
Johnson & Johnson
Kilroy Realty Corporation [ ] [ ] [ Election of Directors
Kinder Morgan, Inc. [ ] [ ] [ Corporate Governance
Leggett & Platt, Incorporated Proxy Statement Summary
Linde plc® )
LKQ Corporation [ ] Election of Our Board of Directors
Macerich Company, The [} [} Election of Directors
Marathon Oil Corporation [ Election of Directors
Marsh & McLennan Companies, Inc. [ ] [ ] Board of Directors and Committees
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Board Skills as

Skills Sought by Corporate Boards a Group ividual Director Skills
Explanation why
Discussion of specific skills Graphic

specific skills and

and experience

presentation of

experience sought are sought by nominee skills
Company by the Board the Board as a group Skills matrix Location of skills matrix
Martin Marietta Materials, Inc. [ [ [ ] The Board of Directors
Minerals Technologies Inc. [ ] [ ] [ ] Corporate Governance
Murphy Oil Corporation [
Nabors Industries [ ] [ ] [ ] Corporate Governance
National Oilwell Varco, Inc. [ Board of Directors
Netflix, Inc. [
New York Community Bancorp Inc. [ ] Election of Directors
NiSource Inc. L]
NRG Energy, Inc. [ ] [ ] [ ] Governance of the Company
NVR, Inc.
O’Reilly Automotive, Inc.
Occidental Petroleum Corporation [ ] [ ] [ Election of Directors
ONEOK, Inc. [ ] [ ] [ Election of Directors
Ovintiv Inc.® [} [ ] Corporate Governance
PepsiCo, Inc. [ ] [ ] [ ] Election of Directors
Pfizer Inc. [ ] [ ] Proxy Statement Summary
Phillips 66 [ ] [ ] Corporate Governance at Phillips 66
Pinnacle West Capital Corporation [ ] [ Proxy Statement Summary
Pioneer Natural Resources Co. [
PPL Corporation [ [ ] Election of Directors
PulteGroup, Inc.
Range Resources Corporation [} [} [} Proxy Summary
Republic Services, Inc. [ ]
Roper Technologies, Inc.
Ross Stores, Inc.
salesforce.com, inc. [ ] [ ] Directors and Corporate Governance
SBA Communications Corp. [ [ ] [
Sealed Air Corporation [ ]
Service Properties Trust®® [ ] [ ] Election of Trustees
Skyworks Solutions, Inc. [} Election of Directors
SL Green Realty Corp. [ ]
Southern Company, The [ ] [ ]
Southwestern Energy Co. [
Splunk, Inc. [ ]
Sprouts Farmers Market, Inc.
Texas Instruments Incorporated [ Election of Directors
Textron Inc. [ ]
Tractor Supply Company [} [} [} Election of Directors
Truist Financial Corporation®™ [}
U.S. Bancorp [ ]
Union Pacific Corporation [ [ ] Election of Directors
United Therapeutics Corporation
Unum Group [ ] [ ] [ ] [ ] Information about The Board of Directors
Urban Outfitters Inc.
Ventas, Inc. [ ] [ [ Director Elections
VEREIT, Inc. [} Election of Directors
Vertex Pharmaceuticals Incorporated [ ] [ ] [ ] Election of Directors
Visteon Corporation [ ] [ ] Election of Directors
Vornado Realty Trust [ ] Corporate Governance
W.W. Grainger, Inc. [ Corporate Governance
Waters Corporation
WEC Energy Group, Inc. [
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Individual Director Skills

Skills Sought by Corporate Boards a Group
Explanation why
Discussion of specific skills Graphic

specific skills and
experience sought

and experience
are sought by

presentation of
nominee skills

Company by the Board the Board as a group Skills matrix Location of skills matrix

Wells Fargo & Company [ [ ) [ ) Corporate Governance

Whiting Petroleum Corp. [ ) Governance Information

Williams Companies, Inc., The [} Election of Directors

Xcel Energy Inc. [ ] [ ] [ ]

Xilinx, Inc. Directors and Corporate Governance
Zoetis Inc. Proxy Summary

m

C. R. Bard, Inc. was acquired by Becton Dickinson.

®  The Priceline Group Inc. changed its name to Booking Holdings Inc.

®  Level 3 Communications, Inc. was acquired by CenturyLink.

@ Express Scripts Holding Company was acquired by Cigna.

®  Senior Housing Properties Trust changed its name to Diversified Healthcare Trust.
®  Dominion Resources, Inc. changed its name to Dominion Energy.

™ Leucadia National Corporation changed its name to Jefferies Financial Group Inc.
®  Praxair, Inc. merged with Linde AG to form Linde plc.

©®  Newfield Exploration Company was acquired by Ovintiv Inc.

(9 Hospitality Properties Trust changed its name to Service Properties Trust.

M BB&T Corporation merged with SunTrust Banks to form Truist Financial Corporation.
A-4
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Annex B

Language used to describe skills and
experience in the 84 skills matrices,
grouped by theme

Contact us at info@argyleteam.com for an Excel file of the precise language used in each skills matrix

Language Appearance Companies

ACADEMIA

Academia 5 Charles Schwab Corporation, The; International Business
Machines Corporation; Pfizer Inc.; Xilinx, Inc.; Zoetis Inc.

Academia/Education Crown Castle International Corp.; Nabors Industries

Academic Experience or 1 Vertex Pharmaceuticals Incorporated

Technological Background

Academic/Research Experience 1 Visteon Corporation

Research/Academic Experience 1 Alexion Pharmaceuticals, Inc.

BOARD EXPERIENCE

Board of Directors 1 Nabors Industries

Board of Directors Experience 2 Fidelity National Financial, Inc.; Xilinx, Inc.

Board of Directors Experience 1 Caterpillar Inc.

(other Boards)

Corporate Governance and Public 1 AbbVie Inc.

Company Board

Experience as a director of another 1 salesforce.com, inc.

public company

Large Company Experience as 1 DENTSPLY Sirona Inc.

Executive or Board Member

Non-AVB Public Board Experience 1 AvalonBay Communities Inc.

Other public board service 1 Texas Instruments Incorporated

Other Public Boards 2 Entergy Corporation; Martin Marietta Materials, Inc.

Other Public Company Board 2 Big Lots Inc.; GameStop Corp.

Other Public Company Board 3 Alliance Data Systems Corporation; Diversified Healthcare

Experience Trust; Service Properties Trust

Other Public Company Board Member 1 Zoetis Inc.

Other Public Company Boards 1 Kinder Morgan, Inc.

Other Recent Public Board Experience 1 Unum Group

Outside Public Boards 1 Marathon Qil Corporation

Public Board 1 International Business Machines Corporation

Public Board of Directors Experience 1 Devon Energy Corporation

Public Board Service 1 Pinnacle West Capital Corporation
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Language Appearance Companies

Public Company Board 1 Intel Corporation

Public Company Board Experience 6 Alexion Pharmaceuticals, Inc.; Charles Schwab Corporation,
The; Crown Castle International Corp.; Freeport-McMoRan
Copper & Gold Inc.; PPL Corporation; Visteon Corporation

Public Company Board Service 3 Bed Bath & Beyond Inc.; ConocoPhillips; Kilroy Realty
Corporation

Public Company Board/Committee 1 HCP, Inc.

Experience

Public Company Director 1 VEREIT, Inc.

Public Company Directorship 1 Tractor Supply Company

Public Company Executive 1 VEREIT, Inc.

Public Company Executive Experience 6 Charles Schwab Corporation, The; Cimarex Energy Co.;
Occidental Petroleum Corporation; ONEOK, Inc.; Unum Group;
HCP, Inc.

Public company experience Vornado Realty Trust

Recent Public Company Board 1 ONEOQOK, Inc.

Experience

Serves on Other Public Boards 1 Ameren Corporation

BUSINESS/STRATEGY

Business and Digital Transformation 1 CenturyLink

Business Development and Strategy 1 Caterpillar Inc.

Business Leadership & Operations 1 Pfizer Inc.

Business Operations 8 Alliance Data Systems Corporation; Apartment Investment
and Management Co.; Charles Schwab Corporation, The;
Colgate-Palmolive Company; Macerich Company, The; New
York Community Bancorp Inc.; ONEOK, Inc.; Unum Group

Business Strategy 1 Pinnacle West Capital Corporation

Corporate Strategy & Business 1 Jefferies Financial Group Inc.

Development

Experience over several business 1 Vornado Realty Trust

cycles

Growth/Business Transformation 1 Bed Bath & Beyond Inc.

Growth and Value Creation 1 DTE Energy Company

Lean 1 CMS Energy Corporation

Strategic Growth 1 Xilinx, Inc.

Strategic Initiatives 1 CF Industries Holdings, Inc.

Strategic Planning 5 Charles Schwab Corporation, The; Hasbro Inc.; National Qilwell
Varco, Inc.; Ventas, Inc.; Leggett & Platt, Incorporated

Strategic Planning and Governance CMS Energy Corporation

Strategic Planning and Leadership 2 Diversified Healthcare Trust; Service Properties Trust

Strategic Planning, Business 1 Wells Fargo & Company

Development, Business Operations

Strategic Planning/Oversight 1 Crown Castle International Corp.

Strategy Development 2 Albemarle Corporation; Equifax Inc.
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Language Appearance Companies

Strategy Development and Risk 1 Williams Companies, Inc., The
Management
Strategy/M&A 1 Martin Marietta Materials, Inc.

CEO EXPERIENCE

C-Level Leadership at a Public 1 Alexion Pharmaceuticals, Inc.

Company

C-Level Management Experience 1 AvalonBay Communities Inc.

C-Suite experience 1 Phillips 66

CEO 1 PPL Corporation

CEOQ/Business Head 1 Nabors Industries

CEOQO/Leadership 1 Caterpillar Inc.

CEO Experience 3 Bed Bath & Beyond Inc.; DTE Energy Company; Union Pacific
Corporation

CEO or C-level Executive 1 Kinder Morgan, Inc.

CEO or Senior Officer 1 ConocoPhillips

CEOQO/Senior Executive/Leader of 1 Chevron Corporation

Significant Operations

CEQ/Senior Officer Experience 1 Apache Corp.

CEO/Business Head/Leadership 1 Fidelity National Financial, Inc.

CEO/Business Leader 1 Devon Energy Corporation

CEO/Executive Leadership 2 Alliance Data Systems Corporation; Whiting Petroleum Corp.

CEO/Executive Management 2 Diversified Healthcare Trust; Service Properties Trust

CEO/President Experience 1 Tractor Supply Company

CEO/Senior Leadership 1 Pinnacle West Capital Corporation

CEO/Senior Officer Experience 1 Range Resources Corporation

Chief Executive Officer/President/ 1 Macerich Company, The

Founder

Current or Former CEO of Public 1 Martin Marietta Materials, Inc.

Company

Current or Recent Service as a Public 1 Albemarle Corporation

Company CEO or COO

Executive Experience (CEO) 1 Ventas, Inc.

Experience as CEO or senior 1 salesforce.com, inc.

executive at a public company or

other large organization

Large Company Experience as 1 DENTSPLY Sirona Inc.

Executive or Board Member

Other Public Company Executive 1 Skyworks Solutions, Inc.

Officer

Public Company CEO 4 Marathon Qil Corporation; PepsiCo, Inc.; Skyworks Solutions,
Inc.; Zoetis Inc.

Public Company CEO Experience 1 AvalonBay Communities Inc.

Public Company CEQO/COOQ/CFO 1 Amgen Inc.
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Language Appearance Companies

Public Company CEO/COO/CFOQ/ 1 Big Lots Inc.

CHRO

CFO EXPERIENCE

C-Level Leadership at a Public 1 Alexion Pharmaceuticals, Inc.
Company

C-Level Management Experience 1 AvalonBay Communities Inc.
C-Suite experience 1 Phillips 66

CFO 1 International Business Machines Corporation
Chief Financial Officer 1 Macerich Company, The
Prior Large Public Company CFO 1 Wells Fargo & Company
Experience

Public Company CEO/COO/CFO 1 Amgen Inc.

Public Company CEOQ/COOQ/CFO/ Big Lots Inc.

CHRO

Public Company CFO 1 Skyworks Solutions, Inc.
Public Company CFQO; or Finance and 1 Zoetis Inc.

Accounting

COO EXPERIENCE

C-Level Leadership at a Public 1 Alexion Pharmaceuticals, Inc.
Company

C-Level Management Experience 1 AvalonBay Communities Inc.
C-Suite experience 1 Phillips 66

Public Company CEO/COOQ/CFO 1 Amgen Inc.

Public Company CEOQ/COO/CFO/ 1 Big Lots Inc.

CHRO

CORPORATE FINANCE AND CAPITAL MANAGEMENT EXPERIENCE

Asset Management 3 Charles Schwab Corporation, The; Diversified Healthcare
Trust; Service Properties Trust

Brokerage/Investment Banking 1 Charles Schwab Corporation, The

Corporate Finance Expertise 1 Kinder Morgan, Inc.

Corporate Finance/Capital 1 Alliance Data Systems Corporation

Management

Economics/Finance 1 Union Pacific Corporation

Finance 3M Company; Booking Holdings Inc.; Charles Schwab
Corporation, The; Exelon Corporation; Skyworks Solutions, Inc.

Finance/Banking 1 New York Community Bancorp Inc.

Financial Crown Castle International Corp.; Expeditors International of
Washington Inc.; Marsh & McLennan Companies, Inc.

Financial acumen 1 Texas Instruments Incorporated

Financial Expertise 3 Honeywell International Inc.; Intel Corporation; Vertex
Pharmaceuticals Incorporated

Financial Expertise/Financial 1 PepsiCo, Inc.

Community
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Language Appearance Companies

Financial or Banking Experience 1 Ameren Corporation

Financial Services 2 Charles Schwab Corporation, The; Wells Fargo & Company

Financial Services (Incl. Asset 1 Jefferies Financial Group Inc.

Management & Investment Banking)

Financial Services Industry 1 ACI Worldwide, Inc.

Experience

Financial Services Risk Expertise Wells Fargo & Company

Wall Street Experience Union Pacific Corporation

CORPORATE GOVERNANCE

Corporate Governance 23 Apartment Investment and Management Co.; Big Lots Inc;
Cimarex Energy Co.; Colgate-Palmolive Company; Diversified
Healthcare Trust; Dominion Energy; DTE Energy Company;
Equifax Inc.; Fidelity National Financial, Inc.; Jefferies Financial
Group Inc.; Leggett & Platt, Incorporated; LKQ Corporation;
Nabors Industries; New York Community Bancorp Inc.; NRG
Energy, Inc.; Occidental Petroleum Corporation; Pinnacle West
Capital Corporation; Service Properties Trust; Tractor Supply
Company; Wells Fargo & Company; Whiting Petroleum Corp;
Williams Companies, Inc., The; Xilinx, Inc.

Corporate Governance & 1 Marsh & MclLennan Companies, Inc.

Responsibility

Corporate Governance and Public 1 AbbVie Inc.

Company Board

Corporate Governance Leadership ONEOK, Inc.

Corporate Governance/ESG Unum Group

Corporate Governance/Ethics Alliance Data Systems Corporation; Crown Castle International
Corp.

Corporate Governance/Legal Alexion Pharmaceuticals, Inc.; Martin Marietta Materials, Inc.

Corporate Governance/Public 1 W.W. Grainger, Inc.

Company Experience

Governance 1 Ovintiv Inc.

Governance/Business 1 Expeditors International of Washington Inc.

Governance/ESG 1 Hasbro Inc.

Public Affairs/Corporate Governance 1 Bed Bath & Beyond Inc.

Public Company GC, Compliance, or 1 Zoetis Inc.

Corporate Governance

Public Company Governance CF Industries Holdings, Inc.

Public Company Governance DENTSPLY Sirona Inc.

Experience

CSR/ETHICS

Business Ethics/Compliance 1 Alexion Pharmaceuticals, Inc.

Business Ethics/Corporate Social 1 W.W. Grainger, Inc.

Responsibility

Corporate Governance/Ethics 2 Alliance Data Systems Corporation; Crown Castle International

Corp.
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Language Appearance Companies

Corporate Social Responsibility/ 1 Alexion Pharmaceuticals, Inc.
Sustainability/Environmental

Ethics and Compliance 1 DTE Energy Company

Ethics/Social Responsibility 1 Jefferies Financial Group Inc.

Oversight

Health, Safety and Environment 1 Nabors Industries

HES Experience 1 Marathon Qil Corporation

Not-For-Profit 1 Ventas, Inc.

Sustainability, Charitable, or other 1 New York Community Bancorp Inc.

Corporate Responsibility

CUSTOMER SERVICE

Customer and Product Support 1 Caterpillar Inc.

Services

Customer Experience 2 CenturyLink; CMS Energy Corporation

Customer Perspective 1 Union Pacific Corporation

Customer Perspectives 1 Pinnacle West Capital Corporation

Customer Relations or Consumer 1 Ameren Corporation

Orientation Experience

Customer Relationships and 1 PPL Corporation

Marketing

Customer Satisfaction and/or Service 1 Dominion Energy

Customer Service 2 Apartment Investment and Management Co.; Duke Energy
Corporation

Customer Service and Satisfaction 1 DTE Energy Company

DIGITAL/ECOMMERCE

Consumer, Marketing, Digital 1 Wells Fargo & Company

Data & Analytics 1 Equifax Inc.

Digital/Omnichannel 1 Bed Bath & Beyond Inc.

Digital Expertise 1 Macerich Company, The

Digital Technology 1 LKQ Corporation

Digital/eCommerce 1 W.W. Grainger, Inc.

EComm Experience 1 Big Lots Inc.

Technology, Cybersecurity or Digital 1 International Business Machines Corporation

Technology/Data Analytics/ 1 PepsiCo, Inc.

e-commerce/Digital Marketing/Cyber

Technology/Digital Transformation 1 Unum Group

Technology/E-Commerce 1 Tractor Supply Company

DOMESTIC

Local/Regional Understanding 1 DTE Energy Company

U.S. Business Operations 1 International Business Machines Corporation
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Language

Appearance

Companies

EMERGING MARKETS

Developing & Emerging Markets/ 1 PepsiCo, Inc.

International Residence

Global/Emerging Markets Experience 1 Albemarle Corporation

ENTREPRENEURIAL

Entrepreneurial Experience Xilinx, Inc.

Experience founding or growing salesforce.com, inc.

new businesses directly or through

venture capital work

Private Equity 1 Jefferies Financial Group Inc.

ENVIRONMENT

Community Affairs 1 Wells Fargo & Company

Corporate Governance/ESG 1 Unum Group

Corporate Social Responsibility/ 1 Alexion Pharmaceuticals, Inc.

Sustainability/Environmental

Environment, Health and Safety 2 Ovintiv Inc.; Whiting Petroleum Corp.

Environmental Chevron Corporation; Dominion Energy; Duke Energy
Corporation; PPL Corporation; Williams Companies, Inc., The

Environmental/Sustainability 1 NRG Energy, Inc.

Environmental & Safety 1 CF Industries Holdings, Inc.

Environmental experience 1 Phillips 66

Environmental, Health, Safety & 2 Cimarex Energy Co.; Occidental Petroleum Corporation

Sustainability

Environmental, Social and 3 CenturyLink; Vornado Realty Trust; Wells Fargo & Company

Governance

Environmental/Regulatory Experience 1 Apache Corp.

Environmental/Sustainability 1 ConocoPhillips

Environmental/Sustainability/ 1 Freeport-McMoRan Copper & Gold Inc.

Corporate Responsibility

Sustainability 3 Diversified Healthcare Trust; Service Properties Trust; Whiting
Petroleum Corp.

Sustainability and Environmental 1 CMS Energy Corporation

Sustainability and Environmental 1 DTE Energy Company

Stewardship

Sustainability, Charitable, or other 1 New York Community Bancorp Inc.

Corporate Responsibility

EXECUTIVE COMPENSATION

Compensation Exelon Corporation

Compensation/HR NRG Energy, Inc.

Compensation/Talent Management/ 1 Alexion Pharmaceuticals, Inc.

Human Resources

Executive Compensation 3 Cimarex Energy Co.; DTE Energy Company; Occidental

Petroleum Corporation
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Language Appearance Companies

HR/Compensation 3 Crown Castle International Corp.; Leggett & Platt,
Incorporated; Tractor Supply Company

Human Capital Management/ 3 Fidelity National Financial, Inc.; LKQ Corporation; Xilinx, Inc.

Compensation

Human Capital Mgt./Comp. 1 Devon Energy Corporation

Human Capital/Compensation 1 Alliance Data Systems Corporation

Human Resources & Compensation 2 Ovintiv Inc.; Whiting Petroleum Corp.

Human Resources and Executive 1 CMS Energy Corporation

Compensation

Human Resources/Compensation 1 W.W. Grainger, Inc.

Public Company Executive Albemarle Corporation; Ventas, Inc.

Compensation

EXECUTIVE EXPERIENCE

Active Executive 1 Ameren Corporation

Business experience in a senior 1 GameStop Corp.

leadership position

Business Leadership 1 VEREIT, Inc.

Business Leadership & Operations 1 Pfizer Inc.

Executive Apartment Investment and Management Co.; Exelon
Corporation

Executive Experience 2 Crown Castle International Corp.; Entergy Corporation

Executive Leadership 5 Kilroy Realty Corporation; LKQ Corporation; NRG Energy, Inc,;
Skyworks Solutions, Inc.; Williams Companies, Inc., The

Executive leadership (public or 1 Texas Instruments Incorporated

private)

Executive Leadership & Business 1 Equifax Inc.

Operations

Executive Leadership & Management 1 Jefferies Financial Group Inc.

Executive Leadership of a Complex 1 ACI Worldwide, Inc.

Business

Leadership 6 3M Company; AbbVie Inc.; Booking Holdings Inc.; Dominion
Energy; Marsh & McLennan Companies, Inc.; New York
Community Bancorp Inc.

Leadership & Strategy 1 Expeditors International of Washington Inc.

Leadership Experience Minerals Technologies Inc.; Vertex Pharmaceuticals
Incorporated; Xilinx, Inc.

Management or governance of 1 Cerner Corporation

publicly traded companies

Organizational Leadership and 1 International Business Machines Corporation

Management

Public Company Compliance/ 1 Albemarle Corporation

Governance

Public Company/Leadership 1 W.W. Grainger, Inc.

Publicly Traded Company Experience 1 Union Pacific Corporation

Senior Executive Leadership 1 CF Industries Holdings, Inc.
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FINANCE/ACCOUNTING/REPORTING

Accounting 4 Charles Schwab Corporation, The; Crown Castle International
Corp.; Equifax Inc.; Exelon Corporation

Accounting and Auditing for Large 1 Apartment Investment and Management Co.

Business Organizations

Accounting and Finance Ovintiv Inc.

Accounting and Finance Expertise CF Industries Holdings, Inc.

Accounting and Financial Reporting Kinder Morgan, Inc.

Expertise

Accounting expertise 1 Vornado Realty Trust

Accounting, Financial Reporting 1 Wells Fargo & Company

Accounting/Auditing 2 ONEOK, Inc.; Unum Group

Accounting/Auditing/Risk 1 Alliance Data Systems Corporation

Management

Accounting/Finance 2 Tractor Supply Company; VEREIT, Inc.

Accounting/Financial Expertise 1 Freeport-McMoRan Copper & Gold Inc.

Accounting/Financial Literacy 1 AvalonBay Communities Inc.

Accounting/Financial Reporting 1 Alexion Pharmaceuticals, Inc.

Expertise

Audit & Financial Expertise Jefferies Financial Group Inc.

Audit Committee Financial Expert Caterpillar Inc.; Skyworks Solutions, Inc.; Wells Fargo &
Company; Whiting Petroleum Corp.

Audit Expertise 1 Pinnacle West Capital Corporation

Auditing/accounting 1 Texas Instruments Incorporated

Expertise in financial statements and 1 salesforce.com, inc.

accounting

Finance/Accounting 2 Hasbro Inc.; NRG Energy, Inc.

Finance/Financial Disclosure/ 1 Chevron Corporation

Financial Accounting

Finance/Financial Literacy Xilinx, Inc.

Finance & Accounting 4 Caterpillar Inc.; Entergy Corporation; Pfizer Inc.; PPL
Corporation

Finance or Accounting 1 AbbVie Inc.

Finance, Accounting or Financial 1 CMS Energy Corporation

Reporting

Finance/Accounting/Auditing 1 LKQ Corporation

Finance/Public Accounting 1 CenturyLink

Financial and Accounting 1 Williams Companies, Inc., The

Financial Expert 2 ACI| Worldwide, Inc.; Ovintiv Inc.

Financial Expertise and Literacy 1 Apartment Investment and Management Co.

Financial Expertise/Literacy 5 Alliance Data Systems Corporation; HCP, Inc.; National Oilwell

Varco, Inc.; ONEOK, Inc.; Unum Group

Communicating Board Skills
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Financial Literacy 10 Albemarle Corporation; Bed Bath & Beyond Inc.; DENTSPLY
Sirona Inc.; Diversified Healthcare Trust; Fidelity National
Financial, Inc.; Macerich Company, The; Minerals Technologies
Inc.; Service Properties Trust; Visteon Corporation; Vornado
Realty Trust

Financial Literacy/Accounting 3 Devon Energy Corporation; Nabors Industries; Pinnacle West
Capital Corporation

Financial Literacy/Accounting 1 Kilroy Realty Corporation

Experience

Financial or Accounting 2 Dominion Energy; Martin Marietta Materials, Inc.

Financial Oversight/Accounting 1 Marathon Qil Corporation

Financial Planning and Review 1 DTE Energy Company

Financial Reporting 1 ConocoPhillips

Financial Reporting & Accounting 1 Whiting Petroleum Corp.

Financial Reporting Experience 3 Apache Corp.; Phillips 66; Range Resources Corporation

Financial Reporting/Accounting 2 Cimarex Energy Co.; Occidental Petroleum Corporation

Experience

Financial statement expertise 1 Cerner Corporation

Financial/Accounting 3 Amgen Inc.; Big Lots Inc.; Leggett & Platt, Incorporated

Financial/Accounting Experience 1 Ventas, Inc.

P&L Experience 1 Albemarle Corporation

Public Company CFQO; or Finance and 1 Zoetis Inc.

Accounting

Public Financial Reporting Skyworks Solutions, Inc.

Qualified Financial Experts DENTSPLY Sirona Inc.

SEC Financial Expert 1 Ventas, Inc.

FINANCE/BANKING/FINANCIAL SERVICES

Banking 1 Charles Schwab Corporation, The

Banking/Finance Experience 1 Range Resources Corporation

Capital Allocation Expertise 1 Kinder Morgan, Inc.

Capital Management 2 ONEOK, Inc.; Unum Group

Capital Markets 4 Apartment Investment and Management Co.; ONEOK, Inc,;
Ventas, Inc.; VEREIT, Inc.

Capital markets expertise 1 Vornado Realty Trust

Capital Markets/Banking 1 Freeport-McMoRan Copper & Gold Inc.

Capital Markets/Investment Banking 2 Diversified Healthcare Trust; Service Properties Trust

Consumer Banking 1 Wells Fargo & Company

Experience in Capital Allocation and 1 DENTSPLY Sirona Inc.

Deployment

Relevant Industry Experience: 1 Alliance Data Systems Corporation

Banking/Financial Services

Securities and Capital Markets 1 Williams Companies, Inc., The
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Treasury/Capital Allocation/ 1 LKQ Corporation

Corporate Development

Wholesale/Institutional 1 Wells Fargo & Company

FINANCE/CAPITAL MARKETS

Finance and capital allocation 1 GameStop Corp.

Finance/Capital Allocation Nabors Industries; Devon Energy Corporation; Fidelity National
Financial, Inc.; W.W. Grainger, Inc.; Whiting Petroleum Corp.

Finance/Capital Management and 1 Alexion Pharmaceuticals, Inc.

Allocation

Finance/Capital Markets 2 Cimarex Energy Co.; Occidental Petroleum Corporation

Finance/Capital Markets Experience 1 Kilroy Realty Corporation

Finance/Capital Markets/Investment 1 Macerich Company, The

Financial/Capital Allocation 1 Pinnacle West Capital Corporation

Financial/Capital Markets Experience 1 AvalonBay Communities Inc.

GLOBAL/INTERNATIONAL EXPERIENCE

Global 3M Company; ConocoPhillips

Global Business 4 Booking Holdings Inc.; Cerner Corporation; Hasbro Inc.; Leggett
& Platt, Incorporated

Global Business and Strategy 1 AbbVie Inc.

Global Business Experience 2 Alexion Pharmaceuticals, Inc.; CenturyLink

Global Business Operations 1 International Business Machines Corporation

Global Business Perspective 1 PPL Corporation

Global Business/International Affairs 1 Chevron Corporation

Global Businesses 1 Zoetis Inc.

Global Experience 4 Apache Corp.; Caterpillar Inc.; Honeywell International Inc;
Phillips 66

Global Perspective, International 1 Wells Fargo & Company

Global/International Intel Corporation

International 10 Amgen Inc.; Colgate-Palmolive Company; Expeditors
International of Washington Inc.; Fidelity National Financial,
Inc.; Macerich Company, The; Marathon Oil Corporation; Marsh
& McLennan Companies, Inc.; Nabors Industries; Unum Group;
W.W. Grainger, Inc.

International Business 7 CF Industries Holdings, Inc.; Charles Schwab Corporation, The;
Equifax Inc.; Freeport-McMoRan Copper & Gold Inc.; National
Oilwell Varco, Inc.; Pfizer Inc.; Skyworks Solutions, Inc.

International Business & Operations 1 Jefferies Financial Group Inc.

International Business Experience DENTSPLY Sirona Inc.; Visteon Corporation

International Experience 6 ACI Worldwide, Inc.; Bed Bath & Beyond Inc.; LKQ Corporation;
Minerals Technologies Inc.; Occidental Petroleum Corporation;
Xilinx, Inc.

International Operations 2 Alliance Data Systems Corporation; GameStop Corp.

International Perspective 1 Vertex Pharmaceuticals Incorporated
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International/Global Expertise 1 Union Pacific Corporation

Leadership experience involving 1 salesforce.com, inc.

international operations or relations

Multinational experience 1 Texas Instruments Incorporated

GOVERNMENT/REGULATORY

Client Industry Expertise - 1 International Business Machines Corporation

Government

Government/Public Policy/Regulatory 1 Pinnacle West Capital Corporation

Government/Regulatory Affairs 1 Caterpillar Inc.

Government & Public Policy 1 Pfizer Inc.

Government Affairs/Public Policy 1 Alexion Pharmaceuticals, Inc.

Government and public policy 1 Cerner Corporation

experience

Government and Regulatory Expertise 1 Union Pacific Corporation

Government Experience 1 Xilinx, Inc.

Government Relations & Regulatory 2 AbbVie Inc.; Marsh & MclLennan Companies, Inc.

Government Relations/Experience 1 Ventas, Inc.

Government Relations/Legal 1 New York Community Bancorp Inc.

Government Relations/Regulatory 1 LKQ Corporation

Government Relations/Regulatory/ 1 Martin Marietta Materials, Inc.

Sustainability

Government Service Charles Schwab Corporation, The

Government, Legal & Regulatory Cimarex Energy Co.; Intel Corporation; Occidental Petroleum
Corporation

Government, Legal and Regulatory 1 Freeport-McMoRan Copper & Gold Inc.

Compliance

Government, Public Policy 1 Wells Fargo & Company

Government, Public Policy or Legal 1 Dominion Energy

Government, Regulatory and 1 DTE Energy Company

Community

Government/Regulatory/Legal/Public 1 Chevron Corporation

Policy

Government/business conduct/legal 1 Vornado Realty Trust

Government/Legal/Public Policy Entergy Corporation

Government/Public Policy 4 Amgen Inc.; Diversified Healthcare Trust; Service Properties
Trust; W.W. Grainger, Inc.

Government/Public Policy Expertise 1 Visteon Corporation

Government/Regulatory, Business, 1 International Business Machines Corporation

Associations or Policy

Governmental Experience 1 Minerals Technologies Inc.

Leadership experience in government, 1 salesforce.com, inc.

law or military
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Other Regulated Industry 1 Wells Fargo & Company

Policy 1 Exelon Corporation

Policy aspects of healthcare 1 Cerner Corporation

Public Policy 1 PepsiCo, Inc.

Public Policy and Government 1 Williams Companies, Inc., The

Public Policy and Government 1 Ovintiv Inc.

Relations

Public Policy and Regulation 1 Vertex Pharmaceuticals Incorporated

Public Policy/Regulatory 1 Marathon Qil Corporation

Public/Government Affairs 1 Albemarle Corporation

Quality and Regulatory Experience 1 DENTSPLY Sirona Inc.

Regulated Industries/Government 1 Honeywell International Inc.

Experience

Regulated Industry 1 PPL Corporation

Regulated Utility/Nuclear Entergy Corporation

Regulatory Charles Schwab Corporation, The; Fidelity National Financial,
Inc.; Wells Fargo & Company

Regulatory - Financial Services 1 Wells Fargo & Company

Regulatory and EHS Expertise 1 Kinder Morgan, Inc.

Regulatory and Public Service 1 Colgate-Palmolive Company

Regulatory Compliance 2 Amgen Inc.; Big Lots Inc.

Regulatory Environment/ 1 CMS Energy Corporation

Governmental Affairs

Regulatory Policy/Compliance 1 NRG Energy, Inc.

Regulatory, public policy or legal 1 Texas Instruments Incorporated

Regulatory/FDA 1 Alexion Pharmaceuticals, Inc.

Regulatory/Government 2 ConocoPhillips; Duke Energy Corporation

Regulatory/Legal 1 Tractor Supply Company

Regulatory/Risk Management 2 ONEOK, Inc.; Unum Group

Relevant Industry Experience: 1 Alliance Data Systems Corporation

Regulated Industry

HEALTHCARE

Clinical healthcare experience Cerner Corporation

Policy aspects of healthcare Cerner Corporation

HR

Compensation/HR 1 NRG Energy, Inc.

Compensation/Talent Management/ 1 Alexion Pharmaceuticals, Inc.

Human Resources

Development 1 Apartment Investment and Management Co.

Employee Engagement, Safety and 1 DTE Energy Company

Talent

Communicating Board Skills
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Language Appearance

Companies

Experience in HR and Talent 1 DENTSPLY Sirona Inc.
Management
Human Capital 1 Intel Corporation

Human Capital Management

ConocoPhillips; Duke Energy Corporation; Pfizer Inc.; Pinnacle

West Capital Corporation; Wells Fargo & Company

Human Capital Management 1 HCP, Inc.
Experience
Human Capital Management/ 4 Devon Energy Corporation; Fidelity National Financial, Inc.;

Compensation

LKQ Corporation; Xilinx, Inc.

Human Capital/Compensation 1 Alliance Data Systems Corporation
Human Capital/Talent Management 1 Dominion Energy

Human Resources 1 Booking Holdings Inc.

Human Resources & Compensation 2 Ovintiv Inc.; Whiting Petroleum Corp.
Human Resources and Executive 1 CMS Energy Corporation
Compensation

Human Resources Leadership 1 CenturylLink

Human Resources/Compensation

W.W. Grainger, Inc.

HUMAN CAPITAL MANAGEMENT/COMPENSATION

Talent Development

Hasbro Inc.

Talent Development and
Management

Apartment Investment and Management Co.

Talent Management 2

Diversified Healthcare Trust; Service Properties Trust

INDUSTRY - APPLICATIONS SOFTWARE

Significant technical or business 1
experience in software industry

salesforce.com, inc.

INDUSTRY - AUTOMOTIVE

Automotive Industry 1

LKQ Corporation

Automotive Industry Experience 1

Visteon Corporation

INDUSTRY - BEVERAGES

Consumer Products 1

PepsiCo, Inc.

INDUSTRY - CHEMICALS

Client Industry Expertise - Chemicals

International Business Machines Corporation

Industry Focus

CF Industries Holdings, Inc.

Relevant Industry Experience

Albemarle Corporation; Minerals Technologies Inc.

INDUSTRY - COMMERCIAL SERVICES

Equifax Industry Knowledge 1

Equifax Inc.

INDUSTRY - COSMETICS&TOILETRIES

Industry 1

Colgate-Palmolive Company

INDUSTRY - DATA PROCESSING

Industry Experience

Fidelity National Financial, Inc.

Relevant Industry Experience: Data
Processing

Alliance Data Systems Corporation

B-14

Trends in Investor Communications



Language

Appearance

Companies

INDUSTRY - E-COMMERCE

Internet/E-Commerce

Booking Holdings Inc.

Relevant Industry Experience:
e-Commerce/Digital

Alliance Data Systems Corporation

Travel 1 Booking Holdings Inc.

INDUSTRY - ELECTRIC-INTEGRATED

Client Industry Expertise - Energy 1 International Business Machines Corporation

Energy Industry 1 Williams Companies, Inc., The

Energy Industry Experience 2 Devon Energy Corporation; DTE Energy Company

Engineering and Construction 1 Williams Companies, Inc., The

Extensive Knowledge of Company’s 1 Pinnacle West Capital Corporation

Business Environment

Gas Midstream Experience 1 DTE Energy Company

Industry Dominion Energy; Duke Energy Corporation; Exelon
Corporation

Nuclear Experience 3 Ameren Corporation; DTE Energy Company; Pinnacle West
Capital Corporation

Relevant Business Experience 1 NRG Energy, Inc.

Utilities/Regulatory Experience 1 Ameren Corporation

Utility Experience 1 CMS Energy Corporation

Utility Industry Experience 1 Pinnacle West Capital Corporation

INDUSTRY - ELECTRONIC COMPONENTS

Industry and IT/Technical 1 Intel Corporation

INDUSTRY - FINANCIAL SERVICES

Client Industry Expertise - Financial 1 International Business Machines Corporation

Services and Insurance

Expertise in Portfolio Company 1 Jefferies Financial Group Inc.

Related Industry

INDUSTRY - HEALTHCARE

Client Industry Expertise - Healthcare International Business Machines Corporation

Healthcare & Pharma Pfizer Inc.

Healthcare business or operations Cerner Corporation

experience

Healthcare Industry 1 AbbVie Inc.

Healthcare Industry Experience 1 HCP, Inc.

Healthcare Industry, Providers and 1 Amgen Inc.

Payers

Healthcare, Senior Housing 1 Ventas, Inc.

INDUSTRY - INSURANCE BROKERS

Industry 1 Marsh & McLennan Companies, Inc.

Communicating Board Skills
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Language

Appearance

Companies

INDUSTRY - LIFE/HEALTH INSURANCE

Industry Experience

Unum Group

Other (e.g., Insurance, Retirement
Services)

Wells Fargo & Company

INDUSTRY - MEDICAL

Animal Health 1 Zoetis Inc.

Consumer Products 1 Zoetis Inc.

Dental Device or Industry Experience 1 DENTSPLY Sirona Inc.
Enterprise software expertise 1 Cerner Corporation

Extensive Knowledge of DENTSPLY 1 DENTSPLY Sirona Inc.
SIRONA History and Industry

Industry Knowledge 1 Vertex Pharmaceuticals Incorporated
Life Sciences Zoetis Inc.

Medical Device or Industry 1 DENTSPLY Sirona Inc.
Experience

Medicine & Science Pfizer Inc.
Pharmaceutical/Biopharmaceutical Alexion Pharmaceuticals, Inc.
Industry

PhD/MD/Medical training, education 1 Alexion Pharmaceuticals, Inc.
or background

INDUSTRY - OIL COMP-EXPLOR&PRODTN

Exploration & Production 1 Whiting Petroleum Corp.
Geoscience/Engineering 1 Range Resources Corporation
Industry 1 ConocoPhillips

Industry Background 2 Cimarex Energy Co.; Occidental Petroleum Corporation
Industry Experience 2 Apache Corp.; Range Resources Corporation
INDUSTRY - OIL FIELD MACH&EQUIP

Engineering/technology National Oilwell Varco, Inc.

Oil & gas industry National Oilwell Varco, Inc.
INDUSTRY - OIL REFINING & MARKETING

E&P Industry Experience 1 Marathon Oil Corporation
Engineering Expertise 1 Marathon Qil Corporation
Industry Experience 2 ONEOK, Inc.; Phillips 66
Reserves 1 Ovintiv Inc.

INDUSTRY - OIL&GAS DRILLING

Drilling 1 Nabors Industries

Oil and Gas 1 Nabors Industries

Oilfield Services Industry 1 Nabors Industries
INDUSTRY - PIPELINES

Industry/Operational Experience 1 Kinder Morgan, Inc.
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Language

Appearance

Companies

INDUSTRY - REITS

Advanced Degree/Professional 1 Kilroy Realty Corporation

Accreditation

Capital Intensive Industry 1 Ventas, Inc.

Industry expertise 1 Vornado Realty Trust

Operating 1 Williams Companies, Inc., The

Property Management and 1 Apartment Investment and Management Co.

Operations

REIT Format 1 AvalonBay Communities Inc.

REIT/Real Estate Diversified Healthcare Trust; Service Properties Trust; VEREIT,
Inc.

REIT/Real Estate Experience 1 HCP, Inc.

REITS/Real Estate 1 Ventas, Inc.

Retail and/or Commercial Real Estate 1 Macerich Company, The

Target Tenant Industry Experience 1 Kilroy Realty Corporation

Wireless/Telecom/REIT Industry 1 Crown Castle International Corp.

INDUSTRY - RETAIL

Relevant Industry Experience: Retail 1 Alliance Data Systems Corporation

Retail 2 GameStop Corp.; Tractor Supply Company

Retail Experience 1 Big Lots Inc.

Retail Industry Experience 1 Bed Bath & Beyond Inc.

Video game industry 1 GameStop Corp.

INDUSTRY - SEMICONDUCTORS

Semiconductors 1 Skyworks Solutions, Inc.

INDUSTRY - TOYS

Digital Gaming/Media/Products 1 Hasbro Inc.

Industry Background 1 Hasbro Inc.

INDUSTRY - TRANSACTIONAL SOFTWARE

Payments Industry Knowledge 1 ACI| Worldwide, Inc.

INDUSTRY - TRANSPORT

Client Industry Expertise - Transport 1 International Business Machines Corporation

& Logistics

INFORMATION TECHNOLOGIES

Client Industry Expertise - 1 International Business Machines Corporation

Information Technology

Information Technologies 1 Colgate-Palmolive Company

Information Technology 3 Apartment Investment and Management Co.; Expeditors

International of Washington Inc.; Marathon Qil Corporation

INVESTMENTS

Investment and Finance

Apartment Investment and Management Co.

Investment Banking

Nabors Industries

Communicating Board Skills
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Investment Experience 2 Kilroy Realty Corporation; Pinnacle West Capital Corporation

Investment Expertise 1 HCP, Inc.

Investment management 1 Vornado Realty Trust

Investment Markets 1 Unum Group

Investment/Portfolio Management/ 1 Alexion Pharmaceuticals, Inc.

Venture Capital

Investments 1 New York Community Bancorp Inc.

INVESTOR RELATIONS

Investor Experience 1 Xilinx, Inc.

Investor Perspective 1 Union Pacific Corporation

Investor Relations 3 Cimarex Energy Co.; LKQ Corporation; Occidental Petroleum
Corporation

Investors perspective 1 Exelon Corporation

Shareholder Relations 1 Alexion Pharmaceuticals, Inc.

IT

Cloud and consumer information 1 Cerner Corporation

technology

Emerging Technologies and Business 1 Intel Corporation

Models

Experience with cloud computing 1 salesforce.com, inc.

technology infrastructure

IT/Technology 1 Hasbro Inc.

Technology/E-Commerce 1 Tractor Supply Company

Understanding and Previous Work 1 DENTSPLY Sirona Inc.

with Information Technology

IT/CYBERSECURITY

Cyber/1.T./Digital 1 Ameren Corporation

Cybersecurity 2 CenturyLink; Equifax Inc.

Cybersecurity/Information Security 1 Intel Corporation

Cybersecurity/ Technology 1 Duke Energy Corporation

Information protection (data privacy 1 Cerner Corporation

and cybersecurity)

Information Security, Cybersecurity, 1 Wells Fargo & Company

Technology

Information Technology (including 1 Williams Companies, Inc., The

cybersecurity)

Information Technology/Safety and 1 CMS Energy Corporation

Security

Information Technology/ 1 Charles Schwab Corporation, The

Cybersecurity

Information Technology/ 1 Alliance Data Systems Corporation

Cybersecurity/Privacy

|T/Cybersecurity 1 Leggett & Platt, Incorporated
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Language Appearance Companies

IT/Cybersecurity/ Technology 1 Albemarle Corporation

Capability

Safety and Security Exelon Corporation

Tech./Cyber Security/Customer NRG Energy, Inc.

Interface

Technology and Cybersecurity DTE Energy Company; PPL Corporation

Technology, Cybersecurity or Digital International Business Machines Corporation

Technology/Data Analytics/e-commerce/ PepsiCo, Inc.

Digital Marketing/Cyber

Technology/Cyber Security 2 Cimarex Energy Co.; Occidental Petroleum Corporation

Technology/Cybersecurity 2 Ventas, Inc.; WW. Grainger, Inc.

LEGAL

Conduct/Legal 1 Expeditors International of Washington Inc.

Corporate Governance/Legal 2 Alexion Pharmaceuticals, Inc.; Martin Marietta Materials, Inc.

Government Relations/Legal 1 New York Community Bancorp Inc.

Government, Legal & Regulatory 2 Cimarex Energy Co.; Occidental Petroleum Corporation

Government, Legal and Regulatory 1 Freeport-McMoRan Copper & Gold Inc.

Compliance

Government, Legal, and Regulatory Intel Corporation

Government, Public Policy or Legal Dominion Energy

Government/Regulatory/Legal/Public Chevron Corporation

Policy

Government/business conduct/legal 1 Vornado Realty Trust

Government/Legal/Public Policy 1 Entergy Corporation

Leadership experience in government, 1 salesforce.com, inc.

law or military

Legal 8 Apartment Investment and Management Co.; Duke Energy
Corporation; Fidelity National Financial, Inc.; Union Pacific
Corporation; Ventas, Inc.; VEREIT, Inc.; Wells Fargo &
Company; Williams Companies, Inc., The

Legal Experience 1 Ameren Corporation

Legal Expertise 1 Kinder Morgan, Inc.

Legal/Regulatory Crown Castle International Corp.; Equifax Inc.; Whiting
Petroleum Corp.

Legal/Regulatory Experience HCP, Inc.

Public Company GC, Compliance, or Zoetis Inc.

Corporate Governance

Regulatory, public policy or legal 1 Texas Instruments Incorporated

Regulatory/Legal 1 Tractor Supply Company

M&A/TRANSACTIONAL

Business Development and M&A 1 Intel Corporation

Business Development Experience 1 DENTSPLY Sirona Inc.

(including M&A)
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Business Development/M&A 1 Whiting Petroleum Corp.

M&A 1 NRG Energy, Inc.

M&A Experience 1 Albemarle Corporation

M&A/Financial Industry Experience 1 Minerals Technologies Inc.

M&A/Technology Acquisition 1 Alexion Pharmaceuticals, Inc.

Mergers & Acquisitions 6 Alliance Data Systems Corporation; Crown Castle International
Corp.; Equifax Inc.; Jefferies Financial Group Inc.; Skyworks
Solutions, Inc.; Zoetis Inc.

Mergers and Acquisitions Experience CenturyLink

Mergers, Acquisitions and 1 Ovintiv Inc.

Divestitures

Strategy/M&A 1 Martin Marietta Materials, Inc.

Transactional Experience 1 Macerich Company, The

MANUFACTURING

Client Industry Expertise - 1 International Business Machines Corporation

Manufacturing

Engineering & Manufacturing Exelon Corporation

L&P Industry Experience Leggett & Platt, Incorporated

Manufacturing 3M Company; Nabors Industries; Texas Instruments
Incorporated

Manufacturing/Logistics 1 Caterpillar Inc.

Manufacturing & Supply 1 Zoetis Inc.

Manufacturing Experience 1 DENTSPLY Sirona Inc.

Manufacturing/Operations 2 Leggett & Platt, Incorporated; Skyworks Solutions, Inc.

Manufacturing/Operations 1 Albemarle Corporation

Experience

Manufacturing/Quality/Assurance 1 Alexion Pharmaceuticals, Inc.

Operating and Manufacturing Intel Corporation

MARKETING/SALES/BRANDING

Leadership experience in marketing 1 salesforce.com, inc.

and brand building

Leadership experience in sales and 1 salesforce.com, inc.

distribution

Omnichannel GameStop Corp.

Relevant Industry Experience: Alliance Data Systems Corporation

Business Services

Relevant Industry Experience: 1 Alliance Data Systems Corporation

Loyalty/Marketing

MILITARY

Leadership experience in government, 1 salesforce.com, inc.

law or military

Military Experience 1 Exelon Corporation

Military Service 1 Visteon Corporation
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OPERATIONS

Complex Operations Experience 1 Pinnacle West Capital Corporation

Operational 1 Vornado Realty Trust

Operational Experience 1 Minerals Technologies Inc.

Operational Management 1 Freeport-McMoRan Copper & Gold Inc.

Operational/Strategy 1 W.W. Grainger, Inc.

Operations 8 CF Industries Holdings, Inc.; Crown Castle International Corp.;
Entergy Corporation; Expeditors International of Washington
Inc.; LKQ Corporation; National Qilwell Varco, Inc.; Ovintiv Inc.;
Union Pacific Corporation

Operations and Continuous 1 DTE Energy Company

Improvement

Operations Experience 1 Ameren Corporation

Operations Management Experience 1 Bed Bath & Beyond Inc.

R&D

Client Industry Expertise - Research 1 International Business Machines Corporation

& Development

Prior Work in Research and 1 DENTSPLY Sirona Inc.

Development

Product Development Experience 1 Alexion Pharmaceuticals, Inc.

R&D/Innovation Experience 1 Albemarle Corporation

R&D/Innovation/Tech 1 Leggett & Platt, Incorporated

Research & Development 1 Zoetis Inc.

Research & Innovation 1 Ventas, Inc.

Science/Medical Research/ 1 PepsiCo, Inc.

Innovation

Technology, research and 1 Texas Instruments Incorporated

development

REAL ESTATE

Real Estate 3 Apartment Investment and Management Co.; Fidelity National
Financial, Inc.; W.W. Grainger, Inc.

Real Estate Development/Investment 1 AvalonBay Communities Inc.

Real Estate Industry 1 AvalonBay Communities Inc.

Real Estate Securities Investment 1 VEREIT, Inc.

Real Estate/Housing 1 New York Community Bancorp Inc.

RISK

Accounting/Auditing/Risk 1 Alliance Data Systems Corporation

Management

Enterprise Risk Management 2 Alexion Pharmaceuticals, Inc.; DENTSPLY Sirona Inc.

Other Risk Expertise 1 Wells Fargo & Company

Risk 1 Exelon Corporation

Risk and Regulatory Experience 1 ACI| Worldwide, Inc.
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Risk Assessment & Risk Management 1 W.W. Grainger, Inc.

Risk Assessment and Management 1 LKQ Corporation

Risk Management 33 3M Company; Albemarle Corporation; Bed Bath & Beyond
Inc.; Caterpillar Inc.; CenturyLink; CF Industries Holdings,
Inc.; Charles Schwab Corporation, The; Cimarex Energy Co.;
CMS Energy Corporation; Crown Castle International Corp.;
DTE Energy Company; Duke Energy Corporation; Entergy
Corporation; Equifax Inc.; Fidelity National Financial, Inc.;
Honeywell International Inc.; Leggett & Platt, Incorporated;
Marathon Oil Corporation; Marsh & MclLennan Companies,
Inc.; Martin Marietta Materials, Inc.; National Oilwell Varco, Inc,;
New York Community Bancorp Inc.; NRG Energy, Inc.; Occidental
Petroleum Corporation; Ovintiv Inc.; PepsiCo, Inc.; Pfizer Inc;
PPL Corporation; Range Resources Corporation; Ventas, Inc,;
Wells Fargo & Company; Whiting Petroleum Corp.; Xilinx, Inc.

Risk Management Experience 3 Kilroy Realty Corporation; Phillips 66; Union Pacific Corporation

Risk Management Expertise Kinder Morgan, Inc.; Minerals Technologies Inc.

Risk Oversight 4 Diversified Healthcare Trust; Jefferies Financial Group Inc.;
Service Properties Trust; VEREIT, Inc.

Risk Oversight and Management 1 Dominion Energy

Risk Oversight and Risk Management 1 Pinnacle West Capital Corporation

Risk Oversight/Management 1 Macerich Company, The

Risk Oversight/Management 1 HCP, Inc.

Experience

Risk/crisis management Vornado Realty Trust

Specific Risk Oversight/Risk International Business Machines Corporation

Management Exposure

Strategy Development and Risk 1 Williams Companies, Inc., The

Management

SALES/MARKETING/BRANDING

Consumer Marketing 1 Equifax Inc.

Consumer, Marketing, Digital 1 Wells Fargo & Company

End-market knowledge 1 Texas Instruments Incorporated

Experience in Marketing and Sales 1 DENTSPLY Sirona Inc.

Industries, End-Markets & Growth 1 Honeywell International Inc.

Areas

Marketing 3 3M Company; Charles Schwab Corporation, The; Honeywell
International Inc.

Marketing (including Digital 1 Bed Bath & Beyond Inc.

Marketing)/Personalization/

Customer Experience

Marketing/Sales Experience 1 Xilinx, Inc.

Marketing & Sales 1 Zoetis Inc.

Marketing and Branding 1 Apartment Investment and Management Co.
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Marketing or brand management 1 GameStop Corp.

Marketing/Brand Management 1 Tractor Supply Company

Marketing/Brand Management/ 1 AvalonBay Communities Inc.

Consumer Focus

Marketing/Sales Fidelity National Financial, Inc.

Marketing/Sales & Brand W.W. Grainger, Inc.

Management

Marketing/Sales Experience 1 Visteon Corporation

Marketplace Knowledge 1 Williams Companies, Inc., The

Sales/Marketing 2 National Qilwell Varco, Inc.; Skyworks Solutions, Inc.

Sales & Marketing 4 Booking Holdings Inc.; Expeditors International of Washington
Inc.; Hasbro Inc.; Ventas, Inc.

Sales, Marketing, and Brand 1 Intel Corporation

Management

SENIOR LEADERSHIP

Senior Leadership 2 CMS Energy Corporation; Intel Corporation

Senior Leadership & Strategic 1 Bed Bath & Beyond Inc.

Planning

Senior Leadership Experience Freeport-McMoRan Copper & Gold Inc.; Visteon Corporation

Senior Leadership Experience (most 1 Honeywell International Inc.

senior position held)

Senior Leadership/Executive 1 CenturyLink

Experience/Industry Experience

Senior Management 1 Hasbro Inc.

SUCCESSION PLANNING

Leadership Development/Succession 1 Albemarle Corporation

Planning

Management Succession Planning 1 Wells Fargo & Company

SUPPLY CHAIN/LOGISTICS

Logistics 1 Nabors Industries

Logistics Industry 1 Expeditors International of Washington Inc.

Logistics/Operations 1 Martin Marietta Materials, Inc.

Supply Chain 1 3M Company

Supply Chain and Logistics 1 Albemarle Corporation

Experience

Supply Chain/Logistics 2 LKQ Corporation; WW. Grainger, Inc.

TECHNOLOGY/ENGINEERING

Innovation and Technology 2 Dominion Energy; Honeywell International Inc.

Science/Technology/Engineering/ 1 Chevron Corporation

Research/Academia

Science/Technology 1 Amgen Inc.
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Technology 13 3M Company; Caterpillar Inc.; ConocoPhillips; Crown Castle
International Corp.; Equifax Inc.; Exelon Corporation; Marsh
& McLennan Companies, Inc.; Martin Marietta Materials, Inc.;
Nabors Industries; Pfizer Inc.; Range Resources Corporation;
Skyworks Solutions, Inc.; Union Pacific Corporation

Technology/Industry Experience 1 Xilinx, Inc.

Technology and Innovation AvalonBay Communities Inc.; CenturylLink

Technology and Innovation 1 ACI Worldwide, Inc.

Experience

Technology and Transformation 1 Entergy Corporation

Technology Experience 1 Minerals Technologies Inc.

Technology, research and 1 Texas Instruments Incorporated

development

Technology/Digital Transformation 1 Unum Group

Technology/Systems 2 Fidelity National Financial, Inc.; New York Community Bancorp
Inc.

Technology/Systems Expertise 1 Visteon Corporation
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Annex C

The skills matrix and associated disclosures
published by the 84 companies that present
a matrix in their latest proxy statement

3M Company

3M presents the skills and experience that the Company considers relevant to the Board, the importance of each
skill and the number of director nominees who possess each skill and experience. The Company also presents a

skills matrix.

2 https://s24.g4cdn.com/834031268/files/doc_financials/2019/ar/3M-Proxy-2020.web.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

BIRECTOR MOMINEES - DIVERSITY OF SKILLS AND EXPERIENCE

The Maminating and Gowernance Committes idertifies, reviews, and recommends nominees to the Boasrd for approval.
T Cosmemitten seaks individuals with distinguished records of leadenship and suceess and who will make substantlal
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i and el fectivaly rg il the imereats ol all shareholdore. The Commaites canmiders

awids range of factors and experiences, moluding sneuring an evperienced, qualified Board with expertss in the
following key areas most ral
nafineak whi e Commities Baliayea poiaasi sach of e ikills snd agerianses

1o 38, The b

s indioated inthe disgram below ropresent the rumber of derector
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Lemdarship
Significant leadership expeience with understanding of complex globad organizations,
strategy. riak mansgemant, and how to drive change and growth.

Manufacturing
A a verticaly integrated Company, manufacturing experience is mportant fo
urdarstanding the cpermtiens and capial needs of the Comparry.

Bupply Chain
Direcinirs with supertise in the management of the upstream and downsiream
relationships with suppliers and customers provide important perspectives on
achieving efficient cperatons.

Technology

fia a divenilied techrology, sclance-based Company, dimction with technology
Eackg reunds urnderstand M7 51 techralegy platlorm and the imgoetancs of
investing in mew techmologiss for future growth,

Finiance

Firsncial metrics messures our performance, All directors must undenstand firance Ho
and {inancial reporting processes. All, but one, Audit Commities members gualify as

“auelit commatian Minancial expaita.”

Glebal
Global business experience iz ontical to 3M's intermational growth with 80 percent of M1
sale from oulsida the ULS. in 3018,

Risk Managemen
Directors with experience in rsk managemnment and owersight, including ovberseourity, T
Py an i partant ok in the Beard's cwaralght of riska,

Maricoting F
Crganic growth @ one of 3M% financil metrics and directors with marketing
axpariiss provide importand perpectives on developing new markets
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SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Mominees for director

Themas “Tony™ K. Brown Independent
Retired Group Vics Presdent, Globsl Purchasing, Fard Motor Company

Prafessional Highlighla

e, Brossn bs tha Rafired Group Wes Prasident, Global Purchasing, Ford' Matar
Company, o globo! arfomotive indusiry leoder. Mr. Brown served in various leadershio
capacitie: in global purchasing since jeining Ford in Y53, |n 2008, he becams

hge B4 Ford's Group Vies Presledant, Global Purchaalng, with reapensibility for spprocimataby
$90 billion of production and non-production procurement for Ford operations
worldwide, He retied from Ford on Sugust 1, 20130 From 1997 10 19889 he ssrved in
laadarship poaitions at United Technologies Corporation, including its Vica Prasidant,

Diroctor smoe 2003

Ornar currenl drecterihipa

* Configra Feads, Inc., Supply Management. From 1991 to #9997 he served s Executive Director, Purchasing
3 Bowrd commitiasis) and Transposiation at GMS Ins, From 1976 & B8 he secwed n various managesial

« hudh roles at Digial Equpmant Corporation

# Mominating & Govemancs Homines Qualifcations
DWrmctarahips within the past M. Browwn's bachelor's degree in business administration from American Inbsrnational
dive ymarn Colleges in Springlsld, Masschusetis, his lsademhbip rales, inchiding his experisnce

» Towar Intarnationad, Inc, sarving as @ director of the public companies listed, and his knowladge of and

[ron-asecutiva chairl extersive experi=nces in global puchasing, marmgement, and supply chain at

Fard Molar Compary and alher caompanies, qualily him 1o ssrve ae a dirsctor al 384,
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AbbVie Inc.

AbbVie presents the skills that are most relevant to the oversight role of the Company’s Board and notes the specific
importance of each skill. The matrix presents the directors who possess each skill, and the director biographies adds
these skills to each director’s key contributions to the Board.

2 https://investors.abbvie.com/static-files/71f9318f-9a32-42ee-92ee-a34975edcd19

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Class ll—Directors Whose Terms Expire in 2020

Robert 1. Alparn, WM_D.

Eresigm Professor of Medichne, Professor of Interna Medicine, and Fovimer Dean of Yafe Schoal of
ffedicine
J: Dr. Algem has served as the Ensign Professar of Medcine and Professer of Internal Medicine at

g Yade School of Medicne since lune 2004, He served as Dean of Yade School of Medigine from lane
2004 o lamaary 20200 Froen July 1998 to May 2004, Dr. Alpern was the Dean of The Univesity of
Texas Southwestern Bedical Center. O Alpern served on the board of Yale-New Hawen Modpital
from Cctober 2005 to January 2020, On Alpem alsa servas as a directar of Abbatt Laborataries
Committeas: amsd Tricida, Inc

";:::;':‘::c“‘ Hey Contributions 1o the Board: Through his positian as Ensign Professar of Medicing, Professor
Public Policy of Internad Medicine, a5 will as his pravicus service as Dean of Yale Schoal of Medicins, Dean of
The University of Texas Southwestern Medical Ceriter, and an the board of Yale-Blew Havwen
Dérector since: 2013 Hospital, Or. Alpem contributes valuable insights to the board through his medical and sdentific
Ape: 69 expertse and his knowledge of the health care anvironment and the scientific nature of Abbivie's
key resmarch and development initistives,
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ACI Worldwide, Inc.

ACI presents the skills and attributes that are important to be represented on their Board and further explains the
importance of each skill and attribute to the Company. A matrix summarizes the directors’ skills and attributes, and

these are also presented in the directors’ biographies.

2 https://investor.aciworldwide.com/static-files/bced8707-ff2b-40b7-9f76-a2ef8d52a172

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
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https://investor.aciworldwide.com/static-files/bced8707-ff2b-40b7-9f76-a2ef8d52a172

Albemarle Corporation

Albemarle’s matrix presents the key competencies of the Board, while the director biographies highlight each director’s

skills that align with the Company’s strategy.

@ http://investors.albemarle.com/static-files/744ec70a-385a-4640-bb3e-d88ea7ch60ac

SKILLS MATRIX

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Skills that align with our siraiegy:

*  Operations and finance expenence in the natural resources industry brings relovant
perspective during tme of growth in our Lithium bussness

e  Exiensive backgrownd in inancial and governance matters

Experience:

*  Former Execuiive Vice President and Chief Financial Oficer of Neswmaont Mining Corporation
from September 2013 untl October 2016 (retwed December 2016)

*  Former Executive Vice President and President Global Operations of Chfs Matural Resounces

M. Laurie Brias * Farmer Chairman of the Board of Perrige Company plc, April 2006 - Apnl 201% Direcior from
Ausgust 2003 - April 2019
Age: 62

Diecial since 2017 D‘H‘Ilr Public Company Dln_mnll:hipl:
« Director, Exelon Corporation since Cctober 2018
# Directar, Graphs: Packaging snce January 2019
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Alexion Pharmaceuticals, Inc.

Alexion’s matrix presents the Board’s skills and experience, along with the directors’ diversity, tenure and
independence. The Company also presents a summary of the characteristics of the Board.

© https://ir.alexion.com/static-files/f735200c-9b64-4dbc-8fe3-092fd0d140ee

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

The composiion of B Board of iMcionE was engisssred with the princpal goal of binging 1agems indhiduals wha hivd deep and
sigrificant axparisnce bulding sharshcider VS af publc companies semilas 1o Algicn, A plicly smied during 2019, the Bcard s focused
mdmwahmﬂﬂmbyﬂltndmwmmdmwng“" deines for peopls with
tata ing & & ¥ of th o i of cur Bioard that potians tham - deve sharsholdar vake:

Hine of our 10 drecins hie years of C-gte ol expariance. with 6 cuerant of fermee CECs;

= Eight of 10 drectors have s g i phi sl oF Do USCE Comg {and ihe $nal teo drecions an: an
irvesiment advisor fscused on invesiments in Me soence and biclechnology compansss and a Sormer human resources exscuive
who biings crincal ingght and expanancs w0 # 0o ion of cur sxecuive COMpansanon program;

& A&l 10 dirsctors heve axpeiencs acquirng andior dyesing businessas mnd (scheologes and avshmling STEEQC OO pomie
detisions,; and
ﬂdmmummmnmmm euticals investing  euper ‘quafity and
uaman L on design and In'uiumunllhu'l. fmgal and ¢ i prablic ang i
Fﬂﬂwlﬂd preduct mu-whw devlopmant,

SKILLS MATRIX

Cur Board postestes & deep and eoad sel of skils and experiences i laciltate s¥ang oversight and srategic dimction Tor & global
hepharmaceutical company. Each dirsctor i indhidualy qualifed to make unique and subsiantisl conrisions o o Board based upon e
empadience, knowledge and skils that they have obiseed In the course of deeir calgars. oy, our eoooes” dnarss
wiewpoints and l: h the quakty and effecivensss of Board deliberadons and decsion making ard, as
md-um:mlhﬂrr!-llnbuluwlm'umm:lnm‘h.ntmlndpumpcmtutmrmmmnlndnulmdﬂbnmaﬂ
dedsiorn. Dur Basid & a dynamic group, provideg an appropriale bafance af ree, financal and regulsiony inowledge that ans
nepessary for dwergight of a gobal Bophamaceutical campany. mhﬁﬁimmmwmﬂuuuﬂunﬂmuﬂy%t
denctars ek of qualficanon of axpananca in sach anes. Tha Diamd of quakficstons, sTribumme, Mo and indapendends Msulis in Mghly
eftecdve aderahin and s summarized bakow
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Past 5 Years

Qualifications

Dr. Baker is Co-karaging Member of Baker Bros. Advisors LP, an
rmeesimert advisor focused on imestiments m life science and
bistachnodagy comparses. Dr. Baker and his brothes, Julian Baker,
startend thesir fund manage men caneers in 1954 when they co
fnunded & Hotechnakogy irvesting parinership waih the Tech
Famdy, b 2000, they founded Baker Bros. Or. Baker holds 2 B.5,
ared @ Ph.3, in immunology fram Ssartoed University, whare he
also onmpleled tao years of medical scohioal.

Communicating Board Skills



Alliance Data Systems Corporation

Aside from a matrix that summarizes the knowledge, skills and experience of Alliance Data’s Board, the Company also

gives a detailed description and explanation on why each skill is important. The directors’ skills are also highlighted in

their biographies through the use of icons.

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

SKILLS MATRIX AND DESCRIFTION OF DIRECTOR KNOWLEDGE, SKILLS AND EXPERIENCE

=
5
£

THEFBALILT

Fabeant Indusiry
Experienin
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https://s23.q4cdn.com/525801907/files/doc_financials/2019/ar/DM_CORP_211936_v1_Alliance_Data_2020_Proxy_Statement.PDF

EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

I"@ Aecrounting/ Auditing | Fisk Management.

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Ralph J. Andretta /
President » Chief Executive Officer » Age: 59

000eoTRE00

Wir. Andretta, president and chiel executivie officer, jeined usin February 2020, and has served 35 a director since that date, From

011 to Nowamber 2019, Mr. Andretta sended as managing director and head of US Cards for Citigroup and prior to that, be held
lopment, From 2010 to 2011, Wr, Andretta served as 2 global affinity

y sefeid 1E yaars with Amarican Express, b,

postons in charge of loyalty, co-brand and proguct deve
and internatinal card axecutive at Bank of America, Prior to

fndretta halds o Bachkelor's degres @ accounting and findnde
er prowides a link to the company’s management and a unigue level of insight inlo the comparmy's operation:
al allacation and global cperatians exparience tagether with hii expertise in the barkeng and finandal dervices,

wersity to the board's overall mi of so®s, and the board of

1at, KA Andretia
dr Seend College Mr. Andreiia’s role as gur currsEnl chiel
li%

executive offic

financial, ca

data and lay
directors belioyes B, androtta is wall-gualfied for re-sdaction as a director

marketing industries add impartant and relevant &
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Ameren Corporation

Ameren presents a matrix of their directors’ qualifications and experience. The Company also presents a graphic that
shows the number of directors who possess each skill represented on the Board.

@ https://s21.g4cdn.com/448935352/files/doc_downloads/proxy/2020/Notice-of-Annual-Meeting-of-Shareholders-
and-Proxy-Statement-of-Ameren-Corporation.pdf

PRESENTATION OF NOMINEE SKILLS AS A GROUP

SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Warmer L Baxter QUTSIOE BEESTORSHIPS
Clisienan, Predident sid = 115 Bancom, Decenbor 2IT5-Frasmi

Chigh Egaiibag Olfkees of thee = |IMH finarnoial Caporains, 3id-{vinber 3015
Dt sincs” 3094
S

EXELUTINE EXFERIENCE:

Pl Baoiar began his cwgar with Amermn Mesmni m 1955 a5 Assistan Conirollar. Ha was samgd Contndler ol Amermn Messomi in
19595 Foflowing B 1557 merger of Amoren Riseni asd CIPSE] incopormied, be soreed as Yioe President and Controior of fmonos
i) At Serelag | 2001 W Beades vaas abned Sevm Wice Predidenl, Frivias Fiom 2000 10 2004, WE Baali vais Essiule
Vice Prasajent and Chegl Financial (fficer of Amieroa and canmn ol &3 subsidianies, wihens ba led the inasce, simegec planning and
umtEpHise sk mamgemend functions. From 2007 10 268, b was alse Presadent mad Chied Exoomn Otiom of Amosen Seres
From 2008 o A4, Wi Bt senvisd a8 %he Chaiman. Presiden and Chiel Eastutie Officér of Areren Bissoun Dn Fidosary 14
A0, Y Heeowar seccoatend Thomge . Voss 3s Frasstent ol fha Company M Baster sucoaeded B Yoes a5 (hisl Becutive DFicer
of e Company nm dped 2 A1 and e Charman of the Board on July 1, 2514, Frioe 1o joining Ameron, M Bador serend as senior
g i P e o] olfice m Meyw Yook Sy from 3833 1o 1996 From 1380 40 1933 Me Rasie wusked in PwCs 5t Losis olfice,
wleera e prowaed oething and consuiting sandces 10 Cleats 0 & wniesy of indesiies

I Booctesd mepvied 25 & clirecion of davescen Mlissoun) from 1999 2014, imd & & deecioe of Amaoen Do ko 1999 s 2009

SEMLS ARS AUALIFEEATIORS:

Basod pimariy ppon Mr Ilates s gatengrag @seruing manapemen and Isporship Epenence; $oong sratpgic pannng, raguiatorg,
pcning, Tmencesl, noisty, sk managemen, oesmmen] relabions, opeaions md compension skils sod aperence; enes
warh the Company land i cumen e foener iiianast and 1omem and contritinsges 22 8 comen Hoan memer, fie Roard concluged
that Wi Haaiee should sanve 55 o deecion ol &memen
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Amgen Inc.

Amgen presents the diverse perspectives of the independent directors as a group and a matrix that summarizes the
core experiences and skills of the director nominees.

@ https://www.amgen.com/~/media/amgen/full/www-amgen-com/downloads/investors/2020_proxy_statement.
ashx?la=en

PRESENTATION OF NOMINEE SKILLS AS A GROUP
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Wanda M. Austin Wardds M. hisslin = the relied President asd Chisf Exscative Oficer of The Asmspace Corporation, a
leading architect of the United States’ rationad securly space programs, where she sarved from 2008 il
har netiremant in 01E. From 3004 to 2007, Or. Austin was Senor Voo President, Katonal Systems Group
of Tha Aerospacs Corporation. Or, Austn joined The Asmspace Corporaton i 197§ and sarved n varkeus
poakions om 1973 until 2008

Dr. Auslin served & Inferim Preaident of the University of Southern Caffornis friom Auguet 2008 wili s
2010 B4 has sereed &5 o Adjunct Ressarch Professor o the Univsisiy of Soultern Callforma’s Vsl
Schodl of Engineering since 2007, 5he & the co-fiunder of MaiingSpace, Inc., where she serves 25 2
muotwatonal spaaker on STEM educaton Dr. Awsbn has been a dieclor of Chevron Corpoenbion, o
patroleum, replomlion, prodecion and refining company, since 2006, sening on s Board Rominatng and
Govamance Commites and chaiing T Pubiic Foicy Commites. Dr. ALSEN has besn & drecion of Wigin
Gaisctic: Holdings, Inc., a commencial space fight compény, since October 2018 and & & mamber of it
Aodi Commetiee and Safefy Commites, and chair of s Compensation Committes. Or. festin is 2 tustes ol
tha Univarsky of Southemn Calomia and previously servad an ha boards of drectors of e Habonal
Beographk: Soclety and the Spaca Foundation. O festin recobed an enderpradenta dagrée ¥om
Frankn & Marshall Colege, a mastar's degres Tiom the Univessity of Fitsburph, nd a dochoeste fom e
Uriversity of Southsin Callomia. She i3 & mamber of the Katonal Acideny ol Engirsening.

luakfcations

The Bosrd cosciuded thal Dr. Ausdin should sxve on e Board besad on her ladership and management
soperiente 45 4 chial meecutive officer, Per sdamve Eachpround in sthecs, IBchielgy. and govemen
aifars in a highly regulksted industry, and fer public bord expariznce,
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Apache Corp.

Apache uses a matrix to highlight key nominee qualifications and a graphic to present nominee skills as a group.

@ https://www.proxydocs.com/branding/963734/2020/ps/files/assets/common/downloads/APA%202020%20
Proxy%20Statement.pdf?uni=c3cbe835da”2dc6f760741cad9e88b778

PRESENTATION OF NOMINEE SKILLS AS A GROUP
SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Annedl 7. Bay

B! e ongd rasonsbiiies
M. Bay, B4, joined che Comganys Board of Oimoors in Moy B304 She chaks the Corporate
Losernance and Kominating Commitine and ks o momber of the Mosagement Dewelopment and
Compensatinn Commition
Exprvinoe
Fram Juy 2011 W April 2004, Hs Bay sorved s e president. Bliobad Explomtion, of Masmhon 08

= Corporation, baving praviousdy held the pastion of senmar vice presidesd, Coplarstion, sice Juns 2008

Priar bo joinkg Marmtbon, Hs Bay senved as vice presiden, Smedoas Esplorssion of Shell Evplorstion and Prodeoion
Comgany from 2004- 00

Prinr b0 pinineg Shiel, Ma. Bay wi wice gresidiest, Worldwdde Explormion, and vie prasident, Komh Aseics Exporation, of
Ky - WoBen O an d Gas Corporation, having been with Dy Enengy prior bo s merger with Ker-MoGe

He. Bay serves as o disector of Henting PLE, o London-Eased enormy service proades. snd Verisk Analyeics, Inc. a glohal
tmtn anslytics provider Shes abo serees on e advisory hosrds for tee Jsckesom Schonl of Gecsdieeces at the Unbescsty of
Tessie: at fustin sl the Indepesdam Petrokum dasocinben of dmaiica By Edocation Center and is b Srustes o Trinby
Unkeersiny, Sen Antonin, Tesas

Fells ond quolficarions

With iy fschinihen geisutive sspirkens n e oll snd gas ndustey, and e meull ol ber serdos o e adtinny baard ol
ichaczational and dustoy crganlistbons, Ma Bay bilngs oo the Boscd & wesdth of ofl sad ges asploracion and oparetioes,
e, and educatonal mperanca

hs @ member of pebic company bowds i two coentries - having significantly Aiferent governanoe megulston
mpises, Ma, Doy sk brings enigee goeernance sdls and mpenence m the Boad, She & o highly negarded speskosr at
U (] (s T G i o e sihems of Efs Atlentic, Shin hid bestn gyl and esall group missings wich e snd
ESM-forused sbarcholders ds chalr of the Comparans Goesmance and Hominating Commimes, she hid oeersaen th
updating of the Compesy's govemance principkes and the adogion of & commiiee caiendar femalzing oversight of ey
ESG subsmcts
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Apartment Investment and Management Co.

Aimco uses a matrix to present specific director qualifications and expertise.

2 http://d18rnOp25nwr6d.cloudfront.net/CIK-0000922864/c7b0c493-0ba4-40fb-bad1-8flacfO922b05.pdf

SKILLS MATRIX

Summiary of Nrecior Qualifications and Expertise

Below is 8 summary of the qualifications and expertise of the nominees for election a3 dircetors, mcluding expertise relevant to Aimen's business.

Summary of Directar

Duelifieatnns and Fipertise %lr Ciongid ise Mr. KelMier Wir. Mliller . Murphy Mo Nobwe Wir. Rayis Pels. Npaerlisg Alr. Kiwin M Tran
conun timg mmd Aowdliling
for Large Busines Organisstinns X X X
g X X X X X X X X
X X X X X
X X X X X
X X
X X X X
X X X X X X X X
X X X X X X X X X
X X
X X X X X X X X X
X X
X X X
X X x X X X X
X X X X X X X X X
X X X X X X X X X

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Thomar L. Keler Mr. Eeliner was first elected as a Director of the Company in April 2007 and s cwrrently chairman of the
Compensation and Human HResources Commitiee He is also a member of the Awdit, Mominating and Corporaie Governance, and
Redevelopment and Constroction Committees. Mr. Keltner served as Executive Vice President and Chief Executive Officer — Americas and
Glohal Brands for Hilten Hotels Corporation from March 2007 through March 2008, which concluded the transition period following Hileon's
acquisition by The Blacksione Group. Mr. Keliner joined Hilion Hotels Corporation in 1999 and served in varwous roles. Mr. Keliner bas more
than 20 years of experience in the arcas of hotel development, acquisition, disposition, franchising and management. Prior 1o joining Hilion
Hoiels Corporation, from 1993 to 1999, Mr. Kelmer served in several positions with Promus Hotel Corporstion, including President, Brand
Performance and Development. Before joining Promus Hotel Corporation, he served in various capacities with Holiday Inn Worldwide, Holiday
Inns [nternational and Holiday Ions, Ine, n addition, Mr. Keltner was President of Szudi Marriott Company, & division of Marriott Corporation,
amd wag o management consultant with Cresap, MeCormick and Paget, Inc. Mr. Keliner brings particular expertise 1o the Board in the aress of
property operations, marketing, branding, development and customer service.
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AvalonBay Communities Inc.

AvalonBay presents the skills and experience that the Company looks for in director candidates and links these skills to
the director nominees in a matrix.

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

SKILLS MATRIX

Director Skills/Experience Matrix

Given the current business, opportunities and
challenges of the Company, among the key
attributes the Nominating and Corporate
Governance Committee looks for in director
candidates are the following:

Accounting/Financial Literacy

Public Company CED Experience
C-Level Management Experience
Other Public Board Experience
Financial/Capital Markets Experience
Marketing/Brand Management/Consumer
Focus

Real Estate Industry Experience

REIT Structure Experience

Real Estate Development Experience
Technology and Innovation Experience

The following table summarnzes the key qualifications, skills and experiences of each director that the Board
considers mast important in ite decision to nominate or re-nominate that individual to the Board. Exclusion of a
factor for a Nominee does not necessarily mean the Nominee does not possess that attribute. It means
only that when the Nominating and Corporate Governance Committee considered the skills and
experiences of that Nominee in the overall context of the members of the Board of Directors, that attribute
is not considered a key factor in the defermination fo nominate or re-nominate that individual.

Naughton

Asppel | Brown |Buckelew | Havmer | Hills Lieh

Sarles | Swanezy | Walter

Accounting/Financial Literacy

E

x X X X x x

x x X

Public Company CEQ
Experience

C-Level Management
Expearienca

Hon-AWE Public Board
Experiencs

FinanciallCapital Markels
Exparisnoe

MarkelngyBrand
Karmageamenl’ Consu s
Fodias

Real Eslabe: Indusiry

REIT Format

Real Estate Devalopmant/
Investment

Tm:hnclll:lﬂr and Innowvation
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Bed Bath & Beyond Inc.

Bed Bath & Beyond highlights each director’s skills and qualifications in a matrix and in each of the directors’ biographies.

@ http://bedbathandbeyond.gcs-web.com/static-files/6a6d0250-7bfe-4db7-94a2-3d2a0df51bec

SKILLS MATRIX

Bed Bath & Beyond Director Skills Matrix
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Harriet
Edelman

Spadal Advisor o the Chasman,
Emigrant Bank

Age: B4

Chair of the Board since May 2020
Indepandant Ciractor sinea 2019

Public and Selact Privata Board
Membership

Assurant, Inc
Brinker Intasrnational, Inc

Bucknall Univarsity Board of Trustess
ies Chairman

Clualffications

. Digital ! Cmnichannal

J DOiheeraity

' Fimanaial | itaracy

. ol [ Business TiarslomiaEian
] Ir
L] Markaling

alicaial Exgx
W husdinegg Dedpital Ilar
nit Expe
Carporate

g f Personalization | Cuslomer Expariencs

VRIMancs

mpEny Boar Sendes (20 wEars)

. Requlatary and { miment Ralations
. Fedail Indus iy Exparisnca
. Risk Maagemaiil

. Saniy Leadorship & Stalegn Planning

Experignce

Spactal Avisor 1o e Chalman, Emigrant Bank (2010 — present]

Bank (2008 - A0

matian Officer and Head of Bissness Tranafonnation
San Vics Prasidant. Giobal Supply Chain; va

asidan, Chisl
sarior lapdarship pestfions in Sakas
wucts, Inc. (1979 — 20063

Merkaling and Mew Froduct Devwslopmend, Svon |

Education

. Bachelor of Music, Bucknell Unvensty
- KBS, Forfham Gabelll Schoal of Busness

Harnat t5 a2 lowal Had Bath & Beyond customer who loves tamily, muse, searcise and e

ouddenars
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Big Lots Inc.

Big Lots summarizes the director nominees’ core experiences and skills through a matrix. The director biographies also
link the directors’ qualifications to their vast experiences.

2 https://biglotsinc.gcs-web.com/static-files/873c8c9b-b4ba-4859-82e6-ebf7dach949e

SKILLS MATRIX

Summary of Director Nominee Core Experiences and Skills

Our Board possesses a deep and broad set of skills and experiences that facilitate strong oversight
and strategic direction for a leading retailer. The following chart summarnizes the competencies of each
director noaninee to be represented on our Board.

EXPERIENCESKILLS ChambersClarke DiGramde Galdsrin Gett halk fomison Kingsbury MeCarmick Beardun Schappers Thoen
Retail Experience s e o o ¥ < i o o o s
EComm Experience ¥ s s s / J’ v
Public Company CEVCOOY o s o 4 "y 4 s s F s
CFWCHRO

Regulatory Complianee s o s b ¥ s s E s
Financial/Accounting ¢ ¥ ¥ o 4 ¥ ¢ ¥ ¥ v ¥
Corporate Governance & & & & & & B & & &
Oither Public Company Board « o v s < ¢ <

The lack of a “« " for a particular item does not mean that the director does not possess that qualification,
characteristic, skill or experience. Each of our Board members have experience and/or skills in the
enumerated areas, however, the « is designated o indicate that a director has a pardcolar strength in that
area.

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

JAMES R. CHAMBERS
Chalrman of the Board of Big Lots, Inc.

Mr. Chambers served as President and Chief Executive Offlcer and director
of Welght Warchers International, Inc. (welght management services
provider) from 2003 w late 2016, Sioce his retirement fromn Weipght Watclers
International, Ine. in 2016, be has been serving as a professional direcior.

Mr. Chambers previously served as President of the LS Snacks and
Confectiomery business unit and General Manager of the Immediate
Consumption Channel of Krafi Foods Inc. (Food manufacturer) antil 2001
Mr. Chambers also served as President and CED of Cadbury Americas
{confectionery manufacturer) until 2010 and as the President and Chiel

* Home Expcutive Officer of Remy Amerique, Ine. (spiriis mansfactrer). Prios o
his employment with Bemy Amerigue, Inc., Me Chambers served as the
Chiefl Fxecutive Oflicer of Paxonix, Inc. (online branding and peckaging
process solutions business), the Chiel Executive Officer of Metgrocer.com
(online grocery retailer) and the Group President of Information Hesowrces,
Inc. (ghobal market research provider), Mr. Chambers spent the first 17 years
of his career at Mahisco (food mamsfactarer), where be held leadership roles
In sales, disertbution, marketing and information technology, culminating in
the role of President, Refrigerated Foods, Mr, Chambers previously served
as a direcior of B&G Foods (focd manofacturer) for seven years where he
served on its nominating and govemance commines and served on the
compensation commitiee and as a director of Weight Watchers Iniernational,
.

Qualifications: Mr. Chambers’ qualifications 1w serve on the Board inclde
his extensive cross-fumctional packaged goods Industry experience, his
extensive leadership experience s o chief executive officer, his 20-year
track recond in general management and his experience serving on the boands
ol ather public companies,

Age: B2
Dlirecinr gince: Hi12
Commitiees:

Oher Dlmcunhtwr TiAaA Board of Trusees since 2005, where e chais
the audit commintes and serves on the human resoances commities and the
sk and conipliance commilles.
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Booking Holdings Inc.

Booking Holdings presents skills sought by the Board and explains why they are important to the Company. A matrix links
skills to individual nominees, while biographies explain clearly where each nominee acquired their key competencies.

© https://ir.bookingholdings.com/static-files/b7a80c8c-4a3b-455d-a29f-f77a30a7c45f

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

Director Qualifications
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Caterpillar Inc.

Caterpillar presents skills sought by the Board and links each skill to the Company’s business characteristics. A matrix

links skills to individual nominees.

@ http://s7d2.scene7.com/is/content/Caterpillar/CM20200429-a43dd-708ad

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

The fallewing table surmmarzes cartain key cheracteriatica of the Compary™s businesses and the assocciated qualificatons,
skills and expersnce that the PPGC believes should be represented on the Board
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CenturyLink

CenturyLink presents a matrix with the director skills and expertise that make their Board well-rounded and diverse.

@ https://s24.qg4cdn.com/287068338/files/doc_financials/2019/CenturyLink-2019-Annual-Report-and-2020-
Proxy-Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

Director Qualifications
Board Skills and Experience

CanturyLink’s Board of Direclors provides a wida array of skills, axperience and parspectives that stranathan the
Board's ability fo fulfill its oversight role on behalf of CenfuryLink's shareholders. We strive to maintain a wedl-
rounded and diversa Bosrd that balances:

+ telecommunications and technology expenence with other industry expertise,
+ the institutional knowledge of long-tenured directors with the fresh perspective of newer directors, and

+ in-depth knowledge of areas critical to our business, such as cybersecurity and customer experience, with
broad-based executive management skills.

As sumimarnzed bedow, our nominees bring a vanety of skills and experience to our Board, developed across a
variety of Industrias.
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Cerner Corporation

Cerner uses a matrix that summarizes the key qualifications, skills and attributes that are brought to their Board by
their director nominees.

© https://investors.cerner.com/static-files/786b5d13-c73d-459f-b05d-eb8f8de55dfd

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

tde Stalcr poined ihe Compam os Chussnman of the Board md el Execitive
Officer in February 1008, Prior b patrong e Coinipainy, be seived & Chel
Executive Oificer of Philips Maril America o healih iechnology company and
e Morth American diyissos of Koninklijke Phalips N {"Fhilips™) (MY 5E
FPHG ) singe Febsuary 004, In that pesation. Mr. Shafer led an orginisiion af
U700 emplovecs and oversine a bealih iechnology pontiolso tun included a
berad mngs of solutions ssd services covenmg paticsl modsanng, IBnging
Breny %m climical infomuntics, slogp and rapinton e a8 well &8 a geoup of sirkel-
[Ape 621 leading comsumer-criemed brands. Foe 12 vears, Mr Shafer plaved a key mlein
Belping Philps develop and stremgghen iis hesith care fooss, inciesse s
peoditability and grow &8 derke] share, Pruce 63 lig ol sioesl podilicn, Me
Shaler served as Chiel Executere Officer ol ihe global Philips' Bome Healhcme
Solutions besmmess, & home beahboan: services provider with 6000 emplmvess
o Mgy 2000 wiil My 2014, 38 Chief Exeemive Oficer ol 1l Noah A rica
region fior Roval Philips Electrosics frm Janunny 2008 uniil hay 2000, o o
President and Cheel’ Exeosenve (Nficer of ihe Healrhosre Sales and Service
bisingss For Phiflips Mo Amenics from by 2005 sotd M 2000, Prive b
joining Phifips. Mr Shafer served in various senior keadershap posilions nith
olfer compansce, mchiding Hill-Rom (NYSE HRC) GE Madical Sysiens
(WY EE. OEb and Hewlin-Packasd (NYSE: HFE)L

The Tollpwing expenence, qualificaimes, afiribines andior skalls led 1he Boamd
i gnclods Ul Mo Shafer shouk sorve and be nommanaliad & a Do e
nppoinenent as CEC of the Compamy. his significant expegicnos in somor-
excomive level kepdcrship posiions of the healih care lechnokory divisim of a
Eige, pabicly (radid compay. bes keaderstop in (e growib and somcpics of a
oomples, multinatiossl armmssion over a sumber of venrs. bis expericnce i
global busimess, his comumigment o nmovstion, and his knowledge ol and
expericns Mvm e provider and supplicr side of the Bealth cans indusiny,

C-20 Trends in Investor Communications


https://investors.cerner.com/static-files/786b5d13-c73d-459f-b05d-eb8f8de55dfd

CF Industries Holdings, Inc.

CF Industries summarizes and explains the experiences and skills that are important to their Board. The Company also
presents a matrix and highlights each director’s skills in their biographies.

@ http://d18rnOp25nwr6d.cloudfront.net/CIK-0001324404/1d649855-f883-4b40-9981-e27cbbd7f818.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
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http://d18rn0p25nwr6d.cloudfront.net/CIK-0001324404/1d649855-f883-4b40-9981-e27cbbd7f818.pdf

Charles Schwab Corporation, The

The Charles Schwab Corporation links director qualifications and experience to the Board's oversight of management.
The Company also highlights the directors qualifications and skills in a matrix.

© https://content.schwab.com/web/retail /public/about-schwab/Charles_Schwab_2020_Proxy.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

John Koo Adamns, Ir.

Blr. Adbms served ns muimiging direcior in the Finamscizl Institubions Groap sl
U Invesament Ronk. a Ginancial services G, from 002 wniil X3 Praor o
Joiming LIBS, Mr. Adams was with Credit Swisse's Financeal Institntions Grosp
from 1985 wntil 2002, Hie has servied as o miensher of the Basrd of Dinesctors. al
Charles Schwah PBank since 2015, He served as a mensher of the Baonrd of
Inectors of Maviend Corporation from 2004 0 2008, Mr. Adams” bomn expires
Im 20022,

M, A boe sipnilican) expericnes with respect o the (inancial services

irector since 2015 imdlusiry, invesimenl hankimg. capilal markets and mergers amd noquasitions,
Age st Arnual Beving servad as sl of UBS™ Mosth Amcrican bk prasctics aml m Crodhi
Mocting: 64 siisse s Finoncial Institstions Ciroup.

Inckepeniune Carevr Expericrce LRl flecarion s

Drirgctin LB lmvestnsent Bank Pahlic Company Boand
Commnbilpes Managing Dinzcior {2002-23) Fenomcianl Services

Andin Credil Swisse Banking

Risk Financial Institutions Grosgp Asset Management

{ 1985-20HIZ) Brokerages Imvesmmenn Banking

Strategic Planing
Fmancs
Hepuluiary
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Chevron Corporation

Chevron presents the skills sought by the Board, why they are of importance to the Company and a matrix which ties
into the skills presented in each director biography.

@ https://chevroncorp.gcs-web.com/static-files/4e86f262-15a2-44ed-83d9-7bfcf17f3e83
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https://chevroncorp.gcs-web.com/static-files/4e86f262-15a2-44ed-83d9-7bfcf17f3e83

Cimarex Energy Co.

Cimarex presents the directors’ core competencies in a matrix and explains how each contributes to the Board's
effectiveness. These core competencies are also highlighted in each director biography.

@ https://s22.904cdn.com/142426991/files/doc_financials/2019/2020-Proxy-for-Website.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
SKILLS MATRIX

Summary of Director Core Competencies and Composition Highlights

The following char sumvmariees the competeraes that the Bosrd coraldens valuable to effectve owerdpht
of the Company and dlusirates how the curent Board members indrridaally and colectssy ropresent these
by compebencies. The lack of o indicator for a particular iberm does not mean that the Director does not
poszess that qualificatior,. skill or esperence. While sach Director |3 knowiedgeable i these areas, the
indicator represents a cone compebercy that the Girector brings 1o owr Board.

CORPOAATE GOVEAMANCE

oy g b P Bun P rarslaiog of besl o =
S i e Vel W,

FRERIMNENTAL FERLTH GAFETY & SUST SRSALITY
caribam i P Doants ove gt e o renceg of CHE sel
reviem ks myeen oy e ig ot o He Corpey bureeey
e b adey

ks T s

A D

FINANCRCARTAL MARKETS

e [ e P e
i1 i

FIM ABCIAL FEPOATING! ADDOUPTIG CEPERIENCE
atiteal 43 e cramrigee: Bl P Gy s Brncand st st
]

GOVDAMAMEAT LEGAL & REGULATORY
Erarikbaed, i D BT S iR MR 1
ISR SERDEE SO P A pable poley i

FEUSTRY BACKARCURD
Sprirbuiey I 3 deeper Undn ik oF me bt sy,
e oy b e Vst gl . e e

PVESTON NELATIINE

avinkanms i mum [Ty URGRTIIMRANg OF e s COrCE T Wl
el

PUBLIC SOMPANY INEDUTHVE EXPERIERCE
zricibatan ko v Dowtds urderandng o coststiors and bumoes
WS I S ] e ety

AR,

TECHMOLDAVCTRER SECURITY

e i B B sl s ooy
3 Ot iy

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

PAUL M. ECKLEY

[iire Sinca 2019 | Age 65 | Independent  Core Competencies

Co tees of the Board B Corporate Governanoe
B Compensation B Financial Reparting

B Mominating and Corporate Governanse Exparisence

B Executive Compensation

B Finance/Investment
Banking

B Public Company Executivie
Experience

B Risk Management

M, Eckley is Sendor Vice President - Investments at State Farm® Corporate Headquarters in Bloomington,
inols. M Eckley joired State Farm in 1977 as an investment analyst. He was promoted bo Investment
Officer in 1980 and then Vice President = Commen Stocks i 1995 He assumed his current position in
1958,

My, Eckley was 8 Director of the Ererging Markets Growth Fund owned by the Capital Group from 2005
urtil Mowernber 2016, incleding serving as Chairman of the Board of that Fund from lanuary 2014 through
Newernber 2016,

Eey Attributes, Ceperience ond Skills

M. Eckley's 42 years of experience in irestmients in public and private companies, including companies in
the ail and gas industry, and extensive leadership roles are key attributes that make him well gualified to
serve a5 @ Director of the Company.
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CMS Energy Corporation

Aside from presenting why each core competency is important to the Board, CME also identifies each competency to
their "triple bottom line” of people, planet and profit. The matrix links the competencies to the directors, and each of
the competency’s representation percentage in the Board is presented.

@ http://d18rnOp25nwr6Ed.cloudfront.net/CIK-0000811156/81aa2259-7d44-4341-88ff-cf7e46f6dedd.pdf
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Jon E.
Barfield

Experience

Jon E. Barfield. 68, le president and chief axecutive aficer of L) Holdings Investrnent Company LLC, a privals
investrment company. In March 2012, he retired from Bartech Group, Inc. (*Bartech”) where he senved since 1881 as
prasident and fram 1995 to March 2012 a5 chairman and president of this industry-keading professional senvdees firm,
with headquarters in Southfield, Michigan, defivering Balent management, business process oulssurcing and managed
services provider solutions to Global 1,000 fims.

Bartech manages the daily work assignments for mane than 120,000 associates and mare than $4.7 billien in annual
pracuremenl far major employers around the world, making Bartech (now owned by Impelam Group, PLC) one of the
AGE: 68 largast talent acquistion and managed senace provider firms in the United States. During the past five years, Barfield
DIRECTOR SINGE:  praviowsly sarved as a direcfor of Blue Cross Blue Shield of Michigan and Good Technology Corporation. Ha has bean
2005 & directar of CMS and Consurmers smes August 2005

Skills and Qualifications:

Barfield brings to the Board begal knowledge and experience, having practiced corporate and securitis law at Sidiey
HAustin LLP. His qualifications to serve as a dinactor stem primardy from his expanances as a sanior lader, and his
varied sarvica as a director with considerable experience regarding legal risk oversight and risk managamant, financial
reparting, attracting and retaining key talent and relalsd hurman resaurces axperience, corporals govarmnance, cuslormer
sarvice and marketing. and mergers and acquisitiens. He servad for many years as chairman of the audit committes of
the Prinoeton University Board of Trustess

Core Compelencies:

Senior Leadership

Fmanca, Azcounting or Financial Reporting
Regulatery Envirenment'Governmeantal Affairs
Rizk Managarmant

Customer Exparience

. Strategic Planning and Governance

. Sustainability and Emsronmmantal

. Human Resourcas and Executive Compensation
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Colgate-Palmolive Company

Colgate-Palmolive presents in detail the skills sought by the Board and why they are of importance to the Company. A
matrix highlights the skills brought by each individual nominee, as does each director biography.

@ https://investor.colgatepalmolive.com/static-files/97f15¢c8b-41ca-4e7a-a722-8e513e5d4f45

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

Director Experience, Skills and Qualifications

Tha Board selects director candidatas basad on tha recommendation of tha Govamance Committae. The Governanca
Committes identifes, soreens and recruits patential candidates for membership on the Bosrd of Directors, taking into
account The nepds af the Compary and the Beard ag cha time, The Company has engaged a third-party international
axacutive saarch firm o assist the Govarnance Commirtes In identifying and avaluating pegantial director candidates,

Tha Gowarnance Commeliess seehs To compess 3 Bodrd with mambers who have a Broad range af sxperiences and skillz
and diffarant peants of vk, wWith a particular emphasis on engarprise lBadecship sxparience, relevant secTor ¥ periance
in tha Flalds of business, industry, regulatery and pubfic sarvica and information technologlas, intemational experianca,
COpOrALE QUVErnance akperisnce, aducational achiovamant, strong maral and athical charsctar and divarsing. This
warity and depth of experience enables the Board collectivedy to understand the Companys global business and its
consumens araund the warld and the dired tors il\dl\f:ﬂl.la“ﬁl 0 ks iignlrltll'[{l}ﬂﬁ”b'.ltll.'lni 1 the defberations af

tha Board,

I 200, the Baard adapred a written statement, known as the indapsndent Board Candrdate Qualificatins ard mack
avaidabde on tha Company's websice, outlining the qualities sought in directers of tha Company, This statemant, which
wias mast recently updatad in 3015, is used by the Bovarnance Committas i evaluating individual diractar candidatas. |t
highlights tha folowing skills and axperiences, among others, as baing impartant to craating an effactive, weli-rounded
ard diverse Board

Exparance, Sail or QualiFlcstios Ratio=als

Buminess Operatione—is o bas [erectory who heve perved in thess roles poasess sxceptionsl lsadersiip qualities and cemonst rets
b the Chiaf Exeoucivae Officar, a practical understaraing of Faosw Largs organizatons operats, Rcluding strategic planeing and risk
Chinf Gperating OFFicer or other rranagement, Ghoen the Company's fomus on growing sakes and market shars, inchuding trough
nager opsarating or staff officer of SupRrier Mirheting nd Erand sngagentnt, Erectors mith spert i in makeriog prosids the

= major public corporation, with s Comparry with particulely impertent insighis, The Company sl usey s verisiy of francial merio
ackground in markecing, financs and/ Lo Mslsure 5 parformance, and accurate Tinancial reportiog and sccounting ara critical ta tha

or birsiness operations, Company's sucoess, Thersfore, directors with financ il superience, inciuding an understanding of

aCcounTing & financial reporting proces ses, provide an sasential ovwrsight rok.

Indastry—Has caperienca nche Dirscnors sich sperisncs in che fase-moving consimer gonds industry have saperience with
TasT- mnosing Somumar gedds dullry Corduriel srgagemert and Dharelens can provide vaduab e markal and congunmer rdaghis, i well as
or o complementery Fleld, such as  coreribine s brosd underseanding of indusory mands, Directors wish ssperiance n complemsntery
fablic health, mdustriss, mich axthe pharmaceical industry and public health, abvo Bring mportant
perspectives and knowledge 1o the Company’s busiress, iInduding with respect 1o engagament
with dergal, peiscirary pnd ykin haakh professon iy and msistives pach s ihe Sompany’y
Brght Sekis, Bright Fulires oral hialCh educagion rogram,

Hngulatery and Public Service— Derectors with ssperience i highly regulaced industries bring vakable mzights to the Compony
Hag snpisiancs wiorking ina Bszauie the Cormping's buiined requined cormplinnce with o varety of regulsory requirements
nighly reguiated industry, such argared che world, Direcors wich seperienca serving in or nceracting wirh govemment snd

& prarmisutical, health care or govarnenergal erganizsions halp strengthen the Cormpany's undesitarding of ke imgact
FTTANDE, O TRl SVANT Qovernimant, gowRrrneEal aCrons and socieeconomic trands can have on che Company's usinass. This ks
arksamic of oreprafil aperisnce. partizularly important in Trras of global market volatilny e pobricsl and socisl unresy

Gevarranos af ha Campany

Expericnce, Skill or Gualification HAatiznals

Informaticn Technologise— T Cormpany iy fooumed on maximizing groseth in sCommesees snd using digical marksting sen
Hes speriance with imformation way af reaching today's cormumars. Dirsctors with gxperience in those Fields sre therefors sbile
tnchrrlegy, aCamirsrcs of Eir [P e iRigEd THAT Pl B Commay Advancs pivenrful comimareial ariate i Ebwb papdly
digital marketng, changing digitel snd sCommerce landicape. Ih sddition, dirscion with szpertise in infermation

Lechmalagisn, rcluding anal ylics, srerpiee saltvirs and mischrs leamiog, provids belollul
ivarsRaht with respact to cybarsscurity marters and cha use of cechnalogy e gain insights and
wnhancs af ficency of opsration.

It rmational - Has signitican Since approvimately T0% of the Company’s net sales are gensrared ourside Thi United States and
INCRMNALECNE axper=rcd, whathsr tha Company & focused on CONCRIing T0Orba PenELraticn in Markels with growing populations,
through managing intornational havireg drscrons with axpsriencs Managing intemational cperations is essential, EXposura To
business aperatons o living and different coltural perspectives and practices is also IMporTant 0 helping The Company mest
weorking cuaside the Uniced Saces; the needs of its global CoraUMars in T oo 2000 COUNCTIES and CarrTores woridwics inwnich

an understanding of the Wngusge [t competes.

and cidture of ner-Erglsh spasking
COUFTET S B alsn Important.

Corperste Governance—sas Good corporat s gowernance accompanies and greatly aice the Company's forg-term business

syfficient applicable sepersnce (o
understand Fully the legal and other

P ibiities of an indsy of good corpanate goermance.

director of m 1,5 -based public comprey,

sucoesy, Hawing directors with experienos serving as directors of other 0.5, pubdc companias belps
emsure the Board desply understands its roles and duties and the Company remains at che Forefront

Communicating Board Skills
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PRESENTATION OF NOMINEE SKILLS AS A GROUP

Director Nominee Experience, Qualifications, Attributes and Skills

The Nominating, Governance and Corperate Respensibility Committees (the "Governance Committea") seaks to compase a
Board with members who have a broad range of experiences, skifls, diversity and different points of view. In addition 1o

aducaticnal achievernant and a strong moral and echical character, the following skills and attributes were all considarad
by the Board in connecticn with this year's director nominatisn process:

SKILLS MATRIX

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Businoss Operations Requlatory and Public Sarvice International Diversity
B of 10 director nominees 1 of 10 director nominesas. @ of 10 director nominees 5 of 10 director nominees
=] — L] ]
Industry Information Technologies Corporate Governance
F of 10 director nominees 4 of 10 director nominees 9 of 10 direcrar fom inees
ie————] | ]

Business Regulatory and information Corporate
Skill/Qualification Dperations Industry Public Service Technologies Iinternational Governance Divarsity
Moel B Waltace (=3 =] (=] =]
John P. Bilbrey Lz @ g &
John T. Cahill (=1 = = (=]
Lisa M. Edwards =] =] & (=]
Helene D, Gayls =] = =] =] (=]
€. MartlnHarrls a & =) @ &
Martina Hund-h}ejean %) = = & =)
Larrie M. Morrington & = & & 1=
Michael B. Polk [} = (=3 =@
Stephen |. Sadove & = [z &

Moal R. Wallace

Chairman-Elect

f
o

il

Age: 58

Qirector since 2049

Committess:
Mone

Qcher Pulils
Company Directorships:

Formed (D Post 5 Yeors):

Kellogg Company
{until 20MA)

tr. Wallace bacame Prasident and Chief Executive Officer of Colgate in April 2019 and an
April 1, 2020, ha will alzo becorme Chairman of Colgate's Board of Directors. Ha praviously
sarvad as President and Chief Operating Officer of Colgate from July 2078 until April 2019,
with responsibility for all the Company's operating units worldwide, Mr. Wallace bagan his
career at Calgate in 1987 and progressed through a serias of senior managemant rales

around the world, incleding Prasident and Ganeral Marager of the Global Toothbrush Division,
Prasident, Colgate Maxico and President, Colgate LS, Prior ta being appointad President and
Chiaf Operating Officer, he sarved as Chiaf Operating Officer, Glokal Innovatian & Growth and
Hill's Pat Mutrition from 2016 to July 2018, as President, Colgate Latin America from 2013 to
2015 and as Prasidant, Colgata North Amarica and Global Sustaimability frem 2010 1o 2013,

Skills and Qualifications:

Business Operations

Extensive operational leadership experience through service as President and Chief
Exacutive Officar and Chiaf Oparating Officer of Colgate, axpartise in marketing through
leadarship rolas at Colgate and strong knowladge of business finance and financial
statemants through avarsight of aperating budgete and financial statemants at Calgate.

Industry

In-depth knowladga of fast-rmoving consumer goods industry through over 20-year caraer
at Calgata.

International

Experience managing Colgata's international cperations and living and working in

foreign countries,

Corporate Governance
Experiance serving as a diracter of another LS. public company.
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ConocoPhillips

ConocoPhillips presents the skills sought by the Board and explains why each is important to the Company. A matrix
highlights the skills brought by each individual nominee, which are also highlighted in the biographies with the use of icons.

© https://static.conocophillips.com/files/resources/2020-conocophillips-proxy-final.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

The felicwing are some of the key qualificatiars and skills the Committee on Girsctars Affairs considersd in evaluating the director
nominges Tha chart on the nast page shaws how these qualifications and skills are distrinuted amang cur neminses The individual
piographies baginning on peas= 38 provide additional information abowt how each nominess spedfic experiences, qualifications,
and skills align with and further the strategic dirsction of ConocoPhillips.

aol CED or sensor afficer. W bidiewe That

directors with CFO o senlon officer espetiance
jtciclis wakpatdo insights Thus inudiviclisats
have a demonstrated recced of leadarship and
a i el ur h,!-;.T.;:!'p:j'raJ of Ng.'ﬂ'p',z.:ﬂll s,
processes, shiategy, thk and sk management,
and the metbods o diss change and

grodth lFsough their sarvice os top leaders
atothoy coimparics, ey alic g vaioatk:
PErSpCiaTs DN COmmen |=.:||ns.j|'ﬁ'\:t|rl1l.'n_'|n
argl cornplis cganirations.

@ Glabal, & a giobal ensiay cormpary,
our future success depends, in part, on bow
el s e oot B, el sichs thi
Urdbed Statess. Directors with global business
o irdrnaticrsa cupetienoe provicks valuod
R SRV o O Cpenions.

ﬁ‘ Public company board service.
ConacoPhillips asplies 1o the highest
standands of ropoeate gosemance and ethical
comauct. Service on the boards and board
cornrmiThes of ciber lange, pubdicly-raded
comnpanies posdes an uederstanding of
COPPRCA e DU TRNCE EAactices and Iremks

and irmkghits o (1) board managemsnt;

L e laticss betvwar o thie bl the CED

aned serinog mianagement; {4 anenda sethng,
anel {4) sucreésson planninc W el this
EARTIETE e SRR oo cpoals of st baoard
and management accourntablity, ran sparency,
argd pretection of Sockhokder intoren s,

Q Finandcial reporting. Wo moasane

opealing and I\.1r..:||,-{~1_|i.'_ oo by
seferance o financial targets. In addition

accurae financal epoming ard robuass
auditing are crfical o ConoooPhilips’ succass,
Aocordingly, we seek 1o hive a nignber of
directors who could qualify as audit committes
financiad experts {as delined by SEC mles), and
weer axpeck all of cur directons o be linencally
Encrsedgoatle. Wo ako believe It s important
tex v krewdie e amd: cxpeoience in capital
markers, both dedt and equety, arven our
pordlecn as a begs prabdichy-trsclad company,

m Regulatory/government. The
perspe ey 0 dires o wies howe experience
wilthim the regqulatory iold @ impostant.

The eraigy industry is hnr.!lylh]ulul,rfl arid
chirectly affeted by gossanimental actions and
cecisions, ardd v Badiese that directans with
govermment experience offar valuable irskghit
i rhis reqand.

m Human capital managament. Wi
could et execute oun chiferentlal strateqy
wlhest ey, vl ich s why we value
chirectons with expseiance in effectively
IR dowekopin, FEtaring a i
rewaldirey employoes.

n Industry. e siek Lo Bave diteclons with
sinificanl experkance inthe enargy industng
Theie clirectons hawes walsalde per speclive on
Isaties spevific 1o our busress

D Technology. Expeniance of ¢xperis
Ininicmmation technclogy helps us pusas
il b oo bausiresss cobjis s
Leadership and undarstanding of tochnology,
eyt urity sk, ckand computing sk ke
diata analytics, and big data techrclogies

achid ewcepriond value 1o our Board as we
Incraasingly utilize cur global data assats 1o

| prcsrinog and optimize cur operations.

x Ervironmantal/sustainabdlity. We
adhere to robust operating standards. and
proedunes that have duiveied a prosn
tack tecoid, O sunstainadde desvelopment
TN b intecpated wio ConocoPhillips'
plarning and decison making We boficwe this
eperiante strengthens the Board's cversight
and ersules that stratagkc business essentlals
ad londg-1ermm value cheation T st kb chises
are achieved with a resporsibie, sustainable
Easirugs frocke] which fosters o seable sl
heatthy ernaronment for tomorrow and

prrosar lively aclchesses slakebakder inleiels
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SKILLS MATRIX

POMINEE SKILLS MATRIN | nominceskits
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

- Charles E. Bunch

Former Chal arnd Chrief Ex

g T

Elirws for Sirwe: ey 2004

ConeeloP bl g Coamimitiis:
W Hunmun B

G Cuimile

[ETER T T T
W Foculie Comimillia
Citfai corvenid ULS. priakibie
compang divecionhise

TP ikl et e b npt

Conpamam

Wkl Fnomaional, nc

give Offfcer, PG Industries, Anc.

Wi Bty sed vt 3 Chairmman 2nd Chisl Dsscimive D of PG inadormies, inc Nom buly 2005 6o Aiges
A e Pedumhaa O T3 Sognpinbr 7101 S s Seprannker H 1A He war Prssdenn vl Chiel

Ui T o FY e shy O vl B v oo o ProoskSenst ] Clisel P atrs Ciillz in
Wiarch 5000 s bairnn prc < kel L SiTcer i by 5605 fiofione becomibeg Preskent ord COhiel
Ciperaning Oftce, e s Erecuiive e Pressdde of PRG from 2000 i0 507 ared S Freabend,
Srratokc Pl aied Cofporaie S of PG fom 1596 10 2000, A Bunch s vlih PRG for o
than 35 s praor o his veremend, Fiokng porstions n financs and planning. mareting. and genesl
e e b e St arel Fiiops. Hi ciinordly st il il 4 TR Aol
vt s D, ek al s Prinoksy mgnaalka ael Mok i il e Mo prwioundy el
i ehioachor of B Tty Commpsany i chamman of e Fedeal Beuaes [nk ol Clesson, the Madionaol
ot o o St atped s v B it o Association and as a member of B Dty
o Presbimigh's bowid ol e,

Fhills and Quallfcation:

T Bcacarc et . Bty s . iirecmor anad CEC ina gy aeguiated ety o weell i hes
musniire i Ror o cagmibne i fckitionally, M reh b stiong oo i il
dissmbopimasd e comperaaion, 1R inlsraionsl usdnes sgeerienc s with alobal by L a

Lo, eragliiveaiiorud puahbie compsary vy b o prosis e sl wills sahookde cpeaiiona el
Fnancisl ssperihe

Pubb: Frompany

S CEO o b ol & o b

. il cagital
[r——

Q  Fnarckd ioponig M Aeulaay g

C-30

Trends in Investor Communications




Crown Castle International Corp.

Crown Castle uses a matrix to highlight skills sought by the Board and those nominees that bring them.

@ https://investor.crowncastle.com/static-files/15567d66-1737-4f70-9418-faldee3cfb37

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

Board Matrix

The foliowing metix provides informaton regarding the members of our Board, including certasn types of knowiedge, skills, experiences and
atiributes possessead by one or more of our directors which our Board believes are relevant to our business, industry or real estate
inwestmant trust {"REIT”) structure. The matrix does not encompass all of the knowledge, skills, expariences or attributes of our directors,
and the fact that a particular knowdedge, skill, axperience or attribute is not listed dogs not mean that a director does not possess it In
addition, the absence of a particular lnowledge, slll, exparianca or attibute with respect to any of our directors doas not maan the diractor in
question is unable to contribute to the dedsion-making process in that area. The type and degree of knowledge, skill and expenience listed
below may vary amang the members of the Board,

" el F & &
& I ng” & +¢.“" P
o ﬁ-“f i 4 P R R

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

=} Rﬂbert Eartﬂlu clor Since: 2014

M. Bartolo was appointed to the Board as & director in February 2014. Mr. Bartolo
served as a portfolio manager in the U5, Equity Dwision of T. Rowe Price from March
2005 o January 2004, During such time, Mr, Bartolo also senved as Vice Presidentof T.
Rowe Price Group, Inc. From Gctober 2007 to January 2014, Me. Bartolo served as
Execulive Vice Prasident ("EVP") of the LS. Growth Stock Fund and chairman of that
fund's Investment Adwsary Commitiea. Mr. Bartolo also analyzed and recommended
compames in the telecommunicatons and related industries for T, Rowe Price from
August 2002 to March 2007 and co-managed the Media and Telecom Fund from March
2005 to March 2007. Mr. Bartolo has earned the Chartered Financial Analyst designation.

Skills and Qualifications: Mr. Bartolo brings to our Board financial and immestmant
axpertise and expariance, business analysis acumen, advanced financial literacy, and an
undarstanding of our business and the communications infrastructure industry, ind uding
axtensive experience indesting in and analysang companies in the 2lecommunications
and related industries.

Principal Oocupation:
Indivedual Investor

Communicating Board Skills
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DENTSPLY Sirona Inc.

Dentsply Sirona presents a matrix that also provides the importance of each qualification and experience. The director
biographies also provide information on how each director acquired their skills.

© https://investor.dentsplysirona.com/static-files/9d104b17-675e-4311-8b53-cfe94e5b88ea

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Dr. Alfano is Executive Vice President Emeritus, and Professor and Dean Emeritus al New York University
("NYU"). Dr. Alfano served as Dean of the College of Dentistry from 1988 to 2006 and as Executive Vice-
President of NYU from 2006 to 2013. Beginning in 1982 wntil 1998 he held a number of positions with Block Drug
Company, including Senkor Vice President for h & Technology and President of Block Professional Dental
Products Company. He served on the Board of Directors of Block Drug Company, Inc. from 1988 o 1998.
Mr Alfann has served as a member of o consalfant fo, vanoos pohlic health nrganizations, inchiding the National
Institutes of Health, the Editorial Board of the American Joumnal of Dentistry, the Consumer Healthcane Product
Association and as the indusiry repr ve 10 the Mon-Prescription Drugs Advisory C of the FDA
from 2001 1o 2005. He was a founding director of the Friends of the National Institute for Dental and Craniofacial
Research, and he is a founding director of the not-for-profit Santa Fe Group. He was also a Trustee of the New

Director since 2001 York State Dental Foundation until 2006. From 2010-2015 he served as a director of the not-for-profit Delta

Dental of New York Insurance Company. He also served as a Director of the YMCA of Greater New York, the

Age: T2
largest YMCA system in the country, from 2010 to 2014. He has received numerous honors, research grants and
Board Committees: awards, and currently serves as a member of the Executive Committee of the Santa Fe Group.
+ Science and Technology
Committes {Chair)

Other Public Company Boards:

Selected Key Qualifications and
Experience:

Extensive Knowledge of Dentsply Sirona History and Industry
Dr. Alfano is one of the most experienced members of the Board concerning the Company's particular history, strategy for success,

and role in the wider industry.

Dental Device or Industry Experience
Dr. Alfano is a dentist by imlnlng has experience in publicly tm:ted Biudc Drug Company Inc., and has held various keadership
positions in the field of y, including as an academic and prof

Bl 7 =
Dr. Alfano has served as a Professor and Senior Presidential Fellow and an Executive Vice President at the New York University, as
well as Dean of its College of Dentistry, where he was in contact with cutting edge research and devel
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Devon Energy Corporation

Aside from the main skills and experience presented in the skills matrix, Devon also highlights additional skills and
experience by the board, such as engineering backgrounds and experience with technology and cybersecurity.

@ https://s2.q4cdn.com/462548525/files/doc_financials/Annual/2019/DVN-2020-Proxy-Statement.pdf

SKILLS MATRIX

Director Skills and Experience

The Board is committed to maintaining a diverse and inclusive membership with varying experience,
characteristics, and expertise that compiement our business strategy. The matrix below provides a
summary of certaln key skills and experience of our Ddrector nominess. Our Director nominees,
individually and as a group, possess numerous skills and experience that are highly refevant Tor an
upstream energy company like Devon, Our Director nominees are strategic thinkers with high
expectations for Deven's performance and are attuned to the demands of proper Board oversight and

good governance practices,

Director Nominees.

Lt 2 222

Lo - Director raorminesy sunge g from 48 fo 11

Ky Shills and Expesisnce Aguragile
Pubic 1of Direcions Eperience . @ L] L] - L] L ] L] L] L] L] - 11
gy intustry fiperienre . " 8w * 8 8 8 8 @ 1
CEOBusiness |Leade L] L] L ] L] L] L] L] L] L]

Fhiman Easital Mgt Camp [ T s &5 & & @& & & & [ ] 1
FinareaiCapita’ Allacat L L . L «a & =2 » ¢
Fnancial LitesacyArcounting - L] L] - L] - - L] L] L] L] 1

Additional Skills and Experience
= 8ix of aur nominees have an educational background or work experience in petroleum

enginearing or other enginesering profassions.
= Five of our nominees have experience with technology or cybersecurity
= Eight of our nominees have experience in regulatory and policy matters.
= Three of our nominees have an educational background or work experience with

enviranmental matters.

= All of owr nominees have egperience in corporate governance and risk managemssnt.

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE
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Diversified Healthcare Trust

Diversified Healthcare Trust presents the skills and experiences of their trustees that can provide their Board with the
right mix of characteristics. The skills of the trustees are also highlighted in the matrix and biographies.

@ http://d18rnOp25nwr6Bd.cloudfront.net/CIK-0001075415/035842f0-a3b2-47a9-adf6-68daa86e4b6f.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

Trustes Critarla, Qualficstions. Expariance and Tenum
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SKILLS MATRIX

Summary of Trustee Qualifications and Experience
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Dominion Energy

Dominion Energy presents the skills that are valuable to their Board, why they are valuable and the number of directors

who possess each skill. The matrix also links each skill with the directors who possess them.

@ https://s2.q4cdn.com/510812146/files/doc_financials/2020/ar/2020-Proxy-Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP
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SKILLS MATRIX
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DTE Energy Company

DTE Energy’s matrix presents each director’s knowledge level in each key area, from “limited knowledge” level
to “technical expertise/advanced knowledge"” level. Director biographies also focus on specific skills and areas

of experience.

@ https://d18rnOp25nwr6Bd.cloudfront.net/CIK-0000936340/05¢c6¢c6f4-a339-47e4-8c69-0c820e0f5aad.pdf

SKILLS MATRIX

The beography of each of the nominees below contairs informaton regarding the persan’s service as @ direcior, busness expenence and
director positions held curmently of al any lime during af leas! the last five yeas. The age provided for each direslar is as of March 12,
2020, In pddition to the Indormation presanted balow regarding each person's axpemance, qualifcatons, atiributes and skills that caused
our Corporate Governance Committes and Board to determine Ehat the persan should sarve as a director, the Board believes that all of
the Campany’s directors have a reputation for integry, hanesty and adherence 1o high ethical standards. They each have demarstrated
business acumen, strategic insight, an ability to exercse sound judgment and a commitment te service and cammunity inveéeement
Firally, we value their significant experience an ather publkc company boards of direclars and board cormmitlees and the diversity that
ey bring bo sur Beard. The follcwing grapha display information about the skils and experience our Board membens bring to thair
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Duke Energy Corporation

Duke Energy’s matrix presents the skills sought by the Company and why they are important. The skills have

corresponding icons that are also used to highlight specific skills in each director biography.

2 https://www.duke-energy.com/proxy/_/media/pdfs/our-company/investors/proxy/duke-energy-annual-meet-
ing-of-shareholders.pdf?la=en

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE
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Entergy Corporation

Entergy presents the Board's director qualifications in a matrix and provides information on how they align to the
Company’s needs.

@ https://cdn.entergy.com/userfiles/content/investor_relations/pdfs/2020_Proxy_Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
SKILLS MATRIX

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Qur 2020 Director Nominees

Thie following chart lllustrates the diversiy of skills and experiences that our Board members,
standing for re-election, brng to thair service and the akgnment of those skilisels with our needs:

Summary of Director Qualifications
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ty ol our business, wo beliove # is importan| 5o have dieclors with
mrwin'm i Ui bty inddusiry of in resckar poaer opealons 1 anabin o Board i
prwidrl:ﬁl:ﬂ:m eyl ol our operaiors

Rk Marsgsm

huuqrgrstmamﬂr. ng emFonmanl is critical iooour secooss . Dinscion shoukd
haw & sound undersianding of the mas? sgnifcant sk Tacing he Company and he
l:ﬁple_nenc-: arrdlr:ad-_qr_:hpln provide efiocie oversighl of sk managomie processes

Cireciors who bavve sermed on ofer public Iboards ans abls o derw on lesaons
lzamed on ther othier boands, 5 ey seok toode and implement best practions for e
gy

John R. Burbank Professional Experience

» Former Prasident, Corporale Develcpmaent and Strategy, Mielsan Holdings plc
(& global inforrmalion, data and measuremenl comgarny] —

+ Former Presdent, Strategic Initatives, Nielsen Holdings plc — 2011-2017

+ Director, Change Labs, LTD
»  Trustee, March of Dimes

Skills and Attributes

and sirateqy al Nielsen Holdings ple
Director Since 2018 W e
Entergy Board Committees
+ Finance
= Parsonnel

2725

Mr. Burbank brings to the Board his extensive management experence in conswmer-
facing businesses that have been darupbed by technological change. Accardingly, he
brings waluable insights and perspective cn the potential impact of technological change
Groton, Connectcut on our industry and our company. Mr. Burbank also brings the benefit of his extansive
Age 55 senior management experiencs leading strategic investments and corporate devalopment
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Equifax Inc.

Equifax presents an overview of nominee skills as a group, a matrix and a general overview of director skills in

each biography.

@ https://investor.equifax.com/~/media/Files/E/Equifax-IR/Annual%20Reports/2020-proxy-statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

SKILLS MATRIX

Board Skills Matrix

The Goard skils malrix beigw represents soma of (e kay skills that cur Board has igentiied a5 particuary valuable
tha affective oversight of the Company and the execuaion of our strategy. This matrix highhights the depth and braagth of
tha skills of our direciors standing for election.

Exprzignce. Evponiian
o Sy d Bogor Feidler Hough Warces Warshall MoGreges McKinley Selander Stock  Wilson
Accounting - - - -
Comsumer Marketing - - - - " - .
Corporate Governance - - - . - . -
Cithersiruidy - l-
Dlaln & Srasdytis L] L] L]
Equaling Midusiry K rensdecie L] L] - [ ] [
FD:Ir;r:.-ﬂlllln.;I-;uadrr:hn.LF!:.*‘nn:\:: " - - i i e e " & %
CEC Experience L - - . .
CFO) B prir b 3
Insernatiomsd Business - - - - - - - - =
LegalRegulatory - - =
Mergers & Arquisitians - - - - - - L] L] -
Aish Management - - - - . - " . - .
Strategy Development - - - - L - L] L] - -
Techrnlogy - . .

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Director Experiences and Skills

E Accounting @ Equifax industry Mergers & Acquisitions
L1 L L R LA I L 111 11 B
a Consumer Marketing bbb bl Risk Management
(112211 B | Executive Leadership & (13T TTIT L)
Business Operations
& EEPOT BReTnE sesveseene St 1y Deswio yiet
L1 L LT 11 Bl s 111111 1T]]
 gomanty ikl Tetoats
LA L L L L L L L] (T T YT YY)
§ Ouasrnaiytics A, LesnlRegulatery
SesssssDES bbb bbb dd b
DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE
Mark W. Begor Chief Executive Officer
Mr. Begor has served a3 our Chief Executive Officer and a3 a director since April 2018 Priar to joining Equifa,
Mr. Begor was a Managing Director in the Industrial and Business Services group at Warburg Pincus, a global
private eguity investmeant firm, since June 2016, Prior @ Warbung Pincus, Mr. Begor spent 35 years at Gemeral
i Etectric Company (GE"L a gloal Industrlal and finarclal services company, In a variety of ogerating and financial
rales I"J-,lrins mris career at GF, Mr, HES’.‘H’ sarved i @ varinl_'l,l of roles lea :linﬂ multitdllion dollar units of the
campany, including Presigent and CEQ of GE Erergy Management from 2014 ta 2016, President and CFO of GF
Capital Real Estane from 2017 to 2014, and Predident and CEC of GE Capital Retai Finance (Synchrony Financial)
Director since 2018 fram ZUDZhE: 3“3.1 1. Mr ie-g-:n served oo the Fair Isaac Corgavation [FICO) board of directors from 20716 1o 2018,
Qthar Public Directarships
&1 ]
e « NCR Corporation
Dvervlew of Board Qualifications
Ther Board beliewes that it is important to hawe the Compamy's Chief Executive Officer also serve as 3 director,
The Board values Kr. Begor's broad depth of leadership experience, induding 35 years at General Electric, and
his prassen frack resard of growing and strengihening bosinsses.
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Exelon Corporation

Exelon presents a matrix that links skills to individual nominees, combined with explanations on why these skills are
important to the Company. Each director biography also presents the primary skills and core competencies of the
director, and how his/her skills and experience aligns with Exelon’s strategy.

2 https://www.exeloncorp.com/newsroom/events/Event%20Documents/Exelon-Proxy-2020.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE
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Expeditors International of Washington Inc.

Expeditors’ matrix presents a summary of the directors’ experience, qualifications, attributions and skills.

@ https://otp.tools.investis.com/clients/us/expeditors/SEC/sec-show.aspx?Filingld=14027227&Cik=0000746515&-
Type=PDF&hasPdf=1

SKILLS MATRIX

Summary of Director Experlence, Qualifications, Attributes & Skills

L)
INDEFENDENT DIRECTORS INDEFERDENT
HRECTORS

Bummary of Directer
Experienca, Qualifostions, ‘Wirighd Carlibe DuBols Emmaer Gulyas Pullstiar Algar Mosimer
Afirbutions & Skdls
Oparalicns - M - - - - - -
Logistics Indusiry - . .
inmatizng - - - - L]
Financial L] L] - - - - L]
Golos & Markedng - - - -
Information Technology - - -
Lencemtip & Sicateiy L] - - L] L] L]
GoverranoaBusinos. = . . - e i
isgdmignal inforeation
gs B0 3 56 &7 [ [+ 5] 7
Tenum 1m 1 L m L] T 3 L]
Citwr Public Company Rosea 1 — 1 2 2 -] -]

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

ROBERT R. WRIGHT

Rabaert B Wiigh bacese o Dirsclor in My 2008, servad &8 Losd Disoctor baginning May 2010 and was appeinted Chairman of the Bosnd in May
2014, Since 2002, Mr. Wright Fas been he Presidet and Chisd Exscuve Oficer of Malthew G. Morian Co., a real estale investment, dewslopment
ond management frm based in Seattls, Washinglon. Prior o joining Matthew G Morfon, Mr. Wright was a Riegional Managing Partner of Tax for
Arthur Andaman. Ha osmantly sendes on the Board of Direclons for bwo privalaly hidd companiss, Malthirs G Moron Co. and Stimaon Lumbar
Campany.
Speciic Gualifications, Astribuies, Skills & Experence

Crver 3 yaars ol ssrior laadanahip and manageman| m prvels indusiny &nd s public acenunting eriaronman
. Exparime in b, firarce and real ssiale, s o il g mnd b op
- Maombar of audi, ting and « commitipes of vanous company boards.

Communicating Board Skills
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Fidelity National Financial, Inc.
Fidelity National uses a matrix to present Board skills and qualifications, as well as demographic information.

@ https://www.investor.fnf.com/static-files/6ach23ef-b65f-4618-aced-79ea3fa2529f

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

INFORMATION ABOUT THE DIRECTOR NOMINEES AND CONTINUING
DIRECTORS

Tha madtix an the re page lses the silis and aepaniancs thal we considar mest important for o
iresciam 0 bghe al me cument business and sirucoure. in addiion, begraphical indamoation conceming o
nominess proposad [or slecion 8l he annual mesting as Class 18 dveciors of the Comparoy, 85 well as our
carlinuing e | and Class 1l direciors, including ssch direcior's nelsvan] expenence, qualcalions, skilk
and diversity, & inciuded baiow,

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

William P. Foley, IL Mr. Foley is a founder of FMF, and has served as Chairman of our hoard of directors
since 1584, He serd as Cheed Exacudive Oficer ol FRF anlil May 2007 and a5 Presidant of FNF uni
Drecember 1994, Mr, Foley aiso serves as Chairman of the board of derectons of Bigck Knight since
December 2014, as Co-Executive Chaiman of F&G since April 2016, and as Chairman of Cannae since
July 2017. Upon the completion of the acquisition transaction, F&G will cease 1o be a public company . Mr.
Foley also serves as Chairman of Tha Dun & Bradsirest Corporation, and is the Managing Member and a
Senior Managing Direcior of Trasirens Capilal Managerment, LLC, both of which are privately held. Mr.
Fodey serves on e boards of numenous foandanions, inchedng The Foley Family Charitable Foundstion
and the Cummer Musewm of Art and Gasdens. He s a founder, trusiee and direcior of The Folded Flag
Foundation, a charitabde foumdation that supports our nation's Gold Star families. Mr. Foley is also
Exacutve Chairman and Chief Executive Oficer of Black Knight Sports and Entertainment LLC, which s
the private company that owns the Vegas Golden Knights, a National Hockey League tearn. Within the
past Tive years, Me, Foley sened as a direclor of Cesidian HCM Holding, Inc. and as Vice Chairman of
Fideaty Mational Informanon Sendees, Ine, (FIS). Alter recsiving hs BLS, degres in engineering trom the
United States Military Acadenty at West Point, Me. Foley served in the WS Alr Force, where he atlained
the rank of captain,

Mr, Foley's qualificalions o serve on our Board include mare than 30 years as a director and exdeculive
nfficer ol FAF, his long &nd deep mowledge of our business and indusiry, his stirategie vision, his
expenance as a board member and executive officer of public and private eompanies in a wide variety ol
industries, and his strong track record of buliding and maintaining shareholder value and successhully
negotiating and implksmanting mesgers and acquesitions. Me. Foley provides high value-added services o
FMF and has suficiant time 10 Totus an FNF,
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Freeport-McMoRan Copper & Gold Inc.

Aside from a matrix, Freeport-McMoRan also presents the relevance of each skill and experience to the diversity of
the Board.

2 https://s22.g4cdn.com/529358580/files/doc_financials/proxy/FCX_Prox_2020.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

We believe our director nominees bring a well-rounded variety of experiences, qualifications, attributes and skills,
and represent a deep mix of knowledge of the company and fresh perspectives. The experience, qualifications,
attributes and skills that led the board and the nominating and corporate governance committee to conclude that
each of the nominees should serve as a director for the company are set forth in the table below. See “Information
Ahout Director Mominees” for maore infarmation.

Experience, Qualifications, Attributes & Skills

Adlkerson Ford Kennard McCoy Stephens | Townsend

Senior leadership experience e ¢ v .r o
Aceounting/Financial expertise ¥ " o o
Public company board experience v v ¢ o v
Oparational management Iy v v - v
International business v ¥ W v
Capital markets/Banking v ¥ “ o

Environmental/ Sustainability/

Corporate responsibility = . o =
Government, legal and

regulatory compliance g v . : d v
Diversity (gender, raca) v v

Communicating Board Skills C-43


https://s22.q4cdn.com/529358580/files/doc_financials/proxy/FCX_Prox_2020.pdf

EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

Diverse Board Skills and Experience (page 19)

Senior Leadership Experience

Experience in senior leadership positions prevides

practical insights in developing and implementing

business strategy, maintaining effective operations

Accounting/Financial Expertise

Experience as an accountant, auditar, financial
advisor or ather similar experience is critical to
oversight of the preparation and audit of our

and driving growth in order to achieve our
strategic goals.

Public Company Board Experience

Directors who serve or have served on the boards
and board committees of other public companies
demaonstrate a deep understanding of risk oversight,
corporate governance standards and best practices
of public company boards and board committees.

financial statements and compliance with various
related regulatory reguirements and standards.

Operational Management

Expenence in operational matters and requirements
assists the board in understanding the issues that
may face the company in its intemational activities
and operations, including risk management,
strategic planning and labor relations,

Capital Markets/Banking

Experience overseeing financing transactions
provides the knowledge and skills necessary to
evaluate and oversee the company's design and
implementation of financing and capital allocation
strategies.

International Business

International business expenence yields an
understanding of diverse business environments,
economic conditions, and cultural perspectives that
informs our global business and strategy and
enhances our international operations.

Environmental/Sustainability/Corporate
Responsibility
Enwironmentalfsustainability/corporate responsibility
expenence supports our goals to operate safely,
ethically, and with accountability and transparency to
provide sustainable long-term value creation

Government, Legal and Regulatory Compliance
Govermment, legal and regulatory compliance
experience offers valuable insight into the impact
of laws, rules, regulations and other governmental
actions and decisions on our company and our
industry.

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Richard C. Adkerson

Director Since: 2

Bursiness Experience

Chiel Exscutmee Oificer af the comparny since December 2003, Prasident of the
company snoe Jandary 2008 ard from Apnl 1957 te March 2007, Chied
Financial Officer of the company from Octiober 2000 to December 2003, Vies
Chairman of the Board of the comparny since May 3013 Vice Chairman of our
forrer parent company fom 1985 to 1937, Pnor bo joining the campany in
1589 Partnar and Managing Diractar in Arthir Andarsen & Co. whara hea
hieaded the firm's ghlobal oil and gas industry services from 197% to 1987, and
headed the firm's global pullic compary accourbng and sudil practice from
1487 to 1988 Prodessional Accounting Fellow with the SEC and Presidential
Exchange Executive fram 1976 to 1578

Skills and Qualifiontiom

B, Adkerson s a recagnized business lasder in the mineng ndustry, making
him highly qualified 1o seree as a Vice Chairman of the Board of the company:
A5 President and Chief Executrve Officer of our company, be has demonstrated
exceplional leadership abilities in desdfoping and executing a Bnancal strabegy
thiat has benafited cur steckhalders and in bulldng an operational, fnancial
and adminstrative crgarezation that efficently supports our business

Bdr. Aidkerson is recognized @ a mining indusiry leader, having served as past
Chairman of the KM and on the Exeoutiee Board of the Intemmational Copper
Assocation. Mr. Adkerson’s strong eadership skills and eeecutive managemsent
experiences are instrumental in fostering strong relstionships with business
partners, key customers, sugpliers and host governments, thersby enabikng him
to guide tho company’s business strategy. He holds a B.S. in Accourting with
highest honors and an b.BA. from bississiped State University and completed
the Advanced Management Program al Harvarnd Busmess School

Wioe Chairmuan of the Board,
President and Chisf Exprutive
Offecer of Freepsort-MokioRam Inc.
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GameStop Corp.

In addition to each directors’ qualifications and experience, GameStop’s matrix presents why each skill is important to

the Company.

2 http://news.gamestop.com/static-

DISCUSSION OF SPECIFIC SKILLS AND E
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XPERIENCE SOUGHT BY THE BOARD

EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

SKILLS MATRIX

Director Qualifications and Experience
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Chwed Expciitim Cfficas
GameSing Conp

GEORGE E. SHERMAN

DHrecior ssnce 2000 Age W0
Oither Pultlic Company Directorships: * hune
Chameitap Commitine: + Mt

M. Shatrran b5 o disscion and b5 our Chiel Executye DMicer. Prio i his sppoiniment as the Chisl Exsoutive Offcer in
fgwdl 2000, Mr. Sherman sendd since Jomary 2017 as e Cheel Execulive Oficer of Vicia, one of the largest
auihcrzed netaders for Verzon Wiesess in the LS. with mone fan 1,340 Verzon branded reiad sions in 45 stales
Mr, Srerrran, who has & kng background n ba el indusiny, had presimsly senvad nee years (Apl 2003 m
Dacembar 20046) s presadant of Advarcs Aum Pars hRssd 0 of (IR opemlions canian in faksgh, Noeth Carfing anad
as e CEO from Jarsary Frough Apal 2048, During Fes e, Fe heiped mengs and inlegrate alsgh-bassd
eermral Park Internabongl folowang 15 actpuisiton in 2004, Mr, Sheman has abso sereed in serior leadenship mles al
Bt Bty il Poime Depot

Dvecter Quakfcaions: Mr. Sherman brings o e Boand mone than 25 years of expenence in the retad indusing,
hanving served in senior maragemen posiions cversesing menchandsing, marketing, supply chain, siore operations,
B-COTImETR and business deslopment.
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Hasbro Inc.

Hasbro uses a matrix to highlight each individual nominees’ experience, while the biographies present specific skills

and areas of expertise of each director.

© https://investor.hasbro.com/static-files/5a17648d-16f7-410a-ad8f-ceabdd51aa50

SKILLS MATRIX

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Thea Tellawing chart highlights certain akills, sxperiance ahd charactanstics possedsed by the pofminees far alection
to the Board Further mformation on sach nomires’s qualifications is provided balow in the individual biographies. in
ackdition to the skills Estad Below, our cirectars each have exparience with Swvarsight of risk management. as further

described balow undar tha heading “Role of tha Board in Risk Owvarsight.”

Bronfin - Bums Cohran Davii Frastontl  Gedsh  Gostnar Hassinfeld Lefnbach Philp Stoddert West Techie

EXPERIENCE

Senior Managsiren| - - - - - L] - -
Insdustry Backgrowmnd - - - - - . - -
Satay aivd Maisling L] L] Ll - - L] - -
Siratege Planning - - L3 - - " - -
kbl Higinass - - - - - L - -

Cugital GamingMedial

Praducts - - ] - N . "
!:all.;ul.'l:ln'.l-'.lnnmmr L] : - - - - L] L] -
Ceivgpnr naicw) S0 L] - L] - - L] - -
Finance Accountireg - - - .

T/ Tachnology - -

Kenneth A. Bronfin
Agec RO
Director Simce: 2008
Comamiiees:
+ Audi
r Camperaalicn
» Eybersecuriby and
Data Privacy

EXPEMIENCE

Kernath & Bronfin s Sanior Mansging Director of
Hearst Vertures (the stratege: nvestment division of
dversifid madia, mformatioen and Serwces Com pary
Haarsl Sorpacalion), seeving in the robs since 2013
Brior bo that, he wervec as President of Hesrst
Interactive Meda snoe J00Z prd Doputy Growsp Head
of Haarst inberactve Mecha sice 1958

BUALIFICATIDHNS

+ Ewtensn suportes pnd aunerincs in operational
ared @ o utive rokas in e media and o gital sarvices
BRstods, i well 35 arpaniance B stratégic plarsing
e conporais finance.

+ Experience in & numiner of exsoutive poskiom wiare

he was in charge of inberactive maca and digital

DiisFessas arecd wWihere b Wi e DUSRGSS werlure

siriegic Frvmnimeins and scounabens in the chgital

conbenk snd msdis inchoknes

ExDoriance sar¥ing on peivabe and public company

Do of difctorns.

Surtantial ke b, st Die aed aapeciedoe

rchetng op t g by G

exparienca. in the media digtsl products and digia

SErIC S IhEERES. INClachng aspsrtise in

Ftanational rrada, stveiliang, maseting, and

malyzrg end anhopalmy comaumer trends.

OTHER CURRENT PUBLIC COMPANYT BOARDS
+ Hofm

FORMER PLAILIC COMPANY BOARDS HELD BN
THE PAST FIVE YEARS
+ Mone

- -
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-
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HCP, Inc.

HCP presents the core competencies that all their directors should possess, while additional qualifications of the
directors are presented in a matrix, along with explanations on why the qualifications are important. HCP also presents
an overview of the directors’ skills as a group with icons that are also used in the biographies.

2 https://filecache.investorroom.com/mr5ir_healthpeakproperties/424/Healthpeak%20Properties_Proxy_2020.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
SKILLS MATRIX

Director Qualifications, Skills and Experience

The Gowernance Commiltes has determined that sach of our director nominess possesses the qualifications, skills and
experence to effectively overses the Company's long-term business strategy. The numbers below represent the number of our
director nominees who possess each qualification, skill or experience.

Core Competencies

Ouef Beard believes that all directoss should possess certain core qualities that ensure their fithess to lead the Company, as
described below. we believe that each of cur directors possesses the following skills:

i & s %

Etrategic Overshghi Stackholder Advacacy Leaderthip experlence IntegHty and Cthics
experience s essential supports our goals ol strong i impaortant far driving are paramount los ensuring
to guiding cur long-term Board and managemant positive change and tha sound reputation and
husiness strateqy. accountability and allgnment daveloping leadership qualities  operation of the Company.
with stockholdess’ interasts. i cithiers,

Additional Qualifications

I addition ta the core competencies noted sbove, our Board believes that the Company will e best saioed by ditectons with
a wide array of talents and perspectives to dilve innovation, promete critical thnking amd enhance discussion. Each of the
following additional qualifications meaninghilly adds to cur Board®s degith.

| . b
18| (4| |a] |8
i 2 =4
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Risk Oversight/Management Experience (s critical to our Board's role in o ol nlelelele e

avarsaaing Lhe risks facing the Company.

Human Capital Management Experience is valuabsde in helping us attract,
motivate and ratain high-parforming emgloyess.

Financlal Expertise/Literacy k& valuable In understanding and overseaing
aur firancial reporting and internal contrals. LAL AR B B AR NI B

REIT/Roal Estate Exparience is halpful for understanding the Company's
strengths and challenges spscific to the real estate Investment trust @ [ AR BN BE R BE |
[“REM") and real astate indusikes.

5

Public Campany Board /Committes Experlence provides essentlal
comparison points for operations and governance. LA AR AR AR B AR

Invastmant Expartisa is important 0 evaluating our assets and portfolio as
Bl WII\'JIE. . . . ' . . '

[010]016]6]0,

Public Company Executive Expariencs sUppoms our managament taam ® ol ele ®
through rebevant advice and leadership.

Legal/Regulatory Experience s relevant for ensuring ovessight
al management's compliance with LS. Secorities and Exchangs

| B @ B ) ] @ >
@@

Commission ("SFC*), Naw York Stock Exchange (*NYSE*) and othear LA AR L
_regulatary requleements. — il
Healtheare Industry Experlence |s impomant for understanding the ® e 25':&\

Company's strengths and challenges specific 1o the kealthcan industry.
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PRESENTATION OF NOMINEE SKILLS AS A GROUP

Below is a summary of the primary qualifications, skills and experience of our director nominees that led cur Board to conclude
that the naimmeses are qbulified to serve of our Board, For a discussion of these L|u;|'rr||_':.|1.iur|.s ancl w‘hy L||:.-_|,r Are i:l:lpq.rltalll, o Qi
Board, see "Proposal Mo, 10 Election of Directors—Director Qualifications, Skills and Experience”

SKILLS AMD EXPERIEMCE

HISK OVERSIGHT/MAHAGEMENT REIT/REAL ESTATE EXPERIENCE O PUBLIC COMPANY EXECUTIVE
E_————————= 1y n E—————— 0 D00 s
LM AN CABIAL MM Atk PUBLIC COMPANY BOARD/COMMITTEE % LECAL/REGULATOAY
+2 &' (o] en— o ; 5/8
FIHANCIAL EXPERTISE/LITERACY 4 INVESTMENT EXPERTISE HEAITHEARE INDAUSTRY
B/B E_——— n el

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Thomas M. Herzog, 57 chisf Executive Officer, Directar

Professional Experience

« Hualthpeak's Chiel Executive Glficer and a member of the Board since Janvary 2017,
Executive Vice President and Chief Financial Officer from June 2014 to December 20146, and
Chief Financlal Cfficer frem Aprl 2009 ta May 2011,

= Chief Fmancial Officer of UDR, nc. (MYSE: LICR), a multifamily REIT, from lanuary 2003 to lune 2014,

« Chief Financial Officer at Apartment Investrment and Management Company (MY SE- AV, a
multifarmily REIT, from 2005 to 2009 and Chied accounting Officer fraom 2004 to 2005,

= Chief Accounting Officer & Global Controller and Finance Technical Advisor roles for GE Real
Estate from 2000 to 2004,

= Daloitte & Towche LLP avdit departmant for 10 years, including a 2-year national office
assignment in the real estate group.

o Former Director at Tier REFT, Inc, (NYSE: TIERD, fram 2015 to 2009

Other Current Public Company Boards
= MNone

DIRECTOR SIMCE 2017

HEALTHPEAK COMMITTEES
Haone

Qualifications

Mr. Herzon brings to our Board extensive executive axperience in the REIT industry gained from his leadership rodes at
Healthpeak and two other publicly traded BEITs. His knowledge of the Company's daily cperations as our Chief Exscutive
Officer and former Chief Financial Officer, an extensive background in corporate linance and real estate tansactions, as well as
an industry-wide perspactive, all contribute to the leadership, implementation and execution of our business strategy.

Hisk Owersigh Fi ial Expertize, +
muumu ﬁ Public Company Executive |_|::r:;,- . ﬁj levestment Expertiss
r Public © “iv Human Capital
ﬁ REIT/ Real Extate EE mm_ ‘6«’ Healthcare Industry 8 Management
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Honeywell International Inc.

Honeywell categorizes the director skills in 2 groups: strategic skills and core competencies. The matrix presents each
director’s knowledge/expertise level in each skill, from “working knowledge” level to “technical expertise” level. Director
biographies also focus on specific qualifications, attributes, skills and experience.

2 https://investor.honeywell.com/Interactive/newlookandfeel/4121346/Proxy-2020/images/Honeywell-Proxy2020.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

DIRECTOR SKILLS AND QUALIFICATIONS
| STRATEGIC SKILLS

Global Exparience. Growing sales outside of the Linited States, particulady in whatwe call *high growth regions” or "HGRs™ such as China,
India, Southeast Asia, Africa, and Latin &merica, is a central pant of our beng-term strategy for growth Hence, exposure to madkets and
eropomias oulside of the Unitegd States is animportant gualification for our divsctors. This exposure cam take many farms, imclu diriy
gevarmrment atfairs, regulatory, managerial, or commergial

Regulated Industries /Government Experienca. Honeywsll s sulject to a broad array of govermnment regulations, and demand tor its
products and services can be impacted by changes in law or regulation in areas such az aviation safety, security, and arergy efficiemncy,
Sevaeral of our directors have sxpanence in regulated industries, providing tham with insight and parspsctive inwarking constructivaly and
proactively with governments and agencies globally,

Inrovation ard Technology. \With Horeyaell's transformation to a software-industrial comparny inthe digital age, expertse in combining
soltware programming capabilities with leading-edge physical products and domain knowledge is critical to opening and securing new
groweth paths for all of Honeywell's businesses,

Marketing. Developing new markets for our products and services i critical for deving growth. Our directors who have that expertise provide a
much desired perspective on how to better market and brand our products and services

Industries, End Markats, and Growth Areas. Fupnri-:unn;nn industrias, end markets, and growth aress that Honaywsll sares = Commanzial
Aarospace, Industrial Produectivity, Mon-Residential, Qil and Gas f Patrochemical, Defenss and Space, and Spaciatty Chemicals - enables a
better understanding of the issues facing our businesses.

| CORE COMPETENCIES

Senior Leadership Experience. Experience sarving as CED or a senior executive as weall as hands-on leadarship experiance in core
managemeant areas, such as strategic and opsrational planning, financial reparting, compliance. risk management, and leadership
development, pravide a practical understanding of complex arganizations like Honeywell

Public Company Board Experience, Ssrvice on the boards and board committees ot other pubdic companies provides an understanding of
corporate governance practices and trends and insights inta board management, relations between the board, the CEO and sendor
managemant, agenda setting. and succssson planning

Risk Managemaent. In light of the Board's role In risk oversight and our rebust Enterprise Risk BManagement program, we seek directors who
can help identify, manage. and mitigate kay riska, including cybersacurity, regulatony compliance, competition. financial. brand Integrity.
kiurman capital and intellectual property.

Financial Expertise. We believe that an understanding of finance and financial reporting processas is important for our directors to enabla
them to monitor and asseas the Company's operating and strategic performance ard to ensure accurate financial reporting and robust
cantrals. We seek directors with background and experience in capital markets, carporate finance, sceourting, and financial reporting as well
as directors with “accounting or related financial management expertise” as definad inthe New York Stock Exchangs listing standards
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SKILLS MATRIX

BOARD SKILLSET MATRIX
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

- DARIUS

ADAMCEYK

Chabman ard

Chief Exgcuthes Oiflcer.
Hewtmgrandl
Intermaticnal Inc

‘Yoars of Service: 3
Age 54

Abouit

Pli. Adarnczyi hias bean the Chalrman and Chist
Exscutive Dlicer of Harmspwsll gincs lpeil 2018
Pir. Sdarmnczyiowas President and Chist Exscutive
Ditficer trarn Margh 200 7 1o Apeil 200 B snd Chisf
Dipseating Cfficer fram Apil 2006 16 Masch 2017
From dpeil 20014 to April 2016, Br. Adamczyk
morved as Prasident ard CED of Honeysall
Parfarmancs Materials snd Tachnskagies (PRIT)
Prior to serdng as President snd CEQ of PRT. Mr
Adamczyk served as Prosicsat of Honeyasil
Process Selutians from 2012 to 2004 and &
Fresidert of Honswwell Scasnning and Wabdity
From 2008 bo 2042 kr. Adamczk lolned
Homaywall in 2008 whsan Matrtagic. Ine, wihses b
was the Thisf Executive CHficer. wes soquived by
Honaywell. Frior to Matrologic, k. Sdamczyk held
aeparal gerenal MANAQETEnE ALsgrrmantd at
Ingemcll Rand served a5 serion associste at
Booz Allen Hamittan. and started his caneer as an
slscirical sniginesr al Garsaal Elscliie

B gpccific Qualifications, Attribartes, Skills,

and Exparlance

= Senior leadership robss in globel grganizations
ooth lange ard small
= Deep understanding of scitaare, both techrically

ared commaicialty, and & prosan treck recoed in
Groming setwars-relabed businddass at Homsywel

Demgngtratedd ability ta daliver tinarcial results o
a leamder In g vanety of differsrt Industriss, with
disparate busiress madels technologies, and
CRIEEDMTErE

Strategic kadembvin skille necsasary Lo row
Honsywal sales organi cally snd mcrgaricaly

wi Febe maeting the chakenges of a constantly
changng ervironmant across Horsywsils divase
busness portfolio
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Intel Corporation

Intel presents the skills sought by the Board and explains why each is important to the Company. A matrix highlights
the skills brought by each individual nominee, and these are also highlighted in the biographies with the use of the
same icons.

@ https://s21.g4cdn.com/600692695/files/doc_financials/2019/Final-2020-Proxy-Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

DIRECTOR SKILLS, EXPERIENCE, AND BACKGROUND

Irtst 5 a largs technology company engaged in research, manufacturing, and marketing on & glabal scale. We aperate In highly
cormpetitive markets characterized by rapidly svalving technologies and expasure to business cycled. As we diciss babow unidsrs
“Board Committess and Charters,” tha Corporate Governance and Meminating Committes is resparsibis for assessing with the
Board the appropriate skills, esperiends, and Background that we seek in Bosrd members in the context of our business and the
wuigting compaositian of the Board: This assessment includes rumercus diverse factors, such as independence; understanding of
o experianc in manufacturing. lechnctogy. fance. and markefing: Seiviar leadership axperisnce; mtermalional sxperianss min
of ages; and gender. racial, geographic and athnic diversity. The Baard then determines whether o nmominee’s background,
experience, perional Characteristcs, and skills »ill advanoe the Beard's goal of creating and sustaining a Baard with a diverssty of
perspectives and viewpoints that can suppart and oversee the company's complex activities. Our Board Is committed 1o actively
seaking wamen and mineaty drector candidates for consideration. As set farth in oyr Corporate Govemance Guigelines, the
committes and the Board periodicatty revies and assess the effectiveness of these proctices for corsidering pobentinl dinector
candiclstes,

Listed below are tha skilis and expariance thar we congider Impartant far our @irectors in light of our cument businegs and
structure. The directors’ biographies note sach director's relevant experience, gualifications, and skills relative 1o this list

SENIDR LEADERSHIF EXPERIENCE
Directons wha hawe senaad in serdor lsadership positions &re mportant 1o us becauss they have the aparience and
perspective to analyze, shape, and oversee the execution of impartant aperational and policy isues, These dirsctors’
Ingights and guiclance, and theer ahllll',- 1o assess and respond to sihations encoyrtened in semdng on our Baard, may be
enhanced by lesdership experience at businesses or arganizations that aperated oi a global Scale, faced significant
comgetition, or nvotved technalogy or other rapidly syobving bisingss madels

% GLOBAL/INTERRATIOMAL EXPERIENCE

W are a global argantzation with RED, manutacturing, assembly, and test faciitles, and sales and other offices In many
countries. In addition, the majority of cur revenue comes from sales outside the LS, Because of these factors, directors
with giobal axperence can provide valuables pusiness and cultural perspective regarding many IMpartant apgects af aur
business.

E'E INDUSTRY AND IT/TECHNICAL EXPERIENCE

- Becouse we design and manufacture technalogy, hardware. and softeare that powers the cloud, education or experience
I relavant technctegly is useful for understandng our RED effarts, competng technotogiss, the prodists and processes
we develop, our manaufacturing and assembly and test operations, and the market segments o which we compete.

FIMANCIAL EXPERTISE

=

Ee Enowlgdge of financial mariosts, financing and funding cperations, and accoumting and finarcial repoeting processes is
also inportant This experience assists cur directors in understandingg, odvial g on, and averseelng Intel's capita
structure, financing, and investing acteities, as well as our financal reparting and intemnal contrals.

2 HUMAN CAPITAL EXPERIENCE

BAD  Because the market for sensor techralogy leaders 5 extreinely competisive, experience atracong and retalning top talent,
particularly in high-fermand aress such as dioud computing, Al, graphics processing units, virual reality, and autanomous
driving, can bw an impeetant skil for the Board to oossess In addition svalvineg awr cultture i critical o delvering oo cur

growth strategy and i
shaps an organizatia =1 BUSINESS DEVELOPMENT AND MAA EXPERIEMCE
E Direciors with o beckground in business development and MaA provide insight into develoging and implementing
OPERATING AND M/ strabegies for grawing aur busiress. Useful sxperience in this area includes skills in assessing “make® vs. “buy” declsians,
@ Because we are a lea analyzing the *M° of o praposed soguisitian with & company’s srare gy, valuing transactions, and sssessing management’'s
understanding of ant plans for integratian with eaisting operations.
SALES, MARKETIMG, CYBERSECURITY/INFORMATION SECURITY
Direqinrg with gales, | g Dirgctors wha havs expenance managing cyberacurity and infonmation security risks or who understand the
praw Sales and snbsl cybersecurity threst landscape can provide valuable knowledges and guidance 1o the Board in its oversight of the
camparny's cybersecurity risks.

EMERGING TECHND
Emerging technalogl
technology compsni
can be valuable asse!

GOVERNMENT, LEGAL, AND REGULATORY EXPERIENCE

Direcrors wikg havs sereed In govemiment pasiions provide experence and inslghts chat help us wark canstryctvely with
governments araund the world and address ssgnificant public policy issues, particularly as they relate to Intel's operstions
and 1o public suppen for sgience, echnolegy, enginearing, and mathematics education, [Hregters with a background in
imw can assist the Board in fulfilling its oversight responsibilaties regarding Inbel's legal and regulatary complinnce and its
SNEgemant with regulatary authonths

Directors with public Company Board experience understang the dynamics and operation of o corporate board, the
redationship of a public company board ta the CEO and ather senior management personmel, the Legal ard regulatory
andsiage Inwhich puliic companies must operats, the Impartance of partoular Renda and aversight ssuss, and baw b
aversee on ever-changing mix of strategic, aperational, and complance-related matters.

BACKGROUND

Mpmbers representing a mix of ages, genders, ethnicities, geograchies, cultures, and other perspectes expand the
Boprds uriderstanding of the needs and viewpeints of our Custaimens, parners, smployees, goverimments, stackhalders,
and other stokeholders warldwide.

é PUBLIC COMPANY BOARD EXPERIENCE
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SKILLS MATRIX

BOARD MATRIX

Listed below are the skills and exgenence that we consider important for our director nomineges in light of our current business strategy
and structure. The directors’ biographies note each directar's relevant experience, qualifications, and skills relative ta this list

SKILLS & EXPERTISE

f@f"ﬁ:ﬁ&‘ ﬁfﬁf

EAPERIENCE

@&, Senior Leadership r - r N , & , L I

& Global/international : [ . P e e e .
Industry and IT/Technical . i . i i e i Eowd

ES rinancial Expertise P e e

& Human Capital L] L] L] L : L]
@ Operating and Manufacturing - . .
B sales, Marketing, and Brand Managemant .
@ Emerging Technoiogies and Business Models ] - ] L

£ Business Development and M& TEER TN EETE r
B Cybersecuritylnfarmation Security el om i i Wi

I} Govemment, Legal, and Regulatory FH 1

& public Company Board P el . . . . 0w ™

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Far each of the nire directar nominses standing for stection, the fallowing pages sed forth certain biographical infoomatian,
including a description of their princpal eccuipatian, business sxperisnce, and the prireaey qualfications, stiributes and skills
Irepresented by the icons. belaw) that the Corporate Govermance and Naminating Committes considered in recommending them
as diractor nominees, 25 well as the Board committess on which each director nominae will serve as of the 2020 Annual
Stockholders' Meeting.

2 ¥ m B A © w ® B @ @ &

S Gledsal Irchusiry and Firancesd Human Cagilel Opentrg srd Salbes, Errmrpeny Ausrsus Cytmrerurity) Goverremen, Poblic
Laadsrshi nlermabional |1 Technical Expertise Eupertence . Manufacharing Madistiog  Technologies Devalopmend informabinn— Legal,
Expenence bapsrience  Eapensnce Expemience  and Brand  aned Busiess sewd BES Sesirity Ragslatory  Board

Haragement Models Enperienoe
bpertence  Eqperionde

Jm[s |l m AGE: 54 DIRECTORA SINCE: 2099 OTHER CURRENT PUBLIC BOARDS:
N Pala Alta Merwarks COMMITTEES: Corparate Ghvenmanice and
Mominating®, Finance®

SKILLS & EXPERTISE: @LE@E@%

EXPERIEMCE

Jarmes ) Goetk has Served as a partner of Sequoia Capital, a venlure copital farm, since June 2004, Prior ta joining Sequca,

M. Goetr co-fourded VitalSigns Software, & software design, develapment, aind strategy campany, whers he asssmbled and led
the taam that plonesred and-User perfonmands management. Pricd 1o VitalSigns, he was Vice President of Manwork Managamant
for Bay Metworks. Mr. Goetz previowsly served on the boards of directors of Barracuda Metworks Inc, a data security and storage
company from 2008 to 2017; Nimble Storage Inc. a data storage company, from 2007 o 2017, Jive Software Inc., a provider of
Siaciad business software, froan 2007 1o 2015, and Ruckus Wireless Inc, a manufscurer of wiretess (Wi-Fi} networiing equismmen,
froem 201 2 1o 2015, among Sthers. Mr, Goetz holds a Bachelor of sclence degree in electrical engineering from the Wnhsersity of
Cincinnati ard a master of solence gegres in electrical enginesring fram Stanford Unhversicy. Mr, Goetz currently senves an the
boards of several privately held companies. Mr. Goedz also serves as a membaer of the board of directors of Palo Alto Metwarks
Inc. a network secufity solution company, since April 2005

SKILLS & EXPERTISE

Mr. Goetz brings ta the Soard senior leadership, industry and information techinology [T}, ging technoliogies, b
development, and cybersecurity experience from his experience as a partner of a wverture capital firm, where he focuses on
clowd, mobile, and emerprise techrofogy investments, as well as providing guidance and counse! toa wide sariety of internet and
techrodogy campanias, and his priar work in networks, data security and storage, seftware, and manufacturing through various
sanior roles and other board superiences. Mr, Goetz's axparience with mternet and technology companies brings depth o the
Baoard im areas that are impartant to Intel's business as it maves from a PC-centric to data-cenbric campany.
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International Business Machines Corporation

IBM provides three presentations: a chart that presents the directors’ experience/expertise as a group, a discussion of
the key attributes brought by the directors and a skills matrix that presents specific skills of the directors along with
the main industry where each is considered an expert.

2 https://www.ibm.com/annualreport/assets/downloads/IBM_Proxy_2020.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

Director Skills and Qualifications
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SKILLS MATRIX

IBM BOARD OF DIRECTORS — EXPERIEMCE AND SKILLS OF DIRECTOR NOMINEES

Organizational Specitic A=k m"m

- e R
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Thomas Buberl

Chief Executive Officer, AXA 5.A., 2 multinational insurance firm

Qualifications Relevant experience

+ Global business experience as chief executive Mr. Buberl, 46, joined Winterthur in 2005, which
officer of AXA 5.4, bacame a subsidiary of AXA In 2005, In 2008, he joined

- Atfliation with lsading business and public policy  Zfich Ineurance Graup as chief axacutive officer for
Biractor sincs: 2050 assaciations [chair of Pan-European Insurance ENATERCNL M CUbar PAIme T A OL I <012 a8

Farum and rember of the Climate Finanzss executive officer for AXA Konzern AG (Germany) and he
v gl 28, 2020 Leadership Initiative) became a member of AXA's executive committee. In

Bgo: 46 ot : 2015, Mr. Buber| became the chiet executive officer of
Commithess: None - Acknowledged leader in digital transformation AXA'S health business and a member of AXA'S group
+ Outside board experience as a member of the managament committee. Mr. Buberl was additionally

supervisory board of Bartelsmann SE & Co. KGaA appainted chiaf exacutive officer of AXA"s glabal
basiness line for life & savings and deputy chiel
executive officer of AXA in early 2016, He was named
chief executive officer and jeined the board of directors
of A¥A in September 2016. He is a member of the
supervisory beard of Bartelsmann, the chair of the
Pan-Eurapean Insurance Forum and a member of the
Climate Finance Leadership Initiative, Additionally,
during the past five years, he was a director of AXA
Equitabla Holdings, Inc., a farmar Flllh.‘idi.ll? of AX8 5 4
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Jefferies Financial Group Inc.

Jefferies presents the directors’ skills and experience as a group and highlights each director’s skills in their respective
biographies. These are also summarized in a skills matrix.

@ http://d18rnOp25nwr6Ed.cloudfront.net/CIK-0000096223/868e7f16-ece7-47d3-a075-faf4271c6edd.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE
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Kilroy Realty Corporation

Kilroy Realty presents a skills matrix that also provides the relevance of each skill.

@ https://d18rnOp25nwr6d.cloudfront.net/CIK-0001025996/52ed9e5f-fe9f-4c94-b1f6-ce7fa006c706.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

SKILLS MATRIX

Director Nominees Skills, Expenence and Background
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE
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Kinder Morgan, Inc.

Kinder Morgan presents the skills sought by the Board and explains why each is important to the Company. A
matrix highlights the skills brought by each individual nominee, while biographies present a general overview of skills
and qualifications.

@ https://s24.q4cdn.com/126708163/files/doc_financials/2019/ar/KMI|_Proxy_post.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
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SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Steven J. Kean Director since May 2007

Mr. Kean is Director amd Chief Pxecutive Officer of KM He has served as a director of KMI or
its predecessors sinee Muy 2007 and has served us Chicel Executive Officer since June 2015, and also
served as President from March 2003 to April 2018, He also served as Chairman of the Board and
Chiel Executve (fficer of Kinder Morgan Canada Limited (“KML™} from April 2007 until its sale in
December 20019, Mr, Kean has served in various management roles [or the Kinder Morgan companies
since 2002 and in senior executive roles since 2006, He was Executive Vice President and Chief
Operating (Mficer of KM and its predecessors from 2006 until March 2013, when he was named
President and Chiel Operating Cflicer, and served in thal capacity until he assumed the CEO role in
Jume 2015, Mr. Kean also served as President, Chief Operating Officer and Director of KMR from
March 2013 1o November 2014, and of KMGD® from March 2013 1o June 2015, when he was named
President, Chief Executive Officer and Director of KMGE He served as Director, President and Chief
Operating Officer of the gencral partner of TPR from March 2003 until January 2005, Mr, Kean
received his Juris Doctor from the University of lowa in May 1985 and received a Bachelor of Ars
degree from Towa State University in May 1982, Mr. Kean's experience as one ol our executives singe
2002 provides him valuable management and operational expertise and a thorough understanding of
our business operations and strategy.
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Leggett & Platt, Incorporated

Leggett & Platt presents a skills matrix that also includes other director information such as independence and other

public company boards.

SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Mark A. Blinn

Professianal Expernence

b, Blinn was President and Chief Executive Officer and a directos of Flowserve Corporation, a keading
proicher of Huid mation and contral producks and sendces for the global infrasimeciure markaets, rom 2009
unifil his retirement im 2017, He previously served Flowserve as Chief Financial Officer from 2004 1o 2008
and in e additional role of Head of Latin America from 2007 1o 2009, Prior 1o Flowssense, Mr. Blinn's
positions included Chiel Financial Oficer of FedEx Knko's Office and Prinl Senices Inc. and Vice
Presudent, Corporate Controller and Chief Accounting Ofhcer of Centex Corporation.

Education.

Mr. Blinn holds a bachelor's degres, a law degree, and an MBA from Southern Methodist University.
Pubic Cormpany Boards:

M, Blinn currently serves as a direcion of Texas nstruments, Incorporaied, & ghobal semiconducton desigpn

Independent Directar and manuaciuning company, Kraten Corporalion, & keading global producer of polymers 1or a wide range of
Director Since: 2019 applications, and Emerson Elecinic Co., a global technology and engineenng company for industrial,

Age: 58 commercial and residentlal markets,

Commitisas: Direchor Qualficanans: ) ) )
Al A5 he formeer CECQ andd CRC of Flowsenae, Wi, Glinn has edceptional leadership expenencs in operations

and finance, as well as siralegic planming and sk managemsnl His board service al other global, public
companies provides addiional perspective on current finance, oversight, and governance matiers.
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LKQ Corporation

LKQ presents a matrix that links the directors to the "experiential criteria” set by the Company.

@ https://s24.qg4cdn.com/628382107/files/doc_financials/2019/ar/LKQ-2020-Proxy-Statement.pdf
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Patrick Berard.

Background and Prior Experience: M Bemnd hus been the Chief Exeontrve Oficer amd Direcior of Rexel Gmap, o
Paris-based worldwids expert i the professions] mltichamse! distnbaton of gloctrical products and services for the ety
workl, since July 2006, He jomed Roxel mm 2003 as Senior Vice Pregident of Rosel Frunes, becoming Senior Vice Presiden! for
Souwihem Enmope (France, Kaly, Spain and Pomugalp in 20607, and then nssuming addidional responsabilice for Belginm and
Lusembourg in 1013, He was appoimied Scnsor Vice Pressdent Europe in XS Before joining Rexel, M Bemrd held a variery
of lesdership positiors for Enropean basineas inchading CECY al’ Pinauh Boes & SMatérmms (o distibuitor of bailding
muicrnls) from XHEE 1o HH0%, Chief Opemting Ofcer ab Amialss (n distrbotor of paper and pockngeng salotions) from 19049 1o
JOHHL, Girpup Wice-President of Enrope and o member of the Excoutive Commines of Kodak Polvchmme Graphics (a
mmanufacturen of graphic ans printing oqupment ) from PYEE g 1908 Simscgic Developmient Disccior Tor Indusiry and
Engimcering il Thommson SARL im 1987, aud 7 years as o consultant with Mokimsey & Company. Me Berand olds a PhD i
conmomiacs From the University of CGrenoble

kuey Skillsct: The specific expersenod. quakificaisns. sttnbunes or skills that ked 1o the conglsion that b, Berand slhould
serve s & dinector of LEC) inclode his eadership skills and operational expenence most reocnily throngh his Chief Exoostive
Onfficer position @ Rzvel Groap, The Board mnd LEC) expect 1o benefil in parricular fmmm b deep knowledge of 1he
distribution incustry and his expenence leading global compames with an emphasis on aperstions in Eanope. Through his
leadership positions, Mr Beond lus also ganed relevant expericmce m e ancas ol digilal wechmlogy, meagers and
nopEsitions, compare gevemance and emeessor relations
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Macerich Company, The

Macerich highlights that the skills sought by the Board align with the Company’s business, industry and strategies and

presents a matrix to communicate nominee expertise.

2 https://investing.macerich.com/static-files/b2af4601-ef34-48d5-95ba-bd6e43dd854a

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

Introduction: How Our Board Composition is Aligned with our Strategy

We have a long-term business strategy that focuses on leasing and management, redevelopment and development of regional malls and
shopping centers that fit specified criteria. We believe that our business requires specialized skills across a broad array of disciplines for

effective and profitable operations. Our Board of Directors consists of a highly experienced group of business leaders who share our

values, oversee and support our strategy and reflect our culture. Many of our directors have served as executive officers or on boards

and board committees of major companies and have an extensive understanding of the principles of corporate governance. Our
nominees have expenence in the following fields that are relevant to our Company, business, industry and strategies:

o retail;
* commercial real estate;

* finance, capital markets and investments;
*  business operations;

* transactions;

* risk oversight and management; and

* digital and e-commerce.

SKILLS MATRIX

INFORMATION REGARDING DIRECTOR NOMINEES

Our Board seeks a mix of backgrounds and experience among its members and does not follow any ratio or formula to determine the
appropriate mix. Rather, the Nominating and Corporate Governance Committee uses its judgment to identify nominees whose
viewpoints, backgrounds, experience and other demagraphics, taken as a whole, contribute to the high standards of service on our
Board. The following provides certain biographical information with respect to our nominees for director as well as the specific
experence, qualifications, attributes and skills that led our Board to conclude that each director should serve as a member of our Board
of Directors. Each director has served continuously since first elected.

Approximately 38% of independent directors 5.75 years average tenure for 100% of independent directors
and 30% of all directors on our Board are independent directors on our are financially fterate
wormen Board's siate

Peggy John Eric Edward Steven Daniel Diana Thomas  Steven Andrea

Alord Alschuler Brandt Coppola Hash Hirsch Laing O'Hern Soboroff Stephen
Chief Executive Officer/ s 7 o 7 7 o 7
President/ Founder
Chief Financial Officer & v e v
Retail and/or Commercial 7 v 7 e 7 b, i 7
Real Estate
Financial Literacy v v 4 s ¥ v v 4 v v
Finance/Capital Markets/ 7 7 7 7 7 e 7 5 7 i
Irvestment
Business Operations W 4 . 4 v v L v 4 v
Risk Oversight/Management v il v v v v v v v v
International o s 4 v v
Transactional Experience 4 4 v v v v v v 4 v
Digital Expertise v s

Communicating Board Skills
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Peggy Alford

Independent Director Momineea

Director Since: 2018

Age: 48

Board Committees: Audit (Chair)

Other Public Company Boards: Facebook, Inc.

Principal Occupation and Business Experience:

As of March 3, 2020, Ms. Alford is Executive Vice President, Global Sales at PayPal. She rejoined PayPal as their Senior Vice
President of Core Markets on March 1, 2019, leading commercial teams in the largest and most established markets, including
North America, UK, Germany, Austria, Switzerland and Australia. Ms. Alford was elected to the board of Facebook, Inc. in May
2019 and previously served on the board of directors of Social Finance Inc. from July 2018 to April 2019. From September
2017 to February 2019, Ms. Alford was the Chief Financial Officer and Head of Operations for the Chan Zuckerberg Initiative, a
philanthropic organization that brings together world-class engineering, grant-making, impact investing, policy and advocacy
work, with oversight of finance, real estate, facilities and general operations. Prior to joining the Chan Zuckerberg Initiative,

Ms. Alford held a variety of senior positions at PayPal from May 2011 to August 2017, including Vice President, Chief Financial
Officer of Americas, Global Custorner and Global Credit, where she was responsible for all finance and analytics for PayPal's
Global Merchant and Global Consumer Business Units, its Global Credit business, and its Narth America and Latin America
regions. She also served as PayPal’s Senior Vice President of Human Resources, People Operations and Global Head of Cross
Border Trade. From 2007 to 2011, Ms. Alford was President and General Manager of Rent.com (an eBay Inc. company), also
senving as its Chief Financial Officer from October 2005 to March 2009. From 2002 to 2005 she served as Marketplace
Controller and Director of Accounting Policy, leading accounting policy at eBay Inc. where she was instrurmental in creating
eBay marketplace controller's group ensuring the financial integrity of eBay transactions. Ms. Alford started her career at Arthur
Andersen LLP in 1993 as an auditor and business consultant in such industries as technology, consumer products,
manufacturing, government and education. Ms. Alford eamed a Bachelor of Science degree in Accounting and Business
Administration from the University of Dayton and is a certified public accountant.

Key Qualifications, Experience and Attributes:

Ms. Alford's wide-ranging financial and operational experience, technology and omnichannel knowledge and significant
experience lsading complex businesses are invaluable to our Board. Her fresh perspectives and contributions to our Company
are also informed by Ms. Alford’s strong digital expertise and track record of driving growth and innovation through data
analytics, areas which have become increasingly critical to our business. In addition to her strong managerial and operational
background, Ms. Alford brings deep financial expertise to our Board, based on which she serves as our Audit Committes
chairperson and has been determined by our Board to be an audit committes financial expert.
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Marathon Oil Corporation

Marathon Qil presents a skills matrix that also provides a short description of each skill.

@ http://app.quotemedia.com/data/downloadFiling?webmasterld=101533&ref=114934540&type=PDF

SKILLS MATRIX

BOARD SKILLS AND EXPERIENCE DIVERSITY MATRIX
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

regory H. Boyce

BUSINESS EXPERIENCE

= Independent Lead Director, Marathaon Oil Corparation (since 2016)

= Foemer Executive Chairman and Chairman, Peabody Ersngy Comporation, & peivaiB-seciod coal
campany, St Lows, MO ([Execuove Chairman in 2045 and Chalmman 2007-2015)

» Chief Executive O#ices, Feabody (2006-2015); Chief Executive Oficer Elect, Peabody (2005}
President, Peabody (2003-2000); Chiel Cperating Officsr, Peabody (2005-2005)

= Chigf Exacutive O - Enargy, Rio Thme pic (2000-2003)

»  President and Chief Executive Cfficer, Kenne-catt Energy Campany (1564-1993)

Fovmay Expruive Chaiman, »  Pregidenl, Kennecolt Minerals compary (1953-1994)

Chaeman, CEQ, Fresdentand C00, = Jaingd Kennecall in 1677 and served in positions of increasing responsibilit

Paaboty Erergry GO OTHER CURRENT POSITIONS

g 5% v Trastes, Haard Mussum

Birscior sinco: 2000 o Advisory Councll, Unhversity of Anzona's Lowell Insttule of Mineral Resources

independens Lead Direcsor «  Business Coundl Member and past board membes, ULS.-China Business Council

since: 2010 EDUCATION

Commitbess: o BLG. (mining argineering), Linhersity of Afzana

AFC, COME CGM = Agwanced Management Program, Graduate School af Business at Harvard Linivarsity
Crarwint Pubibc Company Boardn: Wir. Boyca's former role ae a chied axacuivg officar has provided Rem with expan TUNIF] & Magos
Fwanan] Gukdcons Corporation corporation with imiernabonal cperations, induding dm-ulnnplng sirateges insight and direction for his

Public Commany Boards During

PRst 5 Yoars:

company, and expased fim b many of the same sswes we face in our busness, including markets,
competinors, cperational, regulanary, echnology and finandal maners.

Monsanio Congany

Communicating Board Skills
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Marsh & McLennan Companies, Inc.

Marsh & MclLennan uses a skills matrix to define the skills and experience sought by the Board and highlight those
nominees with the requisite experience. Director biographies also list each nominees’ areas of expertise.

@ https://irnews.mmc.com/static-files/65f89e15-6a5d-4c93-8e15-0b20b273d31b

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

Director Skills and Experience
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Anthony K. Anderson

Dikooior sinos 2048

Age: B4 i

O Public Ecards:

AAR Covpe S Hory s el o

Ay Dierwtisony S poralin

Espbon: Corpormtion Fr'“:

P! Wow yadrs. Firsl Amasocan Franoiad Tt

Compuetien ﬁmmwaw

Baminess Experience

Wi, Snderson sareeed as Yioe Chair and Midwes? Area Maraging Forrer of Emat & Young: LLP from 2006 untl his
Teramain in Ageil 2012, He joingd Emed & Yeurg in 1977 and hait vinous managermant poalions Suing fis 35y
o e B, Archistmon st o the Bovrd of T Pkl Ficsansd Bark of Clhicige Barm 2008 1o 20190, 46 & &
ke o fhe Aemencan, Lokiomen and e el ees: ol Ceibed Pubsc Accounianis, W Srademon B akeo o
drecior of AN Corp Aeery Dénnison Comporodon ord Exslon Dorpomiion, He i 8 trmes dimclor ol Fist Amercan
Fraroal Corporabon

Qunbficationy

Wi bediree b, Anclerson’s qualications 0 seres on our Boord of Cirectrs inciude his sgiican] ceperenos m an
ot pornes semning indurancs and e ranoe beokprage ariftes. ondl his leadership and management oo wiih
o gohal profasnnl sardtos. HpanEen
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Martin Marietta Materials, Inc.

Martin Marietta presents a matrix that links the directors to their qualifications and experience. The matrix also

provides information on why each qualification and experience is important to Martin Marietta. The director
biographies also highlight specific skills by each director.

2 https://mcdn.martinmarietta.com/Investors/Proxy/ProxyStatement2020.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

+ DOROTHY M.
ABLES

Diractor Since: 10118
Bge: £2
Committess:

B Ables joired the Martin Marietta Board in Moveriber 2018
Pds. Abdes held a number of exeCulive positions with Spectra Energy
and predecessy companies, inchading serving tram 2008 o 2017 a
the Chiel Adminiiratioe Officer of Spectra Enengy Corp, 4 Naith
Arrerican energy nfrastructure company, where she was respoarsbis
for human rescuarces, nformation technology, support senices,
cormrmmity relatond and audil seraces. frior 1o hat, she derved &
Wice Presadent of Audit Sersices and Chest Ethics and Comglance
Cfficar for Spectra Erevgy, Vice Fresident and Chief Compliance
Officer far Duke Erergy Corparation, an Amertican electric power
holdng company, and Semior Vice President and Cheel Frarcial
Officer far Duke Energy Gas Transmision. Specira Enangy was a
Fortune 500 Company and one of Narth America’s leading pipsline
and migsiresm companies pios in ts aoquisibon by Enbrdoe Inc in
217 W Ables started her career in the audit dapartment of Pea,
Barvick, Mdtchell & Co

M Abkm serves as an Independend Direclor of Cabot {6 & Gis
Corporation, & irdependent of and gas company, where she &
Chalr of the audit committes and a member of the COMmpsnsation
commitien, She saryed a a Deector of Spectra Energy Partners, an
alfliate af Spectra bnergy Corp., fram 2013 to 2017, Ms ablss
attendad the Uniersity of Texas at Austin where she earned a
Bachalar of Husiness Administration degres in Accounting

Key attributes,
experience and skiffs:

& Mlore than 8 yaars of
C-fuite experience
® Financa expeise acquiled
thraugh serdng as TR0 ol
Duica Erergy Gas
Tiansrsion and as Vice
President of Audit Serces
and Chief Complance
Clficer ol Specira Energy
Corp. and Duke Crergy
Creporation
Wallabde busmess leadership
. hurman resources,
mifarmialion lechnology,
oty relatians,
finance ard firandal
SLETEments
Strong leadership skills ard
farmiliarity with Texas, an
wrportant slate far the
 empany
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Minerals Technologies Inc.

Minerals Technologies presents a discussion of the significant qualifications of their directors and why these
qualifications are important to the Company. A matrix links these qualifications with the directors who possess them
and are further highlighted in the directors’ biographies.

2 http://eproxymaterials.com/interactive/mtx2020proxy/pf/page_001.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

SKILLS MATRIX

Members of the Board should hive 8 background and experence in Areas imgortant to the operations and strategy of the
Compary. Experience n the following areas are among the moat significant qualifications of & director:

Leadership Expardence: Experigrce as a CED, OR0, DD, diwigion or segmem president or managing director, o other
functional leadership within a lerge, comnpdes onganization such &8s ours.

Intemational Experence: Experience oversesing complex global aperations in many countries, such as we have, helps us
understand apportunities and challengas.

Financial Literacy: Knowisdge of financial reparting and complex inancial transactions, a5 is involved with our besiness.

Technology Expedence: Experience with néw 1wchnalogy, &5 we arg a technology-based company thal depends on gur
research and developmant cepability for developing and intraducing advanced raw products.

*  Relevant Industry Expedence: Expenance n manufaciuring industnes provides a relsant undersianding of our business,
strategy and markstplace dynamics.

Governmental Experence: Experence with gavernment NeIps 1S nevigale a complex reguiatony endaanment.
Oparational Exparlence; Experience dessioping and implamenting aperating plans with an organization as lage and
COMplex a5 Jurs.

MEA/Financial Industry Expesience: Experience with mergers & acouisitions and with the capial markets is irmpdrtam
for a public comgany such &3 Us.

*  Risk Management Expertise: Experience operatng in a complex rish ervironment which reguires effective risk
maragement, including with respect to cyber-security rishs.

The Committes does not Bssign specific welghts to particular critera and no particular criterion |s necessarily applicable o all
prospective director candidates. The Board believes that its members provide 8 significant composite mix of expenence,
kriwhedge and abilities that contribute to 8 more effective decision-making process and allow the Board to effectively fulfill its
respansibilities. The Board uses a skills matio to assist &t = congidening the apprognate balance of axperience, skills and
attributes required of a director and 10 be regresentad on the Beard as 8 whole. The skiils matrix is based an the Company’s
stretegic plan and s periodically reviewed. Board candidates are evaluated aggeinst the skills matrix when the Committze
determines whether to recommend candidates for initial election to the Board and whan detarmining whether to recommeand
currantly sarving directors for reelection to the Board,

Summary of Director Qualifications and Exparence

Thea imalrin Bl Gemmiaingg he ey aapaiancs, qualfications and atbotes of G Boaed, Manes indicats sosific saag of
expertiee or focus reled o by o Based, but the lack of 8 mark © & paricular siea does rok negessanly sgndy 8 drecbor's
Fack of qualificaticn or exporancs in such arga. Sea “liem 1 - Election of Direciors” for spaciic qualfications, skills and
exparignies of each of cur directons and nominess.,

OUKLIFICATIONS AND EXPERIERCE
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

JOSEPH C. BREUNIG

Currently serves as the Chied Operating Officer of OrthoLite, LLE since 2049, Fermer Executive
Vice President, Chemicals at Axiall Corporation from 2040 to 2018, Executive Vice President
and Chief Operating Officer, BASF Corporation and President, Market and Business
Dewvelopmeant, Morth Amerca, BASF SE, from 2005 to 2010. Increasing pasitions of
responsbility since joining BASF Corporation in 1986 a8 a process engineer, including Glabal
Marketing director, Fiber Progucts Civision, from 1928 to 2000; dirgctor, Global Technology,
Functional Palymers from 2000 to 2001; and Group Vice President, Functional Polymars from

2001 to 2008,
Age: 2 e Key Qualifications and Experience:
) « Industry and Technology Experience—Former Vice President, Chemicals at Axiall

ORI Corparation and Former Executive Vice President and Chief Operating Officer at BASF
. Eﬁﬁ?&mmmn Corporation, the world's Ieading chemical company,

Committes ing . Dpem't.itl.r!la.f Experience—Extensive axpériance in engineering, managemant, marketing
- e and operations

Committes

Nabors Industries

Nabors Industries presents a skills matrix and a discussion of the skills and experience that includes explanations on
how they benefit the Board in overseeing the Company’s governance, vision and long-term strategy.

2 http://investor.nabors.com/Cache/IRCache/1fe0a28a-4348-7816-e233-7c1e3bff5220.PDF

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

Bsing on a board of directors for a public company with global operations brings a broad scope of reaponsibiites, as
direciors must undersiond general cperalional achvbes 2z wall a5 coporate governancs, inchding ssues surTounding
Hralagic direction and axpaiures B risk. As g resul, Be ESG Commifles Baleves that the akils and aspadancs isted
#oove Berel® the Board in cuerdeeing the Compermy’a govemancs as well as 82 vision and long-lemn stratagy, ag tolows:

Frior puitlic-company board sepasisnos i haiplal in that the nomnes wil hree o andenanding
Board of Dirsctom o [ NS OF o 1ok = 1w S N e for on-ihesjeb aining; &) how Do Osal il T myTisd
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approprately and fully S5Eng their responsibiibes
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SKILLS MATRIX
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Director Nominaes

TANYA 5. BEDER Committaas:

. Audit, Compenaation, Risk Oversight, Technology and Satety
Director since: 2017 Oiliver Public Cempany Boards: 1

Age: G4

M=, Beder curently serves as the Chalman and CEQ of SBCC Group, nc, (*SBCCT, which she founded in January 1887,
BBCC is an indepandent advisory firm oparating globally, whose projects include assisting corporate managemant,
nstitutional investars, large financial fims and other clients in solving complex financial problems under crisis and
providing sfrategic advice to seize opportunities. Ms. Bader has served since 2011 on the board of the American Cenftury
muiual fund complex in Mountain View, California, where she chairs the Bisk Committes and i= a member of the Portfolio
Committes and the Audit & Compliance Commitles. She also served on the board of Kirby Corporation (NYSE:KEX) since
Dclober 2019, Previously, Ms. Bader served as a member of the CYS Investments, ng, (NYSE:CYS) board of directors
from May 2012 to Saptember 2018, whars she chaired the Mominating and Governance Committes and was a mambar of
the Audit and Compliance Committes. She also served as the Chief Executive Officer of Tribeca Global Management LLC,
a $2.6 balbon dollar fund with operations in Singapore, London, and Mew York, Managing Direclor of Caxton Associales
LLS, a $10 bilion asset management firm with operalions in New York and London; and President of Capital Markel Risk
Advigors, Inc. in New York, which she co-founded. Ms. Bader also spent time in various positions with Tha Firet Bostan
Corporation fnow Credit Suisse) whara she was a part of the first team of derivatives fraders and structurers for currancy
and Interest rate swaps, cape, collars, floors, futures, end options, and was on the mergers end acquisitiona team in Mew
Wark and Londan, In January 2013, she was appainted to the Pragident’s Circla af the Naftional Acadermigs in Washinglon,
DC, after serving sin years at the National Academy of Sciences on the Board of Mathematics and their AppScations.
Ms. Beder also sarves on the Mathematical Finance Advisory Board of Mew York University and is a Board Member
Emeritus of the Intamational Assoclation of Quantitative Finence, where she previously sarved as Chaimnan. She 2 an
appointed Fellow of the International Senter for Finance at Yale University and teaches a course an finance and fintech at
Stantord Universty, From 2004 - 2017 she served on the Advisary Board of the Columbia University Financial Enginesring
Program, from 2014 = 2017 sha served on the Board of Tha Institute for Pure and Applied Mathamatics at UCLA, and fram
#010-2014 she sarved as a Director of the Pilgrim Asia Macro Fund in Singapore. Ms. Bader holds & B.A. in mathematics
ard philcaophy from Yake University, and an MBA frorm Harvard Businesa School.

4 Qualifications:

Mz, Beder brings to the Board extensive asset management experience, vast knowledge of operational and risk
management, and experience serving on both public and private boards of directors, The Board akso benafits greatly
from Ms. Beder's audil committes experience and linancial expertise.
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National Oilwell Varco, Inc.
National Oilwell Varco presents a skills matrix and a general presentation of skills and experience in each

director biography.

SKILLS MATRIX

The fellowing are some of the key qualifications and skills of our Board

Armstrong | Donadic |Guill | Hackell]  Harrison | Matison | Meyer | Thomas]  Willams |
Skills & Experience
Lperations - - . . . .
International business . - . " . . .
Risk management . . [ - . . . . .
Financial expertisalieracy . - . - . " . . -
Strategic planning . . . . . * . . .
Qil & gas industry . 0 [ [ . . . . .
Enginsenngtechnology - - . . - -
Sales/marketing . . . . .
Burc kg rownd
Ane &1 65 ] B4 fr &) &2 BT 57
Wear joined Board 2005 2014 |1998| 2016 2003 2005 2017 2015 2013
I pardant . . " - " " . .

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

CLAY C. WILLIAMS, 57

Mr. Williams has been a Director of the Gompany since Movember 2013 and Chairman of the Board
sinca May 2014, Mr. Williams has served as the Company's Chief Executive Officer since February
2014 and as the Company's President since December 2012. Mr. Williarms served as the Company's
Chief Operating Officer fram December 2012 wntil Februany 2014 Mr Wilkarrs previously served a3
the Company's Executive Vice President fram February 2008 and as the Company's Senior Vice
President and Chief Fmancial Officer from March 2005 until December 2012. He served as Varco's
Vice President and Chief Financial Officer from January 2003 until its merger with the Company on
March 11, 2005. From May 2002 until Jenuary 2003, Mr. Williams served as Varco's Vice President
Finance and Corporate Developmant. From February 2001 until May 2002, and from February 1997
until Febneary 2000, he served as Varco's VP-Corporate Development

M Willimms has been an officer of & publicly traded company since 1897, accupying posdions of
inzreasing impartance from VP-Corporate Development, to Senior WP and CFO, to Prasident and GO0 to
President and CEO. Mr. Williams hes extensive expenence with the Company and the oil service mdustry
Mr. Williame has an MBA degrea from the Universiy of Texas &t Auetin,d a3 wel 8a 8 Bachelosr of Science
degree in CiviliGeological Engineering from Princeton Universfly. Me Williams has also gained valuable
catside board experience from his tenure as a director of Banchmark Electronics, Inc.
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New York Community Bancorp Inc.

New York Community Bancorp uses icons to show the experience, expertise or attribute of each director in the skills
matrix table.

2 http://d18rnOp25nwr6d.cloudfront.net/CIK-0000910073/8032f4ce-3235-4ba7-9255-4d89ffc832b5.pdf

SKILLS MATRIX

Tha following table presants @ summsry of the vanous sxperiance, axperiis, andior attributes of our Board mambsrs on the vanous Boaed
Gommittess1 as of April 7, 2020
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Dominick Ciampa r. Clarmpa Is the founder of, and & former Panner in, the Clampa Organization, a Queens-based
real estale developrent and masagement firn founded in 1975 which continues to be operaled
Director since: 1985 by other tamily members. Mr CRmpa was appointed Chairman of the Board of the Company, the
Age: 86 Community Bank, and tha formar Commercial Bank on December 21, 2010 In addition,
r. Ciampa eerved as the President of the Queens Chamber of Commerce from 1888 to 1991
Chairman of the Board
Mr. Clampa's combined expenence with the Company, and in leading a large commercsal real
Commifless estate developmant firm with significant ewnership interesis in our markets, brings valuable
" Mominating and Corp, Govesrance insight to the Board in oversesing a wida rangae of banking and real estate matters, in furtherance
Risk Assessment of the Board's chjective of maintaining a membership of experienced and dedicated individuals
Morigage & Real Estate (Bank Board) with diverse backgrounds, perspectives, skills, and other qualites that are beneficial to the
Commercial Credit {Bank Board) Compary and the Commurity Bank,
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NRG Energy, Inc.

NRG Energy presents a summary of the specific qualifications that should be represented on the Company’s Board and
a matrix that highlights the skills brought by each director nominee.

@ https://investors.nrg.com/static-files/b2f18d47-31df-410c-bOb2-9de7eaf567ef

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

DIRECTOR NOMIMEE SELECTION PROCESS

The Governance and Mominating Committes 1s responsible for dentifpng indradusls who the Committes believes
aregualified to be Board members in accordance with criteria sat forth in the Guidelines as wel as the assessment.
o an ongoing basis, of the members of the Board for purposes of continued senvice to the Board and Comparny.
Trie Committes provides its recamimendations to the Board fior approval based on considerataons of certain
criteria, The Gonernance and Morminating Committee considers criteria bhat includes an indinddual’s business
mxpeerignce and skils, independence, judgrrwent, integrity, and abiliby (o cormemit sufficient time and abbention o

tha activities of the Board, The Committes does not assign speciic waight's to particular citenia and no particular
criterion = necessanly applicable to all Board members. The Committes also considers the Company's strategy
and the particulas skills, experiences and other qualfications that should be represented on the Board as a

whiale inlight of the Company's strategic direction. In addition to the factors isted abave, the Governance and
Mearminating Committoe considers an understanding of and experience in thie retail and wholesale compettve
PRy rTErket, Custormier eapeertise, Snanoe, anc operations: executive adershi; ages and gencer and sthnic
diversity. The Committes slzo assestes whathar anomineas's background, exparience, persanal characheristics, or
shifls will advance the Board's goal of creating and sustaining a Board that can support and cwversee management 's
exscution of the Company's strateglc peigrities. The Board takes inbo account all of these fachors when evaluating
the Committeses recommendations.

Listed below are summarnies of specific qualfications that the Govemance and Mominating Cammittes and the
Bevaare] bl showdd b represented on the Bosed among other qualifications that a Director may bring,
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SKILLS MATRIX

BOARD SKILLS AND EXPERIENCE

Qur directors represent a dverse s of Shills, expenenoes and vienwpaimnts that are reevant to owr Compare

& faclitate effective oversight. To ustrate the complementary natune esch drector's shills and exgeneance,

tha table balow anly identifies e primary skills and aupariences that each director hrlng'; to the Board, It doas

not inchute Jll of the skils, experfences, quakfications, and diversity that each director affers, and tha fact that a
partular experience, skil, or gualfication is not bsted does nobrmean that a directar does not possess that skills
W bbewe ideritifying five primary skils and expemences is & mane meaningful presentation of the complgrmentany
contributions and value that each director brings to thelr service on the Board and to the Company's stockholders
See "Broonsal Mo 1 Blection of Directors” for the bicgraphies of cur director nominees and a description of the
skills and viewpaint s that each drechor brings to bear in s or her service to MRG Board ard Commitiees
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

E. Spancer Abraham

Age: 57

Board Cormmitiees:
Cormpersation [Chair)
Budmar Oeearsight

Secretary Abraharm has been a directon of NRG sinoe
Decernber 2012, Pravioualy, he served a3 a drector of
GenDri Erergy, Irez, from Januany 201 2 to Decérrber
2012 Heis Chairman and Chief Expcutive Offcer of
Thie Abraharmn Group LLE, an intarnational strategic
consuting firm basad in Washington, D0l which ha
founded in 2005, Frioe to that, Secretar wAbraham
servixd 88 Secretary of Energy under Prasident Gearge
W. Bush from 2001 through January 2005 and was a
L5, Senator for the Shete of Michigan fram 1995 to
2001, Secratary Abraham serves on the boards of the
frllorasng puiblec: companies: Croidental Petroloumn
Corporation, PEF Enengy. Two Harbors Investment

Conp and Liranum Energy Corp. Secratany Abraham presaoushy sereed as tha non-ssecutive charman of AREVA,
Inc.. tha U5, subsidiary of the French-owned nuclear company and as a drector of Deepeater Wind LLC,
International Battery, Green Rock Enengy, i0x Technologies. PetraTiger, Sindicatum Sustainable Resources and C3
10T, He dso previously served on the advisony board or committees of Midas Medicl (Utlipoint], Milernium Private
E quaty, Suriowvia and Wetherly Capsital. Secretany Abrabarm joined Blank Rome Government Belatiors LLC asa

Prircipal on or about May 9, 2006

Secretary Abraham's nearty two decades at the highest levels of domestic and international policy and politics
ge hirn the experience necessary to provide & significant contribution to the Board. A5 a former LS. Senator and
Ferrner LS. Secretany af Erergy who direécied key aspects of the country's anengy stratégy Secretary Abrakiam
prevvichis thie Bosand urigue iresight into poblc poicy snd regulatory-redabed maues
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Occidental Petroleum Corporation

Occidental Petroleum’s matrix covers three points elegantly: the skills sought by the Board, why they are important to
the Company and those directors that bring them as “core competencies.” The same core competencies are presented

in each director biography.

2 https://www.oxy.com/investors/Reports/Documents/2020-Proxy-Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

SKILLS MATRIX

Summary of the Board's Director Nominee Core Competencies and
Composition Highlights

Thee Telicwing chart sumemn arizas te competencias |at he Board considers valuable b efecive oversight of Occidantal and Sustrates how
our Brard’s dirscior nominees indvidually and collactvely reprasant thesa key competencias. The katk of an indicatar for a parcular ibam
does not mesan that the direcior does nol possass al gualification, skill or expariance as we look to each director io be knowladgeahla in
these arsas; rather, the indicalor represents that the flem & a care competancy that contributed 1o his or hes nomination ko the Board.
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE
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ONEOK, Inc.

ONEOK presents a skills matrix that contains explanations on why each skill is sought by the Board. The director
biographies presents specific skills and qualifications by each of the directors.

@ https://ir.oneok.com/~/media/Files/0/OneOK-IR-V2/financial-reports/2020/2020-oke-proxy-statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

Director Diversity and Core Competencies

Our governance guidelines provide that, innominating candidates,
the Board will endeavor to establisn dirsctor dversity in personal
background, race, gender, age and nationality, and to maintain a
mix that includes, but is not limited to, the fbllowing areas of cam
competency: accounting and finanos; invesiment banking; biss  SUMMARY OF DIRECTOR QUALIFICATIONS: AND EXPERIENCE
judgment; menagement; energy industry Knowledge; operatign | e s
leadarshio: strateaic vislon: law: and corporate refations,

DIRECTOR NOMINEES j

EXPLANATION WHY SPECIFIC SKILLS AND
EXPERIENCE ARE SOUGHT BY THE BOARD
SKILLS MATRIX
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Ovintiv Inc.

The skills matrix of Ovintiv presents the areas of expertise critical to the Company’s board and includes a brief
description for each skill and expertise.

@ http://app.quotemedia.com/data/downloadFiling?webmasterld=101533&ref=114889198&type=PDF&formType=DEF
+14A&dateFiled=2020-03-19&cik=0001792580&CK=1792580&symbol=0001792580&companyName=0vintiv

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

Thee Board fhias dentifed the areas of expertise bebow as ontical to an effective Owintiv Board:

Skilis ond I-.!_D-C"':IEI’: Dea Fowlor Mayson Mcoinfine McKerzie Mance Wemocks Ricks Show Suttles Weborman Weoilas
A&roounting ard Finanoe

spar mnem il Tinere sl ey . . L] . L] .
Ensironmunt, Healtl and Salely
et Wil " L F=gll aifad, 5 *® ® Ll = = " s
Financial Expeert
Govemanie

) g exndEllar 1 & N - u . N - . W N

Humian Resaurces and Compansation
Mergars, Acquisibians and Divestitums i & 5 i i 5 d i E
Fiia th v SR
Dpsrators
E it : . - . . . - . .
Pubiic Policy and Goworrmaont Aolations
RCLOrAlE
Expetie B . . . . . s
fosk Managemant
Expanence damifir . - . . - . N . .

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

CLAYTOMN H. WOITAS

- INDEPEMDENT Board/Committess (2019}
CHAIRMAN « Board® O of P esstaigs)
Aga: T o CRGE (2 of T rnestings

i

Calgary, Alfwrta, Canacka
Mhechon since 2008

e | 82.57% fnvorable voile al b 2019 Anmual
Mg of Stockholclers

MR AWIHTAS Brngs extensive expaeriencs in The areas of sxploration, production, business devakopment, draleqy, and comporile govemance to the

Hoird He acted as Inbarim Pressdent & Chiel Execufive Oifkcer of the company from Jamsary 200 wntll M. Sutiles wos apponted i June 238, Hs

othier businos ceporvnce nshedes;

= Chairman & Chiof Boeoutive Sificon, Bango Eovalty Managomoent Led., a private all and gas rovalty comipamy, from 2006 o Decombor 2004,

= oinder, Chairman and Praosdent & Cheol Esecuilive S0cor, Frolico Erardy M wpeinctil LLd, & prdalo cofrgsany locusad on nalural dis
capdoraticn and producticn mWestern Canads, irem Januany 2000 e June 2004

» Lhwactor and Frosickont & Chiol Executeio Ofhcor, Bonaissanco Enoroy LLdl. a pubbs company Boased on tho Wiostorn Canadian onorgy scolor, prion
I Apl 2000

Public Company Directorships

Gt Crwergy e an ail and gas micktrean compsang, fromn s 200 kil May 2008
= Muiska Erearcgy LB, an ol omsd s comrapenrny, Do by 20035 by Mey 2013

Education and Credentials

= achelor of Soerce n Cecll [ nginessring (University of Alberta)
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PepsiCo, Inc.

Pepsi provides three presentations: a chart that presents the directors’ attributes and experiences as a group,
a discussion of the attributes and experiences sought by the Board and a skills matrix that links each attribute/
experience to the directors who bring them to the Board.

2 https://www.pepsico.com/docs/album/annual-reports/pepsico-inc-2020-proxy-statement.pdf?sfvrsn=b0543005_2
DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

Directors’ Attributes and Experiences

The Board looks for its current and potential directors to have 2 broad range of skills, education, gualifications and
experiences that can be leveraged in order to benefit PepsiCao and its sharshalders and align with the evolving needs of
PepsiCa's long-term business strategy. Currently, the Board is particularly interested in maintaining a mix of attributes and
experences that inchude the following.

* Public Company CEO including desp opsrational, CED « Technology / Data Analytics / e-commerce /

pxperiencs at a large global public campany Digital Marketing / Cyber including senior eadership
= Financial Expertise / Financial Community including experience at a digital company or expertise in areas
senior financial leadership experience at a large global including e-commerce, data analytics, cloud engineered
public campany o financial institution systerns, digital marketing or cybersecurity
s Consumer Products including senior leadership * Diversity including understanding the importance of
Bxperience with respect (o a large consumer diversity to a glabal enterprise with a diverse consumer
products business base, informed by experience of pender, race, ethnicity
* Risk Management including experience handling major and/br nationality
risk-related challenges * Developing and Emerging Markets / International

Residence including global business experience with
a focus on develoging and emerging markets, or
residence or extensive time spent living outside of the
Linited States

s Public Palicy including senior governmental_ regulatory,
philanthropic or public policy leadership experience, or
policy-making rale in areas relevant to our busingss

* Science / Medical Research / Innovation including
senicr leadership experience or scientificfesearch
roke driving technical, enginesring. medical or other
research inngvation

SKILLS MATRIX

Chur Mominating and Corporate Governance Committes and our Board are keenly focused on ensuring that a wide range
of backerounds, viewpoints and axperiences are represented on our Board. The chart balow surmmarizes certain netable
attributes and experiences af each director neminee and highlights the diverse and balanced mix of attributes and
experiences of the Board as a whale. Thess are the same attributes that the Board considers as part of its ongoing director
suctassion planning process and align with the needs of PepsiCo’s long-term business strategy. This high-level summary
iz not intended to be an exhaustive list of each director nominee’s contributions to the Goard

Techmolegy,
Data
Analytics/ Daveloping
Financial Science/  e-commerce/ B Emerging
Publie EH;:W Medical Digital Markets,,
Attributes, Company  Financial Consumer Risk Pulblic Research/ Marketing/ International
_Expuriences CED Community Products  Management  Policy  In ti Cybar Diversity  Residence
Shona Brown v v il ¥
Cesar Conde o v o
lan Cook v il d il
Dina Dublon ut A N _ ¥ A
Richard Fishar v ¥ i ¥ v
Michelle Gass o o - o
Ramon Laguarta v  d o "
o o
o+ + o L
o o o +
o o W o
o v o W
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PRESENTATION OF NOMINEE SKILLS AS A GROUP

— Diverse and Balanced Mix of Attributes and Experiences

Public Company CEC

Financial Expertise/Financial Community

Consumer Products

Risk Management

Public Policy

Science/Medical/Research/Innovation

Technalogy/Data Analytics/e-commerce/Digital Marketing/Cyber
Driversity

Developing and Emerging Markets/International Residence

e

For further information on these attributes and experiences, see page 20

Shona L. Brown

Director Since: 2009
Age 54

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Independsnt Commilles
Memberships:

s Compensation
s Public Policy and Sustainability

Shaona L Brown served as a Senior Advisor to Google Inc.,
an Internet search and advertising technologies corporation,
frarm 2013 to 2015, Dr. Brown sarved as Senior Vice
President of Google org, Google Inc's philanthropic arm,
from 20011 ta 2012, Dr. Brown served as Gaogle Inc's Senior
‘ice President, Business Operations from 2006 to 2011 and
Vice President, Business Operations from 2003 through
2006, leading internal business operations and people
operations in both rales, Previously, Or. Brown was a partner
at Mekinsey & Company, a management consulting firm

Cr. Brown also currenthy serves an the boards of DoorDash
Inc., an an-demand prepared food delivery service, and
several non-profit organizations (including The MNature
Conservancy, Code far America, the Center for Advanced
Study in the Behavigral Sciences at Stanford University and
the John 5. and James L Knight Foundation)

Other Public Company Directorships
v Current: Atlassian Corporation plc
o Frevious (During Fast 5 Years): Mone

Skills and Qualifications

Dir. Broven brings to our Board of Directors broad
knowledge of information technalogy and social

media and a critical perspective regarding the rapidly
changing digital landscape gained from her extensive
experience at a world-recognized global technology
leader, Google Dr. Brown also provides PepsiCo with
the unique perspective of building innovation into
busingss and people operations (including sustainability
aperations) at Goagle In addition, through her business
experience at Google and Mckinsey & Company,

she brings a deep expertise in building organizations
optimized for adaptability, growth and innowvation,
which benefits PepsiCo as we address similar issues

in an environment of evolving consumer preferences
and regulatary initiatives. Her perspective an public
policy and sustainability-related matters and the role of
business in society gained from her experience working
with non-grofit organizations are valuable as PepsiCo
continues ta focus on its sustainability goals and pursug
strategies to drive sustainable long-term growth

Communicating Board Skills
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Pfizer Inc.

Pfizer uses a matrix to present the skills that each director brings to the Board. The biographies present how each
director acquired their specific qualifications.

@ https://s21.g4cdn.com/317678438/files/doc_financials/2019/ar/Pfizer-Proxy2020.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

The Commnilies &l conaders, on & ongomg basis, the background, experenice and sklls af the mcurmbent Cirectons that are
impartant to Pizars current and future business neads, mduding, amang oihers, experience and skill in tha following areas

Director Skills Criteria

oy Husness Lesdershep B Operations. | Healtheare & Pharma () Technology
E Imlernational Busires gy Gowmment & Public Palicy n Financo & Scoounting
_ﬁ Wedcing & Scpnme * Hurman Capitsl Maragerment o Acacemia

-':I' Risk Maragermen

SKILLS MATRIX

KEY SKILLS AND EXPERIENCE

lm ki eakbiae 6"?-" Hmia Fawbir

oo "BEE i it i P e hewhy by o
Roradd £ Bl b L L]
e Bourta, DV, PR - - L] - -
# Con Cormeed - L - &
Ferph | Ecevanli - " - - -
Sotr Gonrkaby, WD = - -
Halari H Hobdei, M1 ] - -
ran Hooknekd, Ph L L L] =
lames W Bl L ] # -
Dy R L, W0, Fa.C & - L]
_M:uli_u_ iy - L] Ll - - - B
Sedvadi Mo kfwrion - = - - -
e (parwey - L] - -
lwmes - ] - -

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

nald E. Blaylock AGE: &0

MEECTOR STHCE: 2017
BIHARD COMMITTEES: At Compensation bnd Stisns snd Techeodemy
I KEY SKILS: By Brubaris Lasebortip & Oparations I Bick Muragoesen () Fnsrce & fccauding

OTHER CLURRENT FUBLIC BOAREDS: Carflax, inc., W\R. Berkiey Corperstion and Compert Park |l
Acquisition Corp

Faunder, Managng Pariner of Genli360 Capitsl Partners, a prvate eguity firm fooused on rwetng inonduetnia and bueiness
seyices comparies i the U5 middle markel, since 2006 Prioe bo faurchrg Gerdbo3 G0 Capital Partness, b BRagdock founded
and raraged Blayiock & Compary, an imestmant barking firm. He slo heid senior meragement poufiors st UES
PareWebber Croup and Cilicom

Ciractar of Carba, Irc., WR. Bertlay, ©orporation, an irsurance hokding company. and Canpers Fark | Accuisition Comp

(3 special porpose aoquisiion company and an atfibksie of Cemansew Capitall, Deecter of Symcreen U5, a ter-prodit Privase
campany Fammer Director af Urban Onae, Inc. Member af the Baaed of Tiustess of Carnegie Hall. Member of tha Soand of
Cvesgens of Maw York Linesity Stern School of Busingss. Beard Member of Mabane Foundiation

KEY SHILLS & EXPERIEMCEL:

Busines Lendership & OpsratcraRisk Management

Mr. Blagbock s eortansive aepeniance in praate equity and irmieament banking brings esiness laderstep, firancial mpert e and
Figk management skills 10 the Bosed. In additicn, Mr. Blaleck’s samvics on the compirsation committae of sther public
comparisy s nables i b bring skl insights 1o Plissr's Board and Compemation Committes,

Finance & dcocusiting:

Mr. Blashesch i wgrificant Tinarcial bickgioorns, includioeg ad the Toundaer and managioeg pariner of Ganhla 360 Capital Partnen
and 1he fourder of Blayleck & Company, Bringi subitardisl Franci el axpefing ed @ uniqus panipective on imel of imporiane
relating ta finsnce 1 the Board
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Phillips 66

Phillips 66’s skills matrix provides details on why each skill sought by the Board is important to the company.

2 https://s22.g4cdn.com/128149789/files/doc_financials/2020/ar/2020-Proxy-Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
SKILLS MATRIX

Skills and Qualifications We Seek in Directors

In o podential didates for nomination fo the Bosrd, a8 well os svaluating the Board's overall mmlllm the
Nominaling and Governance Commiltas and the Board consider several fociors. &l di ] d 1o the
highesl perscrml and prolessionad athicos, inlegrily MI:I viliges pnd Be commiiled (o represanting lhl.r larg-tam interasts of e
Corpmary's sh hakl Pirect kg are eap d 1o devale sulfizient tinse and aflan 12 their dulies as & Srecior

The Haminating and Ssvarnance Committes Delisvas that ks Board should mflect A rangs of thlents, Agas, sk, axpariances,
diversy, and axpaniss sulficient 1e provide sound and prod ] with respect 1o the Company’s stratagie and
oparationasl ebjectives. The Board has commitied 1o seeking women and mineeily candidales, as well as candidates with
diverss backgrounds, shills and aaperdances, os par of the search peocess for new dinecbom.

The followsng ane ey skills ard qualitications considered In evalunting disnctor nomineses. and Board compasition x5 2 whole,
The Baand determined that a mix of these skills and gqualifications provides the composition recessary to etfecthiely oversee the
Compary's exeoution of &3 sirategy.

‘W ballave indivkdusals with expanance as
BWE’.HNE& of pubdicly fraded companias have valuable insights
and prachzal undersianding of organizations, procassaes, sirabegy,
risk management and the methods fo drive change and growdh

‘We baliave & is important that
directars have ﬁnun:: and financial reparling experience because
the Company massures ils operating and stralegic peformance ® = & ¢ & & & & & %
by refaranca b fmancial 1amets and because asurate finandial
repodting and robist sudiling are critical [o e Compar's suctess

g Wea balleva thal iIndividuals wilh specific
Industry expesienca bring partnent background and knowledge |, L 5 o . *
ta tha Board, prowiding waluable perspactive on issues spacific ta
the Company's business, operations and stalegy

W saek dracions lhal have glabal business
or ||'I-E€I'I"IH.1|’JI"IE| axparience, which wa believe anablas ham 1o
pravide waluable perspaclives on our oparations and ovarses
sdratagic initialives.

f We seek direciors who have
AxLaliameE '.ﬁlhl"l e errironmental ragulatony field to halp ansune

thal aur actians loday will provide the enendy Aesedad o drive L] ® = - L L L
aconomic growth and social welk-being, while securing a stabla

and heatthy envirgnmant for lomornow

We sesak indihviduals wilh
exp-arlam:e rr\anuglng fiak to ensure thel directors are capable of
fulfilling thesr risk oversight responsbities, bringing background
and exparience 1o their duties that increasa ther alfsctvenass.

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

+  Exetisiive Wice Prasident and Chial Financial Oficer of Walma Ine, from 2010 ta 2015
= [Director of Amgen. Inc. since 2017

Divactor Quallfications: Mr. Holley has saveral years of exparienca &8 an siecutive at ors of tha
largesst % corporations, providing him with experise in finance, senfor management. sk and
et management, strategic planning and capial markets. He also has extensive experience n
inlerfatianal aperaliors and lechnology platleris,

Charles M. Holley

Agn B3

Director since 2019
Baard Committees: Budit
and Finance, Piblic Policy

Communicating Board Skills
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Pinnacle West Capital Corporation

Pinnacle West groups the skills sought by the Board into six categories and explains why each main category of skills
is important to the Board. Bar charts show the number of directors who have acquired each skill. The skills matrix and
biographies present the skills acquired by each director.

@ http://s22.q4cdn.com/464697698/files/doc_financials/2019/annual/2020-Proxy-Statement-Final.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

SKILLS AND EXPERIENCE POSSESSED BY OUR BOARD AS A GROUP

FINAMCE AND ACCOUNTING
As a publicly traded company subject to the

Audit Expertisa

rules of the Securities and Exchange Commission L m
(*SEC") and the MNew York Stock Exchange Financa/Capital Aliacation
— il

(“"NYSE™), and because we operale in a complex
financial ervircnmient and are regulsted by multiple
regulators, we requira strong financial, accounting
and capilal allocation skills and experience.

Financial IJ'.Eracw'ﬁctuuntlniIr“

Imvestment Exparience

im

BUSINESS OPERATIONS AND STRATEGY
Az a large organization with complex operations, Business Stralegy
our Board must have a comprehensive ' |
combination of skills and experience in business Complex Operations Experience
operations and strategy in order to guide the - 4 im
development of our near- and long-term operational  Corporate Govemnance
and sirategic goals, which requires knowledge P im
about the Company, our business environment and  Cusiomer Perspectives

I 411

our customers' perspectives.

Extensive Knowledge of Compamy's
Busingss Enwironament

I am
LARGE DRGANIZATIONAL LEADERSHIP
Leadership expenence in a large organization, CEQvSaniar Leadarship
at bath the management and director level, == /11
provides directors with the ability to effectively Public Board Sarvice
OVErseg management in setting, implementing — am
and evaluating the Company's strategic objectives W‘“E‘*’“”‘m!
as well as prowding invaluable exparence in
developing, implementing and maintaining
the policies and practices for managing an
effective workforce,
THE COMPANY'S INDUSTRY
Pusseaﬁmg an underslanding of bath the uhality Nuclear Exparianca
- _am

industry and the nuclear industry is imporiant
to understanding the challenges we face as we
develop and implement cur business sirategy.
PUBLIC POLICY AND REGULATORY COMPLIANCE
Ciperating in the heavily regulated udility industry,
we are directly affected by public policy and

the actions of various federal, state and local
grwernmental Agencies,

RISK OVERSIGHT AND RISK MANAGEMENT
Cperations in ouwr industry require the development
of policies and procedures that allow for the
oversight of and effectively manage risk,

Ltility Industry Experence
M)

GovernmenlPublic Policy/Regulatory
==—rr] B/

Rizk Overzight and Risk Managemenl
I am
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SKILLS MATRIX

DIRECTORS KEY SKILLS AND EXPERIENCE

GLYNIS A BRY AN
DEMS A CORTESE, M.
DALE E KLEIN, PH. D

RICHARD F. ROX

BRUCE L. NORDSTROM
JRMES E. TREVATHAN, IR,
DEVID P. 'WAGENER

MVERSITY
Gender or Ethnicity

FINANCE & ACCOUNTING
Audit Expertise

Financa/Capital Allocation

Financial Literacy and Accounting

Investmeant Expenenca |

Qe

i Lt L LA

@

E-LIS.IPES5.51.F;1Eg!|'

Q@ |[@e@

Complex Operations Experience

Corporate Govermance

|
et

&

alla]

Customer Perspactives

Extensive Knowledge of Company's Business
Enwironment

@ @

LARGE DRGANLZATIONAL LEADERSHIP

CEQ/Senior Leadership

@

ajla]

Public Board Sarvice

@ @ @

Human Capital tﬁnsgemem

@

Qea @ @

_THE COMPANY'S INDUSTRY

Nuclear Expenenﬁe

&

@

Litility Industry Experience

@@

@ @

"PUBLIC POLICY AMD REGULATORY COMPLIANCE

Government/Fublic PalicyRegulatory lele] |@l@]

| |el&]

“RISK OVERSIGHT AND RISK MAMAGEMENT

Ri=k Owersight and Risk Management

lelelela]

lelelelelele

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Glynis A. Bryan g
Indiendem Dilec';uyr BUMM"‘TEES
Age: B1 * Audit ;
N Director since: 2020 * Nuclear and Operating
NOMINEE SKILLS
BACKGROUND AND EXPERIENCE

¢ Since 2007: Chief Financial Officer, Insight Enterprises, Inc. (computer
hardware, software, and technology solutions)
¢ Ms. Bryan is also a director of Pentair plc

QUALIFICATIONS

As a Chief Financial Officer for more than 20 years, Ms. Bryan brings to the Board
broad functional experience in financial planning and analysis, treasury, capital
markets and managing financial risk. In addition to her executive leadership
experience, she also has more than 15 years of public company board experience,
serving on the Board of Pentair plc where she serves as the Chair of the Audit

and Finance Committee and previously served as the Chair of the Governance
Committee. Ms. Bryan also brings added diversity to the Board as a worman

of color.

As a long-tenured CFO and
member of a public Board of a
large, multinational corporation,
Ms. Bryan brings the following
key attributes to the Company:

Corporate Governance
Finance/Capital Allocation
Financial Literacy/Accounting
CEOQ/Senior Leadership
Public Board Service
Government/Public Policy/
Regulatory

Risk Oversight and Risk
Management

Communicating Board Skills
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PPL Corporation

PPL presents a matrix and a blended overview of the nominees’ skills as a group.
© https://www.pplweb.com/wp-content/uploads/2020/04/PPL-Corporation-2020-Proxy-Statement.pdf

SKILLS MATRIX

The table below surrmsarizes, in no paricular onrder, the primany experiences, gualifications and skills that our
nominees for director bring to the Board

[}
E
[ 5 =
= = &
] = ] = = 5
[ w o wi = 3 3 R
Global Business Perspective < v ' ¢ A L T A A
Regulated Industry W o < v < ol o
Risk Management < | I ¥ coll IR v
Customer Relationships and Marketing v o o s I o
Public Company Board Experience i i Fl i & I
Finance and Accounting v v L v ¥
Technology and Cybersecurily i s L
Environmaontal o v v v
CEO o il v

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Skills of Nominees

Global Business Perspective (| NN - 0%
Regulated Industry |, 7 (7 (")
Risk Manzgement | {77
Customer Relationships and Marketing |GGG - 50
Puidlic Company Board Experience || G (=07
Finance and Accounting [ G - -
Tachnebogy and Cybersacrsy [ - -2
Envircamental [ G : 40
CEO N  (30%)

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

JOHN W, CONWAY Beard Commitieas: Other Public Directorships:
- Apge: T4 +  Compensatian = Crown Holdings, Inc
Dirsclor sinca: 2000 Exacutive
+  Finarca

Independent Direcior
Lead Director

&l

Professional Experience:;

= Former Chiaf Execulive Officer (2001=2015), Prasident {1388-301%} and Chisf Cperating Officer { 1988-2001),
Crown Holdings, Inc an inlemational manufaciures of packaging products for corsumer goods

. Farmer Prasidenl, Comlinenlal Can Intermational Carporalion

" Former Chairman, Tan Manulactiuren inslikle

Exparience and Qualfications; \With years of dermonsirated managerial abiity as a chief pxecutive officer and chif
oparating officer of & large global manwfacturing company. Mr. Gonway brings to ur Board a weakh of knowledge
reganding erganizational, cperational and rek mansjemsant. ge wal a8 anvinenmantal ovansight ard board leadanhio
axpariansg al & ange public company
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Range Resources Corporation

Range Resources presents a matrix and a discussion on why each skill is sought by the Board.

© http://ir.rangeresources.com/static-files/19d0525c-66fa-42c1-8f97-89bc046b0e99

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

The Board considers the following competences when evaluating director nomineas and board compositon as a whole. The Boadd believas
thal a mix of these skills and qualificalions provides the composiion necessany 1o efectively overses the Caompany's execution of s stralegy.

CEQSemor Officer expenance. We bslieve individuals with CEQ experiance have valuable Inﬁlgh[ and a practical understanding of
organzations, processes sirateqy and risk and rigk management. Through service as iof leaders at olher organizabons, directons with CEO
of Senior afficer expariencd bing valued perspectives on common issues affecting publicly raded companies such as Range,

indusny expanience. \We believe that exparience as an executive, director or other leadership position in the enargy industry is an impartant
consideration for service on the Board. Individuals with spacific industry exparience bring peminent background and knowledge to the Board,

Fnancial R

SKILLS MATRIX

providing valuable perspective on issues spacific to the Company's business,

eporing/FinancaBanking
targets. In additon, accurate financial reporing and robust audting are criteal 1o the Company’s swocess, As a result, we believe it is
Imgartant that directors hiwe fnance and finandal reporting experience. \We seek 1o have muliple directors who quality as audt commites
fimanciad expeins. In additon, we akso believe it is important o have knowledge in capital markets, bath delt and equity. We also expect all of
our diractors to ba financially knowledgeable.

Geoscience/Enginesrning experience. \Wa believe that experience in these particular areas anables valuabée perspectives on our operations
and issues specific to our businass. Individuals with an understanding in these areas bring background and expenence to their duties that
Increase their effectiveness,

Technology: Experience in information technology helps us pursue and achieve our business objectives. Lesdership and understanding of
areas such as cybersecurnty risk, anificial imelligence, doud computing and other areas of technology sdd exceptional value 10 our Board,

Risk Mansgement experience. \We seek individuals with expenence managing risk io ensure that directors are capable of fufilling their nsk
cversight responsibiities, bringing background and experience b their dutles that increase thelr efeciveness,

. The Company measures (ts operating and strategic performance by reference to financial

DIRECTOR
BIOGRAPHIES
WITH A GENERAL
PRESENTATION
OF SKILLS AND
EXPERIENCE

Key Qualifications
The follosng are some of the key qualifications and skifs of our Board
CEQISshion Financial Banking'
Officer Industry Reporting Finanoe Geosciencel Risk
Exporionce  Experionce  Experience  Exparience  Engineering  Technology  Management
Brenda &, Cline » ] ] ]
haargaret K. Doman L] L] L] - L]
James M, Funk L] L ] L ] L ]
Steve 0. Gray L ] L] L] L]
Greg Go Muosell » [ ] [ ] [ ] [ ] [ ]
Steffen E. Palkn L] L] L] L]
Jelfrey L, Veriua = = = =
The lack of & mark fo AREMDA A CLIME
wach directar ta be b Independent Director Elees:
charactedistc, skill, of EX0n TS )
Aga: 5B * At [Chair)
DiFechor Since: 2015 + Gowemance and Mominating

Wiz Cling bacame a direciar in July S0LE. Since 1093, Ma Clina has served as Chief Financial OfMcer, Treaswer, and Sacretany of the Kimball
At Foundation, & prvate opetating foundation that Pelds significan investeents In of and gas INGENSIs And owns and coanates tw Kimbel An
Wusam, Fort Werth, Tasss, Fom 1663 uetl 2013, Me. Cine alio samed as o contract authar fer TRomson Rautens, Fom Worth, Tecas, Belom
1993, Ms.Cine was & Senior Mansger with Exnst & Young LLP. Ms. Cine alsa seres on the board of certain nan-profit endtes incuding te
Board of Trastees of Texas Chrisian Unwerisity snd the Pension Fund of the Chiisian Church. M. Cline is & cerified public accountant. She
received her Bachelor of Business Administtaton, Accounting degres, summa. cum faude, from Texas Chrisfan Unbeersity.

‘Current Public Company Dérectorships: Tyler Technologes; Ameican Baacon Funds; Cushing Funds
Public Comparny Dirsoiorships Within the Past Free Years: None

Key Attributes, Shifls and Experisnce

Me Zine has exiensive expariance in e number ol arsas induding accounting and fiasnce, Sha sarvee ae chair of the Compary’s Audic
Commitee, Hes axperierce as A cuirent chesf fnancal offcer, her publc accounting experence and her work 82 an independent boaid member
are the primary faciors im the Board having elecied Ms. Chrie as a Direcior of the Company and foi the Govemance and MNominabrg
Commitas's recommandation that sha ba namraied for re-akeotion 0 the Boarnd

Communicating Board Skills

C-83


http://ir.rangeresources.com/static-files/19d0525c-66fa-42c1-8f97-89bc046b0e99

salesforce.com, inc.

The titles in salesforce.com’s matrix are uniquely tailored to the Company’s activities.

@ https://s23.qg4cdn.com/574569502/files/doc_financials/2020/ar/Salesforce-FY-2020-Proxy-Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

Summary of Director Experfence and Qualifications

Marc Baniof v v v v g s ¥ v
Craig Conway v v v / o v v o
Parker Harris v v v
Alan Hassenfald ¥ v o o o o
Meetle Kroes F e ¢ ¥
General Colin Powedl o o o o
Sanford Robertson o v o o
John V. Roos o o o
Raobin Washinglon o o

Maorc Benioff
Maynard Wabb s s s -
Susan Wojsicki 7 s # Aoe: Ba

DIRECTOR BIOGRAPHIES WITH Waro Derptl i Chair, OEO and co-Pounder of Saisfons 2
A GENERAL PRESENTATION OF PRAREE Pl binpung, LUeer |l N H e
SKILLS AND EXPERIENCE T Tl b s~ " S S
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Service Properties Trust

Service Properties Trust presents the skills and experiences of their trustees that can provide their Board with the
right mix of characteristics. The skills of the trustees are also highlighted in the matrix and biographies.

@2 http://d18rnOp25nwr6d.cloudfront.net/CIK-0000945394/f52b3edb-e5be-4215-bdd0-1c6f8d6aa0le.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

Triestos Criteria, QuealiNeations, Exparancs and Tanurs

Cigr Fioard padlorme: pe massasment of (e skily and the saperancs nesdsd cwnrass the inbarsats of e Company . Genemily, our Boand revews ol
mmmmmmﬂnmmmmmwmu-mmnmﬂwmmmuw
funciion and In Sa conteed of B G O and our Board coneider the quakcalion,
mnmummmmmmmhmmuwmmmmmm
momicess for gechion as Trustes. Ow il G [+ mngd our Blosrd alsn input from an search and g frm,
Heoen Farry, In coraidening the guallcoiions of, lndni.lﬂlq potaniial nomindsas.

Our Board balles thal 15 mam2ers shoukd:

sxhiok high standands of intagrity and ethics: b famiiar with net leaesd servics orenind et businesses, including

Irrenl costiary wrd it asing needs;
Fgwn busicoss poumen, pracicnl sisios, pblty o sopmisa soond
[usgrant in a comgenial manner A b akle io maks Rdspandanl hive dianes parpncties, hecig and u dufing
anaiytical inquines; professional backpround, gandar, sthnicky ond sl ond

Eave @ strong mooed of achlavamants; be commiind in serdng on our Boand over o paried of yoan In order o
C nref Fapv gufh

devslop kgn aborat T Company's op
times ned meaifabalty 1o dewotn o Boand and commitiss maters.

v rowiacge of e commeninl mal sstals (CRET) indusiry and
el nainte: investmeant tusts [(HET" )

G familsr Wit hospEalty snd smsntinmant buamnesses and
AR AT an;

conbrad and franchise
mmmmum_mm”m--mm-tnumnﬂqnmd { IPaticn ard kil Y Lo effactivily parknm
Digr Board that Trusiess with cne or mosm of Ba Lol akilly or aap can assst in masing this goal
ﬂw-ﬂnmmimhmn—wﬁ Esurfy it juulvic cusisl
' P ik gt o pulcymeking kel e
sk a 1 o prod or of high
o financa. i high kel of Sinancial Bamoy ond sarvion on other publio company Soands BN oommithees;
g of the impad of fi rraost rencks on e aml
St POLERTY, «  pualtyng as o Maraging Trusiss v seocedancs with T sesauinamants of

cpealing Business andie | Sumimary of Trustes Qualifications and Experience

maragamentisadenship o

Expariencariia
+ Enowltge of Pe Comparny ri.—.-ﬁ-m.-u & F F # # ¢
CEGEsacullve Maragsmant / / . , 7
Risk Cvaruig 7 7 7 7
REM/Real Estate 7 E 7 7 E 7
I e et E i . i
4 o
_ﬁ“miﬂ-ﬂ
SKILLS | Experionce z & o ‘
GavernmantPublic Policy 4 ¢ ¢
MATRIX [ Finsncial Lituracy 7 7 7 7 i s
porain G # i Fi Fi F
iiHy 7 7 7
Talant Manag ’ / s F ra
WSaneTies as Femaia i 7
as Lesbian, Gay,
Bisewuad, Transgender andior #
Ciuser
John L Hamingion Rosasd Cornreirinss Criver M Masaged Pubils Compary Rosedarts
Age a3 it - Diwwrgilied HasShoans Trut ey inown se Saior
Housing Pt Trust. siace. 19649)
Trepeniont Trusies sivan 1006 UM Mgl Cands ircoea Ford, indudng g
Ll rsbapmrsiion ] Trumian pinge 2015 3 ¥ ol G (chain Tl i
(I ST —————— ¥ e At e ok ol DAY
e Tramant Mongags Tass: s 517)
CHser Mon SMA Marvaged St ey Boends:
i e R R e W Ve il e % T DIRECTOR
oyl et L el L PR T BIOGRAPHIES
mmml#um.ﬁumlmdhﬂm ] WITH A FOCUS
e of s B e B Caubfors 1088 1 200 ded rvtan | | YOO puble coespery basts el Y ol e i ON SPECIFIC
i orgmrindasrn pﬁlﬂﬁ:ﬁﬁ#:ﬂmh i
u-_mum“_qutmmrnzn.. © i o ey bosnes of sl privale @ oferineldy oaganinaione SKILLS AND
Tha Mew Cnglered Spors _:ulhll_‘h:‘" B [ F L frmece e sk mersgETEnt Bnd Expariencs = e AREAS OF
e . of Flagi Dlark o 1668 in 15580 ard of ! Nearcaal oPcar EXPERTISE
Speist Hask of Bosion fram 1906 10 1685, 3 momber of i bajor Lasges
50 3, il secraniay of - B oF
s france &r of Mmsschsses n 1300,
D e O kel Chia bom 0% | eiutonl brevebeoe semes trough prio seeven n sus Soend
 Buidee. Ciafogga borm THET theough U7 red B8 prarvisory
o o e LU Clarrsl E¥ica o 1061 roagh 1994, . q 58 a0 Inzaparcien Tnatss in th 2 of s Mg, the S50
o kgt natem e FMS amts Bt Trort o et e b | % o Grveing oments
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Skyworks Solutions, Inc.

Skyworks Solutions presents a matrix of skills and experience brought by each director to the Board.

© https://www.skyworksinc.com/Downloads/Literature/2019-SWKS-Annual-Report/offline/download.pdf

SKILLS MATRIX

Mine af eur currently serving divectors have been
marmiinated for election b our Board of Directons to
serve until the 2021 Annual Meeting of S1ockhalders
and wntl their spocessors are electzd and qualified o
il their earlser resignation or removal. The ealde
below summarizes the key qualifications and attributes

&

Skills and Experience
Oither Pablic Company Boards
Current 2
Past 5 Years
Executive Leadership L] -
Public Compasy CEQ -
Public Compamy CRO -
hiker Pubdic Company Frecudive .
Cifficer
Imternational Busimess L] -
Fimance - -
Public Financizl Reparting L]
Anedit Commitier Financial Expert’
Marufsctaring ! Operatians . -
Technobagy L -
Serelconductons L]
Sales | Marketing -
Mergers and Acquisiibons - -
mmm P a
Demographic Background
Age 1] 87
Giendes
Male L] .
Frmule

! Sevion 16 Offcrr under spplicahly SEC mile

relied upon by the Board of Divectors in nominating
our current directors for election. Marks indicate
specific areas of focus or expertise relied an by the
Board of Directors. The lack of 2 mark in a particular
area does not necessarily signify @ darector’s lack af
qualification or experence In such are.

PRSI

2z 1 1 1 2 1
1 1 ] 1
L] - L] L] - -

L] L]

-

L]
L] - L] L] L] [ ] L]
- - - - L] -

[] L[] - [ ]

L] ]

L] - L] L]
L] L] L] - L] - L]

L] L L]
L] - L]
- L] - L] L]
5 22 [ & 15 1] z

&l L] 1] i L] 9 57

Pt desdgnation by Skpworki’ Basd f Direchers of cursent Ausdid Commiltes memfiers

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Apes 83
Comminee(sk Nane

Experience

Mre Aldrich serves as Chairman of the Board, a
position he has beld since May 2014, Mr. Aldrich alse
served as Execotive Chairman of the Company from
May 20016 to May 2008, Chicl Executive Officer from:
My M4 o May 2006, and & President and Chief
Esecutive CHEicer and as & divector from April 2000 1o
May 2014, From Seprember 1999 1o April 2000,

Mr Aldrich served as President and Chief Operating
(eificer, From May 1999 to Sepdember 15999, he sered
as Executive Vice President, and from May 1996 1o
Mlaw 1999, hee served as YVice President and General

MJIIJE‘““T of the semiconductor products business onit,
M. Aldrich jolned the Company in 1995 as Vice
President, Chied Financial Officer and Treasurer.

Chuatli fications

We believe thar Mr Aldrich’s qualifications to serve a8
a director indude his leadership experience, his
strategic decision-making ability, his knowledge of the
semacanductor indestry, and his in-depih Enmsdedye
nr'ﬂl::.'h'hrlcs.' hasiness

Chlver Puilic Conmpay Boarnds

Caurrent

+ Belden Ine.
» Acacia Communications, Ing

Past 5 Years

« None
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Texas Instruments Incorporated

Texas Instruments presents a matrix that provides a summary of the qualifications and experience of each director

nominee. The biographies present specific skills and experience by each director.

© https://investor.ti.com/static-files/ec5ef316-a5e7-4bf6-80al-deeeedb5407d

SKILLS MATRIX

This table provides a summarny view of the qualificatons, experance and demographics of each dirgctor nominee as of the prosy

statement filing date,

E § g i g £

M- [l il

< w S al § B=F o =

= i = B

Qualificatione and experience § ? E 5 i -E ‘i g E |§ g
Independence . = & @ . . . L - -
Multinational experience - - - - ' ' . . - - -
Executive leadership (public or private) a = = = . . - L L - =
Technobogy, research and developmant - & = 2 ®» = ® . = =
Manufactunng . = - . . -
End-market knowledge . = = @ . * ® . =
Reqguiatory, public palicy or legal - - . P
Other public board service - & & = . . . - - -
Finamcal acumen - . ® . . . . . . »
Auditing/accounting - - . L -
Demmographie backgroimd
Tenure (Years) G EER T EER 4 2 ¥ a8 9 Ay
Age (Years) BB 55 BB 62 B0 B9 BB &5 | B3 54 6l
Gender M M FE F M FIM M F M M
Race/Ethnicity ** S O S O Sl O B B R s

* Elected 1o the board effective April 1, 2020

* A= Agian; B = African amencan/Black; C = Caucasian/white; H = Hispamc/Lating

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Meark Blinmn

Former chief executive officer of Flowsene Corporation
Carsar fighlights
M. BEnn served in varous positions at
Flowserve, induding as chief executive
officer and president fraom 2009 to 2017
and chief financial officer from 2004 o
2005, Prior to AHowserve, Mr. Blinn held

.bt senior inance positions at several

COMpanies, mcludlng FedEX Kinko's
Office and Print Services, Ing. and
Centax Corporation. As an attomey, he
reprasented financial institutions,
faraign corporabans, and insurance
companias.

ey skills and axparance

+  Management fesponsibiity of & large, multinational
manufaciurer npe-ra:mg in incdusimnal manksts

= Responsibility for signficant capital and R&D investments

= Heen appreciation for audit and financial control matters

Other current public company divectorships
= Ermerson Electrie Cofparatian

+ Kraion Corporaticon

+ Legyert & Plal Corporation

Other public comparny directorships in the last five years

= Fowserve Corporation

Communicating Board Skills
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Tractor Supply Company

Tractor Supply uses icons in their presentation of skills sought by the Board, in a skills matrix and across director
biographies which highlight individual skills.

@ https://d18rnOp25nwr6d.cloudfront.net/CIK-0000916365/d20921b0-af27-491f-97be-d0d03c5b8994.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

Moy Bd b g

e e e i
[y )
Temrnca Supphs £ comemm wd o e g mat i by b v moss Srprmgalc e i s e arrion dmeay
ki WA WA bl s el e g o s Bl o oo, s e M. i R, el
T oy e S [ree—— of e i
ot ace. b, it M ek i o B il A L BECON W T RS B o Pk gkt
wyionem s T s werah i o g
W gk ok iy b kil o o Folboe g
OV ERARE
L EAREIF
hersmmiag Nimear
P LT TR — L T SIVEESY TRy S Py S p————
T — ki o i e el g, oM D R
i
Lrwwwen. | Lins
Fans Cempmy s e o L
s - i ey ' Wmﬂm i wpmey o pgEmy i T e @ ey o g - vk
A e
ST TG i, DO v R TR T O e T e, P L D IO N
m ke et s mrwre sy
o
[ — - [Rar—— b 3
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[ Bt iesiety
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SKILLS MATRIX

LEATHRSF STRATEGY
— (e
CED( bk
IMEELCTORH IT.I::.':IT 1;'::::::* Meiail 5

Cymibia T. limisen . . M .
Rigaide Capdernin - L] - -
Do [ facksan . - -
Thomas A. Kingshay " M . . .
Resnkioe Krihaan - - -
Lipargs hlscKmzia N . ) s
Eilna K. Mesiri L L] L L] -
Mark J. Weike| L] L] - L]
lamry A. Lawion [T L] L] [ ] -

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Cynihds T. Jamisun

Chalrman of the Board X Dy Cwrvenl Company Birecardkips

= Defice Depot Sl 1003 dusht Caswstier
i

* [urdem Revrien, |5 | Cong 2004 sy
i Ny Cima/

® B Lani, Ja ; iy 01T sspunie (nprimtrs
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Union Pacific Corporation
Union Pacific defines the skills and experience sought by the Board and presents a skills matrix.

2 https://www.up.com/cs/groups/public/@uprr/@investor/documents/investordocuments/pdf_up_defl4a_04032020. pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

Director Qualifications and Experianr:e

The Corporale Governamncs and Morminaling Commilles considered the character, expensnce, qualifications
aned =kalls al sach directar norminen whion datenmenng whet har o ar she shoald seree a5 a drector of tho
Ciompany, Consistant with the stated criteria for director nominees describad on pages 17 and 19 balow and
incluled in bl Company's Conporale Governanos Guidelines and Policies, the Commitles delesrrirned Ehal
wach direclor nornines exhibils a high degres of integrity, b sigrdficant professional sccomplistwnents, and
has prowen leadership exparience. Cach directar nommae is or has been a leadur n his ar har respoectiva fiekd
aned brings diverss talants and parspectives 1o Hhe Board, Tha Commites also consklerso tha sxparia nes and
uilitications Ehat each dirsclar noemines brings ta the Bodard oullined sbowe in sach dirsctors Wographical
infarmabian as well as service on boards of obher public cormpanies.

Tha Coemimittas utiizes tha indlossing list of skdls, attributes and qualitiss that are particularly redesant 1o tha
Cormpany when asaduating director momirnaes,

» FoonommicssFinance - Background n finance, banking, soomomics, and (he seouribes and linandal
markets, bath domestc ard mtermaticnal;

= Operations - Kivwssdpe or expenance in the transpartaton inchistry, particulaty the il industry el rai
pperalion:

= Risk Managemant Expartamca - Sonior axeoutive leval sxparionca in risk management, strategic planring SKILL MATRIX
o coampliance activdies;

* Custotar Purapacth - A strong understanding of rall CUSIOMr B8 gy e iy e balros of ahlls s Gualllications sach director nevmites brings B b Besnd, T lact

= Go t and Regufatory Expertise - Dxperience in regulatory. Ihat a particular skill or gualilication is nol designated dees nol mean ihe dinecbor nominaee does nal possess
paiblic: sarvics in lagestathve or axscutive posticns inWashington DS« that particular atlribute. Rather, the skills and gualificatinns nated bakmw ars thoss reviawed by the Gomormts
states whers the Commgrany 1as a signiicant aperatng presence; Gaoemancs anvd Mominating Committes and the Board in making romination deciskns and as part af the

5 Brard sustession planning process, We belisve the comrination of the skills and qualifications shown below

» Lagnl - Possesses  low degres or experience in the legal professiarg damanstrates how tha Baard is wall-posibonsd to provide strategic oversight and gudanca fo managament.
« fntermational/Global Expertise - An intarrational background or gl
Interchange oparations with Megican and Canadian ral gystems, slon

Ik ermalional markelng efforts; Director Skills amd Cuialifealions & f ! !; J l
P
« WaN Streat Expariancs - Eackground ar esparionce with an investm g f £ o b }
hanking o similar Wall Sireek linancial axpertizs; ; Tlgia ! F } ! 1 - f‘
s Techmology - Serior execulive kel or board expenesnce in informalti ; j -'f i f
Infarmation systerma or information lechnology ssues far a pubbic ar | [T e T eee— e g —
» [fnvestor Parspactive - A strong understanding of institutonal insast m”wmmwﬂ LAL AR | L] L L] 8| ™
» CEQ Experfernce — Business and strategic managanmnt eiperienta g o i 1 el R
o chief executive oMficer; and \rebusiry, Sarkculary tha ral ndusly and il azsminT LAL AL AK L ] L] Wi
sk b E — Borsor te=g
» Pubicly Traded Company Experience - Prior ar current sarvica asa muk rrsgamanl, _*m‘,mﬂ_ Tlee|eee|e LAL AR I8 JERttE]
brades] companies, ooy Tarap ok F— o
ermpacian L AL 30 LK ] 11
Toverrrment and Regulalory Experise — Expanenca in ssguidlony,
oifical and gowsmmanta afr or publs mrdos. N sgabi
oo in L. or pisie = L] L] L] L ] L] =1
mmmncmunmmm“m
11hm e L) L2 L] =i
F il bacgrund o
ANDREW H. CARD INDEPENDEMNT
s G opaorion wih
o — L L] L 2L ] L L ] ™
rem—
3. Forener White House Chief of Statf k=t ™ e A
-
M. Card most recartly served as President of Franklin Plerce Unimarsity
Friorn 2015 Ltil 2016, Bnd also praviously sarved s 1P Execuiive (priaten i ™
}f Director of the Ofice of the Prowost and Vioe President for Academic " & il
| AfTadre af Tesan ARM Universty il he becams Prasicket of Franklin I anbty
Pierie Universily, Prior 1o thal, Mr, Cord served as Chiel ol Stalf to o irmd o
Pragidant Gagrge W, Bush, the 11" Secratary of Transpartabion undar bl o . . |
President H'W. Bush, and Deputy Assistant to the Presiderd and Dirsctar gamant axpsnance
of Intergowernmental Aliars for Presdent Ronald Aeagan. Additicnally, v o ol e o b o L
M. Card praviciiely served 85 Vice Presicder-Governmen Refabions for 3 crrand pEecs a8 A
Garmral Motors Corparation, and = the Presdert and Chiet Emcutve [ .e e bl Rl Bl el Bl R el 041
Cfticar of tha American Automohis Marudaciurans Assaciation w el olele =
M, Card s axtansye saniar ksl separsncs in tha tedaral govarnment TR 64 (60 a7 a6 R R AR -] -;
ared the Transgartation indusiry, o5 wall as irvalush s saperisncs in '"
aconcmibc and intermational afairs, due bo his mies as Chiof of Staf o agla | & 8|38 | ma|as| s [] .
Pragsdant Gacrge W, Buslc Lh?'“i'SEG'Elal'! ol Tranepartation undsr L Y e T e T P O P e ]

President HW. Bush; the Deputy Assstard to the President and Director
of Iréaspom rnmental Alsrs for Prasdent Ronak] Raagan; Wes
Pres:dent-Gowerrmient Aelatiors for Ganeral Motors Corporation, one of
tha worid's largest aute maretacturars:; and Prasident and Chied
Exeoufive Cdficer o the American Automatnis Marutacturens
Aszocimtion

=
CURRENT DIRECTOR BIOGRAPHIES
o Craganlly e, (rinos 2005 WITH A GENERAL
FOANER PRESENTATION OF
«+ Lorillard, Inc. {2011-2015) SKILLS AND EXPERIENCE
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Unum Group

Unum uses a blended overview of director experience to present the skills sought by the Board and an explanation
of why each is important to the Company. Unum also presents a matrix and highlights specific nominee skills in the

director biographies.

2 https://www.unumgroup.com/file/103324/Index?KeyFile=1500128879

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

Qualificatiens. Baoard

anil Attribustes Relevance to Bnum Coenposition™
We nperae in 3 complex Ninencal and regulnary endronment with dischsse

l.mrlingﬂﬂtllg e ety delaind beiness processes and el ronhmis

Business Operations

‘W have 'ur_lnlr.r-l-:||c|.r_|||1:.I'u'uy.':lun:u-.!r.rrl.':-,J,"n-_nl|i1|:. matsgemenl, saey,
marketng and varius back-hosse findions

‘e allocate capital in'sanous says ko Il our operalions, geow aur core besnesses ad

Capital Management teturn il [0 shareholden -
Corporate B ol compary and nepron sl bs corporate ctien, we sapen ellective merght -
Gowermance/ESG and transperency, and our sabehoiders demand
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DIRECTOR BIOGRAPHIES WITH A

FOCUS ON SPECIFIC SKILLS AND
AREAS OF EXPERTISE

Theodore H. Bunting, Jr.

M. Bunting retired as the Group President. LEily Dperaticns of El'f‘l'H.'
Corparatian, an inesgratod energy compary. and proviousky served a5 Senkar
vice President and Chied Accounning Officer for Ertergy. He has extensive
financial, accounting and operational expanence a5 i senics executive with a
public coempany i a reguiated irefustry, Me Bunting = a directar at another
pubdidy traded company and | ako a certified publc a0countant
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Ventas, Inc.

Ventas presents a skills matrix that includes brief explanations on why each skill is sought by the Board.

2 https://www.ventasreit.com/sites/default/files/pdf/2020_Proxy_Statement_vA.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

SKILLS MATRIX

Director Skills Matrix

I sekacting nominees for ha Board, our Mominaiing Sommitios consicions the parficuler oxpaniance, gualfications,
altribabin and sils of Bw cursant Boand rerebsrs and prosgsciive candicdabes [ anaum @ wanaly of skl and
cualficabors ane represanisd an The Boand, Thes Momirstng Commilies monibors hese represenied sfirbofes Theough
the Lse of a detafied matn that measures, among ofher things, sidls, tenune, dhwersity and other alinbutes
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DIRECTOR BIOGRAPHIES WITH
A GENERAL PRESENTATION OF
SKILLS AND EXPERIENCE
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SHILLS AND QUALIFICATIONS

Mskescly . Bl i 0 ¥ wilh significare scpuriancs in
povenmeT and leadership of nol-for-profil organizations, and sirong
siils in public pelicy, stralagy and leaderseip, and development

CIITo e —

b, Unvansty

BUEINESS EXPERIENCE

= Co-Dimecior for Policy and Sared in the Whits Howss
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VEREIT, Inc.

VEREIT presents the skills sought by the Board in a skills matrix.

@ http://ir.vereit.com/file//Index?KeyFile=403545757&0utput=3&0SID=9

SKILLS MATRIX

Director Mominees und Business Experience

The matrix below represents some of the key skills that our Board bas identified as particularly valuable to the effective oversight of the
Company and the execution of our sirategy. This mairix highlights the depth and breadth of skills of our current directors,

Rufrane  Frafer Henry  Hogan Frewsse Lizh Ordam  Flaover Richardsun

Age T 2] M 31 Gl fi] Tz 56
Gemder Male Male Male Femmals Male Male Male Female
DHrector Since 25 15 25 2017 2017 23 15 mis
Independent + ¥ ¥ ¥ # o +
REIT / Hesl Estste 4 + b ¥ ¥ '

Business Leadership + + b o + o + ¥
Fublic Company Exvecutive s i’ a W e

Public Company Director v ¥ v # & ¢ v
Capital Markets L + « i ¥ “ ¥ ¥
Accounting ! Fiaance - « « - < - <
Legal b

Risk Oversight - + ¥ ¥ 7

Kl Estate Securities Investment - L o

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Glenn J. Rulrano
Ape: T
CEO anid Director Sinee:  April 2018
Fomiinms: Chiel Executive OfMicer and Dinector
Commitiee|s): Neme
Imrapliy:

Pricr ke joining the Comrpasy, Mr. Rafranc served as Chief Hxecative Oficer of O"Connor Capiial Pariners, a privasely-
oamed, independent veal estale investmend, development ond monsgement fiom specioliving im retadl ond mubtifsmily
residential progerics that be co-founded, Trom November 2013 through Mareh 2015, He also served a8 danector for
Venms, Inc. & publicly irsded healthenre real estwie investmend mest (YREIT™) from Jume 2000 to May 30108 snd Cobambas
Property Tnasl, Inc., a publicly traded commercial meal cstate REIT, from January 2005 until March 2015, Proviousky,
Mr. Hufmne was President and Chied Executive Officer of Cushman & Wakefield, Inc., a prvale, global commersial
propery and real eslate swervices company, and a member of ils Bosrd of Directors. fom March 20040 Gs Jume 2003, From
January 2KM through Febnmry 200 be served as Chiel’ Bxecutive (ilkcer of Cenom Progerties Gieoup, sn Australion-
based shopping conler company, and from Apnl 2007 through Jansary 2008, Mr, Bufrano siovd as Chicl Excculive
Difieer of Cepro Propertics Geoup U8, From 2000 unal sis acquisition by Centro Properics Groap in April 2007, he
served as Chiefl Executive Officer and director of New Flan Excel Realty Trust. Inc., 4 commercial estal BEIT formerhy
listed can the Mew York Sinck [xchange. He presently serves om ihe Hoard of Mew York University s Real Estsie 1nsiiises
anid the Mational Associalion of Keal Estale Investimend Trusts (“Mareil”d Advisory HBoard o Governoms and on the
BExecutive Hoarl of the Isiemasonal Coencl of Shopping Centers (3050, From June X013 s December 2008, Mr,
Bufrano served oo the Boarls of Directors of the following noo-Essed REITe: Colle Credit Propesy Tnasst V, Ioe. (“CCPT
V1, CIM Incone WAV, Ine. iformerly known as Cole Renl Estwe Income Sorategy (Daily NAV), Ine.) (“INAY™), Cole
Office & Industral BEECT (CCIT 1), Ene. (MCCIT 107}, Cole Ofice & Industrial REIT (OCIT IO, Ine. ("CCTT ™) and
CIM Real Estate Pinance Trsst, [ne. {fonnerty known as Cole Credit Propenty ‘Trust IV, Inc.) (only from June 2086 wntil
Febrmasy 2018) (“CCPT IV and collectively wath CCFT W, INAY, OCIT 11 and CCUT I the “Cole REITY), Mr.
Rufrano hsd served om the Boards of Directors of the Cole REIs prior to the asle of the Compsny’s investment
mamapemest business, Cole Capital. w0 an affilisle of CIM Groope LLC s February 2008, as the Cole BEIT: werns
sponsored amd extemally mansged by the Company and his board sepvice comprised part of ki dutics as Chief Execugve
Officer of the Company.

Eshucation:
Mr. Bufranis received a Bachelor’s Degree in Business Admimistration from Rulgens University and o Master of Science
degree in Management and Resl Hasate from Fords [stemasonal |sdversiiy.

Slkills and Qualifications:

We belicws Mr. Falrane's extensive expericnis in the real eatite industry, his tenune on varioss REIT boarde and his wide-
ranging leadership cxpenience make hiny well qualified to serve on oar Board of Direciors.
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Vertex Pharmaceuticals Incorporated

Vertex presents a matrix that includes explanations on why each skill is important to the Company.

2 https://investors.vrtx.com/static-files/8f42d1aa-5d46-4671-b6a9-b0a2d4f7f3f2

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
SKILLS MATRIX

The follow fble and charls provide informasion regardng our drecion nomsess:

2 Al L e s LS

Leadership Experience, We halieve that dirachars whao

have held signilicant lesdership positions over exendad
perods of Bme provide our company with special v v v v v v v v

i

v

v

Industry Knowledge. We seek drecions with
sulistantive kranbedge of the healllcare and
hinlechnoingy industres i succasshully advisa and v v v v v v
reersess e stralegic development and drection of o
COMpanty.

Financial Expertise, We balsve thal an uniderstandng
of finance is imporan! for members of our beard. and
owir buakgaling provasses and financisl ard sirategs v Vv v v Vv v Vv
transaclions requine our directors to be financially
knwledgealie,

International Perspective. We have sqnificant
opesalions oulsida e Linited Siates and value direciors

with experience in lhe aperation of comples: v v v v v v v
multinational organizalions.

Pubdic Policy and Regulation, We operate in a highly-
recudaled indusiry and sesk deacton wia have v v v W
experance in publc polcy and the regulaton o

mdicines,

Academic Experience or Technological Background.
A5 A hiolechnology Compary that seeks b develop
transformative medicines for patienis with

serios diseases, we ook lor direcions with backgrounds | g "4 s v v v
In academia. science and technology and, in parlicular,
Ihe resiEarch and develaprment of phanmacedicnl
products.

Commitment to Company Values and Goals. Ve
seak directors whio are committed o owr compary and
18 walieg ard goals and who value the comrbutions et | g
can be provided by indraduals who beleve in our
company and its prospects for Sucoess.
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<
<
S
S

Independence

Age

Tenure on Board
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Ethnic or Racial Diversity

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Sangeata Bhatia
Age: 51 Committes Assignments:
Director Since: 2015 & Chair — Scence and Techrology Commities

® Memher = Carporabe Governancs ard Mominating Cremmites

Dr. Bhatia & a professor af the Massachuseits nsShse of Techrulogy, or MIT, where she crrmently serves @5 the John 1. and Gorathy Wilson Professor of
Health Seences & TechmnologyEectrical Cngneanng & Computer Scence. In 2006, Di. Dhata was on sabbatical rom MIT while 2he served 43 8 oo-founder
of Ghympse Bio, a privale company focused on developing in vivo sensing techrology dedicated 8o disease monilodng. Prics to peireng MIT in 2005, D,
Bhalia was a professor of bioengneering and medicing al e Ureversity of Calilomia at San Geega from 1998 through 2006, Dr. Bhalia alsa is an mvestigabar
far the Howard Hughes Medical Inssiuse, a mamber of the Depanmant of Medcine al Brigham and Women's Hosplial, & member ol the Bosd nstinte and a
mernber of the Koch Instibibe for integrative Cancer Research O Bhatia kol a Sc.B. in iamedical enginesring from Brovm Liniversity, a0 S0 and PhoD.

i Mechanical Engireeding om MIT and an M.D. Irom Harvard Medical School.

Skills and Qualfications : Dr. Bhata (s a keading academic scienist and medcal researcher. Her extensive axperience in the feld of bomedical
enginaering and in-dapth understanding on the use of advanced technologes in medcal research provides valuabla insights o owr board of direciorns,

inguding wath respect 1o our key reseanch and development iniliatves.
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Visteon Corporation

Visteon presents a chart of the Board’s diversity of skills as a group and a matrix that highlights the specific skills and

experience brought by each director.

© https://investors.visteon.com/static-files/02477c42-ecOb-4636-84d7-bc57fafd02b8

PRESENTATION OF NOMINEE SKILLS AS A GROUP

DIVERSITY OF SKILLS

Publioc Company Board
nustoenotive incustry |
Senior Laadership
Irternaticnal Business
Financial Literay : T
Techrology Sysinms
Marksling Safs
AcademicReseanh
Miltary Sardcs

SorvarnmenlPublic Policy

The following table highlights the specific skils, experienca, qualifications and attributes that each of the directar
nominees brings to the Board. A particular director mey possess other skills, experence, gualifications or

atributes even though they are not indicated below.

Troaitweil ol

Biamese Baigman Jones [T RN T iyl e WD

Shilla & Exparionca

[Pubiic. Campany Boand

Expancncn x ® X : ki

Aagomotie Industry Experience b | b H
SKILLS MATRIX Seriol Lentanaliln Expaiece X X X X

e mational Business

Exparsnc % ® # #

Financial Lisernry ] ® X X X

TechnoloqySysbems Expartisn X X X

Markating'Sales Eqpererce L X

cadnmin'foseech Eapenanei X X

WiRary Senvcn x

Govamemen Public Policy

Expaiese X X

James J. Barrese s 61 years old. He has been a director of Visteon since January 2, 2017. Mr. Barrese is the
former Chief Technology Officer and Senior Vice President, Payment Services Business of Paypal, Inc., a digital
and mobile payments company, & positon he held from February 2015 to June 2016, Prior 0 that he was
Peypal's Chief Technology Officer from Februany 2012 o January 2015 and Vice President of Global Product
Development from August 2011 to January 2012, Mr. Barrese spent neary 10 years In executive technology roles
ar eBay, Inc., he served as Vice President of engineering at Charitablewsay.com, Inc., was a manager al Andersen
Consuling, Inc, and a programmer in the Materials Science Department at Stanford University, He is also a
veteran of the ULS. military. Br. Barresa is the owner of the consulting compamy Altos Group and he currentdy also
senves on the boards of Memill Conporation and Idamia. During the past five years, Mr. Bamese also served an the
board of Marn Software,

Mi. Barmese has a deep knowledge of digital transformation, technology strategy, architecture, analytics and doud
computing.

DIRECTOR
BIOGRAPHIES
WITH A GENERAL
PRESENTATION
OF SKILLS AND
EXPERIENCE
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Vornado Realty Trust

Vornado presents an overview of the core competencies sought by the Board, with language to define what each
competency means. The Company also presents a skills matrix.

© https://pendingmaterials.proxyvote.com/929042/20200316/NPS_423115.PDF

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

Core compelencies

*  Accounting snd Finance: Experience in financial accounting and corporale finance, especially with
respect to the industry in which our Company ocperates.

Business Judgment: Record of making good business decisions and evidence that he or she will act in good
faith and in a manner that is in the best interests of cur Company.

Strategic Insighf: Record of insight with respect to our industry and market and other trends and conditions
and applying such insight to create value or limit risk.

Management: Experience in corporate management, Understand management trends in general and in the
areas in which we conduct our business.

«  Ciisis Response: Ability and lime to perform during periods of both short-term and prolonged crisis,

«  Industry: Specialized experience and skills in areas in which the Company conducts ils business, including
real estale, invesimenls, capilal markels and lechnology relevant o the Company

«  local Marksts: Experience in markets in which our Company operates.

Leadership: Understand and possess leadership skills and have a history of motivating high-performing,
talented managers.

+  Strategy and Vision: Skills and capacity to provide strategic insight and direction by encouraging innovations,
concaptualizing key trends, evaluating strategic decisions, and challenging cur management to sharpen its
vision.

«  Environmental, Social and Governance,! Experience in managemeant and oversight of environmental, climate

change, social and governance issuses o be able to assist the Board in oversesing and advising management
with regard o long-term value creation using a responsible, sustainable business plan,

g 5 d £
s 2 8 2 g 5 z
Compolancy/Attribule E £ E E g E z
Operational ¥ X ES X * X X
Fublic company experience * ® b3 E X X x x f; Ed
Indusfiry expertise X X X x X
SKILLS MATRIX Financial literacy X b X X x X x
Experience over several business b X x X % x x X
cycles
Capital markets expertise ® % X ¥ kS X % % %
Investment management ® X X x x x
Riskicrisis management x x o o x X X
Accounting expertise S S x x
Government/business conduct/legal * X x b X
Ervironmental, social and governance * X X
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W.W. Grainger, Inc.

Grainger presents a matrix with a clear definition of each qualification and skill. The specific skills are also highlighted
in each director biography.

@ https://s1.qg4cdn.com/422144722/files/doc_financials/annual/2019/20-1927-1_387106_client.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
SKILLS MATRIX

The Followimg, table highliphts specific experience, qualifications, anribates, skilk, and background
information that the Board considered [or cach Dircctor nominec. A poartsoular Direcior somines may
possess sclditional experience, qualifications, anribiates, or <kills, oven i oot indicated below,

Director Mominee Qualifications, Atribuies, Skills and Backgrommd Mairis
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iluding cdemine carizees in
Brasel marmgenscal. He b0 g

i Ay curcer wilh FHM, b developed o ol furge o cpercios

wxhmiigics, ghbal lrnsinen upcso, -..Jumcmf_fmu al
wprileadl S sty uid l\.rl]rnllrtilu G (e,

D] salesicith did aoaliog Ul.'u“l T chig opevidiona] ks with THM

Adfisealy. Ms. s stagd IR0 wpgl chin sl procuroace, g i vt i ght ke bl
ade snd wapphi chabi, sinl e roke of dblibvabon ie os: cllies

M. Adkin b exTms oricnee i e

e mrrcreancs malions, i o roomgrina eader in lechrchagy and

wechnuligy wiraligy, and sorves s s dnecior of e pablicly it e paries with addig ol mpmi-:l-m,

incliding oee bound dw hip, and o

arel e andil coremities dmprec el
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Wells Fargo & Company

Wells Fargo presents a complete overview of skills sought by the Board and why they are relevant to the bank and its
strategies. The Company also presents a matrix and uses director biographies to present how each nominee acquired

their specific qualifications.

2 https://wwwO8.wellsfargomedia.com/assets/pdf/about/investor-relations/annual-reports/2020-proxy-statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Board Qualifications and Experience
Minimum Qualifications

Our Board has identifiad the following minimum gualifications for its directors:

Character and Integrity

Must be an individual of the highest characier and integrity

CEO | Leadership Expernience

Demonstrated breadth and depth of management and'or leadership experience preferably ina
senior kadership rake, in a large or recognized crganization or governmeantal entity

100%

Financial Literacy or Other Relevant Professional or Business Experience

Financial literacy or ather professional or business experience relevant to an understanding of our

Company and its business

Indepandence and Constructive Ci
Mt have a demonstrated ability to
canstructively in a collegial anvironm

Qur Board believes that CEQ or other senior management
substantial experience relevant to serving as a director of ¢
that our Board views as important when evaluating director
salisfies our director gualificalion slandards and during the
execullve officer or other senior leader has acquired exten
areas.

Additional Qualifications and Experience |dantified by Dur Board s Impariant 16 Dur Business and

Shrategy

The GHC and our Bomd desire fral he Boord 28 o whole hil on appropriate balonos of skils, nowiadge, perisnos.
wewponls, and perspectives tal are relevant o o bisness and stralegy. 0 addfon e minmem geiicatios
raured for Board sanioeas under the Bosnd's Corponls Govwsrnancs Gukdsines, the folowing arm: adrditional
qualficatons and sxpsrisncs that the Basnd hes peevicusty denifed though B annual ssf-svabalon procsss m
dearabls in bght of ‘Wels Faige's business, siesteqy, 1k prolie. and risk appaiie.

Camsgoried of Addliens! CusMoalionuEepsrance anifad Bisad on Falivencs lo Wl Fangs

kb I:I

©

Financisl Servizas

Experanca i ona of mor of (e
Company’s peche Sneeal senases
e

Accounting, Financial Reporting
Experinncg 25 an accourian or audior al
a large acoounling Frm, chisf Snanoa
afficer, or ofer relevan] sxperience In
acocunting and Anancial neporting

Risk Managamoni

Experiance managing risks In a lange
agasizaiion, incliding specific typea of
risk (e.g., Snancial, cybar) or risks 1acing
large Tinaraial irestiuiions

Human Gapital Management
Experionco of expariise though a buman
regoures lnadership roke in the
managemant and dov ot of feman
capial, ircliding managemam of o lage
raiml warkionon, compen sation, cutuns
and it Human cagisl Esue

Edratagic Planning, Businoss
Oewalopmant, Business Dpeations
Experimnce dafining and driving sirategic
direcSon and grawth and maraging ha
operations of @ businass o lage
oigaiation

Infeamation Sscurky. Cyt=rsecurity,
Tachnelogy
Experance of sxparise in inferraton
seourily, data privacy, oybarsacuaily, o
usay of lohincdogy bo Tocdinio busiress
operations and cusiomes sandoe
Cansumar, Markating, Digilal
Exparsanca i & clanl saivis of

vabal b & rcudng makil
ahd digRal Aofdmal KparEncid, &
markslng

Lugal

Exparmnss dosuised |heough & law digree
and as a practicng allormay in
unarslanding el seke and obligaticn

2

&,

(:)
W/

©®

\J

-

;j.

Corporabs Govemance

Expstianc of anperiss in coparaa
porsirancs maties, Roudng thiough
mardoa ol ihes ana il i or isdapandani
ehvair or lad Srector of @ eand of
drwiters

Maragemen] Succession Flanning
Expanance or ampertss in CED and senioe
managamenl surcession paming,
rcuding through senvice a3 a curent or
foemeer chief amacuties officer or prasident
of a langa organization

Ervsironmendal. Social, aod Govarmanca
[ESG)

Experiance In EEG mafens, inckading o
pari of @ busiress and managing
oporaie, srvinonmeniol, and social
resporabiiby caues as business
Irpecativies

Community Afaims

EXpamiance In commanky affais matiens,
reluting as par of o business and
managing comimenty realons andkor
relationships wilh communiies and other
stakaholders

Gowermvant, Public Pokay

Experience In govemmenial offaks ard
publio polcy mates, including as pari of a
besiness andior ihragh positions with
QovErTITGNE GIganizaons and regelabony
bodias

Regulatony

Expariznce in reguialoy matters or attair,
noluding as par of & segulalnd francia
sarvioas firm ar olfer highy rogulatad
indusiny

Glokal Parspacive or inlsirational

3 diing i
o bt oy Pdainalinel e and
aEaralies
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SKILLS MATRIX

Board CQualifications and Experience Matrix

The following chart reflects areas of qualifications and experience that our Board views as iImportant when evalualing
director nominees. Additional information on the business experience and other skills and qualifications of each of our

direclor nominess is mcluded under 1= I

% Each director also contribules other impartant skills,

expertise, experence, viewpoints, and personal attributes to our Board that are not reflectad in the chart below.

WG 2 11 /.11 17 13

Financial Sanices
Consumer Banking

‘Wheokegalenstiutioral L

Cilher {2, Insumance,
Relismenl Servicas)

Accourding. Financisl Reporfing

Price Large Public Compary

CF O Expedients
Risk Managemarnt -
Hurnan Capital Management
Saratenic Planning, Business.
Develapment, Dusiness Operdons
Informalion Saomily, Cyharsscurniy,
Technalogy

Coraumar, Marketing, Dagal -
Corparahe Gover nanos L] L]
Manageman! Successnn Flanning

Ervimnimaental, Social,
and Governancs ([E5G)

Comnmunity Aairs
Goarnment, Public Policy
Regulatory
Financisl Sarvioas
il Regidated lndiseg
Global Parspeclive, Intermational .

Lapal

Additional Gualificatons and Information
Financial Sandees Risk Expartise L
Other Risk Expaifizs

Audrt Comeies Fnancal Expert

# of Other Public Company Baards 1 1

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC

SKILLS AND AREAS OF EXPERTISE

-

-
-
S

Steven D. Black

Age: B7

Inctmpandand MNominem
Otier Curenl Pulblic Company Directorships: Nasdag, Inc.
Carnmilfaes; Nome

M. Black has bean Co- Chial Exsculive Oficer of Braegal
Imestinenis, Inc., Moew York, Mew York (privale equy firm) sinon
Saptember 2012, Ha was \ica Chaiman of JPMorgan Chase &
G Troamy March 2010 unilil Febrsary 2011, where e was a
msmber af e Oparating and Exscitive Commiltess. Prior o al
pasilicn. kr. Black was Executivs Chairman of JPMongan's
mvaatmeant Bank from Oclober 2008 unfil March 3010, He sarved
s co-chied execulive oficel of JPMongans investmand bank from
04 until 20060 Mr Biack was tha deputy co-chief axpcutne
afficer of JPMargan's Investmant Bank from 2003 unil 2004. He
also sarved as head of JPMorgan invesimant bank's Global
Equitias usiness from 2000wkl 2003 folowing a carear a8
Ciligroup Inc. and ils pradecagsar Ninms.

M. Black was formesly a director of The Bank of Nes Yok Melon
Lorparation

Qualificalions and Expetience

= Leadership, Financial Sarvices, Financlal Services Risk
Management, Managemaent Succession Planning,
Regulatory. Mr. Black has exiensiva leadership, siralegic
planning, and business operalions expedancs with
syshermalicaly important financal instilulions acguined dusing
his 45 year career in the imesimeaent banking and priviie equity
Infusiries, Inchuding 65 & member af JPMorgan's apsrating and
mrpoulve comimilbees arnd as Exsculive Chainman and co-CEOQ
of S Morgan's invastmant bank. Mr Black brings significant
risk management, requiatory, and intemational sxpedience o
our Board, particularty in the area of wholesakeinstinbonal
hanking, meluding as a resull of hes serdoe as co-GEO of
JPRMorgan's Investment bank durirdg the Snancial crists, His
cumen] expereno: % oo-CEQ al Broags Imvestments and prioe
leadership rales al JPMargan and Ciligroup and pradecassar
cuinpanies piovice him with axbansie axpetiencs in ek
managament. nchuding straegic and inlemational nsks, in the
Anancia sendeas Indusiny,

= Corporale Governance, Global Perspectiveinternational.
M. Black's leadarship roles wiffh large, intfematonal inanckal
salvious companies and his service as a board mambsr of
Masdag, Inc, and as a former board member of The Bank of
Mew Yok Melon Corporation pravides him with intemational
and corponate govermance expediancs in the Mnancial ssrvices
irdusiry thal is relevanl o our Company and our Company’s
businessas

= Kir. Black has a Bachekr of Sis in Political Scienca fom Cuks
Urevaisity
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Whiting Petroleum Corp.

Whiting Petroleum presents a skills matrix that highlights the diversity of expertise, experience and characteristics of

the Board.

2 https://whitingpetroleumcorp.gcs-web.com/static-files/8bdd220f-8912-4c56-83c4-f49e5092f2cf

SKILLS MATRIX

Director Qualifications

Mg prescribed in our Corporate Governance Guidalines described above in “Selection of Director Candidates”, the Board recognizes that
diversity and depth of expenience, education, professional expertise, perapective, gender and age are important conesderafions in determining
Board composation, A skill set chart Tollows that identifies this divessity of expertise, experience and charactenslics that the Board bebeves
cantribabe to an efective and well-fundioning board,

Skills & Experience:
CEQVExecutive Leadership
Exporation & Production
FinancetCapital Allocation
Financial Reporing & Accounting
Ayt Commites Financial Expet
Business

Human Resources & Compensstion
LegaliReguistary

Sustainability

Environmental, Health & Safety
Risk Managament

Corporate Govemnance

Board of Directars

T T e
L] L L] L L] L] L] -
L] L] L] L] L] -
- - L] - - - L] L] -
- - L]
- L ] L]
- - L] - - - -
- - - - - L] -
- L] -
L] L] - -
- - - - - -
- - - - - -
L] - L L] L] L]

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Michael G. Hulchinsan

Independent Dirsctor
Director since 2019
Age B4

Commitles:
Audit

Mr. Hutchinson has been a director of Whiting Petroleumn Corporabion since September

2019, Mr. Hutchinson began his career with Deloitte & Touche in 1978 where he senved 3 & Pariner
Trorm 1988 to 2002, Fram 2002 until ks rerement in 2012, Fe was the Pariner-in-Charge of the:
Colorado Audit and Enterprise Risk practice and led the Energy and Financial Services Practices for
Dhaloitte & Touche in Colorado. Mr. Hutchinson also served as Interim Chief Executive Officer at
‘Westmoareland Coal Company from 2017 to 2019, He hoids a B.S. degree in Accounting from the
University of Morthern Colorado and is a Cerified Public Accountant

Cither Public Company Boards: OME Gaes, Inc
Guakfications:

Mr Hutchingson's extensive expenence as a cerlifed public accountant and his expertise in ofl and
gas financial reporting and accounting led 1o the conclusion be should serve as a director

Mr. Hutehir@on was recommended by a non-management director and vetted by a third-pary ssarch
fiem

Communicating Board Skills
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Williams Companies, Inc., The

The Williams Companies presents the skills that are important to the Board. The skills matrix presents the directors
who bring each skill to the Board.

@ https://s24.q4cdn.com/611644275/files/doc_financials/2019/ar/EZ-BLUE-Approved-2020-WMB-Proxy.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

W avaluating the dirscior nominess and In reviewing tha gualibications and axparance of the directors conlinuing
n office, the Mominating and Govermance Committeer considered a vanety of factors. These nclude each
namines’s indepardence, nancial lileracy, persanal and pratecsionsl accamalishmens, arnd eaperiande in Light
of the Compamy's nerds. Forincumbant directars, the factors also include past performance an the Board. Among
cther things, the Board has determined that it is impartant to have individuals an the Board with the skills,
experignces, and altrioutes in the areas arwith the abrigutes listed bebows

Energy Industry
Executam Laadarship

Enginanring and Constructinn ®
Siralegy Devalopment and Rick Management L

Op=rating
Envirnmmental
Marketplace Knowledge

SKILLS MATRIX

ALAMNS.
ARMSTRONG

Director since 2001
Prasidant and
Chind Executive Orificer

* Firancial and Accounting

® Lgcurties and Capral Markets

Diversity

Information Technedogy lincluding cybersecunty]
* Corporale Governanoe

Director Mominee Matrix: Skills, Experience, and Attributes

Each diractar romines 5 mdividuslly quatitied 1o make unigue and substardial cantribtions 1o oor Board,
Collectively, their diverse viewpaints and independent-mirdedness enhance the guality and eflectiveness of Board
deliberalens ard decision making 1hal will contribube @ 1he elfective oversighl of the Company, This blend of

skills, expers=nce, ard sttributes & summarized below.

Ermargy bndusiry » I I
|‘mwml.nm v[r[r]r rl
Erginaering and
Constructien v v
Stralegy Developmant
‘ and itk Managemsss o \ \ ‘ Lo v ‘
Oparatifeg v ¥
R [ T [e] [v]
Marketplace Knowladge W W ' v '
Fmancial aed
Accounting v | L ¥
Sacurilied bhd Capnal
Markats v ¥ w > v L
{FFEEn 1] 2 Il |,| | |
Man 5. Armrstrong, 7. has served as a drector and @resident and Chisf Executive Officer of |
thwe Company snce 2011 During his terwre, Willlams hae capanded its reach, currantly o L4
taushing abeut 30 pereent of &l US, ratural gas walumes, ieraugh gathening, processing,
trarspertation, and sioraga sendces. In addban, Mr, Armstrang servad as Chaeman of the | I I |
Aiaird and Cresl Erseitive Qificer af (fe ganeral partner af Williams Parlisis LP, [PWPREL, -
e maaber Umited partnership thet, prigr ba its 2098 merger with Willarrs, mened most of
Willizns" gas pipeline ard demestic midstream sasets Prior fo beng named s Wibams'
CEQ. M. Armstrong lad the Compery's Maorth American midstresm and olefins bussesses |
through o period of growlh and spanson as Samor Wice Presdant - Midsiresm [ W W
Pressausly, Mr Armstrong served 3s Vice President of Gathering and Processing from 1599 |

ta POOE; Wice Frasdant of Commsraal Devaloprmant fram 1598 b 1999; Wice Frasident of
Retal Erargy Serwces Irom 1997 be 1998, and Oicectar of Commarcisd Operatans har the
Company’s mssirasm Buseese o the Gull Coast region fram 1555 12 1997, He peined
Willisrng in 19085 a8 an snginesr, M, Arrstrong Serves an the Bsard of drectors of BOK
Finanoal Corporation. He also =erves on the boprd o drectors aof the Amencan Pesrolsum
Instiube, and 1sa member of the Nahional Petrobeusmn Gounal, comentty serang as the chair
of the Nahomal Petrolesm Coonol's Energy Infrastruchure Study on Ghangng Dynarmics of
Oi & G5 Infrastruchure, He s past president of the B2 Midstream Assoootion. He (s also
a lormar hosrd member of Aocess Midsirasm Fariners, BF, LLE Mr. Armetreng seres on
1 Bisserts B Boviir il sddiicatenn-Pocipad orgarezatians. includng as & mambsr of tha Board
al Trustess o the Unkecsity of DEsMems Fomdalion and Junier Aohesvamant, LSA
Mi, Ainisdrong 19 shag @ mernbed af fhe bostds of The Williarns Foundegien smnd Geloiwise
Museurn. Mr. Armatrong gredubed from the Unweraity of Okinhoms n 1985 with o
bachelor's degres i cal engreaning

Az Chuel Execuins Offcer ard Presssent of Willams, lormer Charman of the Bosrd and
Crief Executve Officar of the gerersl partmer of WPE, and due b hic varioes senior
loadeshp roles @t Willlems, Mr, Armsirong’s shills, skpenence, and aliribubas meluda:
anergy indushny, sxeculive leadership, erinearng ard consbrucion, strategy deseloprend
and risk maragemant, ooscaling, sraianvenial, sod marksiplacs Enowiadgs.

DIRECTOR BIOGRAPHIES WITH
A GENERAL PRESENTATION OF
SKILLS AND EXPERIENCE
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Xilinx, Inc.

Xilinx uses footnotes to its skills matrix to define how the Company determines that a director has experience in

each area.

© http://investor.xilinx.com/static-files/6f67ef45-abcc-4568-8575-2a17fe85ae07

SKILLS MATRIX

Direcor Qualificagiens, Skills and Experience

The Mominsing aml Govwernanee Commiiiee has detemmineal tha i =
ipnalifications, skills sul experience s forih i @ whle el

imputant for an elecine Goanl 1o have direciors with 4 halance of e

Lol Cypn et [} i i i ] i i i i
Tec berodogy ¢ Besbusery Eaparenes 13 i [ ] ] i i i i
Fimance Fimmial | sesar s i i [ ] [ i ']
T ——— B ¥ [ [ i i
P — 1 a ! W [ N 1 i
» e (1 B i i a i ']
Foomd i (i Foprvieme ™ [ [ [ [ [ i 1 1 ]
[P — [ [] [ [ i " i [
[ —— 1 a W i 1 o
e —
srencs Eapetie (A }] Liadinship Expendenor: Has holdd sesbon leadership poedSonls ), inchoSing C-devel positiom, ovor an esiomled poviod amd possesses leddviship
- patlitivs exr o abuality o idunti Ty suh qualities in athers, or olwrwisg demundsaed pre lical undestanding of ongasizatiom, prossss, sl
F m andl visk manageeeen.
Commmmm [¥}] lechool oy Indwsary Experence Lxperience in iechnodogy, compoter o semiconductor indisanes, or the indusiries of the Company s costomasrs
and sappliers; or engimeening experionce, olfering preater insighi inio the iechnodogy that underiies the Company®s prodics,
= [&}] Finance Finsncial 1 rier: Emnwledpe of finaecial markeis, finencing and funding nperatinns, gy, invesimens gnd capital allocatinn; or
kmowhed e af accouming, Tinancial nepering sl imermal conmel process.
i) Mlaskesirg, Salies Pxpeience: Mroves mack secord af Idenritying and developieg, new customers and markets, of brand mirketing experience.
(k1] Straiegic Growth: Exprnence amd success in growing & business or esablishing businsaes, whether organically or diroegh acgaisnoms.
(1] Entepreneunal Expersepoe: Exponence i successfully cmating sew i nesses wigh prodocts and servioes based on beeskihrosgh echoolkoges
e sucveeding i emeiging or devebaping markets,
[ied ] Board of Diieceois Expewiiics Prior cxpenioios soving o conipaiy boads and usderstandisg of dic mie, dyiainics asd opeiaton of o oaparae
b, the weladons ip of 3 hoard oo ihe RO and other mesheors of the managemess o and e oo oversee a8 evolvieg and compies mix of
=irmegic, operatonal and compliance related maiiers.
i sk Adamapermeni: Feperiens m omleinding and resiewing hosdness risky anil comporaie drsepy.
i Cawponate Caoramanie: Esporieioe that suppoets siong board and masage menl scoountbilicy, wamrparacy and prosecing siockbiolder imeiesis.
iy Iitesnational Expevieice: lematosd and globsd perspective counibumig o guiding die Comspany s business ooesde e U5,
[R5 Invesior Usperience: Experence engaping with imeesiors and demeossrarerd] undersianding of the sockhobders” perspeciive on key Company
wvwes amd stratepy.
[R5 Hiiman Capital Managemest | Compensation: Fxpeiomee airacting, molivaisg and mdaining op candidaes T periiors al te Company,
eval s, perlormancy and compe ioation o somor managemen, atd oo st nssan capial planming.
L3y Growermesen Exprricnos: Expetience operating in s indwiry requinng compliance with repulacry rogeiresenes sormoss nomesoans. comire: aml
goevrnmenial and non-governmeenil misies,
[ 1d) Academia Academic resparch amd orpanicational management wael o the Company.
15 Piversity of §iondor, Race, Fihmsciny, Masoaal Origing This direonr has selt-bdenmtied 35 brirging diveesioy ot Poand by way af gender, race,

ethniciyy, natonal origin or otber dharacioisios sspportng the Company's diversity v ve

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Mpe BT
Mircoinr Since: 2015

Bl Segers joimal the Boanl n Ocober 2005 aod wis nansed Chairman of the Boand i November 2005 e
wanrks s g lechnology consuliang ard siraegy alvisor o companies in a varecy of wchmology markets, Me
Segers currently also serves on the hoand of Pamde Technologies, Lal, a poblicly-iraded fabless
semicondocior company, Previously, he was CFO of Tabala, Inc, an innovative programmahle kogic
stluions provider, delivering breakthmough capabilies for challenging sysiems applications. Prior in
Tabula, he served as presiclent, CEO and a director of Matrix Semiconductor, a pioneer of three-dimenssonal
bntiegratedl circuits, a fird in the hisory ol semiconducior iechnology. At Matris, Mr Scgers oversaw the
wansition of the company from the cody wohnology feasibility phose vo high volime production,
culmdnating in the acquisition of the company by Sanlisk in Janoary 2006, From 15694 throogh 2000, Mr
Segers was an employes of Xiling, serving in a varety of leadership roles iIncluding Senlor Vice Fresident
amd Geenwral Manager of the FIG A product groups.

Mr Sepers has extensive experfence serving in esecutive managenent and on boards of dinectors of
compsnies In the semicondiscion industry, As o resull of his experence, M Segers ks ahle o provide
Imporiant siralegle perspectives on the semiconductor ndustry and kssues facing semiconducior compandes,

Chairman of the Board

Shills B Qualilications:

*  FLeadership Experence

= Technobogy ¢ Indusiry Pxperience

= Finance ¢ Financial Literacy

= Markeling / Sales Experience

= Seralegic Growth

= Entreprepeurial Expetienoe

*  Boand of Direcions Expoerienoe

*  Comporate Governance

*  Risk Managemem

= Imtermational Experience

*  Invesior Experience

= Human Capitel Management |
Compensation

Communicating Board Skills
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Zoetis Inc.

Zoetis presents a skills matrix that highlights the experience, skills and expertise that director nominees and continuing

directors bring to the Board. The biographies also highlight the specific qualifications of each director.

@ https://s1.qg4cdn.com/446597350/files/doc_financials/2020/ar/Zoetis_2020_Proxy_Statement.pdf

SKILLS MATRIX

SUMMARY INFORMATION ABOUT OUR DIRECTOR NOMINEES AND CONTINUING DIRECTORS
Additicnal infarmation about cur directors can be found under “Infarmation About Directors” on pages & to 12

Experience, Skills, Experiise

Acatdemia : £ H : : : H : i H
Animal Heallh - HIE T v HECE R H o
‘Canmimar Products E : 72 I T e T X oo |
Glabal Businesses RT3 A : -
Lifa Scieraes S e T i F i T i |
Marnlacturing & Supaly i HI A H H N : N
Marketing & Salas R T S 7 % : . 2|
Mergers & Acgquisticns oL ol e g o ot o o o < |
Qther Publc Company Boand N i
e £ o o & ¢ 8 .J # o L
Public Campany CEC Lo s H i o e o
e T it N R A ] A . |
R I TEETE N |
Fesnarch & Daveiopmard ) y 1 T F i 1
DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE
GREGORY NORDEN Specific qualifications:
Aoe 62 * Corperate finance expenence, including as former Chief
Directar since January 2013 Financial Officer of Wyet

®  Experience in global healthcare and pharmaceutical
industries

®  Accounting background, including as an audit manager
at a major accountirg firm

& Public company director experience

Former Chief Financial Officer of Wyeth. Priar to his role as Chief Financial Officer of Wieth, Mr. Norden held various
senlar positions with Wyeth Pharmaceuticals and American Home Products. Prier te his affiliation with Wyeth,

Mr. Norden served as Audit Manager at Arthur Andersen & Cao. Mr, Norden currently serves on the boards of Entasis
Therapeutics. a leader in the discovery and development of breakthrough anti-infective products: NanoString
Techralagies, a provider of life scence tools for translaticnal research and development of molecular diagnestic
praducts; Rovalty Pharma, a leadar in the acgquisition of ravenue-preducing intellectual praperty: and Lnivision, the
leading media company serving Hispanic America. Mr. Morden is a former director of Welch Allyn, where he served until
2015; Lumara Health, where he served until 2014, and Human Genome Sciences, Inc., where he served until 2012, In
addition, Mr, Norden is the Managing Director of G9 Capital Group LLC, which invests in early stage venbures and
provides corporate finance advisory services, Mr. Morden's background in finance and experience as a senior executive
in the glebal healthcare and pharmaceutical industries, along with his public company board experience, make him a
valuahle member of our Board,

c-102
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Annex D

Beyond the matrix: selected companies that
do not present a matrix and communicate
Board skills and experience effectively

Abercrombie & Fitch Co.

A&F discloses the areas where the Board as a whole should have competencies in and presents the skills of the
director nominees as a group. The biographies present specific key qualifications by each director.

@ https://abercrombieandfitchcompany.gcs-web.com/static-files/98f47¢10-7669-439f-83c4-559b1ac5e66e

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

The Company believes that the Board as a whale should have competency in the following areas:

Andir, accounting and finance;
Business judgment;
Management;

Industry knowledge;
Leadership; and
Sirategyiviston.

PRESENTATION OF NOMINEE SKILLS AS A GROUP
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American Airlines Group Inc.

The biographies of American Airlines’ directors highlight the specific skills brought by each director.

@ https://www.proxydocs.com/branding/965250/2020/ps/files/assets/common/downloads/AAL%202020%20
Proxy%20Statement.pdf?uni=d1d97e790474a09a95b2380687eef095

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Director Nominees

Information regarding our director nominees, including their qualifications and principal cccupations, as well as the key
experience and qualifications that led the Board to conclude each nominee should serve as a direclor, is provided below.
The categories of key skilks are:

m Henlor Leadership .;”'.u.lnin-_r1rauel.'lmngpma1lnn @ Financialiaccouwnting ﬂ Iveastiment @ InterriationaliGioba
. LegalRequiatary a Markeling/Consumes Products h Bedia Commmunications '! Board ﬂ‘ Read pstaleFacities

There are no family relationships among the direciors and our executive officers.

Jim Albaugh

Select Business Experience:
«  Senior Advisor to Indusirial Development Funding, a global asset
managermeant lirm (2018-Presanl)
= Sankd Advisor to Peralla Welnbarg Partners, a global advisory and asselt
managemant firm (2016-2018)
Senior Advisor to The Blackstone Group L.P., a private equity and financial
senvices firm (2012-2016)
= President and Chief Executive Officer of The Bosing Company’s {"Boeing”)
Commercial Airplanas businass unit (2009-2012)
Independant +  President and Chlef Executive Officer of Bosing's Intagrated Defense Systems
business (2002-2009)
« Joined Boeing in 1975 and held various other executive positions prior to

Director Since:

s 2002, including President and Chief Executive of Space and Communications
Comm “‘“’"_’1 and President of Space Transporiation and former mamber of Bosing's
Compensation; Corporate Executive Councl for aver len years,

Govemancea and Mominating
Current Public Company Directorships

Kay Skills: f = Arconic Ing., a specialty metals company servicing the aerospace, auto and
BOHDE bullding sectors (2017-Present)

Past Public Company Directorships
« Goldman Sachs Acquisition Holdings, a special purpose acquisition company
{2018-2020)
Harris Corporation, a technology company, defense contractor and information
technology services provider (2016-2019)
«  B/E Aerospace, Inc, (2014-2017)
*  TRW Automotive Holdings Corp, (2008-2015)

Other Leadership Experience and Service;

Member of the boards of diractors of tha following privata entities: Aloft Asrsarchitects
(farmerly PATS Aerospace), and Belcan Gorporation; Chairman of the National
Agronautic Association; past President of the American Instifute of Aeronautics and
Astronautics; past Chairman of the Aerospace Indusiries Association; elected member
of the Infernational Academy of Aeronautics; elected member of the National Acadamy
of Enginaering; mamber of the board of trustess of Willametta University and the
Columbia University Schoal of Engineering.

Key Experience/Director Qualifications:

Execulive leadership experience in the airplane and aifing industry, including
experencs in the investment industry, and with complex systems, contracts and
governmmeantal oversight, as weall as accounting and financial literacy and global public
company board and corporate governance experience.

D-2 Trends in Investor Communications
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American Electric Power Co., Inc.

American Electric Power presents the specific skills and experience sought by the Board and explains clearly why each

area matters to the Company.

@ https://www.sec.gov/Archives/edgar/data/4904/000000490420000026/def14a2020proxy.htm

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Nominees For Director

r - Nicholas K. Akins
-~ New Albany, Ohio
“ Age 59

Ihrector since 200 1

Professional Highlights
Elected chief executive officer of AEP in November 2011; elected Chairman
of the Board in January 2014 and Chairman and chief executive officer of all
of AEP's major subsidiaries in November 2001, President of AEP from
January 2011 o Oetober 2011 and executive vice president of AEP from
2006 to 201 1.

Mr. Akins® gualifications (o serve on the Board include his extensive senior
executive experience in the utility mdusiry and his deep knowledge of the
Company as our chief executive officer, Mr. Akins brings 10 the Board
experience in all facets of operational and compliance related activities in the
utility industry, which enables him to effectively identify strategic priorities
and execute strategy. Mr Akins® service on the board of another public
company, including service as chair of s nominating and corporate
povernance commitiee, provides Mr Aking additional governance insights
that are valuable in his role as our Board Chairman,

Current Public Company Boards
Fifth Third Bancorp

Communicating Board Skills
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American Tower Corporation

American Tower presents the director skills and qualifications criteria of the Board and provides the relevance of each
skill to American Tower. The biographies also highlight the specific qualifications of each director.

© https://americantower.gcs-web.com/static-files/2c12bd88-078f-4217-8595-bfc569bc7clc

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Thomas A. Bartlett

President & CEO

Amarican Tewar Caipaiation

Direchar Siree - MA
Age Bl

Caresr

Mir, Rarihati b= Amancan Towar
Corporatan’s Presicer and Chef
Execulive Cficer. From a&prd 2009
thraugh Manch 2030, he tenved ac
Executive Wice Presdent and Chied
Francal OMcer and ssswmed the woie ol
Trassyunar from Fabiary 2002 il
Ciecombar 2013 and again from July 2017
unbl Augusl 205, Pror 1o joinmg
Amencan Tower, M Banken served as
Senior Vica Fresidan and Comparnia
Comroder with Yerzon Communcations.
Ciuring s 25-yaar career willh Vinzon
Communicatien: and iis pradecessor
camganies snd affliates, he sened n
Fumerous operalons &l bumesd
devlopment mokes, including Presisent
and Chief Executive Cfficer of Hal
Aflante imemabonal Weekess from 1995
trieugh 2000, whene he was espoisibie
tar wirelss acthibes n Merth Amenca,
Latin Amenca, Europe and Asia

Curalificalsons

+ Effectve madership and execLiive
experienoe, inciudng as our Execuive
W Precident ard Chael Finansial
(o[ g

Seazoned financal cxpert with
operalonal, interralional and dralegic
exparencg with gisbal large-cap
Companies

e Public Company Boards

+ Eruinix, Inc., fAprd 20713- prasen]
Griher Positions

+ Bviser, Rutgers Business Scheal
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Boeing Company, The

Boeing presented a summary table that provides the background of director nominees, the number of nominees who
have the background and the alignment of each background to the Company’s strategy.

@ https://s2.q4cdn.com/661678649/files/doc_financials/2019/ar/2020_Boeing_Proxy_Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

ROBER ERADWAY

Boeing director since: 2016 Indepandent: Yas

Professlonal highlights: Age: 57

* Chaiman & CEC, Amgen Inc. (Chaimman 2011 3-present;  Other current directorships:
GED 2071 2-present) *  Amigen lho.

s Pragidant & GO0, Amgan Ing. (2010-2092) Prior directorships:

+ Exacitive VP & CFD, Amgen Inc. [2007-2010) « Horolk Sautham Comoration

Mr. Bradway brings to the Bsard critical skils in the arsas of high technology, product
development, financial oversight, product safaty, and risk managemant. His axperiance as a
Chalrman & CEO, seniar exaculiva in the biotechnalogy ndustry, including & Chial Execulive Olficer, Chial
Amgen Inc. Crparating Cfficer, and Chiaf Financial Cfficer of Amgen, provides him with an axtansive
urdaratanding of the sirategic considerations and challenges associated with meating the
recuirements of numarous safaty and regulatory compliance regimes around fhe world, In
addition, he previously served as a director of Norfollk Scuthern Gorporation, one of the nation's
largest rafroad transportalion companies, whare virtually every aspect of operations is heavily
regulated and subject 1o strict safaty-related oversight. In recognition of Mr. Bradway's
sxperaEnce in corporate fnance, risk management, and executive leadership, the Board sleched
i o serve on the Audit and Finance Gommittess.

Communicating Board Skills
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Cabot Oil & Gas Corporation

Cabot presents Board experience as a group. The biographies highlight each director’s skills, attributes and
qualifications that they have acquired from their experiences.

© https://cabotoilgas.gcs-web.com/static-files/7d981676-e0c5-410d-b024-386bcdac6461

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Public Company C-Sulto Relatod Industry Exporience Logal

(E R NN N B [ SEEREE 00N 5 [ EEE R RN NN z
Private Company C-Sulte Caher Public Comparny Boands Cpprating/Strategic Responsibility
AEAEBERED 1 ( AR R RN N g (EE R RN g
Exploration & Production Fimancial/Accounting Expartise HSE Responsibillty

(SRR RN o [E R R NN B [ LA R RN R N 3

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Dorothy M. Ables

Ape 62
Direcior Since: 2015
Commistes Memiberships Audit (Chairman); Compensation

Business Expenencea Oher Directorships
« Specira Energy Comp = Marlin Marieia Matenals inc.
- Chiel Admiresirative Officer — Movemnber 2018 (o present
- IO W 2017
- Wica Presigent, Audit Services and = Spectra Enengy Parners GP, LLC
Chief Ethics & Complance Officer = 2012 io Febinsary 2017
— 2007 to 2008

= Dk Enengy Corporaton
- Vica Prasident, Audit Services
= 2004 ko 2006

= Duke Energy Gas Trandmission
- Sanior Vica Prasidant and
Chief Financial Offices
= 1968 ko 2004

Key Skills, Altvibuites and Crsalificasnms:

Ma. Ables brings a depth of experience in the natural gas iransportation and marketing aspects of our indusiry, having sesmved in positons
of leadership with Specira Energy Covp and its predecessor companies for over 30 years, as well as extensive financal expertize 1o ow
Board. The Board considered b= Ables' exlensive sxperience in the ppsine. processing and midstiream busness as adding walue [0 our
stockholders at a time in our business whean fransportation is crucial toour stralegy. Ms. Ables’ financial expertise scquired throwgh sening
as Chinf Financal Oficer of Duke Energy Gas Transmissian and later as Vice President of Audit Services of haoth Spactra Enengy Cormp
and Duke Energy was also & key afiribute leading o her appointment end t her February 2018 appalnimend as the Chainman of our Audit
Comimities, Most recently, Ms. Ablas gained executive axparience as tha Chief Administrative Officer of Specira Enargy Corp, from 2008
untll her February 2017 reirement elfeclve upon Specira’s mesger with Enbridge Inc. While serving in hal rale, Ms. Ables had
resparshiiy for human resources, information echnology, community relaions and support services, Ms, Ables has pior govarnance
experignce gained from pricr Sendce on the Board ol Dreclars for Spectra Energy Comp's publicly raded master Bmiled parirership,
Spactra Energy Pariners, LP, and has sarved on the Board of Directors of B Sarvices, Inc. since July 2017 and Marlin Marietta Maierials
e since Movember 2010 Ms. Ables is also very acthve in community and chantable endeavors, inchadng Serving on the Board aof
Trusteas of United Way of Greater Houston fram 2008 to April 2016 and was re-appointed o the Board of Trustees in Aprl 201E. This

diversity of background and lsadership sxperience make her a valmble coribulor 10 ouwr Board and %o the Audit and Compensation
Coammigises. of our Board,

Trends in Investor Communications
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Cheniere Energy, Inc.

Cheniere Energy presents the core competencies of the directors as a group.

@ https://d1io3yogOoux5.cloudfront.net/ ObcOc51aa39588ebd24522481a890901/cheniere/db/736/6224 /proxy_
statement/Cheniere+Energy+Inc+2020+Proxy+Statement.pdf

PRESENTATION OF NOMINEE SKILLS AS A GROUP

SNAPSHOT OF 2020 DIRECTOR NOMINEES

Our director nominess complement each other to create
awell-rounded boardroom, and each adds:

+ Adesp commitment to stewardship

« & proven record of success

= Linicjue and valuable msight

= Intemnational industry experience

Our Directors’ core compatencies:
OPERATIONS

7
CORPORATE FINANLE

10
INTERNATHONAL EXPERIENCE

1
EMERGY INDUSTRY EXPERIENCE

10
RAISK / CRISIS MANAGE MENT

1
TRADHMG FINANE IAL COMMODITIES

8
GOVERNMENT / REGULATORY

&
GOVERMANLE

11

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

JACK A. FUSCO

PRESIDENT & CEOQ

et b Fumsa bs & director and the President and Chief Everuthes
Officer of Cherdere. M. Fusco has served as President and Chief
Enecutive Dficer since May 3018 and a5 & director since kine 2018,
In addition, Mr. Fusca senves as Ghainran, President and Chisf
Executive Officer of Cheniere Enengy Partrern G2, LLE, 3 wholy-
canvned subsidiary of Chenere and the genera parines of Cheniere
Energy Partners, LR Cheniers Fartnens”) & publich-traded limited
partnership that is operating the 5 abire Pass LG terminal.
Mr. Fuscoserved as Charman, Fresident and Chief Exeoutie
Cfficer of Cheniere Holdings from June 2014 to Septermber 2008,
Mr_Fusco 5 alsa a Manager, Fresident and Chicf Evenutiee Officer
of ther genaral pariner of Sabing Fass LNG, LP_and Chisf Executia
Officor of Sabire Pass Ligusfection, LLC. M. Fusoa recatiad
recogrition a5 Best CED in thi shacty i industry by irstitutional
Insstar in 2012 32 rarked by ol incustry aralysts and far Bast
Irsestor Rssbations by a 50 or Chamnan among all mid-cap
comigaries by IR Magazine in 2013, Institubional reeston ales

e, Fisoo ok tha 2020 All-dnre can Exacubiee Taar
Bast CEQ) In trw mabursl gas industry.

Mr. Fusoo served a3 Chief Executive Officer of Calpire Compaoration
Calpina ] from August 3008 ta May 7014 and a5 Exacunivg
Chialmran of Calolrs: from May 2014 theough May 11, 3018

Mr. Fusco served a5 2 mormiber of the boaed of directors of Calpire
Fravm Bugiest 2008 undil Masch 3018, whan the sale of Calr 1o
an atfifate of Eresigy Capital Pamners and 4 consartivim of ather
investors wils complatad. Mr, Fuson v recraited by Calpine's key
sharahokiers in J00R, just & that sompany was smanging fiem
bankauptcy. Calpine qrew 1o beqome Amenica’s langest germraton
of slecticity from natural gas, salely and refaBily meeting the
resedi of araooncimy Fal demands deaner, mone luslketlicsnt

AGE: 5T

BRECTCR SINCE:
JUNE 2078

and deperdable sources of elscinciby. fis Chisf Executive Cfhcer of
Calpine, Mr_Fusco managed a team of approsdmatehy 2,300
emplovees and led one of the largest prchasers of natural gas in
Amernica, 3 sucoesshl developer of new gas-fired power
generation facibbies and a company that proderaly maraged the
Inherent commodiy trading and balance sheet risks awsociated
wath being a merchant power producer.

Mr. Fusco's career of oywer 10 ymary i the enegy industry began
with his employment at Pacfic Cas & Electric Compary upsn
graduation from Calfomia State Universsty, Sacramento with a
Bachelor of Sciersce in Mechanical Enginesring ir 1984 e
joined Goldman Sechs 13 wears later as 2 Vice Pressdens with
respansibiity for commaodity trading and marketing of
wiholemle electricity, 3 robe that ked to the creation of Crion
Fower Holdings., an independent power producer that Mr. Fusco
helped found with backing fram Gofdman Sachs, when be
serwed as President and Chief Even.tive Officer fram 1958-2002
I 200, ez 'weas asked to serve a5 Chaieman and Chief Expoutive
Offcer of Texas Genco LLC By a group of privabe institutional
Investors, and successully managed the ransion of that
besiress from a subsidiary of 2 ragudatad ubility ta 3 strong and
profitable independent commany, genarating a mone than Sfold
regum for sharehalders upon s mergar with MRS in 2006

shidls and Qualifications:

Mr. Fusco brings his prior experience leading surcessdul ernergy
industry companies and his perspective 25 Fresident and Chief
Executive Officer of Cherers.

Communicating Board Skills


https://d1io3yog0oux5.cloudfront.net/_0bc0c51aa39588ebd24522481a890901/cheniere/db/736/6224/proxy_statement/Cheniere+Energy+Inc+2020+Proxy+Statement.pdf

Chipotle Mexican Grill, Inc.

Chipotle presents the Board’s skills, experience and attributes as a group.

@ http://app.quotemedia.com/data/downloadFiling?webmasterld=101533&ref=114930775&type=PDF&symbol=
CMG&companyName=Chipotle+Mexican+Grill+Inc.&formType=DEF+14A&dateFiled=2020-04-07&CK=1058090

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

Assurming all directors standing for re-election are slected at the annual meeting, the average age of our directors will be 57, and
the Board will possess the skills, experiences and attributes reflected in the Tollowing table. We believe these skilks, experiences
and attributes are relevant and impartant to the company's achieverment of its strategic goals, iInchuding making our brand
cultierally relevant and angaging, digitizing and modernizng the restaerant siperiancs, confinmng to ensora a culture of
accountability and creativity throughout our arganization, and enhancing our econamic model to benafit our shareholders.

BOARD SKEILLS, EXPERIENCE AND ATTRIBUTES

LEADERSHIP

6/7 directars
SCED of Evpculim Difces; Lavidar of Garge divisdon, business
unit o angari zabon; public comEany board servicok

RESTAURANT/FOOD INDUSTRY

a7 directors

dfestmumant Crwrer [Manages Sourcing & Supply; Food Salety
iy Assurance]

HR/TALENT MANAGEMENT /COMPENSATION

AT directors
dRecruibing: Talent Development & Hotivation; Management; HR
Lommiancel

FINAHL*HM‘.'HUHTIHG
B/T directars

dFrancial Reporting Acoounbing Syshemo Pubiic Fiings;
interral Controds)

RISK MANAGEMENT

2/7 directors
sEvaluatinn, Avsessmint and Dverpghl

BRAMDING/MARKETING/MEDIA

4/7 directors
{Branding Strategy & Innovatkon: Customes Relations; Crisis
Mansgement

SUSTAINABILITY/ESG

DIGITAL/SOCIAL MEDIA/TECHNOLOGY
I

37 directars

1Soemal Wedia Skiategy; Technoiogy Bised Consamer
Anplications; Reverua DppoetunBies: Cybarseluriy )

REAL ESTATE/LEASING
4T directors
%ibe Seipcbon; Proserty Meragement and Adninistration]

INTERMATIONAL

54T directors
Man-U5 Requintions, Custorns, Organizal el Structures and
Tax Imaications and Flanning)

Z/T divectors
Ykt Reduciion, Besporsinie Sourcing. Environmarnal ispact,
Sodial & Gowsrnancs issueg)

GOVERMMENT RELATIONS
1T directors
ILohbyirg, Regulsbety, veilgations & Comdignoe)

INVESTOR RELATIONS

5/ directors
[Engagemant raganding sheatogy, fiaancial rasuits, axecitive
tompensation and corporale governance]

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

tRantnnd Universiy

Albert 5. Baldocchi

Age: B
Director Slnce: 1957

‘Bachgrownd: Sualifications:

=7 Mr. Baidacch has been sof -employed sinte 2000 a5 @ Mr. Boidocch's eatansho
firiancinl consuiand snd strategic advsor {or, and irvestor invohwement with risstaurant
i, & warsty ol piivabsly-held companies, He hokk & companes 1oF mae thdh 25

Hachaior of Soance degree in CRMICEF enginearing Irom ‘wears has qivan him an indepth
fhe Uneversity of Caifornia ot Berkeley and an MBA fom knowl edge of restaurant

company linsnee, cperabions snd
sratagy, Hi abo Ras
considurabk experknc: wEn
Fighryrowth companks in the
restaurant indisAry and In cbher
Prel it i, S P s e gy
ARBSOF invaslren barker @B
mhmibar of sraminant istitabans,
including Morgan Stanley,
Solomen Brothers and
Mostgomary Sequnites, haiged
Fim develon sold capabAtes n
accounting and Hnanoe s welk
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http://app.quotemedia.com/data/downloadFiling?webmasterId=101533&ref=114930775&type=PD%20F&symbol=CMG&companyName=Chipotle+Mexican+Grill+Inc.&formType=DEF+14A&dateFiled=2020-04-07&CK=1058090

Cigna

Cigna presents a discussion about the expectations from every director, the qualifications, characteristics, skills
and experience sought by the Board and the areas of expertise reflected on the Board. The director biographies also
present in detail the key qualifications and experience of every director.

2 https://www.cigha.com/static/www-cigna-com/docs/about-us/investor-relations/2020-proxy.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD

CARECTOR EXPECTATIONS AND QUALIFICATIONS

Tha Corporate Go=ermance Comartiss. in comukaton with Hha Bosd hn scerefias indredus diveche moectations snd
Uity charprieralics, shilh ared ewreriancn [hat 1] eiieves repep ravien o e Board vRould b In aodilon,
e b G T COTATHES [ IS TETRAD S of axprriins Tl v DRty FeHAanE 10 CHpne 'y, taivstd
Fisbagp i the 1hart and kong-tenr. araizio the Soard to Eurcie e cewlight Auncion §nd comi b toa .
Forciiomorg Brars o deymkoren Hams sroas of arpe-be, Hig Boasd sl cons o bl machion sy ot lage
o Trak Bkl il iy Srdaack 1hadas Wl @il iaid of & Pabiftl B dotiad'sh Thiy s fiail Me dwinh 4154 5 Tan
Compary’t iimisgy and the Boeed'a resde. The Coponds Gravemencs Lommises and ihe Boend take e conukdention

Ehuinia erfieria ared I s of skl g emparience i part o e drecior selecton, el
e
Cxpecrtions af Dewry Direcior
T MHMIHH‘“ - B At § B0 T
" ol 1 Fealleh Bl ord e ool
dﬂ-mﬂmﬂmm ¢ AcWEncE Cigna & DURnsE COHsCTeEl BN repatation
* CERRG ¥ Uy 1o Tha Bl Sisesrvee] of + n
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

DAVID M. CORDAMI|
Pregident. Chied Executive Cificer snd Director of Cigra

MGE: 54
HRECTOR SINCE: 2003
COMMITTEES: Edpcuftten

DEvrvnd {pedans Fars serind as Sgna’s Sheef Exscuting Officer sitca 3000 aa Presscect sivce 2008 ar as a Orector ance 2004 He
sarvad au Chisf Soambing Officer from Jurs 2068 untl Decermiar 3008 Prasident, Cigra HealihCans from 3008 unbl 2008 and
Sarior ‘Wit Prawden], Cuiitores Segments & Marketing, Cigne MealhCan from 3004wt 2005 Hie has Beeh employed by Cigea
mnce HEL He mas slected Char of the Board of Amancs's Haakn insurance Fians CAMET for 3019 and 2000 in 3018, ha wes
e Chairman of §ha LES, Chamber of Commarce's LLS - Ko Bainess Cooncl and he senved on tha LU3-indis Busines
cmmﬁmﬁwms—mrmu-nu-mbwnrhwwn:adm-cmwmmmh
e e ot mhm Hr Coelars recesed the Lescershin in the Maton's Imerest
Mmhﬂuﬂmﬂwr\w"" s i, by Yoo b podicy ongarizpbion.
wmemummm:mmmwmmmmamwmmmu
Bursinae dgiminiiration from Taces S8M Linksersity snd his MBA, from e Linfeorsity of Hartioed
Dther Pulilc Company Directonshine: Gendnl Hik, nd. (0M-Frasent)
Dusiness Leadar. Hr Coedarn R and hesogh ha el e
a5 Fresident snd Crief Esrcutiee Diticsr of Cigra. a5 wadll o hes. prior rofe o2 Ches! Cparating Dffcer which 850 eroompassad
Dl Pz ity ter Cipre's ool Baknvias i Sofpodabe funclisng, Me Condes had dpeariesded D na s traealormalion e
mimacing gicbal health senace company ard R
= Diplrpred sbrong finsncinl performanca. inciuding compound snneal e from bione per ey
growts of TP ainoce 2014;
= Consbtoertly driven sipffcant angans growth, completnd mak e sooesitkore. and significently espanded Cagna's
global portfoiic; and
= Dwhege Cigna's pesformance a5 & partrar-of-choce Tor codlsboration with hoalth servoe profassionals s growing
WAl EaSd CANG MTARGHTIENDL
Fnance. Hr Cordan served ax Busness Financial Cificer for Cigna's heslhcem craion and sa the Controlier for Clgra
Lorporatsors. Ha wirs formerdy s T, st gobbe scocunting empenence al Cooper & Lybrand
mmmﬁ Cionckani 15 varian T Qrotn 2nd wenansion of the inbenmaricnal business in Cgna's ponfolic, with
bty in iear 30 T
Huillh Services ahd Dullvery Sysbeme. He Sondan's long tanurs withs Cigna, o Prididant asd Chief Executi Officr and

rinioutly i Priident of the Ciore HedRhCan Bulingss Segrment, provein hirm with URigue perscactin oh thi-mokitien of the
Fraalh servss indusiny ard tha inreestion of heallh delreery modab.

m-wmmmum-.mu-—f {Hfoar Fa leac the o, and of Cigna’ sirategy In
defiver valus to- apgr 7O millicn tor arsd pabient relationahip arcund the sorid.

Aeguisked Folicg. Hr Corzlani is actively engaged in publlc poldicy rabad bo the Tighly reguinbed health sandicos
mduxiry ancl othar giohal bairao makate

Technaologry Dpsratbane, Ap CEDL M Conaami Chgna's Iy and i I suppot of L L
obbecises inciuding daba anabvbeos. pnd digitel capablition.
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Consolidated Edison, Inc.

Consolidated Edison presents the Board’s skills and experience as a group.

2 https://investor.conedison.com/static-files/a0800107-aa77-4a93-80ee-fc93fa7c7a37

PRESENTATION OF NOMINEE SKILLS AS A GROUP
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

George Campbell, Jr., Ph.D.
Director since: 2000
Age: 74

Career Highlights: Dr. Campbell, a physicist, was the
Mon-Executive Chairman of the Webb Institute, Glen Cove, NY, an
all scholarship college offering degrees exclusively in naval
architecture and marine engineering, from November 2012 to
October 2016. Dr. Campbell was the President of The Cooper
Union for the Advancement of Science and Art, New York, NY, a
college providing degrees in engineering, architecture, and fine
arts, from July 2000 to June 2011, and was elected President
Emeritus, by the Board of Trustees upon retirement. Dr. Campbell
also held various research and development and management
positions at AT&T Bell Laboratories. Dr. Campbell also served as
President and Chief Executive Officer of NACME, Inc., a non-profit
corporation focused on engineering education and science and

technology policy.

Other Directorships: Dr. Campbell is a Trustee of Con Edison of
New York. Dr. Campbell is also a Director or Trustee of the Josiah
Macy Foundation, The Mitre Corporation, Montefiore Medical
Center (Emerifus), Rensselaer Polytechnic Institute, Institute of
International Education, Inc., the U.S. Naval Academy Foundation
and the Webb Institute. Dr. Campbell also served as a Director of
Barnes and Nobel, Inc. until August 2019.

Attributes and Skills: Dr. Campbell has experience leading
premiere colleges and a non-profit corporation, with a focus on
engineering and science. Dr. Campbell also has experience in
management and research and development at a public company.
Dr. Campbeill's experience from his leadership positions at the
Webb Institute, The Cooper Union for the Advancement of
Science and Art, AT&T Bell Laboratories, and NACME, Inc., and
his service on other boards support the Board in its oversight of
the Company's operations and management activities.

D-10

Trends in Investor Communications
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Diebold Nixdorf, Incorporated

Diebold Nixdorf presents a snapshot of the key qualifications and skills of director nominees as a group.

PRESENTATION OF NOMINEE SKILLS AS A GROUP

SNAPSHOT OF KEY QUALIFICATIONS AND SKILLS OF QOUR NOMINEES

indernatianal
Techiralagyinnavation
Financdal Senices
Retail

Leadarship

Carparle GoviEmanos
ApditFmance

oyl Regulnbed Inducsines

=1
[

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

PRINCIFAL OCCUPATION, PROFESSIONAL AND BOARD EXPERIENCE:

M. Andon served as Chairman of the Board and Chiel Executive Officer of the Swagelok Comparry, Selon, Ohio (
Muiel systems echnologes company). from 2017 wnl his redrement an December 31, 2009, Mr. Anlon previsusly
sefved as Presxlent and Chied Executive Offcar irom 2004-2017, President and Cheal Operaing Offcer irom 2001-
2004, Executive Vice Presidant from 2000-2001, and Chief Financial Officer from 1998-2000 of Swagelok, Prior to
jnining Swagekk in 19658, M Avion was 8 Parner of Ermnst & Young LLP (1 professonal ssrvices anganization)

MAr. Aivion is cumrently & director and chair of e awsdil commities of The Shenwin-Williams Company, Cleveland, Ohio
(a paint coatings manutactrer), where he has served since 2006 and whare he seres as Chalr of the sudit
Commitiee. M Anion also is lead direclor of Olymglc Steel, Bedford Heights, Ohie (a steel processing and
distribution company], where he has served since 2008, and a directar of University Hospitals Health Sysiem,

AGE: G2 Cleyeland, Ohia {a Iarge academic medasal I'.‘Er'lI:EI‘]. where be has served since 2005 and bacame Chairman n 2019,
He was atso appointed as a drector of fie Rock & Roll Hall of Fame, Cleveland. Ohio, In 2016 and i= a lormer

DIRECTOR SINCE: 2013 director of Forest City Realty Trust, Cleveland, Ohio (2 dversificd Real Estate invessment Trust), where ha served

COMMITTEES; [ FOR0-2018,

+ Finance Committae (Chair) _

» At Comriibes DIRECTOR QUALIFICATIONS:

Mr. Andon brings significant domestic and inemational manufactuning and distribution experience and financial
eaperlise 0 owr Board, Inaddition, as a former pariner of Emst & Young LLP and the former Chief Fnancial Oficer
ol Swagelok, M Anon has Snancal expenise and exiensive linancial axperience hat provides him with & unigue
parspactiee on our business and operations and valuabis nsight &8 the chair af gur Finance Committee and member
of our Audit Commamities. Mr. Anion was identilied as a direcior nominee by, and nominaied purssant @ an agresment
with, GAMOO Assel Maragement Inc. and 5 alfiliates,

Communicating Board Skills D-11
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Dollar General Corporation

Dollar General presents the directors’ skills and experience as a group.

@ https://investor.dollargeneral.com/websites/dollargeneral/English/310010/us-sec-filing.html?shortDesc=Proxy %20
Statement%20(definitive)&format=html&secFilingld=805dbb08-93e8-416e-960f-863a84298c07

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Does the Board consider diversity when
identifying director nominees?

Yes. We have a written policy to endeavor to achieve a mix of

Board members that represents a diversity of background T ' iy ¥

and experience in areas that are relevant to our business. To e magis PlnaiagrMLR Fapenance T

implement this policy, the Nominating Commitiee considers

gach candidate’s individual qualifications in the context of i '

how that candidate would relate to the Board as a whole and Firanciu Fapares P

is intentional about including in the candidate pool persons

with diverse atfributes such as gender, race and age. The S '

Committee periodically assesses this policy's effectiveness s -

as part of its annual self-evaluation. The matrix included

below illustrates the diverse experience and composition of T 8

our Board . ik B J
E a
R Waragursai aparancs "
AnciabGander Dverity 4

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Biography:

Mr. Bryant served as the President and Chief Executive Officer of Longs Drug Stores Corporation from
2002 through 2008 and as its Chairman of the Board from 2003 through his retirement in 2008. Prior to
joining Longs Drug Stores, he served as a Senior Vice President of The Kroger Co. from 1999 to 2002.
Mr. Bryant has served as a director of Loblaw Companies Limited of Canada since May 2013 and
served as a director of OfficeMax Incorporated from 2004 to 2013 and Office Depot, Inc. from
MNovember 2013 to July 2017.

WARREN Specific Experience, Qualifications, Attributes, and Skills:

E. BRYANT Mr. Bryant has over 40 years of retail experience, including experience in marketing, merchandising,
operations, and finance. His substantial experience in leadership and policy-making roles at other retail

Age: 74 companies, together with his cumrent and former experience as a board member for other retailers,

Director Since: provides him with an extensive understanding of our industry, as well as with valuable executive

2009 management skills, global, strategic planning, and risk management experience, and the ability to

effectively advise our CEO.

D-12 Trends in Investor Communications
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Dollar Tree, Inc.

Dollar Tree presents a discussion on the types of expertise that are important to the Board and the skills and
experience of the directors as a group.

© https://www.dollartreeinfo.com/static-files/7e6d576e-c71a-4b9b-8471-842c9fd229f7

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
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PRESENTATION OF NOMINEE SKILLS AS A GROUP
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

M BaTon siree B e Bekol B eomies Yos Faidel Gooug
Feadat of Tre LI Corpanisa N S Sda umil ba
P i ey FE0, i sevpkceresnd wih The TIE
S i, D W) WITH
PREIVICUE WOFS ARD BOARD ENPEFRIRTE
+ B0 ol Gt Vit Prsplcnar, (Sl Sysating
30 T Bl CEa T e Sy o
I ——

ARMNOLD 5. BARROMN iR o 3000 Seear Vica Pwmaiend. Geoup Doecuties

Tha TIK Dormparen

INESTEH AMIE AN pEE o T T b i P [
gy Vi gty Margpe 1 lhims
TATE B 5 hard wa s Ee acates pIAT
IR COMRTVEE itk Tha 700 Companien, inc
ok pilaich iy - D e e B clieihor 9 e B o B
Ean of P Corweiilon Core s, Uhr v e
Corparwis Covesuscs awd Howesing Commiles
RO AT
Rooerved 5 BA i Wefwwics brm Soion Uaiverdlly,
CiPTRATSE

e g e T
rarmr e rpmeh o m ey ey
MrREE L e U A e e ke =
Unitpd B Cansch. Lnind FKiagacm s Eueopss

U Buarer brirgs o cembanin of s e aipatencs
mmeting wwas mEy T 08 EmE

Communicating Board Skills D-13


https://www.dollartreeinfo.com/static-files/7e6d576e-c71a-4b9b-8471-842c9fd229f7

eBay Inc.

eBay presents the directors’ skills and experience as a group and highlights each directors’ qualifications in detail in
the biographies.

© https://ebay.q4cdn.com/610426115/files/doc_financials/2019/ar/2020-Proxy-Statement-(1).pdf
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Anthony J. Bates CHvar RS
.53 Company Boards:
® ]
o Since: 2016 Viwarea, Ine. [since 2016
Commitiees:
= Compensation Committea
* Rk Commities

Exparianca

M. Baties is CEO of Genisys, which provides customer- eapaience and call-center lechnology. He vixs Vice Chaimman of the
board of Social Capital Hedosophia Holdings Corp. (“Social Capital,” a special purpose scquisibon comparry) from 2017 to
20N From May 2017 throwgh June 2018, Kr. Batas held the position of Chief Executive Officer of Growth at Social Capital. He
al=e hivs been a member of the board of directors of Vidware, Inc. sinoe 2006, whare ha is chair of the Margars & Acguisitions
committes. He was formedy a mambar of tha board of directors of GoPro, Inc.

M. Baties was President of GoPro, a technology company that mamnutaciunes action cameras, from 2014 to 2016, and helped
wiilh thar initial public oflering of the company. Before joining GoPro, M. Bales was the executive vice prasident of Microsaft
Corp's Business Developmant and Evangalism group, responsibéa for the company”’s relationships with kay original
equipmant manufacturers (OEMs), strategic innovation partners, ndapendant software wendors and developars. Mr. Bates
alzo lad Microsoft's conporate strategy team.

Wi Bates was also the prasidant of Microsoft's Skypa Division and tha Chiaf Exacutive Officer of Skypa, Inc, prior toits
acouisition in Doiobar of 2001 Pracading Skype, Mr. Bates hald sanéor positions with bath Cisco Systems, Inc. and MCI
Intarnet, Mr, Batas pravicusly sersed as a mamber of tha boards of YouTube, Ine, and LoveFilm.

Director Qualifications

= Technology and Retail Ind ustry Expertence: Exacutive leadorship in the technology industry, including the managemant of
wioridwide oparations, salas, service and support aneas. Tachnical skills, as avidenced by his W0 patents in natwork innowations
and his. 12 requasts for comments publishod with the Intemat Enginearing Task Forca. Ratail industry expenanca from his prior
emplaymant at GoPro, a corsuma n products company, YouTube, and LoveFilm, & provider of DYD-by-mad and straaming
vidao on demand.

+ Managemant, Laadership and Strategy Expartence: Cument sarvice on board of Wiwars, Inc.; formarty on board of Socdal
Capital Hedosophia Holdings Corp,; and formersly Presidant and a board member of GoPro, Former Executive Vice President,
Busiress Development and Evangelism at Microsatt Corporation, fomner Chiet Executive Officer of Skype nc, and former
Senlor Vice Frasident of Cisco Systerms, e,
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EOG Resources, Inc.

EOG Resources presents the skills relevant to the Board and explanation of each skill’s relevance. The Company also
presents the directors’ skills and experience as a group.

@ https://s24.q4cdn.com/589393778/files/doc_financials/2019/ar/2020-proxy.pdf
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Eversource Energy

Eversource Energy presents the qualifications, skills and experience sought by the Board followed by explanations on why
the Board is seeking the skills. The Company also presents the directors’ qualifications, skills and experience as a group.

2 https://www.sec.gov/Archives/edgar/data/72741/000104746920001813/a2241007zdef14a.htm
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ExxonMobil Corporation

ExxonMobil presents a summary of the collective competencies of the director nominees that includes an explanation

why each qualification is relevant to ExxonMobil. The summary also presents the qualifications of the nominees as a

group. The biographies highlight each director nominees’ specific areas of expertise and present where the experience

was acquired.

2 https://corporate.exxonmobil.com/-/media/Global/Files/investor-relations/annual-meeting-materials/proxy-materials/

2020-Proxy-Statement.pdf
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Fidelity National Information Services, Inc.

FIS presents a discussion of the Company’s long-term growth strategy and how the collective skills and experience of
the directors supports this. The Company also presents the expertise of their independent directors as a group, with
icons that are also used in the biographies.

2 https://www.investor.fisglobal.com/static-files/340bb49c-4df2-488d-9acbh-d0607482abfc

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE
Lee Adrean

Mr. Afrean soreed as Cosporaie Vicn President and Chisl Financal Offices of Equitax, Inc,,
from Dciober 2006 shiough May 2014, Prio 1o joening Ecrfa, he sarved as cheel Inanceal
officer of seretral oifes pulbic compares in i ResEchon Eocessag, inlemal serices, and
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Codporalion and cumently Safves on e boards of dracion of Sana Semmons Beddng. LLC
and The Honey Baked Ham Company, LUC. Me. Adissn presgously Served on the Boserd of
Woridpay, (nc. from 2012 wml As aoguisition by FIS on July 31, 2015,

Skilts and Qualifcations
Mr: Adrean's qualBcalions i seree on e FIS Baard ncluds s significard exeomise
expenenon with publc companes and background in inance, sccounting and corpomie

sirabey.
fe )
== putie corpuany Boan Esperancs ﬂ: Fotidn sl Enjott ki
Committess
Chaii: [ £ q"
¥ Cretiid Bistiss Enporince Y Eravpies ik ManagETen
el Rode ek s Testoouagy
5
o Palvie: Commpsary B i g 1= 1)
s Crawettrimiil afl Peguisiony = al

IASIEYG e A R

D'18 Trends in Investor Communications


https://www.investor.fisglobal.com/static-files/340bb49c-4df2-488d-9acb-d0607482abfc

FleetCor Technologies, Inc.

FleetCor presents the skills and experience of the Company’s directors as a group, with icons that are also used in the
biographies to identify the skills and experience by each director.

© https://investor.fleetcor.com/static-files/44d8b027-64b8-4761-bbc3-fbh87ec7c53c1
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PRESENTATION OF NOMINEE SKILLS AS A GROUP

Our Board of Directors

Our Board currently consists of nine highly experienced and engaged members, Except for our CED, all of our
directors are ndependent under the NYSE rules. We continually focus on Board composition to ensure an
appropriate mix of tenure and expertise that provides fresh perspectives and signiticant industry and subject matter
experience. The complesity of our global business requires oversight by experenced, informed ndividuals that
understand our industry, our challenges and our Company on a deep level. Our directors’ diverse backgrounds
contribute to an effective and well-balanced Board that is able to provide valuable insight ta, and effective owersight

of, our senior management team.
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Age; &1
Director Since: 2000

STEVEN T. STULL @ =] 'IS; ﬁ

Featured experience, qualifications and attributes: CEQ and Co-Founder of
Advantape Capital Partnars, a private equity firm, overseeing investments in the
technslogy, financial and information services industries, since 1992; prior
Investment executive with a large iInsurance company; Chief financial officer of
an information services company and other carcer coperience in financial
institutions

Prowides: Deep exparience in investments and the financlal services business

Communicating Board Skills
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Global Payments Inc.

Global Payments presents the key qualifications and experience that are important to be represented on their Board.
Doughnut charts are used to present the percentage of the directors with the qualifications.

2 https://d18rnOp25nwr6d.cloudfront.net/CIK-0001123360/865c63ec-c839-4f19-a269-a04bf059a204.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

The board has identfied the following key qualfications and experience that are important to be represented an the board &% & whale in light
af pur current business strategy and expected needs. The charts below indicate how these qualifications are represented on our board
Infermatian regarding each director's skile and qualificaticne can be found within thair indisdual bisgraphies on pages 15-20.

Risk Managoment, Compliance Mergors and Acquisitions Lopdarship and Senior
and Governanca : Managamant Exparianca
Public Company Experience Stratagic Planning

Industry Exporisnoe Toechnodogy and Cybersecurity Accounting and Fnance

O OO0

B jedicates board represetation of the qualficatiss

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Shlls and Quatfications: Mr. Woods' qualifications to serve on the board include his
extensiva knowledge of TSYS' business and the payments and technalogy industry gained
through his more than 30 years' experience at TSY 5. In addibon, Mr. Woods has valuable
leadershap and risk management skills and extensive sxperience in and knowledge of the
payment services and fnancial services industries

Prior to its mergar with Global Payments in 2019, Mr. Woods served as Chairman, President
and Chief Executive Officer of TSYS (July 2014 — September 2019); President and Chief

Operating OMicer of TSYS (December 2003 — July 2014); Executive Vice President of TSYS
(1995 — 2003}, Vice President of TSYS (1987 — 19595), Senior Vice President of Consurmer

& m_“'r : : Lending of AmSouth Bank (1982 — 1987); Senlor Vice President for Card Services of United
* Chairman since 2018 American Bank (1977 — 1879)
= Age 68
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Home Depot, Inc., The

Home Depot presents the skills, qualifications and attributes that are important to the Company and includes an
explanation why each qualification is relevant to Home Depot. The summary also presents the number of directors who
have each of the qualifications.

@ https://ir.homedepot.com/~/media/Files/H/HomeDepot-IR/2020/HD%20-%202020%20Proxy%20Statement.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

Aim deotailed in the table below and in sach director’s biography below, our Bosed collectively
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

GERARD .. ARPEY

Mr, Arpey has been a partner in Emerald Creek Group, LLC, a private equity firm based
in Southern California, since 2012. Prior to his ratirement in Nowambear 2011, Mr. Arpey
served as Chief Executive Officer of AMR Corporation, a global airline holding
company, and its subsidiary American Airlines, from 2003 through November 2011,
immediately prics to their voluntary filing for reorganization under Chapter 11 of the
U.S. Bankruptcy Code. From 2004 through November 2011, he was also Chairman
of the AMR. Board of Directors. Mr. Arpey previously served as American Adrlines’
President and Chief Operaling Cfficer, Senior Vice President of Finance and Planning,

= and Chief Financial Officer, Mr. Arpey currently serves on the board of directors of
Director since: 2015 3. C. Johnson & Son, Inc., a prvately-heid company. He is also a trustes of the

Age: 61 American Beacon Funds,

Committees: Skills and gqualifications: Mr. Arpey beings to the Board extensive organizational
Nominating and management, strategic, financial, IT, governance, and international experence from
Comorste Govemance his service as chairman, chief executive officer, and chéef financial officer of one of the
i largest global aifines and service as a director of public and privale companies.

Other U.S. Public Company Board Memberships in Past Five Years:
Mo
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Johnson & Johnson

J&J uses icons to present the Board’s skills as a group, while each biography presents the individual nominees’ specific

skills and qualifications.

© http://www.investor.jnj.com/annual-meeting-materials/2020-proxy-statement

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Multidisciplinary Skills - 13 Director Nominees
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

MARY C. BECKERLE, Ph.D.

Independeant Director since 2015 Biography:

Dr. Beckere, age 65, has served as Chiel Executive Officer of the Huntsman
Cancer Institute at the University of Utah since 2006, She is the Associate Vice
Prasident for Cancer Affairs and a Distinguished Professor of Biology and
Oneological Sciences at the University of Utah. Dr. Beckerle joined the faculty
of the University of Utah in 1886 and cumently holds the Jon M, Huntsman
Presidential Endowad Chair. Dr. Beckerle has sarved on the National Institute
of Health (NIH} Advisory Committee o the Director, on the Board of Directors of
the American Association for Cancer Research, as President of the American
Soclaety for Cell Biology and as the Chair of the American Cancer Sociaty
Council for Extramural Grants. She cumently serves on a number of scientific
advisory boards, including the Medical Advisory Board of the Howard Hughes
Current Commitises: Medical Institute, the Board of Sclentific Advisors of tha Mational Cancer

+ Chislr Sclencs, T v & Sustainability Institute :USAE_and the External Advisory Board of the Dana Farber/Harvarnd

= Membar, Regulatory Compliance

Skills and Qualifications:
Other Public Board Service: * Expertise In scientific research and organizational management in the
* Huntsman Corporation (sinca 2011) healthcara arena

* Active participant in national and international scientific affairs
* Strong focus on patient experience

D-22
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Linde plc

Linde plc presents the directors’ skills as a group, while each biography presents the directors’ specific qualifications.

@ https://investors.linde.com/-/media/linde/investors/documents/full-year-financial-reports/2020-proxy-statement.pdf

PRESENTATION OF NOMINEE SKILLS AS A GROUP

DIRECTOR SKILLS MATREX
{rumbar of directors with relavant sidlls)

Industiy Expernence
{Industiial gaiak
anadior hacic materials)

Linda End-Markiis
Experienos

Linge Foreigs
Markeis Expenence

Cparalicng
Expenencs

Imermational
Business Exparencs

Tachnokgy
Exparienoe

Puatshe; Comgany
Board Expananos

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Prof. Dr. Wolfgang H. Reltzle
Chairman of Linde ple

Age T1 Gualification Highlights
’ F Industry
Director Since 2018 Linds End-m t=

Other Public Company Axel Springer SE
Directorships Continental AG (Chairman)

Linde Foreign Markets
ns

International Business

Technology

Risk Management
Public Company Board

I S R

Bicgraphy

Prof. Dr. Wolfgang Reitzle became the Chairman of the Board of Linde plc in October 2018, in connaction
with the Business Combination between Praxair, Inc. and Linde AG. He is the former President and Chief
Executive Officer of Linde AG and former Chairman of the Supervisory Board of Linde AG. In 2002, he
joined the Executive Board of Linde AG and served as Chief Executive Officer from 2003 to 2014. Prof.
Dr. Reitzle began his career at BMW where, in 1986, he was appointed a regular member of the Board of
Management, responsible for research and development. In 1999, he was appointed Chief Executive
Officer of the Premier Automotive Group and Vice President of United States car manufacturer, Ford Motor
Company.

Prof. Dr. Wolfgang Reitzle is Chairman of the Supervisory Board of Continental AG in Hanover, Germany.
He is also a member of the Supervisory Board of lvoclar Vivadent AG in Schaan, Principality of
Liechtenstein, and a member of the Supervisory Board of Axel Springer SE in Berlin, Germany. Prof. Dr.
Walfgang Reitzle served as Chairman of the Board of Directors of LafargeHolcim Ltd in Jona, Switzerland
until May 2018, and as member of the Supervisory Board of Hawesko Holding AG in Hamburg, Germany
until June 2017.

Experience and Qualifications

As the former President and Chief Executive Officer of Linde AG, the former Chairman of the Supervisory
Board of Linde AG, and as a former senior operating executive at BMW and Ford Motor Company, Prof.
Dr. Reitzle contributes the senior executive experience and skills described above. His years of leading
Linde AG provides him with substantial experience and deep insight into the industrial gases industry and
the engineering business segment of Linde which is critical for the Board. In addition, Prof. Dr. Reitzle's
prior experience as Chairman of the Linde AG Supervisory Board and the Board of Directors of
LafargeHalcim, plus his current role as Chairman of the Supervisory Board of Continental AG. provides him
with the skills and background necessary to lead Linde's Board.

Communicating Board Skills
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Murphy Oil Corporation

Murphy Qil presents the Board’s diverse set of skills and expertise as a group.

© https://ir.murphyoilcorp.com/static-files/33962501-58e7-425e-b795-9d0568765¢57

PRESENTATION OF NOMINEE SKILLS AS A GROUP

The matrix below outlines the diverse set of skills
and expertise represented on the Company's Board:

FO&MER CEQ

SENIOE MANAGEMENT/CORPORATE CLATUEE

ACCOLMNTIRG ALDET

%
e

FINARCEBANKI MG

CORPORATE GOWERMANCE

I§|

g
d

113

| |
=

RISKE MAMAGEMENT

INTERMATIOMN AL BLISIESS

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Board Committees M. Collins has extensive
knowledge of international
management and

- Mominating & Governance cofporate-development.
s o prior President and

- Executive Compensation

Certain other directorships CF i Enecciine Dffoes of
- Dceaneering international, Inc., Houston, Texas Oceaneering International,
Inz, he has substantial
Principal occupation or employment knowledge and experience
- Fresident and Chief Executive Officer, Oceaneering in the oil and natural gas
Intermaticnal, inc., from May 2006 to May 2011, retired incustry. Among other
May 2011 qualifications, Mr. Collins
brings to the Board

T_ JAY :up-:ril.:mhﬁzld_
COLLINS iy

Houston, Texas

Age: 73
Director Since: 2013
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Netflix, Inc.

Instead of presenting a skills matrix table, Netflix presents each skill and experience represented on the Board with an icon, a

description, graphics that represent the number of directors who possess the skill and the names of such directors.

2 https://s22.q4cdn.com/959853165/files/doc_financials/2019/ar/Netflix-2020-Proxy_Updated.pdf

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Board Skills and Experience
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE
Wiy this director is valuable to Netflix Carear Snapshot;

Reed Hastings

Chiet Executive Officer of
the Company, Chairman

ol tha Boaed

Director end Chalrman
since 1297

Class Il

Age 5D

M. Haglings, 8% co-Tounder and CEC, deesply

understands the technology end business of Metfix
and brings strateglc and operational insight ta the
Board. He iz alto a software engingsr, holds an MSCS
In Artificial Intelligence from Stanford University, and

has unigua managemant and industry insights.

Mir, Haslings is an active educational philanthropist:
he sarvad an the California State Board of education
from 2000 to 2004, and after receiving his BLA. from
Bowdoin College in 1983 esrved in the Faace Comps

ak & high schaal math leachesr in Swarland
M. Hestings prevously sersed on the board of
Facsbook, Ing. from 20711-2018,

+ Founder, CEQ and Chairman
of Metfix (since 1857]

= Founder, Purg Solbwara
119311 through 190
11'985) and ultimate saks to
Rational Software

Other Public Company Boards:

= Mone

Committess:
* Mona
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NiSource Inc.

NiSource presents the necessary skills and experience of the directors and the percentage of the directors who have
acquired each skill.

© https://s1.g4cdn.com/829981032/files/doc_financials/2019/ar/2020-Proxy.pdf

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Fépraphic] Informetion snd Skills
Biographical information regarding each director nominee and his or ber qualifications to serve as a director is set forth on the scceeding
pages,

Cuar director pomiinees possess the peccssary breadth and depth of skills andd experience %o oversee oor busngss opsrations and kng-temn
sirategy ns showm helow:*

v Indusry Experience ¥ Technology {$8%)
+ Gias Dhstribalon or Transmession (50%) ¥ Safely (57%)
= FElectricity Distributicn, Transmission or Generntion (50%) ' Environmental, Sasteinabality, Corpornte Responsihility and Ethics
{1008

+ Frengy Markels or Technology (67%%)

v Mon-Profit Board | Community Service ($2%)
¥ Utther Opermizons / Customer Sarvice (¥2%)
¢ CFO (Carrent or Trion) (B3%a)
o Grovernmient and Regubatory (92%)
¥ Srategic Planning (100%)
v Public Company Board (T5%)
v Finencial Literacy and Expertise (100%4)
v Financinl or Capital Markets (33%)
: ¢ Talent Management {Execulve Compensstion and Tenefits, and
¥ Risk Muanagement (100%) Talent Development) { 1068
P ixpes shown ey nt the portion of the Roard wigh the indicoted skill or experience.

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

PErER A, ALTARFF

Director Since: 2007 Staniling Board Committess:
M 60 » Enveremmenial, Safety and Ssstamnahility
Comnmities

+ Finenee Commiihe: (Chairy

+ Mominating and Covernance ot bes

Exoeutive Experience: Mr. Altabef cusrently serves as Chalrman and CEO of Unisys Corporation, & global mformsation sechaology compeny, a
position e has held since Jamuary 2015 (becoming Chairman in April 201%). He also served as Pressdent from January 2015 srough March 2020,
Praar fo his corrent rale, he sorved as prosidont and CEC of MICROS Systemns, Inc., a provider of intogratod software amd hardware salutions o tha
hospitaliny and retall industdes, fioem 2013 so 2004, when it was soquired by Orscle Corporation. Hefore tlsat, he served as prosident and CEO of
Pervd Systems Corporation from 2004 fo 20098, when il was acquired by Tl Ine, Following that framsaction, hMr. Alwshel served gs prosidend of Dl
Bervices, the information technology services and business process solutions umit of Drell Ine, vt his deparfure in 3011

Chaiside Board and Other Experience: Mr. Altabef 5 0 Chairnsan of e board of directors of Unisys Corporation. He B also o member of the
Presdent's Matonal Sscurity Tebecommiumeations Advisory Comsnifies, & board nsember af EastWest [nstingte, and a member of the advisory bassd
of Merit Fmergy Company, LLE snd of the board of directors of Petnes Trust Company, LTA. He has previously served &= & senior advisor to 2M
Compamies, Inc,, in 2012, md as a divector of MICHOS Systems, Perot Systems Corporntson and Bedo Corporation. He is also sclive in communsty
arvice aclivitics, having sorviad on the bosrds and oommmilies of soveral caliural, modical, oducatonal aml charitshlc: :rgami.immx and cvemls.

Slills and Cualifications: Mr, Alubel has experience kading barge crganizations as CEO and 8 strong hackgroond in straiegic plaming. finapcisl
reparting, risk management, basiness operntions and corparate governance. He also has mors than 20 years of senior leadership experience at some
of the warld's leadmg mformaiion echaolopy companies. As a result, he bas & doep mnderstandmp of the cybersscurity issues facing busneses
toiday, His overnll leadership experience amd his cvbersecurity backgroand provide the Board with valuable perspective amd insight ieto signdficant
ismmes that we face.
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Pioneer Natural Resources Co.

Pioneer Natural Resources presents the skills and experience that are important to the Board and provides an
explanation on why each skill is relevant. The Company also presents the director skills as a group.

2 https://materials.proxyvote.com/Approved/723787/20200327/NPS_423422.PDF

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

Relevanos

SkllVExparience

Sanior Exscutive Exparisnce

EAP Industry

SclenceTechnotogy Engineering
Research & Devalopment

Accountng! Financa

MEACommercial Transactions

Strategic Planning | Risk
Management
Emwironmental Policy &
Compliance’Sataty'Health

Marketing/ Sales

Global Business of Intemational
Matters

Lagal Covernmental Ragulatory

Human Resources

Other Public Boards

Brings different parspectives to motivate, manage and develop leadership
guakties in others, and & practical understanding of complex organzetions,
processes, stralegy. risk management and change managemisn

Brings a practical understanding of issues specilic bo the Compary's business
and devaloping, implamanting and assessing its stratagy, oparatng plans and
rigk pridile

Provides experence and Inalght as innovation and technology will be a key
contrbuber 1o achieving Plomesrs kng-iemm growth sirategy

Important for overseaing the integrity of the Company’s financial repoeting and
Internal controds and oritically evaluating its parformance; knowledge of finance
and invesiment expearience assist the Board in understanding, adviging on, and
ovarsaaing the Company's capital structure and fnancing and investing
activiies

Frovides insight into developing and implementing sirategies for growing the
Company's business, accurately evaluating ransactions and maximizing
stockholder value

Assmsls the Board in ils oversght of Siiategy. understanding the mast significin
riska to ibs acheevement and moniktoring its implementation and results

Brings understanding and expsarienca that & valuable to the Board in
rversesing the Company's mission of baing a leading indepencdant energy
company, developing natural resources ina way that protects the communities
in wihich Il operabes and presenses e anvironmeni

Brings an important perspeclive as the Comgsany seaks bo grow its production,
particularly in tarms of available processing, transportation and siorage facilities
and new markets, a5 weall as the use of darvatives ransactions to mitigate the
effact of commaodity price volatility on net cash provided by oparating aclivilies
and net assat valua

Provides valuable perspeclive on factors critical o the Company's long-lerm
strateqy, including factors that can affect supply and demand for ol and gas.
available markets and regulation

Prewvidis eaparance sd insight that help (he Baard in iullilling ils oversight
responsibililies regarding the Company’s legal and reguiabory compliance and
hiedp the Company work constructively with govemmental and political bodies,
as he EE&P industry i€ hiedvily regulaled and & directly alleched by
povemmental actions and decisions

Aszils the Board in connection with RS nos in oversesing executive
compansation, succassion plannng. and the identification and retanbion of
Enacutive takent

Through sanvice on, or extensive expenence providing professional advice to,
athar public company boards, brings an understanding of copomate governance
practces and trends and insights into Board practices, relations batween tha
Pionear Board, the CEO and aenior managemant, agenda sating and
successon planning

With regard to the batanca of diversity of exparience and skills of the Board, the Board believes that it is
impartant to have individuals with the following skills and experiences on the Board, The directors’
bicgraphies above note each director's relevant expenence, qualfications and skills relative to this list.
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PRESENTATION OF NOMINEE SKILLS AS A GROUP

In addition, as part of the process, the Board reviews its skills and qualifications malfrix to ensure that the
Board maintains an appropriate balance of knowledge and experience in light of the Company's strategy
and the lang-term interests of stockholders. The Board balieves that, callectively, its current members
bring to the Board, through a variety of backgrounds and experiences, including through education,
technical expertise, direct hands-on expenance and managerial roles, a diverse range of gkills and
experience in relevant areas that contribute to overall effective leadership and exercise of oversight
responsibilities by the Board, as depicted in the following graph:

DIRECTOR SKILLS |
‘Bonkor Expoutive Experienca

E&F Induslry
SeirieTedVEng nierirgFRaD
AccrdnlingFinano:

RAA o Terssciors
Silraleg e Planceng Tk Mgl
Ernve'iBafatyHialih
Marketing'Eakes

Gl Elusinsss! iverrationy
LegaliGes bR quiatary

Humian R ourees

e Pulblic Boards

] 2 4 & | 10 12
NUMBER OF DIRECTORS

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Mr. Buchanam was a Managing Director of various
groups in the Invastiment Banking Division of Dean
Edison C. Buchanan  'Vitter Reyncids in their New York and Dallqs_uﬁices
from 1981 to 1987, In 1997, Mr. Buchanan joined
%F&%’ since: 2002 Margan Stanley Dean Witter as a Managing Director in
Indni:rumlnnt: Ve the Real Estate Investment Ban Fung group. During 2000,
Mr. Buchanan served as Managing Director and head of
the comestic Real Estate Investment Banking Group of
Credit Suisse First Boston.
Selected Experiences, Qualifications, Attributes and Skills: Mr. Buchanan's more than 20 years in
investment banking and finance, including in senior executive roles, brings to the Board significant
sanior axacutive experience and extansive expenenca in corporate financa, mergers and acquisitions
and commercial ransactions, strategic planning and human resources.
Education:
Bachelor of Science degree in Civil Engineering, Tulane Linversity
Master of Business Administration in Finance and Intermational Business, Columbia University

Pioneer Committees: Compensation {Chair); Nominating and Corporate Governance
Current Public Company Directorships: None

Prior Public Company Directorships (within last five years): Nona

Current Non-Public Company Board or Other Service: Commorweal Congervancy {Chair)

D-28
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Republic Services, Inc.

Republic Services presents the key skills and experience represented on their Board. The biographies present each

director’s specific skills and qualifications.

2 https://investor.republicservices.com/static-files/70dcbOb3-adb9-4f19-93e3-0833fce3d61f

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Director 5kills and Experience

The Board is comprised of directors with broad and varied experience and expertise who are committed to representing the long-term
interests of shareholders, The following summarizes the key skills and experiences represented on our Board:

Strategic planning

Operations and marketing

Finance and capilal markels

Public company directorships

Business development and
public affairs

Digital salesfonline commerce

Current and farmer chief

NI S e Human capital management

Industry experience

Logistics Shareholder perspective Transportation

Communications Supply chain management Customer engagemenl

Capital imvestment

15K I I
and allocation Risk managermen

Accounting and internal

Py MEA experience Legal background

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Manuel Kadre
Chairman of the Baard =nce
27 Director siree june 2014
Committeas; Mons

RELEVANT SKILLS AND QUALIFICATIONS

* Chief Executive and Management experlence gained
as Chief Executive Officer of Gold Coast Caribbean
Importers and MEBE Aute, LLC

Financial and Strategy sxperience from his
leadership roles in acquiring and managing several
buisaneic s as well as mrlll.-ing sucoessful businesses
that are focused on positioning wel-known brands in
highly repulated markets

CAREER HIGHLIGHTS
MBE Autgo, LLC, 2012 - Present
« Chief Executive OHeoer
Gold Coast Caribbean Imparters, 2005 - 2014
+ Chiaf Executive Officer
CC1 Companies, 1995 - 2009
+ Prasident, Vice Fressdent, General Counsal and
Sacratary

OTHER PUBLIC COMPANY DIRECTORIHIPS
[wilthin the past 5 years)

« Mednau, Inc,, 2007 = Present (Lead bvdependent
Director, Member of the Executive Committes, Audit
Committee, and Chair of the Mominating and Corporate
Gouermancs Comumittee)

+ The Home Depad, Inc., 2018 - Present (Mamber of the
Audit Committee and the Finance Committea)

ADDITIONAL EXPERIENCE AND SERVICE
+ Board of Trustees, Unhersity of Mami
+ Board of Directors, University of Miami Health System

Communicating Board Skills
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Roper Technologies, Inc.

Roper Technologies presents the specific key qualifications and expertise of each director in the biographies.

2 http://investors.ropertech.com/Cache/IRCache/01d56e86-59b7-f2bd-33f3-1b8192aab33c.pdf

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Sheliye L. Archambeau
Foamer Chief Executive Officer, MetricStream, Inc.

Ms. Archambeau |s the lomer Chisl Executive Officer o
MetricStream. Inc., a Silicon-Valley basad global provider
of govemance, risk, compliance and guality managamant
solulions fo organizalions across diverse

indusiries. She servad in this rola from the time she joined MetricStream in
2002 until 2018, Prior ta joining MatricSiream, Ms. Archamboau served as
Chief Marketing Cfficer and Execufive Vice Prasident of Sales for Louddaud,
Ine., a provider of Intemat infrastreciure sarices; Chied Marketing Officar of
MorthPoint Communications, a provider of local dala network services, and
Presidant of Blockbuster, Inc.'s e-commerce division, wheara sha launched tha
enterainment refailers first anline presence. Bedore sha joined Blockbuster,
Mz. Archambaau held domestic and international executive positions during &
15-yaar carear al |IBM Comoration. Ms. Archambeau has served as direclor of
Okta, Inc., a provider of identity management solutions, since 2018,
Mordstrom, Inc., since 2015, and Verizon Communications, Inc., since 203

Director Since 2018
Independent
Age 57

Committes:
® Naminaling and Gowemancs
Current Public Directorships:

& Okta, Inc
® Nordsirom Inc.
& Varizon Communications, (.

Key Qualifications & Expertise:

® Executive leadership and
managemen! axparienca

@ Technelogy ard e-commarce

@ Developing and marketing amerging
lechnobony software applications
and solutions

@ |nnovation, digital media and
communicalions

& Building and scaling consumer and
B2B businessas in the technology
ndusiry

® Enfrepreneunial perspectve

@ Cybersacurily axpariencea

@ Public company board experionce
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SBA Communications Corp.

SBA presents a summary of the skills and experience essential to their Board and includes an explanation why each
skill is relevant to the Company. The summary also presents the percentage of the independent directors who have

acquired each skill.

2 http://d18rnOp25nwr6d.cloudfront.net/CIK-0001034054/b0636660-efcf-4e16-b52e-df644e12bd4c.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
EXPLANATION WHY SPECIFIC SKILLS AND EXPERIENCE ARE SOUGHT BY THE BOARD

PRESENTATION OF NOMINEE SKILLS AS A GROUP

The matrix belew seis forih the eolloctive skills md expenonee thet we heve idomtifiead 55 being csseaial for our Boand i provide soend sewsrdship ad
the relevemce of sich skill or experience o our long-erm value cremiion. (ur NOG Commities sceks o bave o Hoard with wsigoe and bedanoed
parspectives; consequostly, we do not expoct nor seck for sach director in have cach skill or exgerience set forth in the matre. The skills, experence and
backgroond of ench of oor directors, and the charoteristios that oer WCG Commitiee ond our Board sdenti fied m oossection with bis or her nomination is

=t forth in the director's biography which storts on pege 12 of this prowcy staement.

INDEPENDENT
SKILLSEXPERIENCEPERSPECTIVE RELEVANCE TO SBA DIRECTORS
Glven that we operate in 14 countries across three BB%

GLOBAL PERSPECTIVE continents, infemational experence halps our Board
undarstand and anidpiha the opportunities and challenges
of our business and confributes to & diversity nlpempecﬂuﬁ
in Board decision-making
Directors with technical knowledge. expenence in our 5%
WIRELESSITECHNOLOGY  industry and experence implamenting technology stralegies
x provide the Board operational insight and strengthen the
Board's expertize in evaluating and managing evalving
technologies such as mobile edge computing.
Significant leadership experience, incheding sending as a 100%
@ SENIOR LEADERSHIP C-Suite or division executive, within a complex organizaion
enhances the Board's ability to manage risk and oversee
oparathons
Directors with strong financial and accounting backgrounds 5%
m FINANCIALIACCOUNTING  allow effeciive oversight and understanding of financial
. reparting, financing ransactions, complex acquisitions and
intermal controls.
INVESTMENTICAPITAL Dirgctors with expedence with debtcapital misrkel 9%
@ ALLOCATION transachons and corporate finance axperience assist in
evaluating our financial vision and capital allocation strategy.
Prior public company board and corporale govemance 104
PUBLIC COMPANY BOARDY  experience supports our goals of strong Board and
CORPORATE GOVERMANCE management accountabilty, transparency, affecive
oversight and good govemance
Skills and experience in assessment and managament 63%
A RISK MANAGEMENT/ of business and financial risk factors allow the Boasd to
COMPLIANCE effectively overses risk management and assist SBAIR
managing the fdsks that it encounters
MERGERS AND As portiofio growth is a vital element in SBA's long-term 100%
v ACQUISITIONS! STRATEGIC  growth shiatiegy, expedience i evalualing and implementing
INVESTMENTS ME&A and sirategic invesiments furthers the Beard's
management and oversighl of these iransactions:
@ OPERATIONAL! HUMAN Directors with eperational and human capital sxpenence B2%
25 RE SOURCES provide the Board insight inlo effective recruitment. relention

and succession planning.

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

steven L Bernsiein
Dhrechor since: 1989

Indopendunt Demstem has a Dochelor of Sciemce in Business Admmisiration with a major in Beal Estale from the University of
Apu: 5 Flomda Br. Bemstein was provicudy o visiimg professor ol Lynn Undveraty, and serves on the boands of vanous
Chair Ioeal chanitivs.

hwalificelinge. The Board nomenated Mr. Bemslein b sérv ax o Sreclor of the Boand becanss af s exlensive sinior sanagesient asd operabonal
expemicnis in the winless ications mdastry, inclhudi

g ok e Founder amd Gl Presides) ssd Chiel Execative OfTicer of 5HA

Mr. Bemsieim, our founder, has served as cur Chair snce our inception in 1989 and was cur Chief Executive Officer
from: (989 1o 2001 Mr. Bemstein is olso involved i o number of personnl commercial real estate investmonts. Mr.

Communicating Board Skills
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SL Green Realty Corp.

SL Green presents the director nominees’ skills as a group.

© https://slgreen.gcs-web.com/static-files/180f573b-9cfe-490f-9898-32¢45364c5¢c

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

Director Nominees Business Experience

The matrix below reprasents some of the key skills that our Board has identified as particularly valuable to the effective oversight of the
Company and the execution of our strategy. This matrix highlights the depth and breadth of skills of our current directors.

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

John H. 2 L ;
Alschuler Director Since; 1997 Age; 72 Lead Independent Director

M Alschuler's achlevements in acadernia and business, as well as his extensive knowledge of commercial real estate, New
York City's economy, commercial and other markets in New York City and national and international markets for real estate,
and his expertise in inter-governmentad relations, allow him to assess the real estate market and the Comparny's business from
a knowledgeable and Informed perspective, from which he provides valuable insights Into the Company’s business.

Professional Experience

= Chalrman of HRE&A Advisors Inc., an economie development, real-estate and pulblic policy consuling organization, since

2008
SL Green + Adjunct Associate Professor, Graduate Schoal of Architeciure, Planning & Preservation at Columbia University, teaching
Board Service: real estate development
) + Board of Directors of the Center for an Urban Future, Friends of the High Lineg Inc,, and the Sag Harbor Cinema Arts
- I:-"‘1“"‘|:"‘|""3l“"""' Center, each a 501(c){3) tax-exempt organzation.
Comm :‘“ » B.A degres from Wesleyan University and Ed.D. dagree from the University of Massachusetis at Amharst
+ Nominating
and Cofpataléother Public Board Directorships
Governance
Comimittes = Xenia Hotels and Resorts, Inc. since 2015
= Exgcutive » The Macerich Company since 2015
Committee
D-32
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Southern Company, The

Southern Company presents the skills and experience that are important on their Board and provides a short
description of each skill. The summary also presents the number of directors who have each skill.

@ https://s2.04cdn.com/471677839/files/doc_financials/2019/annual/2020-Southern-Company-Proxy.pdf

DISCUSSION OF SPECIFIC SKILLS AND EXPERIENCE SOUGHT BY THE BOARD
PRESENTATION OF NOMINEE SKILLS AS A GROUP

| Board of Director Mominees Qualifications, Attributes,
Skills and Experience
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

DHRECTOR HBGH| IGHTE

. sealla ) qualfe st o
e L glecingal
srgneang Fperisnce
ared ererakedgn, ghetad
bunines bachnclogy, data
arsl anaiTics asparie
ard cybemmacrity
maries ko] g
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ared e DdVTIENE WAL
lechnology marke
PTG & gariiiu lary
inlpable o the Boand an
e Southem Company
wyrhem gondnee b
i inneatie
basine siralepes

JmklMi Independent

£ T Tmm‘h"r malt 1 toch dogy Ry
uprdﬂl:l.n;lu imtermet-related products
Aga wu Boand commteer. Qpetabons, Eremamental and Safeiy
Drscise sinou TOH Dinissns Secuilty sndl Radbendy
Cther-public comzany hrectomhizs. None

Or. Akella seraos a5 tha Digital Transformation Leader of Googe LLC a pesition she has held
aince 2017 AL Google, D, Aels acdresies challerges and comples Secfrical isges gridng fram
nevw Bechncdngies and new bushness models

Prior to jorming Google, [ Akella held a numbes of leaderdvp positions during a T9-year canest
a1 Mckingey B Compary whine this molt Mcently served as princpal. 5he led ard cortibused
tio cver 900 consutting engagements in Morth Americn, Eurnpe, &sia and Latin dmerica with
multiphe progct eans end Chent sascutivis, She Eedan Fei camel with Hewlst - Packaid as &
merriner af the system technoiogy techrics! waf) enpinesr sciantisd and techrics! corvinbutm
S previcidly served on the Boards af the Guindy Collage af Engirsecing Morth Amerian
Alumn and the Churchill Chis
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Southwestern Energy Co.

Southwestern Energy presents a list of skills and background that are critical to their Board. The biographies present
each director’s skills and qualifications that are relevant to the Company.

2 https://www.swn.com/wp-content/uploads/2020/04/ProxyStatement.pdf

PRESENTATION OF NOMINEE SKILLS AS A GROUP

A substantial percentage of our nominees have the following critical
skills and backgrounds that bring important perspectives to the Board:

* CEO leadership exparience

* Hands-on health, safety and environment, and corporate
responsibility axperiencs

* [irect experience in cyclical industries and those with which the
Company deals

» Corporate governance experence from other boards

* |ndustrial operating and workforce management experience

= Mergers and acquisitions execution, implementation and
analysis skills

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

ndapancien
Aoe: B8
Dirgctar since: 2012

Commithees Compensalion (Tealrf; Health, Salety, Ervirarement and Corporgto Respongtslity
DOither Public Boards: £
Dregresas: B5 in Ciel Engir

Director Qualification Highlights
& Former Vice President of Chevron Corporation and President of Chevron Gas and Midstream
= Cperational and HSE experience in upsiream and midsiream sectors inUS and around the world
+  Director, Suncar Enargy Ine., sinse Fabruary 2014 [Chairman, Human Resadrces and Comgansation Caomemittee;
member of Govemance Commitles)
= Formar director, Weatherlord International, Lid., Jume 2013 through Decamber 2010 [Chairman, Compensalion
Committes and member of Nominating and Govemance Committas)
*  Formar director of Sasol Chevron Holdings Lid and GS Caltex
Shills and Cluaificabons of Particular Retevance to Southwestern Energy
»  Carear-long exparence n the Company's indusiry sectors, including al executive level
«  Executive positions in glabal operations
= Managed capital-intensive, cyclical commopdity businesses
+  Valuabla governanca expariance gained from hee sarvica on twia othar public comgany boards of directors
+  Strong environmental and safety skills; including implementation of best practices
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Splunk, Inc.

Splunk presents the skills and experience that the directors bring to the Board and provides a short description of each
skill. The summary also presents the number of directors who have each skill. The icons used in the summary are also
used in the director biographies.

© https://www.annualreports.com/HostedData/AnnualReports/PDF/NASDAQ_SPLK_2020.pdf
PRESENTATION OF NOMINEE SKILLS AS A GROUP

Below 6 a summany of the primary experience, quaifications and skills that cur direstors brirg to tha Beand:

Humbser of ditectons
Capability Dt plion wilk the espability
Technalagy Deep inslght in techrolagy Infrestruciune, business 88000
Iinfrastructure pricritization and customar drivers
Sealing 8 Experiance growing successiul Saas companies,
Saat business raaching scale and maturty 9800000
Experienoe creating long term value throwgh
{f) I Irvestrment, acquisitions, and growth strateges 980
Expertise shapirg strategy, parformance,
SET s prinrization, and scals feadership eee
. Deap krowiadae intechnology architacture, ek, end
ot inrenation Including trarsitioning from on-pramises te. . GOS0 00
aloud
Sales Experiance hulding global sales capabiity for cloud T8

sarvices and enterprise software

Markating and brand-busding capaility in rapidly
changing industries, ncluding new markets and [ 1 1 1w
EXPArEON inlo sdjscencies

Key oustomer Depth of insight into cuwrrant and patential targst
sagiment inaight rrarkets and paopraphios .‘.DDGDDOD

. Financial expert with expertsa in finencial strategy,
e acenunting, reparting L 1 Isle]

People and Experisa in aligning compeany cutture, performance,
compensation renwand and talant with strategy I .GODGD

ke PR OB
i

Governance, risk Experience in public company corporeie governance
and compliancs and creating lang tarm sustainable value ."..DDD

.Rl'-"'l! bty 'C" | fabality

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

John Connors

M, Conners poasessen specilic attributes that quaity him to serve as a director, including
his substantial experiance as an nvestmant professional in the busness software and
servioes industry and his sxpersnoe & an exsoutive in the software industry and as a
& member of the besrd of directars and sudit and fimsnce commities of & Fartune 500
company. Mr. Cannors alsa brings histarical knowlsdge of our busiress and cantnuty to the
Board, a8 well a8 sccounting experience and financial expertise.

‘ IMr, Connars brings tha tallowing primary experiences, qualdications and skills to the Board;

s ([] & @ & 8 48

Managing Partrer st Ecalinga Investment Midern KRy Customer Finance GOMEMance,
Igniticn Partnars 5385 busineas fechnologist segmend =k and
insight coemilianc
Ape 61 ; ALy S PLCN S LS N PTCICE PRI 0o ¢ 0 PR - o2 Kol s
Johr Camnors has served es s member of our Board since 2007, Snce 2005, Mr. Camars
Dwractor Since 2007 has been a managing partner at Ignition Partners, LLEC, a venture capital firm, Priar 1o

poiring lgniticn Partrers, Mr. Connors served imvarous managament poaltiens at Macrogolt
Splunk Commilleslal  Corporation, a technology campany, from 1989 to 2005, ncluding most recently s Senior
Audit Committes ice President and Chigd Financial Officer from 1956 to 2005 Mr. Connors has sarved as
amambaer of the board of directars of NIKE, Inc., a designar, marketer and distributes of
authertic sthietic footwear, appanel, equipment and accessories, since 2008 Mr. Connors
holds & B.A. from the Universty of Montana,
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Sprouts Farmers Market, Inc.

Sprouts presents the key skills and qualifications of each director in the biographies.

2 https://d18rn0Op25nwrBd.cloudfront.net/CIK-0001575515/d9554118-14b2-4d44-9fae-25361c0967c9.pdf
DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Joseph Fortunateo Career Highlights

Mr. Fortunato hes served as an Operating Partner at Proapect Hill Growth Partners, LP., an
cperationally focused private equity firm, since Janwary 2017, Mr. Fortunato serves on the board of
+ directors of a number of Prespect Hill Growth Partners portfolio companies, includng Comoto
Holdings, Inc. (as Chairman since January 2018), Honors Holdings, LLC (since January 201E),
EbLens LLC (as Charman since March 2017) and Shoe Sensation (since August 2015),

Mr. Fortunato previously served as Chairman of the Board, Chéef Executive Cfficer and President of
General Mulrition Companies, Inc. (NYSE. GMC, predecessor lo GNC Haldings, Inc. ), a global
spedialty retailer of health and wellnese products, from November 2005 to August 2014 and was a
cansultant from September 2014 theough Decemb-er 2016, From 1990 1o Movember 20035,

r, Fortunate sended in vanaus executive rales with GHNC, including Senlor EVF and Chief Operating
Officer, EVP of Retail Cparations and Store Development and 5WF of Financial Cperations.

Mr, Forunale served an the board of directors of Mattress Firm Haolding Cerp., a retaller of mattresses
and bedding-related products, from October 2012 unfil Septernber 2016

Chairman of the Board Koy Board Skills and Qualifications
= Record as an execullve of @ successful intermational retall company

Age: &7 * Years of finencal and operational experience
Director since: 2013 = Experience on the boards of directors of public companies
gg:::““'l"u:::““’ 2017 Favorite Sprouts Brand Product

. Himal Pink Salt and C ut Oifl Py
Compansation COrganic Himalayan Fin and Cocon it Popcarn
Maminating and *“;_l

Corporate Governance

!
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Textron Inc.

Textron presents the directors’
director in the biographies.

experience and skills as a group and the specific qualifications and skills of each

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Clur director nominees offer an effective mix of relevant experence and skills, as illustrated belaw (by percentage of board

members);

AEROSPACE AND DEFENSE

FINANCE { ACCOUNTING
INTERMATIONAL BUSINESS
MARKETING AND SALES

QPERATIONS AND MANUFACTURING
PUBLIC COMPANY BOARD EXPERIENCE

SEMNIOR LEADERSHIF

STRATEGIC PLANNING

TECHNOLOGY /| RED

Director Experience and Skills

DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

wiamman

Experience, Qualifications, Attributes and Skills

» Signaficant experience in the aerospace and defense sechor

+ Deep operational experience in innovation, manufachuring, sales and markefing, portfolio management.
talant development and business processes

» First-hand, real-time experience in, and understanding of, Texfran aperafions

Mr. Donnelly, 58, s Chairman, Presadent and Chied Execulive Officer af Texitron, Mr. Donnelly joined Textron
in June 2008 as Execubve Vice President and Chief Operating Officer and was promoted fo President and
Chief Operating Officer in January 2009. He was appointed to the Board of Directors in October 2008,
became Chisf Executive Officer of Textron in December 2000 and Chairman of the Beard in Seplember
2010. Previously, Mr. Donnedly was the President and CEQ of General Elechric {GE) Company's Aviation
business unit, a position he had held since July 2005, GE's Avialion business unit is a leading maker

of commeroal and malitary jet engines and companents as well as inlegrated daplal, elecine power and
mechanical systems for arcraft. Prior fo July 2005, Mr. Donnelly sarved a2 Senior Vice President of GE
Global Research, one of the world's largest and maost dversified industrial research organizations with
facilites in the LS., India, China and Germany and held various ofher managemsant posations since joining
GE in 1989. In 2013, Mr. Donnelly joined the board of directors of Medironic ple.
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Truist Financial Corporation

Truist presents the skills and experiences represented on the Board and why they are important to the Company. The

summary also presents the number of directors who have each skill.

@ http://ir.truist.com/download/Truist+2020+Annual+Meeting+Notice+and+Proxy+Statement.pdf
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DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Professional Experience:
Beginning in June 2019, Ms. Banner has bean the Executive Direclor for the University of
Tennessea Haslam College of Business Forum for Emerging Enterprises and Private Business.
Ms. Banner previcusly served as President and Chief Executive Officer of SchaadSource, LLC (a
privately held managerial and straleglc senvices company) from 2006 through March 2019, Chiaf
Exacutive Officar of Schaad Companles, LLC (a diversified holding company) from 2008 through
2018, and Chief Executive Officer of Schaad Family Office, LLC (a diversified holding company)
from 2012 through 2018.

Qualifications and Skills:

Ms. Banner brings to Trulst experience as a Chief Executive Officer and skills in public accounting,
as wall as financial services, corporale governance, and risk managament experience from her
prior service on the boards of directors of First Vantage Bank and First Virginia Banks, Inc. She
served for six years (2010-2015) as a director of the Federal Reserve Bank of Atlanta (Nashville
Branch) where she received formal training in monetary policy, the banking system and
macroeconomics. Ms. Banner has axperlence with real estale construction and development,
global business, and community-orented organizations. She serves as a director and chair of the
audit committee of Uniti Group, Inc., a real estate investment trust in the telecommunications
infrastructure space. Ms. Banner also serves as a director and chair of the audit committee of
CDM Smith, Inc., an employee owned global engineering and construction firm. Ms. Banner brings
technology and digital transformation skills through formal training and research participation with
MIT Canter for Information Systems Research and other external sources. Ms. Banner is a
frequent and sought-after speaker on the role of boards in digital transformation.
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U.S. Bancorp

U.S. Bancorp presents the skills and qualifications represented on their Board, a description of each skill and each
skill’s link to the Company'’s strategy. The Company also presented the nominees’ skills and qualifications as a group.

@ https://ir.usbank.com/static-files/c21ac255-223c-48b6-9760-fab9dd629dab
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DIRECTOR BIOGRAPHIES WITH A FOCUS ON SPECIFIC SKILLS AND AREAS OF EXPERTISE

Warner L. Baxber
Dimcior sinos 2012

Commitiaes

Bumirmnn

M Bantey 58, & the Chatrman, Prasidem and Chisl Exsculive

Dlffisir of Armnws Corpunlion, & riguinid eketss acd gas uliigy conmpany seriig

custemens 1 Bisous and lBnois. He his sersed n thase sealicns anos 3014, Mo Bacie
b dl Chairmes, Prasitest ahd CRial Edscutve OMea sl Amacen Mo fem 2000
10 2014 end as Executive Vies Frasident end Chisl Finencal Ofear ol Amassn Corparation
Tz 2000 £ JO0RR, In eciciion, b alss Saved S Pracicen and Chsl Exseuiive Ofesr of
Amanan Sereices from B007 o 2000
Gibmr directorship:
= Armaren Corporstion sinoe 2014 (Chairean
® UNE Financial Compontion rom 2013 o 23S
Bkills ared quadifioathon:
¥ Cihiad i I, Eitciar's mag i grmard TED ol & Foruna
500 cormparty prindas vaksalin lacershin nsight 1o B Boand,
* Corpornte governancs: Mr. Baxter hos geined sgrifcant corporate goeermance
meperien thiough his serice s the Chermen of 8 laige publc company.
Financial riing and fing: Thinugh his past eipeience 2s the CFD and

= F
Controfer of a large pubkcly raded company. W Bacler brings axtenadss francial
reparting and Bcocuning expertiss bo our Board,

= Mogactutad industry sxartine: 43 1l il Presdent and :.r—:u al @ cempany in 8
higghty reguinted incusiry, Adr. Bastar sresid = anz
e chalanges focing our company.

& Pisk managemant: As the cunect Presicest and CEQ of » compary m e itica
nimstrucire ndusiny, Mr Basier bings wiusbls rek mansgaman axperiss o our
Beaed ol [imctom

Communicating Board Skills

D-39


https://ir.usbank.com/static-files/c21ac255-223c-48b6-9760-fab9dd629da5

WEC Energy Group, Inc.

WEC Energy Group presents the core competencies that all or at least 75% of the directors bring to the Company’s Board.

2 https://d18rnOp25nwr6d.cloudfront.net/CIK-O000783325/4a9baa2d-c7c4-4ade-bf80-42a48c3dacas.pdf

PRESENTATION OF NOMINEE SKILLS AS A GROUP

Core Competencies - Intermediate to Advanced Knowledge®

Audit/Financial Planning
CEQ/Senlor Leadership
Corporate Governance

Financial Strategy Investmant ‘0 o% of directors
Fisk Management

Strategic Planning
Talent Management/Exsc Comp _

Emironment /CSR Matlars —
Government/Public Policy

Kinowledge of Company's Industry > 75 % of directors
Rogulated Indusiry Knowledge

Technology/Security

DIRECTOR BIOGRAPHIES WITH A GENERAL PRESENTATION OF SKILLS AND EXPERIENCE

Patricia W. Chadwick
Age: T1
Director Since: 2006

Board Committees: Audit and Oversight;
Finance

+ Favengate Partners, LLC - President since 12989, Ravengate Partners,
LLC provides businesses and nol-for-profil institutions with aduves about
the financial markets, business management, and global economics

+ Director of Amica Mutual Insurance Company since 1982; Directar of Viaya
Mutual Funds sincs 2008, Director of The Royee Funds since 2009,

« Director of WEC Energy Group since 2006; Director of Wisconain Electric
Power Company {subsidiary of WEG) from 2006 {o June 2015

Core competencies, qualifications and experience

Ms. Chadwick, who is a Chartered Financial Analyst, brings to sur
Board extensive investment management expertise gained from more
than 35 yvears of experience as an investment prafessional, portfolio
manager or principal. As founder and President of Ravengate Partners,
a firm that has been educating and advising businesses and not-for-
profit institutions about the financial markets and global macro
economy since 1959, Ms, Chadwick's insights into the investment
industry’'s parspectives is valuable to the Board's financial planning and
strategy discussions. Her knowledge of capital markets is parficularly
helpful to WEC Energy Group and ifs subsidianes, which operate in a
capital intensive industry and consletently ascess the capital markets.
Me. Chadwick serves as a director and committee member on the
boards of two registered investment companies, Voya Mutual Funds
and The Royce Funds, through which she has developed extensive
governance expenence with respect to audit oversight and financial
raporting. As a board director and Finance Committee member of
Amica Mutual Insurance Company, she has gained a deep
understanding of insurance risk management and oversight matters,
which is valuable experience that she applies to her rede on the WEC
Energy Group Finance Committee and Audit and Oversight
Comrittes,
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Xcel Energy Inc.

Instead of presenting a skills matrix table, Xcel Energy presents each experience and attribute sought by the Board

with an icon, a discussion on each attribute’s relevance, a pie chart that presents the percentage of directors who bring
the attribute to the Board and the names of such directors.

@ http://investors.xcelenergy.com/interactive/newlookandfeel/4025308/AnnualReport2019/proxy/images/Xcel _

Energy-Proxy2020.pdf
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Direcior Qualifcations and Experisme:

M. Casay has exlersive exprulise experance 0 brand siraiegy’ and insesion, corporale, and media relations
She is natonally recognized os an indusiny ieader in bullding and profecting brands. Ms. Casey DOngs valabie
skilis In T Baard with hisr expeniance in creating and g Righ-imgact lin sirategies, her
PRSI OIS COMMLNCATeNS and Mmana gement. and hir Sirong coMmsAMent o e ool commaniy, M
Cagery also 62 s as a dinchor of several nenprobl erganizalions in ihe communiies hal we seve

Busindss Experienta:
= Chair, Pacdiile, 8 poblc retastions and communications Srm CAugest 2018 1o Decembear 2005
= Chair and CEQ, Padila (Seplember 2017 o Augues 2018)
= CED, PaSils Spiaf Banrdabsy (2001 b Bapambed 2013

sk d

- Fnance
= DMEE

Communicating Board Skills

D-41


http://investors.xcelenergy.com/interactive/newlookandfeel/4025308/AnnualReport2019/proxy/images/Xcel_Energy-Proxy2020.pdf

www.argyleteam.com

Argyle Company

100 Burma Rd,

Jersey City, NJ 07305
(201) 793 5400

About Argyle

We are a creative communications firm offering end-to-end,
in-house execution capabilities.

Our experienced and passionate team is composed of attorneys, designers, project managers,
thinkers and web developers. We collaborate together around a process that encompasses
drafting, editing, designing and publishing across all digital and print channels.

We are thrilled that communications prepared by Argyle have contributed to trustful
relationships between our clients and their readers, whether investors, employees or
other stakeholders.

In turn, our commitment to our clients has resulted in meaningful long-term relationships
with some of the most respected public and private companies in the world.
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or transmitted in any form or by any means, including photocopying, recording,
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reviews and certain other noncommercial uses permitted by copyright law. For
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